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Three California State Department unit 9' (vpcatlonal 
education, pupil personnel services, and career education) and tvo 
school districts (Freiont Unified and Huntington Beacli* Union High) 
established a consortiua to develop dettonstration sites for iodel 
cariser develepaent aj&d' vocational prejpkration systems and staff 
development programs. The Huntingtgn^each Union Hi^h project 
developed and articulated a K-12 competejncy^based career education 
model. Data collected was inappropriate for deteriinlng whether 
grQvth vas. statistically .significant, but student understanding 
increased after the program, vlthout a control group, it could not be 
stated that gains would not have occurred without the , career 
education experience. The Fremont Unified project developed and 
implemented a career decision making course. Activities ver|8 
devejLoped to meet objectives of six components: ^career guidance 
center, career decision making, staff development/infusion, 
articulation, cQAmahity involvement, - and disseminatioii.. Data was 
analyzed by a tl^rdV'party evaluator. Althoi^gh many objectives were 
met^ a/teacjber^s strike affected objecti/es that required extensiire 
teacher invjOlve^ent. (Appendixes Include £he third-peirty evaluation 
report, Fremont unified school District*^ ^skills assessment,, 
articulated 12 career education progra(^ Career decision making 
materials, and Huntington Beach UnlonJ^gh School District's career 
development competency model and student assessment ^orms;. see note 
for Huntlngrton Beach's K- 12 'curriculuji guides.) <Ai|tiibr/tSs) 
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I. SUMMARY 
A. Abstract ' ' 



Three Caltfornia Stdt6 Department M^'ts (Vocational Education, PupM Personnel 
Services, and Career Education) and two California school districts have established 
a consortium desigr^ed to develop two demonstration sites for model career development 
and vocational preparation systems and staff development programs* The two school . 
district sites are Frij^mont Unified School District In Alameda County and Huntington 
Beach Union HigH School District In Orange County^ The two school districts 
represent different organizational pat;ternSp different populations, and different 
types of problems and strengths^i Each has implemented a number of different 
approaches to the Implementation of this project, ^o that the efforts will' 
comp lement' each olher. The final products include two models instead of one, so * 
the}: districts wishing to adopt or adapt a program can choose tfie one most 
appropriate for their situation and population* 



B« Time Period Covered by the Report 

July 1, 1975 to June 30, 1978 

C« f Goals and. Object Ives of the project 

because of t^he dual nature of this, project With two school -districts 
representing different organizational patterns,, populations, and types of 
problems and -strengths , this re|>ort will reflect the Individual differences 
bf each project site. " * 

!• Fremont Unified School District Project 

This project consisted of five basic go9 Is/components which were: 

(1) To provide administration and coordination for the project. 

(2) To conduct a Battell Institute designed needs assessment. 

(3) To 'design an>« operational plan to implement an articulated 
career education system K**I2« 

^ (k) To design and -Implement an Internal eva^ation system.:. 

^(5). To disseminate those components of the comprehensive career educatl^on 
system V-l 2 to other school di stricts statewl de. ^ # 

2. Huntington Beach Union High School Di strict Project < 

* ThTs project* cons i sted of six basic goals/components which were: 

! (1) To, provide** for administration and coordination of the project. 

(2) To conduct a needs assessment. j - 

(3) To develop a career ^competency model. ' . 
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" (^) To Implement the career competency mode I • 

(5) To provide for the articulation for career educat ion between the two 
, project school sites* ' ' 

(6) To disseminate statew*Ide the components of the Cempt^ens I ve Career, J* 
Edudat Ion System^ ^ ^ / ' f ^ 

3« State Department of Education Component 

This project Is un Iq6e 'because ©f the triad nature of the consortium 
between three State Department Units (Vocational Education, Pupil Personnel 
Services, and the Career Education Unit) and two California school districts * .n^ 

jFremont Unified School Oisfrlct and Huntington Beach Union High School OistrictJ. 

One of the major strengths of the project has been the development of 
operational models that utilize th^ concepts that have been developed by 
Vocational Educat tort » Pupil Personnel Services Unlt» and the Career Education 
Unit' of the fitate Department of Education. This sharing effort between ^he 
State OepartKien^t of Education and the iiMividual school district sites. The 
State 06par<i:nervt^object Ives In/thfs consortium follow: ^ ' 

!• To provide districts coardInati6n» assistance with program development' 
and Implementat ion» and ^ssl^tance nfth itaff development and evaluation^ 

: 2. To provide the Departmenj/ of li.^.wJ, Vocat lonal Edbeat Ion with liaison ^ 
and coordination In confJun^^tTon^ with the fonsortlum^ 

3« Yo provide for the. coordination of site activities in conjunct Ion with ^ 
each site and thfe cbnsprtium, p - ^ . ,p - 

To provide project sites with coordination, al:id assi staheiei in y 
dissemjnatlon activities. , . - , , ^ 

D. » ' Resul ts; Accompl ishments . * Sr - . ^ 

I. Fremont Unified School* tfistrlct. ^ ' « . 

This project had as a central^ theme, thei development and implementation of 
a career dec Is ton«-making course evolved from plans made during pilot testing on 
a guidance system developed by the Oregon State Employrnent Services. During 
the three years of the project the fol lowi.ng accompUjshments were realized: 

• 

• Completion of a District Skills Assessment invojving 537 members 
from the cdmmunity and produci-e^ 2,020 skill statements that lie 
f within the districts 17 jgoal areas, (see Appendix B.) x 

/• Adoption and infusion into dis schbols a K*I2 career education 

articulation prbgram: (See Appendix C.) 

/ ' • Implementation and- refining of a semester career decision-making 
program- at the high school level* (See Appendix D.) 
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• Implcmentatton of the SEARCH program from the State of Oregon. 
(See Appendix B.) > 

* • >Vssl5tlng fifty-'flve CallfornJa Schools U> adopt the career declslcn- 
makinq activities f6r their schools through a dissemination plan. 

2. Huntington Beadh Union High School District. 

This project undertook the development and arHcuh tlon of a 
competency-based career educat Ion model, which necessitated cooperative work 
across school districts as well as across sjchools within each district. 

The major accomplxj shments during the three years^of the project were: 

• The ixientif Icatlon of essential competencies l/i career education. 
(See Appendix E.) ^ 

• The ^development of competency-based^curr Icul um guides for K-3» ^-6, 
7-8 and 9-12 grade levels. (See Appendix F.) 

/ - • The ratification of the competencies! identified earlier and adoption 
by the Board of Education. (See Appendix E.)* 

The Implementation of a staff development program In career education. 
V . . ' 

The. development of an articulation plan for elementary, high school 
» and including community qol lege. ^ 

:^ ^ • The development of an Infusion plan for career education. 



The development and implementation of plans for diss^min^t idiTlm a 
statewide ba$ls. ^ 



The develppmftnt of valid and rel lable measures of student outcomes, 
related to project objectlvesi (See Appendix G.) 

* . ■ . ■ 

E# Evaluat Ion 

^^^^^^^^^^^^^^^ ^ 
1.* i?reniont Unified School District - , 

project activities were planp^ to meet the objectives of six components: 
1) The Career Guidance Center;-2T Career Decision-Making; 3) Staff Development/, 
Infusion; ^) Articulation; 5) Community I nvplvementi and 6) Dissemination. An 
analysis of all available data was' made by the third. party evaluator to determine 
the extent to which the stated objectives of the project were achieved. A- 
sufwnary of the findings -which fallow Is presented by project component. (See 
Appendi x A ) It is a truism that the best laid plans can Some tl-mes go awry 
due to unforseen conditions or happenings. Such was the case in this project 
with the occurrence of a teacher strike in the fall semester, affecting the 
outcome of a number of project objectives. -Althougti the^ Impact of the strike 
could not be prcci »ci|! determined;- itwas^ obvious that 1 1 did affect oBjectlves 
requiring- extensive teacher invoWemirTt-and participation, especially the Staff 
Development/ Infusion and ArtlcuJatlon components. 
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In surmary, the data avallabU %ugge%f% that signt f tcanU t^t^dent growth occurred 
In the knowfedgc and skills of career decision-making as a result of their 
experience in the career decision-making class. It also suggests that these 
knbwicutjtis ^nd skills Here mointoiftfcd over a period of time. Furthermore^ there 
is evidence that a nine-week semester course in career dec4-s lon«maki ng may 
result 'in sjubstant lal student ach.ievcmcnc. Although it was wished that the 
d^ta could have been provided io a manner that would make possible more precise' 
comparisons, it did provide si^bstant Ia1 evidence of achievemfant of the 9bjectives 
set for the COM class. The teacher strike did have a ^substant i al effect on the 
objectives of the project, particularly delaying accomplishment of greater * 
development in the areas of ir^fus^n/ staff development and articulation. 
However, in spite of these handicaps, a significant amount of activities were 
conducted and the majprlty of objectives accompl i shed. ^ 

2. Huntington Beach Union High/school District. 

The scheduled activities for t/^s project were designed to meet the objectives 
Incorporated in six components* l)^involvement in the project consortium; 2) 
dissvminatipn; 3) staff development; k) implementation; 5) articulation, and 
6) assessment and evaluation of student outcomes. 

With one "exception, these oomfJonents consisted primarily of a refinement arid 
extension of the objectives developcjd during the previous year. The one exception 
was the dissemination component, which had as Its principal objective the im- 
plementation of the demonstration worR^hops to be held In^ conjunct Ion witfci^the 
Frfemont project and the State Department of Education. Activities for this 
project were conducted In four separate school sites, two high schools and two 
elementary schools. The findings which follow are summarised by component anjt^ 
where applicable, ar*e presented by individual school sites \o provide a more 
^detailed description of project accofnpl i shments. (See Appendix A.) 

Although the data were not ava I lab le I n the form to determine whe^t^er the 
growth observed was^statistically significant, there was an increase at both sites 
in the level of student understanding following exposure to the c'areer education 
unit. It was not possible to. obtain a control group.- Therefore, it Is not 
possible to state conclusively that the galn» observed would not have occurred 
in the absence of the career education experience. Although all the data 
available is suggestive of a worthwhile program that does produce positive 
r6sults» more exact knowledge of the effects of „ the program will have to await 
further study. V ' 

Conclusions 



In response to a joint proposal* by the Bureaus ov Vocational Education, 
Pupil Personnel Services and Career Education Taks Force of the California 
State Department of Education, the U.S. Office of Education fojnded a three-year 
project to develop two demonstration models of comprehensive career education. 
Thelrremont^and Huntington Beach sites were selected for projiec-t implementation. 
In pert; because of previously demonsCtrated commitment and achievements in career / 
education, Jh© external funding^ therefore, made possible an acceleration and 
refinenent of previous developments, as well as the development and d i ssery nat i on 
of more* comprehens i ve mode^ls of career education^ • 
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A deir«i led account &f project activTties and accomp 1 1 shmarit s for the firs.t- 
two years was pVot»onted In the annual and Interim Evaluation reports. A brief 
summary of project achievements and conclusions reached follows for eac^ project 
»lta: . » 

K Fremont Unified School District 

The central thrust of this project* the development and Implementation of 
a career dop I sion-ma|cing course evolved from plans made during pilot testing of 
a guidance system developed by the Oregon State Employment Service. During the 
•first year of the project* substantial progress was made In development of the COM 
course and its acceptance as an integral part of the regular curriculum. 
Additional achievements of the first projifct year Included completion of a 
needs assessment , development of a Career Guidance Center and a design for staff 
development and articulation. 

The second year consisted of «s further refinement of ^actlvl ties In thk ^ 
operation of the Career Guidance Center and the COM class. Initial at^tempts wer^ 
also m^ at developing measures of student outcome at this tfme. Although 
significant progress kas achieved by the project toward achtevement of the 
objectives during the Vfinal ^ year of the projecy, a teacher strike at the beginning 
of the school year did have a detrimental eff^t.on several copjponents* especially 
those related to staff development* Infusion and art Iculat Ion lact i vi t les* all 
of whidh depended highly on teacher cooperation arid participation. 

Although considerable activity' was catalogued for the Career Guidance Center* 
the lack of teach^^j;oope ration resulted In seyeral plans falling short of the 
goal.^ For the* same reasons staff devflopmint activities achieved rather mixed ' 
results, as did some of the plans for articulation and community involvement. 

The dissemination activities did provide for opportynl t les to reach a wider * 
audience Interested In fearnirvg of two different and distinct models of career 
education and were general ly we 11 -received. The comments by those attending the 
dissemination worTcshops and dud ng' on-site visits attest to the Interest In and 
perceived value of the program* 

In spite of the problems encountered an^ the shortcoming of several asipects 
of the program* the principal component/.of the* project * the deve lopment 'and 
Implementation of ^the Career Decl sicy-*aki ng class* was very successful. The 
results, as measured by the career cfe^is i^n-maklng skills assessment instrument, 
djemonstrated significant growth as aVo^^ilt of the COM course aiid the^ skills^ 
developed wer^/niaintained for a significant period of time*. ^ 

Wh/n requested to provide an ove^ll ^assessment of the project* the staff 
expressed strong convictions regarding the value o/ the project ^nd the positive 
results achieved. One of the strengths mehttoned was the ability to select ^ 
personnel with .strong interest and enthusiasm for career education. On the other 
hand* a weakness noted was the limited number of staff, and administrators 
Involved with a feal- understanding of- the project. ^ 

Although sljcceksful implementation of a project c^ri be demonst rated^ great 
concern mu^t be tlw probab i I i ty of its continuation rn th6 absence of external 
funding. Speaking >)f this concern, a 1977 report by the Rand Corporation of a 
four-year study/of federally funded projects seated* ••Project^ taken seriously 
by district officials and school staff general Vy were more'likely to- be implemented 
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than opportunf St ic projects. But even effective implementation did not always 
mean lhat the longer term federal object i ve of promoting stable change. In local 
practices was acheived. At the end of federal fundi ng, di strict officials ha^l 

to dcctJe obout the continuolioi of a change agent project. This decision wA4 
not nacic pr i-mar I ly pn tha baslt the projects' oducat^lonal success during the 
period of special funding^ as a 'Seoi iT^oncy'* node 1 assiinos. |nsted<l, local 
organizational and political f^^ors node rafe and determl^ned the districts' 
commitment to continue change agent projects, even If the project had demonstrated 
*ts value. 



2. Huntington Bjeach Union High School District. 



This project undertook the development and articulation of a competency- 
base^ career education model, which necessitated cooperative work across school 
dTstricts as well as across schools wiChin each district. A ma jor. accomp 1 1 shment 
during the first year of the project was the i dent I fjcat ion of essential competencies 
in career education/ and, based upon these competencies, the development of purrlculu 
guides for K-3 , ^-6, 7-8, and. 9-12. During the second year, the competencies were 
ratified alid finally adopted by the Board of Education. Concurrent with these 
developments, significant progress each year in staff development and articulation ^ 
activIS-^s was observed as well as the development of plans for, I nf usion, disseminata 
tion and |khe evaluation of student outcomes during the third and final project year. 

Th? data collected during the final project year provided evidence Q.f a 
significant amount of career education activity occurring at all four sites, as 
well as sat I »f ac torv achievement, of most of the projectt^ objectives. Staff 
development efforts were well received, resulting in an expressed interest by* 
many teaching staff tb continue wUh infusion activities* Jfo what extent this 
Interest can be ^ransnated Into more firm commitments and fjinally Implementation 
will depend, in targe measure, on. admin IstraifTye si^pport and encouragement for 
career education. ^ ^ - 

Substantial development In articulation was accomplished during the third 
project year, both within and across school sites. The sharing of mater iais 'and- 
p'rocedures which occurred resulted in a' reduction in the d^Ucation of effort. 
Another, and posSibly a more significant outcome of the articulation effort (one 
not designated as an objective of the project) was the developm^t of a more , 
C systematic approach to registration and advisement for use by the high schools 
and their Veeder e^/em^ntary schools.. 

The objective for statewide dissemination of the projects. was successfully 
achieved, with a.majority of those attemling prov 1 ding qui te favorable^ reactions 
to the workshops. A significant number of other dissemination activU^les were 
conducted, including presentations to other districts, both on and off sLte. ,With 
the exception of the sharing which occurred between the two hl^ school project 
sites, little intra-district di ssemiaat ion of project activities took place. A 
concerted effort to correct this should prove^ very beneficial and is strongly 
recommended, recognizing thSt It is not untomon for one to be less well known ^r 
appreciated in his own backyard. ^ . 

Considerable progress was achieved in Infus^ion^f career educat ion into the 
total currioulun, wljth all teachers reporting some act iv! ties conducted. Little 
is known, hcwcvcr'i tffeyond 'the nunber of competencies addressed, of the extefit and 
quality of the infusion process. A continuous and extensive monitoring and In- 
servicing will be necessary to ensure optimum infusion of career education in the 
curriculum and to preclude fts being vi^j^d as a mere add-on or something which 
receives lip service and is quickly Forgotten. 
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The effect I vonoss of any oducAilonal program lft| In the f InaT analysis ; the 
degree t,o which It results tn significant change In studont achlevAment and attitude. 
The development of valid and reliable measures of student outcome related to project 
objectives ore not cosily occo»*ip 1 1 shed. The elemcntory sites developed Instruments 
at tt\^ce levels to obtain measures of student ov/arcncss and undcrstanc/l ng of ^ 
career educoiion concepts. Bofh clorcntary sites demonstrate greater , student 
growth In career education than the control group during the first two years of 
the project, the results for Camb Elementary School continue to demonstrate 
•Ignlflcant growth during the final -project ye^K, a> well as showing greater 
growth during thev^final project year, as well as showing greater growth tha« the 
.control school. The second elementary project school. Bushed, howeverv^ did not 
^chleve any measureable progress during the final yejrt ^ ^ v 

At the high school sites, outcome measures were only available during the 
final project year. The data collected did reveal substantial achievement tn 
knowledge of career education concepts and program-related Information. The ^ 
lack of a control group^ however, precl^i^d attributing achievement to program 
implementation. ^ 

At the close of the ^Ird and final year of the project, i the site coordinators 
were requested to make their own assessments of the ue of the project. Its 
Strengths and weaknesses*, and pfQspects for future project Implementat ion. 
A.I though these are the subjective judgemertts of> the Individuals Involved, It Is 
believed that the perceptions of, those most Intimately related to program/ Imp lamenta- 
tion represent Important Information. 

The coordinator at Edl-son High Sehool expressed the belief that the project 
Showed more positive results thanantic Ipated, especially In changing the way 
students approach their education. The major contributing factor, ft Is believed, 
was the redirection of the g*trt dance program from crisis counseling and schedule * 
changing to a career guidance developmental approach. One positive result seen' 
was the decre^s6 in the number of schedule changes from 8,(n)0 per semester at 
the beginning of the project. to less than. 1,000. Among some of the prdBlems noted 
were the'cler ical t Ime^ requi red in dealing with career folders, time for monitoring 
student activities and the schedul ing of staff developcnent activities. 

The Hunt In^ton -Beach High School Coordinator considered the flexibility of 
approach aMowed as a major Vt^nTgth of the project, enabling each school to 
design a program suited to their own needs. The faring of materials and ideas 
by all sites w^s also considered as a real strength the project. Participation 
In only the flhal two yeai;^ of the project by HuntjTrgtbn beach High School^ was a 
weakness noted as well as a lack of Intra-district dissemination. *^ 

At the elementary level, the Lamb School coordinator expressed the convTctlon 
that the project had resulted In real gV^th by students In self-awareness, decision- 
making, cfareer awareness and career exploration. Among the positive attributes of 
the program mentioned were the ,purchasiB of many materials made possibly by project 
funds and the change In the teaching staff from ft position of »»allowing" thc?» 
coordinator to work with their children to one in which they expressed a desire to 
Infuse career education in their instructional activities. The Bu'shard coordinator 
was not ayailabje to obtain a final assessment of the project. 
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The iKir^J Pa'rty evalultor, after reviewing aM . d^ta. ^vcpi lable, is ^con>?1nced 
that these projects havevd^wpnstrated the i r,.yal ue/^ ^ ^ ^ 

indicated, a stforjg commi trtiei^it to cortt rrtye .wi th many of the Activities begun duri,ng 
'the course\)f'ih^. projects. It is recognized that , in a time of decreasing , 
resources, those ^Mj^s/requi rlhg addi tion?! f unds wi 11 Rave , to ^compete vij th other 
priorities* jt l^poped that the information presented- will be useful in fnakjng 
the\e decisf&ns. * , ^ *^ * . < \ . ^ 

;6# Recommendations - . ' ^ ' k ^ ^ V y 

, 1* . ^ /- . ^. :w ■ ^ . *. * .. . 

In order to ensure' 1 ong- range- con t i^nu'lng commitment to tJ=^e, concept s apd ^im- 
plementation of Career E^ducatlon idmini strati v^ support 'and encqt^^agdOrnent 
^ must be ob t a iin^d-at inception of the program^ . ^ * " /: 

2f Successful arClculation c^n best be achj eyed by ^^sx identifying a c^re of 
sfaff comfTAtted to the concepts "of Career Education and employing this staff 
^ to develop an art iculatlon, process Whereb^^ materi^s and procedures are 
shared among departments/ Vevels, and schools In-.a school *^di strict* 

\ ■ ^ . ' , V . ■ < ' 

3. ^ continuous and extensive monitoring and in-service program will be necessary^: 
to ensure appropriate and eTfective infusion of Career Education in^the 
^ curriculum* ^ * ' ^ - f^*^^-.^.-; 

k. To detennine the effectiveness of Career Education programs more emphasis 
must be given^^o the deve lopment and- refinement of valid and reliable 
student outcome measures* * - / 

5. A well designed comprehensive needs assessment must be developed and used as^ ^ 
the Jiasis for the^^stajl>l i shment of Career Education goals and pbjecti\ves* 

6. Effective conwunity involvement must be obtained at the inception of a 
'x:areer ^duc^tHon program to reflect the needs and aspirations of the community. 

7. ft, is essential that the guidance? and counseling staff be ac^vely involved in 
the development and implementation of the Career Education program to insure 
ul t imate^uccess of the program. i 

8* To mpre effectively measure the 'relative, success of a career education program 
ut i 1 ization of- a control or compar^ison group is reccxnmended. 

9* Afthough large group staff development inservice meetings can be an effective 
•Uiethod of providing informatior^ individual pr small group inservice training 
s^^ss ions are more effective in developing the competencies needed to- im- 
plement career education. ^< k 

10. An effective dissemination plan should include district wide di ssemination as 
* a prerequisite to a regional, sta^te or national dissemination. 



l U B^j^RbUrtD OF THE PROJECT ( 



*A# Background s ^ 



In 1975*76 a jofnt proposal by, the Bureaus of ^Vocational Education, Pup^i 1 
Personnel Services and the Career Education Task Force of the California State 
Oepartmeht of Educatf br> was funded by' the 0«S« 'Off;ice of. Edut^tfbn for the develop- 
ment of two comprehensive career educatiiOn models that wouM deitionstrat^ the * . < 
integration of the various concepts and recommehdatiqns th^t ha^ been generated 
in the California £areer Development Curpiculum K-adults and',the Vocational 
Education and. the Career Education Task Force monographs and recommendations. 
Two sitesi^re selected. ' The two sites, h^d developed' i|ht que strategies -forrtNe 
accompi i shnfenH of the comprehensive goars\of, careeT'education and ^. - , ^. 

demonstrated the abijity to deye4op and implement a career education program. 
The two si^es are the Fremont Unf f i^d^Schdol Oistrltt in^lameda County and the 
Hurfrington Beach Union High School Di strict In Orange county. Each district 
represents a different organizational pattern, different populations and different 
types of problems and strenghts.^ Each district plans a different approach to the 
implementation of the project. It was hypothesized that the final products would 
include two models, so that districts wishing to adopt a program could choose 
the One most appropriate to their use. 

During the first y«ir of the project, each LEA was to prepare plans for 
evaluating and modifying, where needed, th^ir career development*voqat ional 
preparation programs around the California Model of Career. Development Curriculum 
and the State Plan for Vocat I onaT Education. Also, each LEA was to develop and 
implement the first phase of a competency-baSed staff development program re4ated 
to studeot and community n^eds (as determined by neejds assessment) to current ^ 
program components and to project plans. Articulation with feeder elementary 
schools. Junior high schools, and community colleges; coordination and cooper*at?on 
with business and industry; and integration of avready developed promising practices 
and programs were to be central features of the Jprograms. 



Internal and external evaluations were to oroyide for qual i ty control . The 
external evaluator(s) , in addition to participating in the palnning and structuring 
of eachLEA's program, were to be responsible for identifying or developing 
appropriate measurement instruments, for varlfying that the timelines have been 
met and that the programs have been implemen^ted with fidelft'y, and for preparing 
objective reports concerning effectiveness of each phase of the prograpi. The LEA's 
were to design and implement strong internal evaluation systems, whicfi would provide 
rapid feedback to decision makers and facilitate dynamic riest ructurrng of programs 
in progress ^in order to ensure attainment of desfred student outcomes. The external 
evaluatpr(s) vyere t6 serve as consultants to the internal evaluation team. All 
activities were to be evaluated in terms of student outcorr^. j- 

B. Problem and Need . » 

*Mt is exciting to reflect on the impleications that the concept of career 
education can have for change* irr our educational institutions and programs. By 
helping you think aii^ou^ the many options and alternatives that are aval Iabl6, and 
by helping them to make tVie best use of thei r talents^- abilities* and skills^ we can 
demonstrate the re lat ibnship %and relevance of the educational process to wqrk. 



J 



leisure, and llfl style choices. Now, if we x:an identify the basic fundamental 
skills as weVl the jcro skills each student needs, and can facilitate their 
development at the peak of each person's interest, then career education-^r 
ejducat ion' for the tota*lity of one's 1 i fe experi ences--wi 11 have become a reality."— 
Wilson Riles, Super icftendent of Public Instruction for the State of California, 197^. 

•Jean Pieree jirdaan (197^) has noted the importance of career information 
being both dccessfbTe to>-^nd understandable by students. In summarizing the need 
for 'guided explorat ionV^»^ writes: ; 

,'Mt is clear • • ».ttiat''On a number of counts, many if not most 18-yea'r-oMs 
.are''pobrly prepared to find and/make a^place for themselves In the labor market. 
, The persistence of. inappropriate and unreal i stic aspi rat ions is striking, -as is the 
fact tha't Job and position changes between the ages of 18 and 25 generally do not 
'Tesiilt in a- job which is^nfltfre in keeping with the 'indivi dual ' s interests and 
abilities than previously ha^ld jobs, • ^ ^ . 

One ^ of the reasons Why-bigh school .students hav€^ rob leojs- when frhe l.eaye ^- . 
schoof and eryter 'the rea^W^world' Spears to' be that they da not know^ themselves . 
and the world of wprk su^f rcient ly * wel I to ^ake good decisions and plans," 

student. Community^ and School Institutional Problems and Needs 

There is one over-arching problem to which this project was addressed: 
career development-*vocat ional f^reparation needs of students, and community needs, ^ 
as well as the ihterrelatedness of these needs, ^re not adequately reflected in 
th^ thrust or effectiveness of career development ^vocational preparation programs 
In our schools. This lack of congruence i$ '.evident in an analysis of student 4 ' 
and community needs and career xlbvelopmenrt and vocational prepa rat ion .programs in 
the schools. • V 

. , • • ■ '^"^^ ■ ^ ' ■ - • \ ■ 

The problem/ needs analysts presented heriai includes^ data ^nd trends oh national, ' 
state, and individiral school- district levels. The school districts referred ^to 
are the tWo Cal i forn ia school districts that wi l l be cod^eratfng with .the three 
Units of the State Department bf Education in the implementation of this project, 
Fremont Unified School District in Al^maded pounty a'hd Huntington Beach Union High 
School District in Orange toun|.y, ^ » 

• Student Problems and tjeeds 

Students need career development invsfhe fptm of educatJ on ,\,^uj dance , and 
vocatipnal education,' including decision^|rkinb ski 1 Is, i n order' to progress 
trhough' the various stages of career devel^prneht , including nfobil ity, retraining, ^ 
and job change. We need to develop in ybuirig people a sense of planfulness to 
prepare them for the phasing-out of occupations and for the rapid change that 
will be occurring, Tt is impossible for us to knQW much at this point about the 
world of work in the year 2020v. yet students* in high schools today will still • 
be In the world of work at that time, ' ^ 

• Entry-^ Jobs Unrelated to High School Training 

* In a 1973-7^ survey of 55,250 Califojfnia high school students, 82% indicated 
a need' for more and better career guidance, A survey of parents, teachers and 
Students in Fren[iont resulted in the following areas being assigned top priority: 
honesty, morality and fair play ; reading, writing and speaking; career and v 



■ ' " ■ - ■ ■ • ■ (• 

vocational education. A survey completed by the Huntington Beach Union High ^ ^ 
School District indicated that while the di stric^t^-has engaged in expanded placement 
activities, of those placed received assistance from outs i de ' school^resources. 
Responses from graduates in the labor market indicated that 7^ assumed jobs : ^ 
unrelatetrno high school training. Only 46% felt fully qualified for the job 
they were holding. Only 20.5% of the graduates are^/ul l-tim© students wh ? le 23%^ 
work full time. This indicates that 79«5% of the ofaduates will.be in. thq/ labor 
force directly out of high^hool. Project TalenT^Data CF'^nagaJi, 1972) show , 
that only about one student iV fiVe entef*s the occufB^tion he chcfce in high schopl, 
and that there is little stability of career dhoice during the five years after 
high sgho^i: , \ 



• Unemployment and Underemployment 

The U.S. Department of Labor Publ icaffon, THE U.S. LABOR FORCE: PROJECTIONS 
TO 1985, prpjeets for the year j 980 the total labor force participation rates, / 
based On total noninsti tutipnal population, at 57.6% for iJiales between the ages of 
16 and \S and 41.7%. for female's between the ages of 16 and' 19... Labor force 
partfcipatidh for men between' 20 and Zk years 6f age is Expected , to b^ 84. and 
for women between 20 and 24 years bf age, 57^.8%; " ^ 



A special labor *force report from the U.S. Department of L^o'f" Indicated , 
that In January 1973, about six million persons were employed in different 
occupat'ions from those in which they were working in January 1972. age of 
worker increased, occupational mpbjWJ ty r^tes . decl ined; over 70% of all occupational 
changes were among young workers, even though such worke^Ts constituted less-than 
40%, of the unemployed at both dates. Mbbility rates reflect the large numbers ; 
actually in the l^bor market. They do not reflect tihe large numbers of economicalj^ 
discouraged market. They do not reflect the large numbers of- economical ly / 
discouraged youth who, although they are no longer in school, are not actively 
seeking employment. '^'Thi s lattei* group i s frequent ly not included in counts of 
unemployed. There are large gaps between the aspirations, expectations, ^ 
opportunities, and actual employment.' Whereas in many communities, 80% of students 
are in college courses, only 20% of the jobs available to entering workers require 
ar college education (Borow, 1973). The effects of the subtle but pervasive 
influence of messages commun icatefd by the culture through mass miedia^ advertising, 
agency and institutional i'mages, ^discourage many students, especial ly minority 
groups and female students, from seeking ^the training and employment to which they 
aspire. ' . > 

A report by Prediger and Cole (1975) pursues sex discrimination in interest' 
and aptitude tests^and show's how use of these instr-um,ents_JfceiWs.«.-to^ shape students" 
perceptions of sex stereotypes. A study. by Hawley (1973) supports the pervasive- . 
ness of the effects of sex stereotyping of occupations. Hawley found women 
preparing for nontradi tional careers reported that significant men in their lives 
believed that women could perform ir) these areas without jeopardizing marriage 
or family. Almquist (1974) reported that the -factors related to women choosing 
ma le^ dominated occupational roles were role models (regularly emplqyed mother, 
mother with at least some col lege education, having held two or more di f ferent 
jobs, and sorority membership). Innumerable studies show that iftorst females choose 
'•typical^* female occupations. Sieg^el (19730 found IJttle overlap in- the occupational 
choices of prTmary girls and boys. Bowled (1973) offers evidence:^ that the family 
and the school socialize the child in such a way as to.alloca^ts attributes on the 
basis of SES background, thus reproducing status differences among families from 
generation to generation. ; 



• Transiency, Low SES> Low Acadertiic Skilis» Minority Groups 



Approximately 20% of thfi student body in Huntington Beach shifts out of the 
high school during the year". Another 1(% transfers in. Thus, there is a 30% * 
cumulative transiency rate. increasing percentages of students are enrolling in ,* 
opportunity classes, continuation schools, and evening high schools because of a 
need or desire to work while attending school and/or be^^ause of the di scontingt.tives 
betv/een the students* interests :and needs and the opportunities ffiey see available 
to them.^ About ^6% are reading one ^ear or more below grade level. Five picket 
arenas h*^e been identified as economically depressed drea(s by the CETA program in 
Huntington Beach. Students not succeeding in regular vocational classes constitute 
12.2% of cl-ass enrollments. This does not ind^icate failure's;, but students 
identified as needing extra assistance to become successful in class-progress. 
46% of students on AFDC in the-district attend the target schools. 

In the Fremont. School District, 4.5% of high school students are enrolled 
in continuation' school • ^ 20% of students enrol led\in vocational education are ^ 
vocationally disadvantaged. .ll..2t% of^ the children enrolled tn feeder schools 
are ort AFDC; 1*.3% of the target high school students participated in the NYC 
Program during the summer of 1974. About 13.9% of the students are members of 
minori ty .ethnic groups. 

/A study by TSENG and Carter (1967)^ showed th^t confident high achievers are 
more aware of an occupation's prestige and aspire to more prestigious occupations 
than do the fearful low"^ achievers, Johnson and Bachman (1971) found that high 
levels of unemployment among recent high school graduates were associated with low 
scores in academic ability and low SES. Cosby and Picon (1967) repoi^-ed that 
occupational aspirations were affebted most by SES. ^ 

• Community Problems and Needs • / ^ 



Lack'of t=^it Between Work and Workers: 



One of the biggest community problems is the fact that there is a lack of 
"fit" between worriers and wofk opportunities. Despite high, unemployment ,\ newspaper 
classified ads continue to reflect a need for workers wjth special skills. 

■ ' * 

Crime and Oe^l i nquency : . ' ^ 

J' 

^ Communi t ies a1 so need to reduce the economic and social problerms caused by 
youth unemployment. Hunt ington^Bfeach District, is cqrrently involved in a 
project with the California Council on Criminal Just ice,, which is oriented 
toward youth crime prievention. Statistics from/that' project show the actual 
delinquency at 3.2% and the potential at 8%. / 

• School Inst i tut iona^ Problems and Needs / » . ^ 

Programs Not Available To All Students: - 

The schools have^tried to respond to student and community needs, but they, 
cannot do it alone^ D i^scont i nu i t ies between groups. and/or agencies cannot be 
resolved by the efforts of One agency alone. Those that have tried^have made 
so?n^ progress, but 'S'ystemat ic planning, implementation and e>/a] uat ion efforts are 
lacking. 'One of the problems have been that most s6h6ol career development- 




vocat ional p repa rat ion pVo§ rams haVe been aimed t^var\d specif ic subgroups 'of , the 
population, most notably the •'terijijnal" student who ex^e^ to enter the labor 
force immediately after gra;duat iort| Emphasis on salable skills has increased for 
. these students, but Is still minimi] for collegp prepr students or handicapped 
students. « } ' . . ( ^ 

• . No total Careier Development Pi^pgrams : ' ' 

T~ ..- ■ ■ ; . . • • ■ , , 

In a study conducted under contract with the U.S. 'Off ice of Education, the 
American Institutes fcyf Research in the 1972-73 school year conducted a nationwide 
search for a vpcatlonaf^ciucat ion- system that lrfcluded:.counsel Ing, gjuidance, 
preparation, placement, and fol low-|through. >{otv one. total system was identified • § 
in any school district in the Uriite|d States.^ AIR did identify outstanding . f 
Subprograms which addressed one or fnore of these parts of ? total system, but -at 
this writing we are not aware of any school district that has tried to put them 
al 1 together. . ^ , I " ' ' ' , 

• ' Programs and Program Goals 1 1 1^-Bef ined ; ' / * 

Vocational education/guidance programs are generaWy Ill-defined. Few 
beginning counselors have any previous work experience ; for many of those who do, 
the experience was a part-time one^lone of 1 imi ted duration, or . restricted to one 
company or one type of work. A recent survey conducted by the Center for 
Contemporary Studies In ^an , Franc 1 sco fojjnd that few of the cqjinselor-trai ning 
Institutions required a course In economics. The trend of professional journals, 
such as the "Personnel and Guldancel Journal" and the'Vocational Guidance Quarterly," 
to feature-articles geared to training counselors In vocational counseling attests 
to the professionals' felt need for help In thi$ area. Training programs to 
Increase the competencies of currently employed counselors ar'e meager and usually 
not specifically related to identified competency needs. Attendance ^t a professional 
convention, such as the .Cal 1 fornlai personnel and Guidance Association Convention. - 
held In Los Angeles on February ^ 17, reflects ]an almost desperate desi re and 
attempt on the part of counsellors to achieve the competenc i^es that they k-noW are 
needed for current career development programs. 

• Lack of Knowledgeable Leadershlip ; i ' ' 

There is a lack of In-house leadership in most school districts, and current 
budget constraints make ft difficult for many districts to secure adequate consultant 
.services. A quick check of the California Public School Directory shows a plethora 
of titles for district persons r;esponsib1e for career education-vocatjonal 
preparation programs; job descriptions are probably even more disparate than the 
titles. &f greater concern ij/the fact that the directory shows that only a small 
-percentage of the districts identify a person whoes prime responsibi 1 1 ty i's^ in the 
area of career development- vocational prd^aration. ^ ' ■ 

• Lack of Articulation Between School Levels-:- 



ERIC 



Another obvious problem in the schools is lack of articulation between levels. 
Students are lost between subsystems. Attempts by th^ Californa Personnel and 
Guidance Assocat ion to gather data on the percentage of students going oh to 
institutions of higher learning who persisted beyond the- fi rst quarter, with such 
data rela.ting to specific high school districts, indicates an'appalling lackjof- 
• articulation between high schools and community and four-year colleges; 'The 
large dropout rate during the first semester of college also probably reflects a 
lack of articulation on these levqls. this problem is particularly difficult in 

'•• / ■ - . . ■ ' ■ ' : 
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union high school districts whose feeder elementary and junior high schools come ^ 
' from a number of Independent districts. Huntington Beach is one such district,. 

. .' . • ■ , . * . . . 

• Lack of Art iculation Betvfeen School and Cocwiunity ; , 

The gap between school and work, which reflected in a study conducted during 
the fall of 197^ by the Industry Education Council of California, Although a .• 
number of programs was identified as trying to improve articulation by coorbinated 
efforts with comgjwiity business and industry, in most cases this coordination was 
on paoer onlyTand "rieither the di strifiTTn^ji^he business community evidenced a full 
awareness of the problems and ne6ds df U^irjpartner agency. <ln only a few 
d"istricts, such as Covina, Fremont, atyr Hunt i(ngtort Beach, was there evidence of 
real effortsat diffusion, building on successes and modifying programs in order to 
reach mo rB students and also t© serve community needs. 

• ' Systemic Qbstac-les ; * ^ ' ■> ' . 

Schools' isolation from other ageirreies and disciplines, and the'i r insulation 
, against change is being addressed positively by some professional leadersi but 
there are stilt systemic obstacles that are difficult to bridge. One of these 
obstacles In California is a state law that requires that a teacher be assigned in 
the area of hisnoajor or minor training; on the face of this, the law Is reasonable, 
but In conjunctipn with the teacher tenure law which grants tenure to any tjeflcher 
with three years of successful . a-ssignment In a district, the administrator finds 
himself bound to the current curriculum with little flexibility for moving to 
changes from the more acactemic to the more vocational preparation oriented co^r^s-.^ 
The difficulty of moving from one curriculum to another, the closing of optionB^CF - 
students, is largety a function of this rigidity of'teacher assignment. 

• Cost of Vocational Preparation Proqraips ; , u 

AnotLr problem in theJigi^hools is the cost of^tooling up for vocational s 
preparation programs. Until or unless the schools accept a partnership with the 
community, it is unlikely that the current minimal levels of preparation will be 
increased. ' 

Inadequate provisions for Special Problems of Minority Groups: . 

Minority students and students with other' handicaps are particularly ^ 
disadvantaged. During the USOE study conducted by AIR (Referred to earlier in this , 
section), the dearth of information available about placement for minority 
students was shocking. Unfortunately, despite federal program efforts tq 
encourage LEA's to provide rigid evaluation systems in order to make decisions 
concerning continuation and modification of programs, little such evidence exists. 
In a study by the Industry Education Council of California, fewer than 10% of 
the programs identified had implemented meaningful evaluation systems. 

The target high schools in Hurttington Beach have 12.7% students of Spanish 
decent. Fremont's target school has 13 .4% mi nor i ty enrollment including Spanish 
s.u3rnarre, Asian, Black, and America/i Indian. 

Although the problems and needs of youth, community, and schools addressed in 
. this section have referred largely to California data, they can be generalized to 

other states, and, ini mosfo.cases, to the nation as a whole. The significance of 
»*-a* coordinated effort to arne^iiorate socic of these problems is in controvertible. 

er|c \ 1^ I J 



Specific Goals and Object 



ves 



!• Fremont Unified School Distrfct Project 



1*0 Administration and Coordinaton . ' 

!•! Select and employ a site coordinator; cL-^-^ 

K2 In conjunction with the State, f^stablisH a board of directors * ' 
for articulat ion, coordination and cooperation among the agencies 
involved; . % * * 

1«3 JSelect an exte^rnaJ aval uator acceptable to all three units of the'^^ 
State Department oKEducation and Huntington Beach. 

2.0 Conduct a Battell Institute designed needs assessment utj 1 izing information 

frpm students, pai'ents, representatives of business jand industry^ 
4 organized labor, government agencies and community sd'rvice organizations' , 
in terms of de$ire^d student competencies. ^ • ' ^ 

I. " - , ^ , . * ' . ■ ^ ■ ' • ■ , -. *■ 

2*1 Compare present competency based training programs in terms of 

projected career deve1opment*vocat tonal preparation program based ' v 
on needs assessment; . ' " . 

Z.l Compare present career clusters and career ladder concepts in . 
relationship to the needs assessment; 

2.3 Interpret needs assessment Jo relationship to the California Model 
and on the District Plan fbr^Vocat ipnal Education. ' . 

3*0 Design an operational plan to implement an articulated Career Education 
systemf K*12 within the jrvington attendance area which will iiTcluoe the 
fol lowing actlvi ties: v ^ 

3*1 Coordinate w^th Huntington Beach through State Depa/rtment of 
Education leadership liaison. Include in such coordination 
exchange of experts, procedures and materials; 

3*2 Promote cooperation between public education and manpower ' ^ 

agencies by community involvement of students^ parents, 
*rppresentaf ives of business and Industry, or^nized labor, 
government agencies, community service organ rfa t ions and the 
general publ ic; 

3*3 * Initiate development of meaningful art iculation between feeder 
elementary anda junior high schools and the demonstration high 
schools (wi th emphasis on what is and should be occurring in^ 
feeder schools to articulate with the high schools and building on 
career awareness' and career exploration programs in the feeder 
schools), and between the demonst ra tron high school/and adult 

' education and the local community college. 



- \ I ■ " \ 

«♦ Broaden occupational aspirations and opportunl ties- for young people ' 

£K - . ' . 

w[?^'?hrL^''°^''^'" f^"e"ts based o; at least fivfe career cluste 
. .with these career clusters developed s.jf f fciently to serve a< 
i models of career cluster programs; "'Cientiy to. serve as 

con^i^!"^ S'"'^''*'" c«7ponents that reflect the career ladder » 
«"se%^er:r',f::!sr opportuni ty to explore occupations 

• St'urfinis'at't'hrf^r vocational preparailon for 

oHen?^.«! following functional • levels: awai'eness, 
. .orientation.- expForatioq. and preparation. - 

th'^igh:''"'".'"-"" and earning a living for young people 

■ • ■ - ' • .. 

'^.mfff' |"*«9'-3t^on. of school and community; e^.. use of ' 

^'S'"**""?"' contracted instruct ion/ex^Iorltiry" 
cooperative approaches; 

t'JlfiJ^o ^r**" «*'^''«"t«'and exploration to whatever vocational* 

' . ^ ^^^^ ^'-i^ct ^ 

Jo'^e'iu^'i^^ 

stu5en'!s"'LaJfn^T fo'Iow-th rough programs which extend 

^ students awareness of an access to a variety of trainioo 
rou es. and which facilitate their transitioX ?rcm o'ne 
training inst i tut ion/agency to another; 

iv-ffiMf"^"^ ^"'^ follow-through programs .which utTSJze currently 
Pm« n!^ .T^T*" '"f°'-'"«*'°n and coordinate with itA. lo^al ^ 
Employment Development Department. ^ 

^ ^^'■^^^y of strategies and resources to insure cost 
effectiveness and cost efficiency. such as: ' 

^Ji'finfrf"*'''*"^"^'^ functioning program units such as ROP and 
work e;>*perience programs; • 

"^'^ appraoches or tested innovat ions, which have • 
a^rl^iat'^ 

^•"''''•"S.California's Regional Career Resource Center concept 
into their plan by utilizing the products of the Model 
J^^^r^V^"'^*" identification of materials, procedures, 
tests and measurements ,^etc. , which would be apprbpriate and 
desirable for Fremont programs;' 
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d. extended guidance, training ar^ placement services for y^ouths 
who have acddemi<|ri socioeconomic or other handicaps; . 

development of new, cost-effective strategies to help students ^ 
attfiin desfred outcomes In all areas of career development- 
vocational preparation specified In the needs assessment .dacrf« 

3*7 Coordinate and cooperate with Huntington Beach through State 

Department of Education |Ieadership/1 iai son, in Order to minimize 
duplication of ef^fort dn<^ development costs and to maximize 
util {ration of plans, procedures iind materials developed. 

3.8 Develop an ongoing staff deve^lopment plan to ensure staff competencies- 
in planning^ structuring,! implementing and evaluati-ng career 
development and vocatlonar* preparat ion programs. 

3*9 Increase student attainment of cjeslred outcomes In the areas of 
self-knowledge anid understanding; educational alternatives; 
ioccup£|t ipnal training -al ternatives; leisure opportunities; 
career planning; decision making; vocational preparation; values 
and attitudes as they'relaqe to Job satisfaction. Job mobility, 
and compatibility between wiprk and worker* s ^ 

3«I0 Develop a cybernetic internes? evaluation system Which -wli 1 provide 
for monitoring and feedback through Inte'rlm reports to provide 
ongoing information to ^decision tnakers at each decision point 
(administrators, teachers, and counselors and students), thus 
' ^> ensuring a dynamic and effective system which Is always focused on 
student outcomes.. 

'^•O Design and fmplement an Internal evaluation system 

4«l Establish and implement procedures for monitoring progress and 
.provide for interim modifications based on decision date, to 
ensure cost effectiveness. Cost effectiveness In this instance 
refers to outcomes being attained within the projected costs; 
this may require en route program modifications; . 

k.l Develop an^nternal evaluation system which focuses on the 

relationship between staff competencies mastered and desired 
student outcomes, and which provides ^^pid feedback for decision 
makers to strengthen/modify training programs; 

h.'i Establish and implement dn external evaluation system which validates 
outcomes trhough objective assessment procedures, and which provides 
for periodic reports related to specified otrtcomes and timelines. 

k.h Cooperatively identify arf external evaluator or team of evaluators 
acceptable to all three units of the State Department of Education 
and to both LEAs, who will serve as an ex officio member of the 
Board of Directors. Criteria for selection of the evaluator(s) 
r will be defined by the Bo€|^rd of Directors* - : . 



ERIC 
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Huntington Beach Union, High School District • 

Identification of student Competencies - The gjj^ct participants 
will identify the essential compecencies for a career education 
model for students,^ These competencies will be consistent with f" 
ttie State Plan for Vocational Education, the California Model for 
Capeer Development and local community standar<J1^, Th^ competencies 
. will ^>e ^.^lected and prioritized by January of I-976. . 

Specif IjC Outcomes - Specific outcomes will include: 

a. The project schools. and the community wilTbe involved to r the 
needs assessment process. ^ ' / 

b« The committee*de rived competencies will be related to the 

existing career education program based on the needs assessment. 



c« Career cliMter and ladder concepts will be related to the 
student competencies for later inclusion in curriculum^ 
strategies. 

d. Provision will be made for articulation of the total program 
between all levelSf school community and Industry^ 

r . ' ^ - 

a. An exchange of ideas, procedures and materials «wi1l be made 
between the project sites and dther members of the consortium. 

f. Continuous monitoring will take place through an interndl%and 
external evaluation system. ^ 

2. Development of Implementation Strategies - An implementation program 
based on the identified competencies will be prepareckwhich wl I t be 
consistent with the plan for vocational education and the California 
Model for Career Development. This plan will be completed by June 
* of 1976. . ■ . 

Specific Outcomes - Specific outcomes will include: 

a. Community, staff and students will be involved in the design 

of .the implementation model; this includes members representing, 
private schools;. 



b. Articulation will take place in program changes which will 
affect feeder institutions. 

c. Broadening of occupational aspirations and opportunities will 
be accomplished by: 

l« Providing for the inclusion of a minimum of five complete 
clusj^r models as program components. 

2. Providing programs which express a career ladder concept 
^nd allow students to^ explore several levels. 
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3* Provide career development and vocationa] preparation at 
the fol lowingr levels: awar^ness^ orientation, exploration 
and preparation.' Special emphasis WM 1 be given to the 
economically disaclvantaged student* ' ' 

d* Identification of specific bridges between school and earning a 
living which can be broadened 4 n implementing the curriculum. 

Cooperation Between Agencies r The projects team (»l 1 1 utilize 
existfng developmental resources and cooperate between agencies to 
ensure cost effectiveness and avoid duplication of effort. 

Spec I f Ic Outcomes - Specific outcomes will Include: 

a. Relating career, awareness and explor«ftlon to whatever vocational 
programs are In operation. \ * 

b. Relating stude^nt training to employment opportunities to reduce 
unemployment. 

<c. Education and Job placement and fol low- through of students In 
the program. 

. ■ . ^ ■ ^ \ . ' 
d. Exchange of materials. Information and programs will t^kj^ place 
-between members of the onsortlum. 
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III. MAJOR ACTIVITIES AND EVENTS 

- • 

!• Fremont Unified School District 

This project was designed to make changes in our educatranal system that would ' 
allow students to better prepare themselves for their life roles and respons Ibi 1 1 1 les» 
Too many studetits Jeave our school system wftliout any future plans or directions 
in their, lives^ This is true across the country as well as In Fremont. The 
billions of dollars the federal government spends annually on this youth transition 
fro<u school \jo work is proof that this is a serious problem In our country. 

( • . * " * 

To make the necessary changes in the educational system In Fremont, three 
major areas were identified as concerns by the project staff. ^ ' 



Do we have community support? ' 
-' Will the teachers support the idea to make changes in their classes? 

- Will students b|k given the opportunity to take responsibi I i ty for their de- 
cisions regarding future plans and the courses they plan to take? 

The major portion of the project was designed to ^address the problems described 
above. The following goals were established for the project: 

* -J * 

- Conduct a needs assessment utilizing information from students, parents, 
representatives of business and industry, organize labor, government agen- 
cles and community service organizations in terms of desired student com- 
petencie^s. ' 

- Design an operational plan to implement an articulated Career Educated 
system K-12. wjthin the project attendance area. ^ 

Increase student attainment of desired outcomes in the areas ;of selfXnow- 
ledge and understanding; educational alternatives; occupational trainli 
• alternatives; leisure opportunities; career planning; dec! slon-making 

vocational preparation; values and attitudes as they relate^ to' job satisfac* 
/tlon» job mobility, family and citizenship planning and compatibility between 
"^work and worker. 

Results 

The project produced . the. Fremont Unified School District'Skl I Is Assessment. 
This program involved 537 members from all aspects of the community. They produced 
2,020 skill statements that our schools should be teaching in order for youth - "'to^make 
It In life"". Detailed Information and the final report are included in Appendix 8. 

The project adopted and began to infuse Into district schools K-12 career 
education articulated program which is described in detail in Appendix C. 

The project implemented and refined a semester career decision-making program 
at the high school level. This included implementation of the SEARCH program from 
state of Oregon. Appendix C details course out 1 i ne , SEARCH and selected activities 
used in class. ^ 

As k direct result of this project^ fifty-five schools In California have 
adapted career decision-making activities for use in their schools. 



GOAt - Conduct a .Communi t/ N^ieds Assessment 
HAJOR ACTIVpiES ^ 

.' 1975-76 - • - . 

Conducted a Ccxnmuntty Skills Assessment ^s described in Appendix A« 

1976- 77 r 

Board qfE ducat hwi adopted the Fremont Unified School District Ski I iV Assessment. 

1977- 78 ^ / • 

Skilj's Assessment became part of graduation requirements coomittee report. 
GOAL - Implement ari art iculate'S^ Career Education System K-12. 
^ 1975-76 - " . 

'Condi^ted survey of student and teacher attitude towards school. Appdndfx D. 
C6ndu<;ted 3-day Affective Accountability Workshop for all students, staff and 
personnel at Irvlngton High School. 

■it ' * : ■ ' . _ 

1976- 77 - 

Began in-service program for junior high school staff. Conducted In-service 
ti«orkshops with selected Irvlngton High School personnel. 

1977- 78 - . 

Adopted ifrtlculated K-I2i Career Education program as xiescribed in Appendix B. 
Producted Career Educatlbn fn-servlce trafning for 300 teachers In Fremont 
Unified School District. ^ Provl ded special In-servlce for Junior high school 
staffs from Appalachia Educational Laboratory and the SAAS prograrh. Dr. VI nee 
Barry, Director^of the National Center for Career Education, addressed staff 
and community members on career education. 

GOAL - To allow students to make valid decisions about their future, the project: 

1975- 76 - ^ ' 

Implemented a semester career decl^ lon^makli^ig program for all sophomores^ 
at Irvlngton High School. 

- Organized the Career Guidance Center at Irvlngton High School by function, 
ckjster anjl worker tralD group. 

- Implemented career guidance program at the 9th»tlth, and 12th grade levels 
^or all students through Career Guidance Centers. « - 

1976- 77 - 

- 3 day work;5hop for project staff and teachers will staff of the Appalachia 
Educational Laboratory. 
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Refined career decision-making activities and grade level programs based on 
stu<fent evaluations and teacher observat ions# 

' ... ' . ^' ' ' - • * 

Implemented career guidance activities in all district Junior liigh schools. 

' : , - ■ . ' . \ 

Implemented selected career educat ion activities in I ryingtdfi^Attandance 
Area elementary schooTs« ' 

Hantinqton Beach Unison High School District 1975-76 . 

. The three major program objectives of the Hunt ington Beach Career Education 
Program were tp a n)aJor degree, accomp I i shed by the dnd of the first year of 
funding. The major developments and accomplishments were: (1), the 

f Identification and organization of essential competencies for the comprehen- 
sive career education model; (2) the educatlon^tzommunlcat ion, and 
utl-lizatlon of cross-sectional committees composed of staff » students, and 
Community; (3) the development of a plan consistent with the Cal I fornia 
Career Development Model, the Cal iforniia State Plan for Vocational ^Education, 
and the California Career Education Goal; and^C^) the development of plans ' 
for implementation the prdgram of identified competencies to the creation 
of curriculum guides, implementation plans and. supplementary records, ^nd 
assessments for the use in the implementation plans/- Those aspects of 
objectives that were not fully attained related to the assessment of the 
reaction of various participants of the developed projects, , the 
validation of the projects with the various school and community groups, 
and the assessment of the val idity of the^guides and plans that were created 
for tile second year of implementation* 

'976-77 - 

^The major objectives for the second yiear of the program itientif led by the 
Huntington Beach Career Education Program were: (I) to validate the career 

^ducation^ competency based model with staff, students, and community; 
(2) to conduct a st^ff development program which would .^ievelop staff 
competenc lies of project teachers for the use of the. competency based ^ 
currlculum^mpdel (5) to Implement the competency based mddel in^four 
school sett^gs; (4) tt> carry out an assessment and evaluation of 
competencies through Specific studen^ outcomes* 

The project objectives were achieved with' the competencies being ratified 
by the staff and adopted by the school district. Sepcif Ic ^pr;ofessional 
development programs were conducted oh a regular basis with the staff. 
Student assessment toward spec I f Ic competenc les f rom the project model 
were traced. An unidentified objective of importance to the model was 
the beginning .of dissemination of competency materials throughout the 
State of California. |n, relating to the first year interim rep6rt, the 
major recommendatiorft of the report were addressed by the project staff. « 

'97778 • - V . ' \ ^ 

The major objectives for the tW rd year of the program were^ (1) to . 
further assess student results as they relate to graduation require- _ , 
ments for career, education in the high sthool district; (2) to further . 
measure staff involvement in the implementation of tf\e model; (3) to 



prpvlde for d{ ssemt nat iq^ oF the Imple'm&atat ion of_t he model ; to 
show specific objectives anc) Implementation procedure^ as wei 1 as basfc 
evaluation criteria* ^ ' ... 

The project objectives were achieved with student results assessed 
as they relate to graduation requirements for career education' in 
the high school district* 'Graduation requirements In career e ducat ion 
were approved this past year by the Huntington Beach Union High School 
District Board of Trustees. The results of student evaluation indicated 
that improvement occurred in thefr knowledge and awareness of the 
materials that were tivialat^Te to them tn career education. ^ During 
the year there was great involvement of the total staff from both . 
y^i"-- fSroject sites in the .implementation of career education thrp'ugh assess- 
ment of curriculum content to the career education competencies, there 
was Involvement by guidance and Instructional stiaff in Ihservtce sessions 
df^voted to the use and avalldbility of career education materials 
resulting from this, project. The third year empl^sfs on dissemination of 
ii^V^he Implementation model Included district^ state ^ and national oemonstrat Ion 
Jnact I vl t les. These re.su 1 ted in numerous requests for spec I f Ic inservice to 
districts and/or individual liigh schools of the career education program r 
as well as requests for products from the project. There was an Increased 
articulation with the elementary feeder schools Involved in the project 
* through the dissemination activities. Evaluation criteria was developed 
wi th the use of the exte>*nal -evaluatbr. 

Major^ Activities 

» During the thre^ years of funding, trtie Huntington Beach Union High \ 
School District joined wi.th the Fountain Valley School District to 
produce a Krl2 Model for Career^ Develof^rrt. - Hl^h School srtes 
' Ihvolvefl In the project were Edison Higns^chool and Huntington Beach 
High School represent ing^ the , grade span -of*^-12. The elementary 
school sites included in the project were Bushard School and'^Lamb 
s School represent ing the grade ^pan^of K*8. The project was based at 
these four sltes^and included the full staff involvement, of these 
schools. Staff rnembers throughout each district had* opportuni ties to 
be involved In the developr^ent of the final model. Objectives of the 
Project 'were: , 

K Identify specific competencies for students needs tn Individual 
career development. 

2. .Develop a sequential program to deliver the competencies in an 

articulated model K-12. / ^ r ' ' 

3« Incorporate in the model existing resources and strategies for 

the development of plans for implementing the program of identified 
competencies. i 

km Develop plans for Implement ing*^ the program of identified competencies. 

5.. Val i date career edlucat ion /competency based model wi th slaff, students, 
and commun i ty . > ' - ^ ' v 



6« provide a staff development program, 

•J • • 

7« Implement ^competency based model In school settings. 

^ Assess and evaluate competerlc ies through' specif ic student 
outcomes. * t . - 

9« Assess Student results as they relate to graduation requi ijements. 
for career education* 

ioV Involve staff In the Implernehtatlon and Infusion of careej 
education In the classroom* ^ ^ 

11* disseminate model for career education* 

Needs Assessment - ^ f 

. . , ' ' ' J ^ . . i c> , . . . 

Since the basi$ of effective planning and projected change must/ be based 
on qua! I tlve base) ine data, the two districts assessed all avaiflable 
information existing on current 'student progress toward individual 
career development* The prpcess Included: ^ / * 

I* Assessment of'^exi sting or easily accessible data, regarding 
student progress toward careers* 

2'*' Studied comparative cortipetenc lies for careeV development* 
These materials were .synthesized to derive essential 
elements which should be achieved by the districts 
and prioritized for Implementation In the curriculum* 
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3^ A 'Tresno plan" was used -to select and prioritize the' 

specific essential competencies to be impjerrlpnted by the ^ 
project schools* <^ v 

4« Committees were 'selected representing teachers, students, parent^s^ 
business and Industry representation* Th^Is gio up prioritized those 
« competenc les ' to be implemented in the curriculum* 

Career Education Compentencles 

the needs assessment provided a broad background of Information for the 
development of the Identification of specific competencies that would 
relate to the 16 concepts of the career education model * 

identification of Student Competencies for Career Educat ion 

A strategy was employed to use a' panel of experts, a cross-sectional 
advisory group of elementaryr and high school staff members and an 
advisory group to identify e^ssential competencies for career educatlt>n* 
The product of^^^hese groups was a succinct model of essential compe* 

tencies for the" 16 concepts of thp four major areas of career education: 

■'-'0.' 



(1)** Career planning and dec! siorj-making; (2) Education, work and 
leisure alternatives; O) Hfe style and personal satisfaction; « 
(4) occupational growth. The competency model/ because of its many 
and varied Inputs , is, not owned by vocational educat io/i. or guidance 
or career development separately, but its ownership is in relation 
to the basic curriculum of the districts and. to the schools in a * 
K-12 pc^ram. 

the comprehensive career competency model is based' on the belief that 
the educational program should pron;ote an infusibn of developmental 
experiences in Career Education. Career Education is not an Appendage 
of the regular curriculum but is an 'infus^ion ^nd Integral part of the 
curriculum. Career Education becomes both the content and methodology 
of instruction rather than a particular support or addftipn^l service 
that is provided, to the regular educat ional progran\. This principle 
of the competency based model is further explicated through the followi 
six tenets: 

1* Career Education shooTd' increase the awarene^ss cind aspi- 
ration, of all students and expeind tfteir career options. 

2. Should be an integral part of all disciplines. 

3e Should develop attitudes, self«real izat f on, development 

skills, human relation skills, and' hab i ts • to enhance ^ , • 
the transition to the world of work. , ' 
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Should build bridges connecting knowledge, sklHs, life, 
and career preparation. 

5* Should be .sensitive to the changing Inter-relations / * 
betweenwork and leisure. 

6. Developmental , continuous and flexible enough to adapt 
to societajj changes. ^ 

Writing of Curriculum Guides ^ 

Based on the identified competencies, curriculum guides were written 
for K-3> ^-6> 7-8, an'd 9-12. These guldens are organized to address 
each major area and each of the concepts and competencies that are 
particularly applicable to the age or. level of educational program for 
which infusion i.s planned. They present curriculuar objectives for the 
competency area of the curriculum for which infusion is Intended, the 
suggested content, a variety of learning activities and resources for 
infusion and assessment strategies to dete^rmine the degree to which 
the competency has been attained. /- 

Ratification of Career Educat lon^Competenc ies 

Forms were developed for each of the levels of competencies with 
elementary, teachers responding to all competenc ies re lated to the* / / 
age span in which they tdught^^nd secondary teachers responding to . * 



randomly selected sectiop.S. Results vfere summarized and resulted 
^ In the adoption of the competencies by the high school Board of Education. 

Staff Development . ^ * 

Bushard Elementary , 

1* Meetings held to identify priorities and expected outcomes. 

2» Time-'task analysis provided for implementation. . \ 

^ 3« Planned 9 developed and operated a student store. Provided 
^ in-service to other schools. 

In^serviced teachers*^ 

5« Informal discussion of materials carried, on dai 1y with teachers. 

6. Demonstrated career education lessons for 8th graders. 

* . 

• Lamb Elementary * 4^ 

K Orientation of staff to project. ^ ^ 

2. In-service in use. of materials. 

3. Core staffs reviewed and modified plans to meet' desired competencies. 

. , '„ < , ■ ' 

4. 'ln~service on materials and procedures for 8th 

5. Parent in-service to utilize career activities and^aterials. 

Edison High ^School ' " , . / ' 

^ ■ * 

1. Departmental in-service on use of curriculum guides. - 

2. Teacher visitations provided ^or career education programs. • • 

. . 3. Entire staff reviewed career education gradi^alcion competencies 
fot infusion into instruct ionaT program. ;Jfcr^ , ♦ ^ 

'f. Teacher advisory committee utilized for studeYit planning and 
. career fblders. . 

5. provided in-service to other schoo1s\in District. 



V Huntington Beach High School ^ 



j/ERlC 



1. In-service tp social studies teachers on orientation to high 
school unit. 

2. Meetings hel d- for ratification and. use of curriculum guides. 

■ # ■ ■■ ' ' ' ■ » 5 ■ . ■ ' ■ 

3. Held professional day program ; 
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k. , Guidance staff In-'servlce pn^use of materials. . * 

5. Career center teacher and volunteer in-service. 

o. Identified career education advisory ^roup. 

Assessment of Competencies Through Specific Student Outcomes * ' 

' ' f ' • . • " 

Elementary b ve'i -^analysis of data indicates g^reater growth In knowledge and 
awareness of career education. 

High School level - analysis of .results of pre and post te^t data indicates 
students demonstrated higher awarenesSp knowledge, and understanding, and 
application of career education. 

Pt semination 

Please see specific heading for major activities of dissemination. ^ 

Tasks of Personnel Involved In Project ^ ^ 

U project Director ' 

Worked with districts to determine staff members who wpuld be i'nvolved \^ 
in assessment, identified pommunfty. participants, coordinated the' 
assimilation, collection and production of assessment data, met with 
project sfte coordinators^ prepared quarterly, year-end, and final reports, 
feci 1 1tated dissemination activities, and provided general overall administra 

tiye responsibility (including fiscal • reporting) of the Part D/project. 

- ' * ^ . • 

2. Secretary ' * 

ProvTded clerical assistance. In producing data and quarter^ly reports 
irnd tommoni eating Witt?/participdi1ts in the p^^ • ^ , 

3« Site Coordinators ^ j" 



(lAssisted I n^working' w ; 
'project director in fac 11 ttati 



staff involved in the project , and assisted 
ing the project. Produced product $ of the 
project to be used in infi^tjj|lg Career Education in t)ie curriculum^ and 
.worked cooperatively op di^j^mlnat ion actlvi 

4. Committee Members 

prdvi ded' team effort^ iiy^select ion of specif ic competencies iirnp Vemented 
in the instruct ional program. 

^ ■ ■ * ' ' ~ ^ ' i ■ ' • . 

5* External Evaluator 

Assisted in assimilation of data, designing of format for surveys and 
validation of final results. 

Dissemination activities during the last year of the project included cooperative ' 
demonstrat ion meet ings conducted by all members of the consort fum as well as some , 



Individual efforts by the Huntington Beach Union High School District and the 
Fountain Valley School District project staff. These activities ire further defined 
arid described under the section of dissemination In- this report* 
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Fremont Unified School District , 

- An over ambitlQus first year especially in attempting a massive 3'*day 
workshop for Z^SOO people. In addition^ the principal^ a prime mover 

' for change^ had Just had an operation and taken a new«Job« The faculty 
was saying - ''will the hev«^ principal make me do this?*' 

- A cut in Part D funds during the second year of thii project eliminated 
plans for intensive in*service program planned for that year. 

- Lack of knowledge on how to use ccnvnunitV properly and follow-up with 
assessment processes. 

- A 15 day , teacher strike all but eliminated in-servfce plans for^ the F^ll 
1977 semester. / 

These delays prevented' the project from con^pleting sonp objectives. original ly 
planned. This is primarily a fdl lowrup wl th schools after Initial in-service career 
education workshops. V 

- teacher moral regarding strike^ cutbacks^ pay, etc. was always 4 negative 
force against ''something new*'. 

2. Huntington Beach Union High School District 

' "" ^ . • • ' . . 

The following were problems and/or variations and changes that occurred during 
the three year project at Huntington Beath. ^ [ ^ 

The original project objectives were modiflect In the first year of operation due 
to a reduction of aval lable funds. The modified school objectives addressed the 
major pbrtions of the original model with the exception pf the mcrdif icat ton of the 
vocational preparation model to make it consistent with the California Career Deyetop 
ment Hodel as' the school district related Its program to the state plan for 
Vocational Education. During the second year thev objectives varied primar I ly In the 
requirement for training a cadre of persons from other school districts^ county 
offices^ etc. » for purposes of dissemination of the project model. ,1t was felt to 
be more important to address measurement of student results and to obtain teacher 
support in the^ Implementation of the model prior t6 dissemination. In the. thrid year 
dissemination activities took place with numerous visits to school campuses and 
districts as well as demon stfat ions at: professional conference. There was some 
problem in the In! tial phase of the second. year in bringing staff aborard for the 
project due to In-house policies of personnel selection. One other high school » 
came on board during the second/year c^f the project arid did not progress as rapidly 
In ther> implementation because they needed to bring staff acceptance and quaMfica- 
tIon$ up to the level of the original schools. (Edison High School and Bushard School) « 

While all four schools had the major goal pf infusing^ Career Education into 
the total curriculum^ the techniques usediby each individual school differed somewhat 
depending upon the staff Invovled and the organizational structure pf the school. 
During the final year of funding greater emphasi s was given to the development pf . 
infusion strategies leading to the ultimate goal of Career Education becoming an 
integral part of the total curriculum, , ^ ^ • 

■ , ' , . ' \ ^ 





V. PUBLICITY ACTIVITIES 

A- 

.|tem^ xVfat appeared in local newspapers regarding, the project are founiti In 
' Appendix H# [ ^ 

* The following visited the project during the three year duration. Over 800 
peraons visited the project site during the 1975-76 school. The sign-In sheet was 
misplacedp but the following, letters of appreciation were received: 

Operating Engineers Local Union No. 3 

Ohlone/ Col le^e * ^ 

Fremont Medical Laboratory 
Frelhont-Newark YMCA 
Dawn Breakers L^>ns Club^*- Fremont 
Explorers Scout 
Shannon *s Paint J Icn. 
Horeau High Schbol 
Fremiont Chamber jof Commerce - ' 
Norwalk-La Mlp«a Unified School District 
'Orange Coyoty Dept. of Education 
San Ramc^ir Val l0y Ui^ifted School District 
Sacramento tity Unified School District 
Live Oak High School 
Crescent \ra11ey High School 
La Mesa - Spring Valley School District 
Northern Cal If orn la Personnel & Gt/l dance Association 
West Linn High School 
Portland Public Schools 

Northe Clackamas School Onitrlct . . 

Oelano High School i t 

Fremont Unified School District 
California Business Education Association 
Califcirnia Association of Work Experience Educators 
Career Plahhing and Placement Center . 
Mountain View-Los Altos Union High School Dlst. 
Memorial High Scllbol ^ 
Suzanne M* Rube I 

Southern Cdlifornia Conference of Seventh-Day Adventlsts 
San Carlos High School 
Los Almos High SchooT 
duPont Manual High School 
•Grant Park High School , * 

Fremont High School ' , 

^Isalla Unified School District 
Campol Indo H igh School 
General Electric 
City of Fremont 

Sonoma* Val ley Unified School District 
Tama I pa is Onion High School District 
R^incho Catate^High School 
Acalanes Union High School District 
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1975-76 Sthool Yaar (con<t«) 

briand High School 
San Hateo County Boar^ of Education 
Hor9an Hill Unified School District 
The Winnipeg School Otvision No* I 

California Polytechnic State University i 
Stn Rafael City Schools 

Californili Advisory Council on Vocational Education. and Technical Training 

Clovis High School ' ^ 

Campbell Union High School District 

Ell Is-Prosser Research - ' 

Santa Clai'a Unified School District 

Huntington Beach Union High School District 

San Jose Unified School District 

Superintendent of Schools • County of Alameda 

Tuaire Union High School 

San Hateo Union High School District 

Industry-Education Council of California . 
Hanford Joint Union High School 

Im Huntington Beach Union High School District 

The following school districts, colleges ami community representatives visite 
tl^ projects during the 1976-77 school year. 



Oiilone college 
General Motors 

San Franciscd State University 
Sonoma 

Nprgah Hi It Teacher 

Pittsburg High School 

EAipIoyment Development Department 

Mountain Vet w High School 

Adv^ & Pron^otlon Director from Fremont Hub 

U«S« Army Recruiter 

UC System (Berkeley) 

Seaman U«S« Navy 

American High School Teacher 

St. Mary's College 

Fremont Parent 

U.S. A«F. Recruiting . 

A«N«6« Recur! ting 

Ass't. Principal of Downey/Modesto 
Davis High School 
Memorial High School 
Uki ah Campus 

Chabot valley ^ 

Chabet Col lege 

DeAnza High Sch)9ol 

Irving ton High School Parent 

Newark High School 

Palo Alto Unified 



V Stoermer' Reality 
Handyman 
Fremont Medical 
(fity of Fremont 
Cirdoza & Bickard 
UA Nevell Enterprises 
Ygntfcia Valley High School 
Del Valltf 
Delano High School 
Wells Int. 

Fairfield High School 

Vanden High School 

Police Office 

Probation Dept. ' 

Robertson Junft>K High School 

Monte Vista High School 

Santa Monica High School 

University of the pacific 

Albany High School 

Metropolitan Adult Education Prog. 

Piedmont High School 

Skyline High School 

Peralta Community College 

Castlemont High School 

Golden Gate University 



Kit -Carson Mid School 
McCt^thy High School 



1976-77 School Y««r (Con't.) 

Pr«sent«tron High School 
Mt. Eden * 
LoyoU Harymont University 
Willow Glen High School 
Seettle Pacific College * 
01 ivas/Hiss Ion Elementary 
AB Horrls High ScKpol 
BACEC 

Oakdale High school 
RIverbank 

Fremont Christian High School . 

Sonoma High School 

Holy Names Hl^gh School 

Holy Names Col lege 

Earl Nightingale Corporation 

Johnson High School 

American Legion High School 

Gllroy Unified School district 

Campbell Unified High School 

Del Har High School 

Branham High School 

Westmontt High School 

San Leandro High School 
\ San Rafael tligh School 
'junction High School 

Arroyo Seco High School 

Granada High School 

WVCEI 

S.L.U.S.O. 

Alameda' County ' . 
' Mesa Verde High School ' 
C.G.A. 

California High School 
Oaklland Unified 
Career E ducat Ton Unit * 
U.S. Army 

John Hulr High School 

Vacavllle High School 

San Hate#UnIfled High School District 

Hamilton Jr. High School 

Roosavelt Jr. High School 

Grant High School 

Sobrant Park High School 

Hoover Lower ' 

Emerson High School 

San Jose State University 

Richmond Schools 

Overfelt. High School 



Pepperdlne tlnlyersity 
Tomal is High School 
Ht. Diablo High. School 
Fremont Flying School 
State department ^ 
Appalachia Education Lab ~ 
South-Western Publishing Co. 
El Camino High School 
South San Francisco District 
South San Francisco High School 
Los Altos High School 
Kennedy High School 
Horeau High School 
Alhambra 

University of Santa Clara 
Foothl'l I Col lege 
Convent Sec red Heart 
Edison High'School 
Woodland High School 
Verba Bueno Highl School 
Woodland High School 
Natbnal Gard 
Time Share Corporation 
>1emorial High School 
Re^Od High School 
San Jose Community College 
Foothill High School 
Herdy High School 
Beyelr High School 
Hilpltas Unl filed School District 
Mi»sTQ(>Sart liose High School 
Oa k I and~KfercTea t i on 
Fremont -Newark YMCA . 
Hayward Unl fled School District. 
Air Force 
National Ceiiter for Career Educati 
Bancroft High School 
Fremont Afro 
Oakland Pub I Ic School s 
Madison Jr. High School 
Bret Harte High School 
Markham High School 
W.W. Jr. High School 
Havencourt High School 
Castlemont High School 
Gunderson High School 
Helms Jr. High 
Cal Poly 
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The following school districts^ colleges and convnunlty representati 
the project during the 1977-78 school year. 



ves visited 



Chebot College 
Newbury Park High School 
Tomales High School 
Ht. Edon High School 
Oh lone Col lege 
U.C» Santa Cruz 
Community Employment Program 
Career Occupational 
P re-Employment Recruitcer 
Encinal High School 
Evergreen High School 
LodI Unified School Disttlcty 
LodI High School 
San Jose State University 
GMroy High School 
Logan High School 

California State University San Jose 

Nova to High School 

Castro Valley Htgh Schbol 

Hayward Adult School 

Modesto Schools 

Sacramento High School 

Tamalpals High School 

Downey High School 

Riverbank High School 

Arroyo High School 

East Stant5a1us High School 

Harina High School 

Grace Davis High School 

Holy Names Col lege 

College of Norte Dame 

Star of the Sea Academy. 

Livermore High School 



Qeyer High School 

Rancho Cotate 

Ceres High School 

Patterson High School 

American High School 

Centerville Jr. High School 

Fairfield High Schoo.l 

Alhambra Hloh School 

Wationville High School 

Sunnyvale Elementary School Olst. 

Luther Burbank High School 

Campbell Unified High School 

Xanthos House. 

Await High School 

U.S# Air Force 

Truckee High .School 

Honte Vista High School 

Sacramento City Schools 

Contra Costa R.O^P. 

Linden Higfh School 

Redwood High School ' 

Sinaloa High School 

Live Oak High School 

ACTEB/ACAP J ' , ^ 

San Lorenzo High School 

Sacramanto High School 

farkdale High School 

Acalanes High School 

Piedmont High School 

University of Protland 

Sweetwater "dn ion High School* Dist. 

Granada High Schdor.; 
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VI. DISSEMINATION ACtYvITIES 



4 



1. Fremont Unified School District 

The following presentet lont were given during t^e project. 
1975-76 

Southern Section Conference CAWEE - San Diego - Northern Section Conference 
. CAWEE - Burllngame - Celifornie State Vocational In-Service programs at: 

Eureka Sacramento 

V Modesto / Fresno 

Hayward . . San Jose 

Salinas Montersy 

San Lul* Obispo Morro Bay 

Ventura Anaheim 

Ontario San Diego 

-Western Association of Cooperative «nd Wo ric Experience ^duc^tlon. 

-State Convention CAWEE - Included: ^ 

-Student panel /- 
-Needs Assessment 

-SEARCH and Career Oeci sion-Maktng ^ - 

the following presentations were given during the project. 

r . 

1976*77 presentations 

• ' ' '' 

-Oawnbreakers Lions Club - Fremont 
-CAWEE - Capitol Chapte.r - Sacramento 
-Cal Poly San Luis Obispo 

-Northern Ca1ifof*nia Personnel fr Guidance .Association 

-San Jose State University - Vocational Hesters Progrem ' 0 ■ 

-CaHfornia 8usi ness Education Association State Convention 

-Orange County Guidance Ass^IatlOn State Convention ' . ^ 

-Northern Conference - ^AWEE - Santa Rosa \ - , 

-Southern Conference - ^AWEE ^ Pasadina 

-California Business Education Association State Convention L, 
-The Third National Forum on Education and Work - San Francisco ^ 
-The California Personnel and Guidance Association State Convention 
-National College Board Convention 

-State Convention California Association of Work Experience E4ucat ion 
-Western Association of Cooperative and Wo r1< .Experience Education 
^Wlillte^n l^eglon Part 0 Dissemination Workshop 

1977-78 School year • ^ ^ 

-Cal Poly - San Luis Obispo 
-Southern Conference CAWEE 
-Northern Conference CAWEE 
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•CallforAU St«t« C«r««r Education Confttr«nc« 
-Amrlcan Vocational Association 

-Wastarn Assoc latioo of Cooparatlva & Work Ecparlanca education 

-HcKnight Publ i shing Company 

-California Stata Mastar Tralnars Worltshof) 

-Alamtda County vocational' Education workshop 

^National Part 0. 0 1 ssaminat Ion Workshop 

-Stata Dapartmant Workshop 

-Huntington Baach 

-Los Angalas County 

-San Josa 



"2. Huntington Baach Union High School District 

THE FOLLOWING GROUPS ANO/OR INOtVIOUALS WERE FURNl SHE 0 WITH PRODUCTS ANO/OH 
INFORHATION RELATED TO THE PART D PROJECT: 

Pacolma^-Jun lor High School > Louis Markat 

9919 Laura rcanybn Boulavard 



Haria Davis 

BalU'Vlsta High School 
8301 Madison Avanue 
Fal r Oaka, CA 95628 : 



pacolma. CA 91331 



Mt. Plaasant School District 
14265 Story Road 
San Josa, CA 95127 



B»rbT» J. Woll 

110 W. BQrt. 

Long Baach, CA 9O8O5 



Dalmar Thompson 

Palo Alto4Jniflad School District 

25 Churchill 

Palo Alto, CA 9'»306. 



Kathy S«can 
Lannox High School 
1 1033 Buford Avanua 
Lennox, CA 90304 



f^re»61» Unified Sc>)Ool District 
i234 Canipus Drive 
Arcadia, CA 910061^ 



Dorothy Gler 
13229 Pipeline 
Chlno, CA 91710 



Liberty Union High School 
850 second Street 
BrentMOod, CA 94513 



frassett Unified School OistVict 
904 Willow Avenue 
la Puente, CA 91746 ' 



Compton Unified School District 
604 S. Tamer IrM Avenue 
compton, CA 90220 



Los Altos High School 

201 Almond Ave. 

Los AUos, CA 94022 



^ 



Stml Valley Unified School District 
875 Ea^t Cochran Street 
Simi valley, CA 93065 



Centlnela Valley Union High School Dist 
12226 S. Hawthorne Way 
Ha%^horne, CA 90250 



Clovis Unified School District 
5545 E* Hern don Avenue 
Clovis, CA 936I2 



Decatur school District 0) 
101 West Cerro Gordo • 
Decantur, 1 1 1 InoU- 62523 
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Spnotna County Office of Education'^ 
25^5 Mendocino Avienue. 
^$aftt a Rosa, . CA 95.^01 

''Ijrchb isrfop M,i t ty H i gh Schoo 1 
5POO Mlrtty^ ' / . 

San Jose, CA 95129 H 

Oak Groye School District 
6:578 Sanjta Teresa Blvd. 
Saa Jose, CA 95119 

Chino Unified School District <^ 
5130 Riverside DrPyb 
Chino, CA 91710^ 

Sweetwati^r Union High School District 
1130 Fifth Avenue - 
Chut a Vista; CA 92011 

Santa Ana Coll egeV 
17th at Bri-stol 
Santa Ana» CA 92706 
San Luis Costal Unified, School 'Dist. 
" , San Luis Costal Unified School Oist. 
1^99 Sah Luis Drive, 
San Luis Obispo, CA 93^1 

Whittier Union High School Dist. , 
12102 E. Washingt'bn Blvd. 
^' Whittier, CA 90606 

Antioch Unified 

Garden Grove Unified 

, M-iss ion Vie jo HFgh School 

Anaheim Union High School Dist* 

Vista Unified School District 

^ Montebello Unified School District 

Portervilie High School • 

Santa Ana Unified School Oistrrct 

Brea-01 inda Unified School District 

GroSiSmont /.unified School District 



Appalachia kducationaliLab., fnc. 
• P. 0. Box 1348 , ; 

Charleston, West Vi rgfni a 25325 

Visalia Unified School bistrlct 
313 E. Acdquia 
Vlsalia, CA "93277 

Wbodland Joint Unified School 51 St. \. 
J75 Wal-nut Street 
Woodland, CA 95695 

Amador Valley Joint Union High School Di 
8th and Dow Streets 
' L Pleasanton, CA ^ 92655 

Monterey Peninsula Unified School Dlst« 
700 Pa^fica Street 
.MOntercfy, CA 939^ 

Marie Bungardner 
305 North j9hio * 
CoffeyvMIe, Kansas 67336 

Buena Park School District 
6885 Orange tborpe Avenue 
B>jena park, CA' 90620 

Placentta Unifi ed School Dtst« ^ 
1301 E« Orangethorpe 
Placentia, CA 92670 , , ^ 

' ' ■ ■ 

Elk Grove Unftied School Dist. 
8820 Elk Grove Boulevard 
Elk Grove, CA 95625 

Los Gatps High School 

P.^0. Bok 2if8 • ^ 

Los Gatos, CA 95030 

School District No. I 
kSk S. Alameda Avenue 
Klamath Falls, Oregon 97601 

David H. Benson 
Helen Brock 
Kathleen Bui 1 
James V* Caff rero 
Maureen J« CUne 
Marie i)avi s 
Mary Hagen 
Edmund Jauch 
|sa&e4Jje Kel ler 
N^ncy Kemp 
Jeraidine Paddeck 



: r 

R{o Linda Unified School District 

P. '0. Box 68 

Rio Linda, CA 95673 

Orange Unified Schooj District 
370 M. Glassell Street 
Oratige, CA . ' 

Ml Ipitas JUnif ied School l)istr{ct 
'iSO Corning Ave* / , 
Mllpitas, CA 95025 

Sacramento City Unified Schools 
P. 0. Bo>^ 2271 
Sacramento, CA 95810 

Norwalk-LaMirada Unif fed Sthobls^ 
12820 S. Pioneer Blvd. 
Morwalk, CA 90650 

American Institutes for Research", 
In the Behavioral Sciences 

p/ 0* Box no 

Palo Alto^ CA 9^302 



Robert Rob i net t 
' Dorothy Stevens* 



Folsom-Cordova Unified i 
1091 Calona Strfeet j 
Folsorfi^ CA j 

Berkley J • Summers 
^ratoga High School 

Fred Rusk • ! 

Rancho Cotate/High School 
5^5^ Snyder Lane \ 
Rohnert Park, CA 9^928 1 

Marlene Schuess ler j 
Await High School 1 
3535 Truman Avenue 
Mountain Viiew, CA * 9^0^ * 

Carlmont H4gh School 
l^b Alameda 
Belmont, CA 9^02 



Representatives visited the following schools of the Huntington Beach 

, Project: ;,. : ■ ' 

- ■" ' . '. ' ' • ■ ■■" ' ' ■-' ■ ■ 
September ' ••' ■ ' ^. , ' • ' . , 

: Alhambra High School, Alhambra, CA - Linda HoUon * 
Costa Mesa High*School, Costa Mesa/CA - Gerri Evans 
Estancia High School, Costa Mesa, CA • principal 
Agnes .S'nith Elementary School, Jan FJufmast^r 
Carljenorolskl, Fountain Valley High Sc^ 
Nanette Pastor - Volunteer Cbordinator, Golden West College 
CarJ JenorolskI, Fountain Valley H>gh^^^^ / 

October S 

Barstow High School , Barstow, CA 
Biishard High School, Fountain Valley, cA 
iamb Elementary School , Fountain Valley, CA 
Westmont Elementary School , Westminster, CA 
Nancy Petty -/Manpower CETA Liaison 
. Carl Cliaj^sing, Community Member H.B. 

' Rpn Kleint Orange Coast College \^ . 

Stan Greene, State Deparbnent of Educatrbn 
Ivor Thomas, Educational Testing Services ' 

• ■ . .a..-.-::.:.-' ■•■ V-;. 

/November ' * ■ ■ 

: Sah Oiegp, GroSsmont High Sahool ; . ' , v - < 

■Don McAlister, HBUHS district Board Member 

LowKHrgh School / La Habrav CA^^ Diane'' . , . . 
Sonora High School., Linda Oeckert, Whittier, CA ^ ^ \ 
Oowyier Elementary, H.'b.» Or. Frances Bennie '„ 
Grossmont High School , San Oiego, CA 

Oecentber - J anuary . ' * ' 

• , ■ , A,,- - ... , 

Cal ifornia State University, Long'^Beach, Dr. Swan's Class » 

8 reaTOrlinda High School, Brea, CA - Gary Holman rV 

Carol Leva - School Site Council -Parent \ 

JiiftCurley - Rene Ferguson - Orange County Department of Education " 

El Toro High School, El Toro - Rujth Nader, Career Education Counselor 

A comptete mai'llrfg list of all people receivirtg materials from the Hunt ington 
Beach Project is found in Appendix H* 
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VII. DATA COLLECTION AND EVALUATION 



iV^^Fremont Unified School District 



V 



Various instruments re used to «valuat^ programs in the;project. This 
included evaluating! Caree/ Dec! sion-Making program/ in-service trajning, grade 
level programs, etc. The purpose of this evaluatioi ^^as to review the input 
and make necessary changes tliat were neede^^to improve the program* A sarrple 
Instrument given to all career Decision-Making students through the project is 
found in Appendix A. • 

2. Huntington Beach Union High School District / 

During the duration of the project , infofTnat ion evaluation instruments 
were used to determine effectiveness of program activities including dissemina- 
tion efforts. Analysis indicated extremely good acceptance of those arctiviti^s 
evaluated. ^ 

Student outcome assessment data^ prjovlded conclusive evidence of increased 
growth, awareness andtj^nowledge the area of career education as a result of 
pa^cipatidn in project activities^ / ^ V - ..^ / . . 

Examples of student assessment insjfrumehts are" found In Appendi x H . 

"Bhe third Party Evaluat iqn retport >4ppears in Appendix A. 



VI iU STAFF EMPLOYMENT AND UTILIZATION 



I.. Fremont Unified School District 



^ Staff EmploynieQt \ • . 

■■■■.'■*'■■■■ , » . ■ r. ■ . ■ ■■ 

' . '. ■ ; ■ ■, I . ..... . . ' ■ ■ 

Jim MayOp Directdr,of Career Educationp Vocational Education and Regional 
pccupat ix>nar prog ram,. «^as the project director for the first year. 2% of his time' 
was allocated to thd^ project* 

Homer ySw^e hey was Project Coordinator during the first year! of thie project* 
100% of his tlmfe \fas spent^op the project. He became Project pirector during the 
second year of the project when career education Was taken from vocational {Education 
and p1dced*under the District's Division, of Instruction! ' 

:. - : , ' ^ ' ■ ^ ■■■ ■ I 

All Dec is {.on-Making teachers spent 100% of their time on ^t^e project. Only, 
portions pf their Salary were paid by the project, the other by jthe school district. 

■■■■ ^ ■ ■'■ ■ V ■ ' . .- ■ - ■■■ i ■■ ■ , ■ 

During the final semester of the project , AT Matto was added as a full time 
• I nr service coordinator for the project to assist in dissemination activities. 



The project staff^participated in the following staff deve 
Affective Accountabil ity Workshop • 



opment 



The project directpr was a participant in affective accountability workshops 



/ presented by Dr. Al VTIght both in Utah and Wyoming. These were 
person 3 *day worl^shop at I rvington High. 

• Three Day Af feet i ve Accountabi 1 i ty Workshop 



prior tp our 2,500 



The entire staff of I rvington High, parents, ^ community members, school board 
members, teachers from other schools and the students. attended the three ^ay work- 
shop at I rvi rig ton High. 

.A.u ...... : ■ ^ . ■ ' , . 

Appalaqhia Education Laboratory * ' , 

• The project staff was trained by' AEL in their deci s^ion-makijig process. This 
training "was intensive for the first.year with fdl Ipw-up act ivi ties each through the 
duration^pf the project. ' , ^ 

# HcKnIght Career Decision-Making Workshop 



As a result of our participation with the Appalachia Educat ibnal Laboratory, as 
both a test and developmental site. The director attended a McKnight Career Decision- 
Hflking training course. . ^ 

• Choice ^ 

Many members of our Elementary schools expressed an interest in project 
Choice materials. One counselor was selected to attend a Choice Workshop Jn ^ . : 
Sacramento. $he attended the worksjibp and returned wi th information and materials* 
which were then shared with other teachers and counselors. 



Introduction to Career Education Workshop 

• , • * *' ^ • , 

The project staff developed a workshop to introduce teachers » counselors ^ ad^- 

ministrators and parents to the concept of career education as a first step toward in- 

— Persorrs-"fTiDm-^very--prtT^ these work- 

shops, some junior high personnel also attended* 

• Appalaqhia Educational Laboratory , 

^ Personnel from AEL trained a group of counselors,, teachers and administrators 
from six district junior highs. As a result, all of these junior high schools used 
Appalchia student afetivities in their classrooms *wi th some of their eight grade 
students^ At Robertson Junior High, all eighth graders made use of Work Activity 
checklist and Interest Act i vi t ies. cheokl i st« The results of these activities are in 
the student files at the Irvington High Project site, 

• SAAS (Self Assessrpent Apprai sal Survey) ^ ; 

;5tan Ostrbm (the author of the SAAS) put on a workshop for a group of coun- 
selors, teachers, and administr^^tors from our six district junior hfghs. As a result, 
each junior high used this instrument with some of their eighth grade students^ 
Horner Junior High bought enough materials to give all eighth graders this instrument. 
The eighth graders at this project site used the SAAS Results tp help them plan their 
ninth grade courses at Irving ton High School. 

• Dr. Vince Barry (NCCE) . . 

Dr. V.I nee Barry, the director of the National Center for Career Education, made 
two present^iCions to the^Fremont School Df strict staff . Members, of Alameda, County 
Office of Education, Santa Clara Office of Education , private school s, representatives 
of other dis.tr jets and members of the community were also present. Dr. Barry dis- 
. cussed what career education i s and how it fits into the curriculum.' 

• Master Trainers / \ ^ 

The project staff has been active with the Master Trainer program in the state 
of California. The. Master Trainer program trains practitioners in the ^Jeld (teachers 
and coordinators) to train others to infuse career education in thei r classrooms and 
involve the community in the educatimal process. As a result of this invol vflbent, 
part of our staff has been trained and are now active Master Trainers for the State 
Department of; Education in Californ ia. 

• NCCE Trainers 

The project staff was inserviced by the National Center for Career Education. 
The inservice workshop was ^0 hours and took place August, "1977 at Cal Poly San 
Luis Obispo. Part of the staff are now trainers for the NCCE process which is coor- 
dinated with the C^iforni^;Master Trainer project. 

• MCCE Follow-up (Fremont) 

The staff put on a v/orkshop for members of, our staff ds well as those outside 
the district that participated in the MO hour WoXkshop at Cal Poly; The-purpose ; 
was to share what has been done agd where we go f^om here. The result was further 
activity in our district related to the NCCE: process. 
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SUMMARY 



The purpose of this project was to make changes in education.' Changes that 
will better prepare our students far the roles they wi 1 1 play in society, as a citizen, 
family member and wage earner. Making changes in education is not easy. There 
are many reasons for this, including teacher training and beliefs, cutbacks in edu- 
cational funding, lack of knowledge^concernlng the real purpose of education which 
can confuse not only students but teachers, parents, and the community ^s> well. 

To, be successful in changing education — the commurjity jniist be actively 
Involved. The project attempted this by conducting the, Coitimuni ty Ski 1 1 s Assesse- 
merit during the first year. The skills assfessement process Was vety successful, to 
the fact that 580 members of the communi ty informed the school what they should be ^ 
teaching students - to make it in life. These s tat emeints were used as part of basic 
graduj^tion requirements. But follow-up, curriculum development and continued 
community input was missing. The need for real community participation came into 
focus during the last year of the project. . 

i' ^ ' : > ■„:•. , • • 

To be successful In changing education — - continual administrative supiport Is 
needed from the district and /the school level. This project had administrative sup- 
port and becfi^use of rt, was aBiiB^o make significant changes in a school requiring 
Career Dec is ion-Making for aill sophomores; es-tabl Ishlng career programs at all 
grade levels; estabrishlng an exploratory program and doubling the size of the Work 
Experience program all within a school budget. Some admin Isp-at lye leadership/ 
has changed, the program has begun to decline. -"^ ^ 

.To be successful In changing education— It Is extremely important that "we. 
return to the basics". In ttils case, we are emphasizing the four tbf "R" - responsibility 
which maybe should be the first "R". Students must begin to take ^responslbl 1 Fty for 
-their own lives Iq school and by the time they leave the sfihool system, be able to 
be responsible for themselves. Without this basis, we kre not preparing out stu- 
dents properly to cope wiii^the problems they will face as adults. 

This project f irst focuseS Tao^a Career Decision-Making program, rt started with , 
a course required for all sophomores. The course was developed so that students could 
learn about themselves, the world. Including, occupations, and a valid method tor^ake 
decisions. The problem in education Is that too many tfhies it is the teachers or\the 
counselor values affecting student decisions. For example, .the good math student 
being told that he would make a good engineer. This Is a major reason we adopted 
the SEARCH program. It allows students to make their own decisions about areas 
of exploration free as possible from sex and individual bias. The class was extremely 
successful an4 some 55 other Cal Ifornla'high schools adapted from the program. But, 
one class doe6 not change education, the program needs to be developmental K-12 ^ 
with activities designed during the students educational career' including opportunities 
for all students to explore and work in the community. 

To be successful In changing education — teachers must understand wh 
are i^n the/ classroom, "for too many of them, especially at the secondary level. It 
Is education for education sake. Students take courses not necessarily for the know' 
ledge they can apply to thel r life but for the credit and the gra4e - ."that's what's 
Important"-. Thousands of career education activities have been developed and are 
being used successfully to Improve instruction in the c1as5roo(n. But, the key to 




real change is the teacher in the classroom. The teachers need to be career edu- 
cated people themselves* This means they have direction goals themselves. Changes 
will occur ^automatical ly in the cVassroom of teachers that pra'ttice this- phi losophy. 

To implement any reaT changes in education — the results of the project^in- 
dlcdte: 

, ■ , ' i . 

-the need for total community involvement 

" ^ • ^ / ^ ■ i 

-administrative support from the district and school level 

-opportunities for increasing student responsibility as they progress through 
educa^ ion . . ' , 

-a purpose of education in concert with the community 

-teachers that are career educated themselves 

' ■ ' f *■ . ■ • ■■ 

2. Huntington Beach Union High School District 

Those personnel who had major assignments in this special project included: 

1. project Director - 30% 

.* ' ' • • ' , ' • 

During the first two years» Don Averill coordinated the project activities* 
His responsibilities we're to determine staff members involved In 
assessment, identify community participants, and to coordinate the col lec- 
-^-*-s.tlpn, assimilati9n and production of assessment data. He chaired the 

curriculum committee for developing the competencies forVcdreer education. 
Don left the high. school district at the beginning of the third year to 
assume a position with the community college district. At that time, 
J» Kenneth Jones became Director of Career Education and coordinated the 
final year of funding for tte project. Anne Gray . Supervisor - MGM & VEA, 
I came on board in October of the third year and worked closely with ^ 

1^ vMr« Jones and the site coordinators in facilitating the disseminati^Dn a 
Activities and preparing project reports. 

2. Site Coordinators - ^' " , 

John Rothrock j instr^tor at Edls^ High School, completed all ^ 
three years in the project. He was responsible for all activities in this 
project at Edison as well as being a member .of the dissemination team. 

Sharon Swickard ,* counselor at Huntington Beach High School; came into the/ 
project during the second year^ Hier duties were the same as John's. In 
addition, it was her responsibility to update theN^staff at Huntington 
Beach High School on accomp 1 i'Shments pf the project that had occurred diiring 
the first year. ] 

pari ie Wasicek and Mary Col 1 ins were site cooHinators at ByShard and JLamb 
Schools. One hundred per cent of their time was assigned to implementation 
of the career education. project in the Founta^in Valley School District. ( 

In addition to these staff members, -career gui dance technicians weV;fi used 
at both high sdhools for the project activities. Also, clerical timb^and^^ 
support were provided. ^ ' 

O k3 f • 
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A comprefiensive career education program was planned for the Huntington 
Qeach Union High School Oistrict whereby career education becomes both a 
• content and methodology of ihstructicn rather than. a particular support • 
or additional service that is provided to ^the regular eohcational programs. 
The plan Wtds based on the bel ief Vbat the educ^ational program should promote 
an infusion of /developmental experiences In career education. 

This tbree year federal 1> funded project provided the resoj rces that 
allowed for a committment of staff, time, and materials in the development of 
the career education modeK FotAtain V^l l^y School Oistrict Wori<6d Closely 
with the high school district t^ promote a continuum of career education 
experiences k-12; / 

Various group techniques were used to identify student competencies. 
These techniques Involved all the school publics prior to approval by the 
high school Boarc^ of T/ustees. Prpfessfonal staffs members have been total ly 
involved at the project sites in assessing curriculum«content -in* terms of 
meeting estabi ished competencies* This has resulted in increased awareness 
by instruct idndl staff of career education goals as addressed in daily lesson 
actj»vlt|es« Thus y career education has become Sn Integral part of the 
Instructional program. 

The 'model as developed with student competehcfes, curriculum guides, and 
Implemehtat ion techniques has been disseminated at local, state and national 
levels. The project staff are appreciative to have one added year of funding 
(1978-79) through VEA Subpart 3 funds to further refine a career education 
handbook \to assl&t LEA's in cidopting, adapting, and Implementing comprehensive 
career education programs. 



4^ 



Appendix A 

FINAL THIRD-PARTY EVALUATION REPORT 




V'- 



ERIC 



50 



FINAL T H I R D - P A R T Y E V A' L U ATI 0 M R E P 0 R , 

Project No. 502-A 96001 5 
Grant No. 0EG-3dl -75-0089 



ERIC 




OPERATIONAL MODEL FOR CAREER DEVELOPMENT 

AND VOCATIONAL PREPARATION 

I- . - 



EXEMPLARY PROJECT IN VOCATIONAL EDUCATION 

< 

CONDUCTED UNDER 
PART a OF PUBLIC LAW. 90-576 



Ivior J. Thomas 
jEducational Testing Service 

June, 1978 



TABLE OF CONTENTS - 

Pa(ie 

I., Foreward . ... . . ... . . . . . . . . . . . . 

II. Background and Context of the, Project . . . . . . 1 , 

III. Program Descriptlpa . ' . , . . . . . i . . • • ♦ • ' 

* A. Fremont. Pro jectL,. • • • • • • • 3 

B. Huntington Beach Project 5 

IV. 'Evaluation of Year Three of the Project-. . . . i . 7 

\ A. Fremont Project . . ." 7 

B. Huntington,Beach Project' . , . . • ... . . .21 

V. Suninary and Conclu^^l^^ , , . • • . . . . . . . , 34 



. - , ^ - m ■ ■ ■ ■ 

Appendix , 

A. Junior^ Career Planning Unit Survey 

B. Letter From Kennedy High School Verifying Assistance 
Received 

- C. GoaV Achievement Survey 

D. ' Di^isemination WPrkshop Anrtouncement and'^Bvaluations 

i ■: ■ ■ ■ 

E. ETtmentary and Secondary Assessments , 



FOREWARD 



The report which follows summarizes the accomplishments of the 
third and final year of the VEA Part D Pro jegt, in accordance 
with, the terms of the- contract between Educational Testing Service 
and the California State Department of Education, This contract 
specified that the external evaluator provide third party con-" 
sultatiqn to the California State Department of Ed^ati^n and the 
UEA's conducting the implementation of models for career development 
ajuJ vocationitT preparation. The evaluation was designed to assist 
Ideal pfogram impleitienters and evaluato'rs as well as providing an 
independent audit and evaluation of the LEA programs. 

Periodic on-site visits by the, externa"! evaluator to each site were 
planned as a mea^is of accompl ishing the objectives outlined above. 
Assisjbance was provided by the evaluator in the identification and' 
development of assessments, the development of data gathering pro- 
cedures, as well as providing -for a. monitoring and* review of program 
implementation and achievement. Certification of achievement of - 
project objectivesj^K therefore, based upon data gathered during 
the on-site visits, "including observations made and interviews con- 
ducted, in addition to a review of all available darta*. 

^he evaluator wishes to thank all of the students, staff and admini- 
strators of the participating schools for their cooperation and 
support in the conduct of the evaluation. Special thanks are due to 
the project directors, Homer Sweeney, Fr-emont, and Ken Jones,-' 
Hunting^ton Beach, without whose assistance the evaluation activities, 
as planned, could nor have been carried out. A debt'of gratitude is 
dwed to the following site coordinators who gave generously of th^r 
time, effort and invaluable assistance: - > ' . 

. Al Matto, Irvington High. School , , 

John Rothrock, Edison High School 
Sharon Swickard, ^uptington Beach High School 
May Collins, Lamb Elementary School - 
ParTi^ Wasiicek, Bushard Elementary School 



BACKGROUND AND fONTEXT OF T^E PROJECT-- 

In 1975-76 the U. S.. Office of Education fund^d^hls project in 
response to a joint proposal by the bureaus of Vocational* Edudat1on«^, 
Pupil Personnel Services and the Career- Education Task Force loT the* ' K . 
California^ State Department of Education. The proposal outlined 
thje development of two demonstration models of cwnprehen^lye car§^ ' -^^ 
edqcatlon. Incorporating the concepts anj;^ recommendations 1|hat; had 
been generated In the -Calif ornf a. Career Development Curriculum , 
i<[-adult and the Vocational Education and the Career Education Ta^k 
Force monographs. 

In the selection of sites for the development of demonstration model s'l . " 
consideration was given to sites which had previously made .substantial ' 
developments in career gbucation. There was no expecfatipn, howeverr 
:that a single. Vodel would emerge as^a result pf project participation. - 
Rather,- It was anticipated that the different project emphases -and 
approaches to program Implementation would reflect the needs? of districts 
differing in organizational patterns ^ population, problems "and strengths. 
The differences in program implementation by the two sites do provide ? 
two distinct models from which districts wishing to develop a program . < 
in career edudiltion can choose for adopi:t6nM)r adaptation in relation 
to their unique characteristics and needs. ' ^ - . 



The two sites selected were Fremont Unified School District in f.^ 
Alemeda and ^the HuntingtonBeach Union High School District in Orange ^ 
County. As mentioned previously, consideration was given in cite 
selection fo districts which -had previously made substantial dev4J<3w\ ♦ 
ments in dareer education. The Fremont .Unified School District hai/^/- 
been pilot testing various aspects of career Education for four^years^ 
prior to project irrtplementation. This included a pilot project in ' 
awareness in grades 3, 4 and 6 in, the Irvington High Schoj^l . ^ttendance 
areia, the development, of cfareer education libraries at' all junior high 
schbols and infusion of career education at two junior high schools. 
At the high school level, a major effort had been directed toward the 



development arfb- operation of career guidance centers and the 
development- of programs in 12 occupational clusters. Similarly, 
the Huntington Beach Union High School District had demonstrated 
significant Interest and accompli shmenf^n career education prior 
to their.. involvement in this project. Principal activities Included . 
the development of a preparation program identified according to 
the IS^USOE clusters^ the development of a competency model for 
voca^tional education, and the development of a complete library of 
career education materials and media, catalogued and made available 
to local staff. 

' * ■ • . • 

It can be seen, therefore, that funding of this project made possible 
continuation, elaboration ahd extension of previous programs 'and 
commitjtnts in career education as well as providing opportunities 
for nevy developments ^nd the.dissemination of models fc^r coi^si deration 
by others developing programs in career education. . 
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PROGRAM DESCRIPTION 



Fremont Project 

Prior to the beginning of the project, a guidance system, SEARCH 
(Systems Exploration and Research for Career Help), developed by . 
the employment service of the state of, Oregon was tested at 
Irvington High School. This led to the development of a plan for 
a semest^ career decision-making course to be required of all 
sophomores at Irvington High School. This subsequently became the 
centr!al component of the Fremont Career Education, Part D Project. 
'In Addition to the above, several other factors were mentioned as 
the basis for selection of Irvington High School as the site for 
the project. Among those given were.*^ 1) strong leadership by the 
principal in career education; 2) c-reation of a career education 
department; 3) expansion of the career guidance center; 4) growth 
of the work experiences education program and establishment of the . 
exploratory program; an<i, 5) provision of a Qpuhselor to coordinate 
career. center acti^lples anci to provide necessary support to^th^ 
staff in career education. # 
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During 1975-76, the first year of the pripject, a major accomplishment 
- was the development and implementation of the Career Decision-Making 
^ (CDM) 'Qoufse. The incorporation of this one-semester course into the 
/ curriculum represented a significant commitmfent by -the district to 
2 career education. Although the evaluation reyealed,some ^ndica^ion of 
successful achievement of the objectives for thi^ component Nat the 
. enS of Year One, the need for moVe objective and reliable data relating 
•to'l^udent ^outcome was identified. A 

. ^ • Js^ 

AnoAff^r important achievements was com- 

pletion of a needs a^siessment in whichfover 2,000 broad. sVi 11 statements 
were identified within the ,^chool district's w ^^^^?v ' 

f^wever, the delay in funding resyw^ed>4n -feil^ure^to meer oBdectives 
> of this, component specifying {kjfiiparis^ df tlr^^ needs a^ss^ssr 
with tffev^isting cq(g^p^ency- based training pcograms and the^refei 

i5r concepts. 




IcTiistprs - and. career 




V 



Some pro'aress was made toward designing an operational plan to 'X^ 
implement ah articulated career education system K-T2 within the 
Iryingi&n attendance area. Some visitation across project sites , 
was made and significant involvement by public agencies and various 
community groups was achieved. However, the planned articulation 
within the elementary and junior high schools was not achieved. 

• ■ * 

DuringYear Two of the project, the principal activities and achieve- 
ments wtre the continued development and refinement of the Career 
Guidance Center and the Career Decisiop-Making^class. Some progress 
was made in the development of assessments for measuring student 
understanding of career education concepts and the' application of 
career decision-making skills. However, the need for further re- 

finement of the'4nstrurae>itation was evident. Although' some gains 

■ *. ^ . » ^ ■ ■ 

were made, the need for greater achievement in the areas of infusion, 

staff development and articulation was recognized at the end of the 

second year of the project. If a more detailed description of 

program activities and accomplishments in the first two years of the 

project is desired, an examination of the ^nd-of-year evaluation 

reports -is recommended. 

For the third and final year-of the project » objectives were written 
for the following six components: 1) the Career Guidance Center; 
2) career decision making; 3) "^taff development/infusion; and, 
4) articulation; 5) community involvement, and 6) dissemination. 
Although some changes were made in the ot^ectives for this year, 
the most significant development was the addition of the dissemination 
component. Additional funding was provided for the development and 
implementation of tijree 2-day workshops in different localities in 
the state. V in addition, plans for the third project year called for 
obtaining better student outcome measures and an increase in emphasis 
on, staff development, infusion and articulation. - / • 
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Huntington Beach jProject . ' 

The Huntington Beach High School District had long demonstrated 
leadership in vocational edupation as well as career education. ^ 
This was well illustrated by thd competency- based mcide^l for 
vocational education programs developed by the district. The 
career education council .had existed for ^veral years prior to 
the year of -funding for this particular project, and extensive \ 
development of career education learning centers fpr students to 
explore and facilitate their educatjjpal and career planning had 
already occurred. ' In a^ddition, the Community Resource Handbook 
had been developed by the district which listed the resources that 
;m be used in furthering tiie purposes and outcomes o? career 
education. These develfipments, therefore, provided a logical base 
for the. activities and goals of this project. 

ThQ major program objectives for- the first year of ijhif pfjoject^ 

'^were the identification of thie essential competencies/ for a career 

education model for students and the development of a plan by 

which the competency- basjed model might be infused into the regular^ 

curriclilum^ A needs assessment for the development|pf essential 

student competencies was conducted, utilizing assessment of students, 

staff of the five elementary feeder districts and the high schpol 

and community. Based upon the identified competencies, a sighif leant 

achtevement during the first year was the jdevelopment of curriculum 

guides for K-3,'4-6, 7-8 and 9-12, The writing of ^these curriculum 

guideis proceeded from the comprehensive model for the foun areas - 

career planning and decision-making; life style, and personal 

satisfaction; 'education, work and leisure .al ternal^ives; and occupational 
r , , * ' ■ 

roles. -' Bushard Elementary School and Edison High School yierp involved 

. in/Nth? project during Year 'One, with Lamb Elementary apd 'Huntingtt>n 

Beach High School joining the project^ during the second year of ]^ 

implementation. / ' > 

• . • . ■ •■. ^- • ■■ I ■■ 

Year Two of the project saw ratification and the beginning of infusion 
into the curriculum of. the Com^tency- based curriculum Guides de- / 
ueloped during the first year OT;the project. The i>nportance of these * 



accomplishments was underscored by adoption of^the competencies 

,1 v " 

by the Kigh school poard of Education. v 

. " , i 

» 

The in-service programs conducted in Year Two resulted in a 
substantial increase in awareness of and enthusiasm for career 
education by staff at all instructional levels. Utilizing measures 
developed, student growth in.kncfwledge and understanding of career 
education concepts at the elementary level was demonstrated. 
Instrumentation for measuring student achievement at the high school 
level was planned forv^evelopment during the third year of the 
project. . ^ 

Program objectives for the third project year were written for the 
following areas: 1) maintenance of district involvemeiit in the 
project consortium; 2) dissemination; 3) staff devel80m^nt; 
4) implementation of the competency- based model in\f our school 
settings? 5) articulation; and 6) evaluation of student outcomes* 
As in the Fremont Project, the dissemination compohent was the 
principal addition, consisting of a joint effort of the tWo projects 
in the planning and implementation of the three two-day workshops. 
Increased effort^ in the refinement and development of student 
outcome measures were planned for the final year of the project, a§ 
well as greater emphas-is to be given to infusion 'strategies ,^>]eading 
^to the ultimate goal of career education becoming an integral part 
of the* total curriculum. 



EVALUATION OF YEAllv^JHREE OF THE PROJECT 
Fremont Project 

Project activities for the third and final year were planned to 
meet the objectives of six components: 1) The Carreer Guidance 
Center; 2) Career Decision-Making; 3) Staff Development/ Infusion; 
4) Articulation; 5) Community Involvement; and 6) Dissemination. 
An analysis of all available data was made by the third party 
evaluator to determine the extent to which the stated objectives of 
the project were achieved* A summary of the findings which follow 
is presented by project ^component. It is^a truism that the best 
laid plans can sometimes go awry due to unforseen conditions or 
happenings. Such was 'the case in this project with the occurrence 
of a, teacher strike in /the fall semester* affecting the outcome of 
a number of project objectives. Although the impact of the strike 
couldliot be precisely/ determined, it was obvious that it did affect 
objectives requiring , extensive teacher involvement and participation, 
especially the Staff bevelopment/Infusion and Articulation components 

1. Career Guidance Center (CGC) Component - Four objectives were 

set for this component of the- project. The first two objectives. 

specified outcomes restilting f rom i:he involvement of ninth grade 

*" * • ■ - ' ■ . . 

45l:udents in the Career Guidance Centejh.v. Specifically, It 

specified that 70 percent Qf^ these' students would be. aware of 

careef^-rjelevant rrtaterials in the center ahd would coinplete a 

tentative fciijr--year plaft of' courses. In the previous years of 

the .project these activities were conducted by . the social studies 

department; however, due to a restructuring of th6' curriculum,/* 

the social studies department requested to withdraw 'f'V^^ the 

program and an agreement was made with' the Engl ish sl^partment 

to cbhtinue t%se activities. Due to the strike, the plan for 

inservicing the staff was postponed until .tihe spring semester- 

However, the English Department reneged on its promise to conduct 

•J . . ■ _ , • 

the ninth grade activities. As a result, the scheduled activities 
for the ninthj grade students were not conducted and these' ^ 



objectiveSt therefore, were not achieved.. The project staff 
hopes to generate sufficient interest within the department in 
the coining year so that eventually commitments C3n be made 
toward injplementa ion of the planned activities. ; , '/ 

' • ' " ' ^ 
The third objective of this xomponent required that 80 percent 

of the 11th grade students who hjwi completed the CDM class 

as a' DDth grader would receive and/or update their Career Action 

Plan (CAP). Based on responses to* a student questionnaire, 

achievement of this objective was "exceeded, with 93 percent of 

the students indicating that they had reviewed their career 

folder and updated their Career Action Plan made at the end of 

the career decision-making class in grade 10. In addition, a 

questionnaire was given to the 11 th gra<^e students in order to 

ascertain their i nd i v i dUNPI^^IlBfe'd s in the area of career guidance. 

The results are provided on ^the copy of the, questionnaire in 

Appendix A, entitled junior Career' Planning 'Unit.. "^^^ two "*^ 

counselors condupted follow-up ses^sions, both indi^'dual and 

group, with those requesting assistance^ Dr. Myer also conducted. 

a follow-up seminar'-on Callege Planning, Scholarships and , 

Financial Afds for a total of 165 11th gr*:acie students. These 

follow-up activities resulted iri^ much more successful unit - 

than in th6 preceding year. 

The fourth and final objective for this component specified that 
80 percent of the 12th grade students would review and/or update 
t+ieir Career Action Plan; The results of the senior follow-up^ . 
questionnaire revealed .that percent of thje senior students 
had reviewed their CAP, falling short of the 80 percent level set 
for achievement of this objective. It was reported that the 
social studies teachers were reluctant to provide the additional, 
tirhe necessary to conduct the activities for the seniors, as jthe ' 
t\me lost due t9 the^ strike limited the time available for 
instrtic^ion. " 

The staff expressed the hope that they would be abl^lHBpntinue 
the activities outlined in tlie objective for this compBroYit during 



the'cpming year, including scoring of the Worker Trait Group 
Irfventory. The planned redljct ion in the Career Decision-Making. • 
Class for next year will mean that more will njsed to be done 
by the other teachers to achieve the same objectives, CbntinCiation 
- of the. 9th grade program and athievement of some of the objectives 
described will- be cojfitingent upon sufficient funding*and ad- 
ministrative support; Due to the financial -condition of the 
districl^f It was felt that external funding would probably be 
necessary to ensure inservtcing of rk^e teachers at the 9th grade 
level . ^\ ^ 

Career-Decision Making^ - This component constituted the principal 
thrust bf, the project. The' principal activities for the third 
year for. this component consisted of a refineipent and further 
de^velopment- of materials and procedures for the Career- Decision- ' 
Making class required of all sophomores and the gathering t)f 
more reJiable data on student outcomes resulting from their 
participation in the Career Decision-Making class. The first of; 
the five objectives written for: this component stipulated that 
90 percent of- the. students completing the CDM course would 
demonstrate responsibility for their own cTareer development J)y 
the comp.letion of an acceptable career action plan (CAP) as 
perceived by the CDM teachers. ^ Evaluation of this component 
by the third party evaluator consisted of examination of a 
random sample of student folders to determine the extent 
v/hich students had satisfactorily completed their career action 
plans. The criteria for successful completion of the GAP'S 
were changed by the teachers from the completion by students of 
specified forms to the completion of ^xerx:ises in which the 
students were required to demonstrate their-understanding of the 
relatiooship of values to occupational choice and to report on 
the occupations they researched. The teachers felt tliSit the- 
. previous procedure became a F?^per-work exercise and was not 
used by counselors or teachers and, therefore, of little use to " 
the student. Since the new. procedure was directly related to 
assignments made in the CDM cl^ss, it was not surprising to find 
that the objective' was exceeded. 
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In any project or program .the* ultiftiate test is the degree to 
which the project or program can demonstrate results accompli- 
shed by means, of measurement student achievenwlit. Objectives 
two and three of this component were written requiring specific 
evidence of student accomplishment. The first of these 
objectives Specified that students completing the CDM class 
y/ould show g^rowth in decision-mak^ing skills as. measured by a 
statistically significant increase in mean score from pre to 
post-;testing on the deqision-making skills instrument. In the 
previous yeaV some indication 6f student grcj^th as a result of 
their participation in the COM clas? was obtained. However, 
the need' for a more rel iable Ifistrument to be used for assess- 
ment of student outcome wa^ identified, it was fortuitous, 
therefore, that -the^Career'-Decision-Making Skills instrument 
of the College Board Career Skills Assessment Program became 
available. Upon examination of the instrument, the tDM teachers- 
reported that it had an a,l most perfect match with the content and 
objectives of the class and agreed to its use as a measure of ^ 
student ach^ievement. Since the ins>Crument,^was not avai Ijable for 
pre-testing of the first %*eillfester students in the fall, these 
students were given a post-test only at the end of the semester 
course. The second semester students were pre and^ post-tested 
in the Career Decision-Making Skills instrument. Table 1 
presents the results of this testing. The data analysis plan 
called for the application of a statistical test to determine 
whether there W4s a statisticially significant difference in 
mean raw score between the pre and post- tests. Also, the plan 
called for inclusion only of those students who had both 
pre and post- tests to ^account; for the effects of cJ^nges in 
student population during the course of the semester. However, t 
the data were available only in terms of mean percentage of f 
right responses on the test and the planned statistical test S. 
could not be applied. Although the post-test incjuded only 
those students who had pre-tests , pre-test- scores included all* 
students who took the test at the beginning of the semester; 
therefore^ the affects of attrition could not be determined. 
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Although the l^vel of significance could not be determined, " 
inspection of Table 1 does reveal that student growth in 
decision-making sl^ills did occur over -th^course of the semes- 
.t6r» Of interest qlso is the -Pifiding that there were significant 
differences in the results of the two instructors-. Interpretation 
of these results , however, should take into consideration the 
fact that the baseline data of the two groups were significantly 
different. Also> since the results represented a compilation 
of test results for, all classes for each instructor, it is 
highly probj^i>le that the mean scores concealed real differences 
among the various classes. 

Table I * . 

Pre-ppst tests results* of the second semester - Irvi,ngton 
High "Schoal CDM students on the Career Deci si orr-Making Skills 
Instrument, by instructor. 

• • . ■ "' Pre-Test Post- Test Djff. 

Instructor \ Mean* S.D. N, Mean ' S.D. 

#1 ^ 106 45.7 16.5 123 62.7 15.0* 17.0 

#2 105 58.6 19-.0 140 64.9 15.4 6.3 

* Mean percent of correct responses 

Although there had been previous indications of student growth 
in career decision-making skills, the absence of a control or 
comparison group made it impossible to determine whether or 
not the growth observed was due to the COM class. Therefore, 
an objective was written requiring the students In the CDM 
class to demonstrate significantly greater decision-making skills 
than a comparison group. Since the students assigned to 
semesters one and two of the CDM class were believed to be 
comparable in all respects, a decision was made to compare the 
end of semes tfer one results with the beginning of semester two. 
This testing which took place approximately one week apart would 
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provide. a good basis fot* determining whether there were significant 
differences as a result of experience in the XDM class. Althoughr, 
as. previously stated, tKe data was not in the form necessary to 
determine whether the differences in mean scores were statlati- 
cally Significahw, inspection of Table II does reveal considerable 
d.ifferences in mean scores between the students who had experienced 
the CDM class and those that had not. 



Table II 

A comparis^on of post-test results of semester one Irvington 
High St^hool CDM students with pre-test resultsc^of semester two 
Irvington High School CDM students on the Career Decision-Making 
Ski lis 'Instrument, by instructor. 

^_ . Semester two Pre-test Semester one Post-test ' 



Instructor 


N 


Mean 


S.D. 


N 


Mean - 


S.D. 




106 


45 . 7 


16.5 


123 


62.7 - 


15.0 


. #2 


^105 


58.61 


19.0 


14p 


64.9 


15.4 








A 






« 



In order to obtain addittonal compaVati ve data the sophomores of 
Ayer High School and Mllpitas High School were pre-tested at the 
beginning of semester two on the career decision-making skills 
instrument. Ttie resillts of this testing are provided in Table III 
The Mil pitas Students represent the best comparison available, 
with no significant differences reported between the Irvington 
High School students jn ability, SES, ethnicity, etc. Comparison 
of the pre-test results of these two schools provided in Table III 
with the post-test results of the first semester CDM students at 
Irvi^on High School (Table 11) reveal a substantial difference 
in mean test scores, providing, additional evidence of the 
effects of the' CDM class. 

• - -r ' ■ ( 
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Table III 

Pre->Test results of second semester sophomores at . 
Mllpitas and Ayer High Schools on the Career DeQ^sion-M^^king 
Skills InstrCiinent. 

School Pre -test results < 

N Mean . $.D./ 



>lilpitas H. S. 170 50^5 ^1.5 

,Ayer H. S. 178 53.5 18.3 4 



In order to obtain some evidence of the tnaintenance of career 
decision-makina^ci 1 Is , two samples of students were selected 
« who had t>e0n ^fflM^^ in CDM classes, in^ previous semesters. 
One sample consi^ed of 10th and 11th grade Irvington tii^h School 
exploratory work exper.ience students. These students , consisting 
of some sophomores who had had the COM class in the first 
semester and 11th grade students who had had the CQ^i class in the 
first or second semester of the'-previous year, were given the 
Career Decision-Making Skills Test at the end of tfie spring 
semester of 1978. A second sample consists^ of nth grade students, 
fandomly selected, who'had taken the CDM class the preceding year. 
Although no pre- test scores were available for either of these two 
samples of students, it was thought to be of some Interest to 
compare their test results with students who had taken the CDM 
class during the current year and other no-treatment groups. The 
test results for these two samples of students are presented in 
Table IV. Examination of these results do reveal that the results 
are quite similar to the post-test results of the CDM student 
group and quite different from the results of othetr students * 
lackir\g the CDM class experience. Since these results were based 
on students who had had the CDM class anywhere from one to three 
semesters prior, it does provide an indication of the maintenance 
of the knowledges and skills developed during the course of - 
the CDM class.. 
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Table IV • 

Test results of 10th and 11 th grade Irvington High School 
work experience students and llth grade Irvington High School 
students, both samples having previously enrolled in CDM classes 



End of Semester II 


y 

Test Results 




Student Samples 


N ■ 


Mean 


S.D. 


Exploratory Work Experience 


26 


ei.5 


18.1 


nth grade students 


44 \ 


^63,1 


19.6 


★ ★ ^ ★ 


* 







In contrast to the 18-week CDM course off^rjed at Irvington H^gh 
School, an experimental 9-week program was instituted during 
semestertwo at Kennedy High School. A sample of these'students 
was pre and post- tested. 'the results of which are presented in 
Jab^e The pre-test results were reported for a^'sample df all 
CDM studervts^ while post-test results were repor.ted for two 
separate samples (jf CDM students, making a precise comparison of 
pre and post- test results somewhat difficult. However, an analysis 
of these results does fndicate that some differencfes betitfeen pre- " 
and post-test testing did occur and that the post-test results 
of the two groups are quite similar to-those of the post-test 
results of the Irvington High School students whD had experienced 
a full semes'ter of the CDM class. Because there are significant 

' i ■ 

differences in student characteristics between the Kennedy and 
Irvington High School students, a direct comparison of these 
results is not possible. However, due to the planned Efirfuctlon 
of CDM classes next year, made necessary by the anticipated re- 
duction in funds available, these test results take on added - . 

■ ' ' ■ ' 

significance. If, as it appears, fsi-gnif leant achievement can 
octur as a result of a 9-week experience >n the Career Decision- 
Making class, this may providjB. an alternative to making available 
the CDM course: to only haJf of the students on- an 18-week basis. 



Table V 

Pre and. Post-test results of selected samples of COM students 
at Kenngdy High School -on" the Career Decision-Making Skills > 
Instrument! 

Pre-Test Resu lts . Post4-Test 'Results 

Group ^ . N . Mean Si.D. v Groug) N Mean S-D. 

(Combined sample) 84 56.6 18.9 #1 60 61.9 18.7-'; 

#2 -/ 94 66,4 • ZA.d'^^^: 

■ . . • _ •; . ■ , --^v 

" ; , * * * * ' ■"' '"^ if5^.. V.' 

The fourth objective fo^ t^fs component specified the provision ^'^i-^. 
assistance by the project staff and COM' teachers at Irvin9t<4LM(!,g| 
School fjor the' developmeuft and implementation of a /career de ljfei Ciji- " . 
making program atj Kennedy High Scjipq^. .Verification of ach] 
men t of the objettive was provided by means of a letter froiiW|pS|s^* 
Kennedy High School certifying that the staff and teachers- at 
Irvirtgton High School had assisted them by providing test booktets 
SEARCy materials, resource materials and other career dec'Htoia- \ 
making materials. A copy of t|ie letter is attached in App^Hdix B. 
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3; Staff. Deve 1 opment/lrtfusl on^ - Two pbjecti ves were wri tterr in . * 
the aNa of ' staf ^ 
that Sd^Jpe^^cfefrt- of th^ 
- in the IrVihgton attiendance' area wpuld^attend a one-day Career 

Education Wprl^shojDtr. The tUme Tost due to thie strike resulted . ' 
: in postponement of staff develppmeht actiYities unttl semester ... 
two. Six worksJjpps were^pffe^^ during the second semester. . ' 
A total of T54 p6rsons attended from one to fouig|fcfcthe work- ^ 
shqjps for an average of 5.3 hours each. . ATthougfSftis represented , 
a considerable investment In time and effort on tlie f^aft of the 
participants, jt fell short of^ the 80 percent criterion leevel set' 
for this objective. As a result of the evaluations conducted 
Qf-the initial workshop, it was deemed necessary to limit the ' 
number a^)individuals per workshop in order to personalize the 
inservice \training. It wars determined that an optimum number of 
participants pfef workshop should be- 16 to 18 to affect the desired 
resul ts- 



.A second objective for this component stipulated that project 
sta¥f;develop follow-up career education activities for interestted' 
. teachers. l^he development of a sequence of career education 
courses and workshops to be offered through th"^ Fremont Adult 

• ' School Vepresented the primSiry activities desijgned to satisfy the. 

# objective- ifn addition, the j^uffiDr high school staffs w^^ in- : / 
y "^serviced in the iise >Qf the SAAS arid AEl^ prbgram" materials , i¥isoj, x;' 
'J the project spgnsored attendance b3f four ^^^^ ^teaichers, 
and one admin^istratpr to- the StatS tare Edu^cafion Confferertce ■ 
and the atteridiaince of a counselor and a teacher at the Prpj*c^ 
Choice Traininlg Workshop in Sacramento. 

■ . . -a, ^ . • ' ' ' ' r 

• .An evaluation sheet was^compTeted by the participants in ^ 

" the workshops conducted on Ap'ril 11, 13" and 18. A surrjnari- ' 
zation of the- ratings and comments made indicates that th^ ^ 
majority of the' participanst rated the workshpps very 
positively. The comments revealed that a number of the . 
participants' found clarification and definition of 
O • ' ■ ■ ■ ' 



xareef education- concep.ts, as veil-as poissibilYtTes for in4 ' ^ "\ 
^cjorpprating career education into the classroom to be among 
* the most -useful outcome thks^workshops. Mpre ideas fi>r' 

impleinentatidn of career education in the classroom and - 

materials fcxr use Were found to be among the items indica^ted 

■ ■ - y * ■ ' ' -. . . 

by the group /that they would, like more of. Although the work- 

shops, as indicated previously, were evaluated Quite posTtively, 

a number of useful comments were made f of* i;urt her development . 

and refinentent of the materials and presentation. - , - 

' . " ■ - . - \ ' ■■■ 

Three iJb^'^ctil^es'fot?:^!^^^ of caV^eer education activities in 

the^classrpbm w^re wrlftteP* The first of these was that teachers 

would indicate a desire to jncreasie t+ieir class'effort to infuse 

career education into their classes. Sirvce no monitoring of / 

» actual classes^was involved, evaluation of this objective was 

made primarily from, the comments of teachers on the^valuation 

formes following the inservice wprlji'shop. A majority of . teachers^/ 

responded that they felt that the pr||pntat4on of the workshops 

would be helpfuT in their work and the comments by teaphers.on 

the forms indicated a significant Interest in infUsinj^ career 

eduqation activities in the instructional program: ^|||^€wever, it 

is bel ieved [^that the level of commitment to infusion of career 

education desired *was not achieved. Among the causes given by » 

the project staff for this were the cut-:backs^ in staffing and 

negative attitudesV^sul ting%from the strike, resul ting in a lack 

of willingness of many teaehersypl^v^ome- in additional 

activities. Unless strong admiMlxrative leadership arid support 

is provided, it is doubtful that a significaht amount of infusion 

by the staff will occur. ^ 

Another obj,ective for this ccfmponent specified that selected^ 
Students art Irvington High School would perceive that 70 percent* 
of their courses at least occasionally employ instructional methods., 
content and activities that su^or± the^oals olr^IHS and career 
educatioii. A Goal Achievement Survey was developed and administered 
to a. sample of students to assess this objective. A summary of 



th^ responses by Individyal cpufses t^ foui^^in Appendix C. ; 
/inspection of. these tla>ta- ipdicftte thatrthe bbjejctive was successfully 
:^achieved, with ^the vast major fty that 
almost ai 1 of j the goal s had been met in all but two course areas . 
T^hese except! ons,J)fer€t. ma and p. E.,wbere approximate half of the 

goals were perceived by students as having been met. 'Homemaking was ' 

/perceived as the experience which contiri^iQted^at l^ast occasionally » 

■ » ■ . . . . ■ ■ ■ . • . 

to achieyemeRt of all of the goails of IHS and career education. 
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4. Articulation ^ Although the strike delayed some of the planned 
activities for this component, the objectives were successful ly 
achieved. The first of the four objectives specified that e^ch 
school site in the Irvihgton attendance area would select one person 
to work with the school faculty on the Career Education Project. At 
least one, but, in most cases, two individuals were selected to^ 
' carry oift the ne^^ssary articulation activities. A second objective 
required es^ai5nshment of channels of communication regarding the 
Career EdiKcation Project activities with personnel within the Friemont 
Unified School District. The monthly district instructional news- 
letter was used as the principal means for satisfying the objective.^ 
A considerable amount of sharing of career education materials, 
occurred among 1 evel s and- school s. Among the activities reported^ 
were jthe sharing of AEL materials by thejunior and senior high schools. 
An elementary committee was also set^cted td review and ^lassify 
' Career Educcit ion material. 

A final objective for this component required the identification of 
at least one feeder site 'at each level to serve as, a pilot fbr the 
development/implementation of career feducatijon materials >^nd activities. 
The Appalachia -and SASS materials were pilpted t*o some degree, by all 
of the six junior high schools. Two of J;he feeder junior high schools 
piloted these materials w1-th all of the 8th' graders, and a non-IAA 
junior high^school developed a Career Center with the assistance of 
the project staff. Although some indications were received that other 
activities occurred* as a result of workshop attendance, the time ran 
JDUt before the staff could get back to the schools to determine more 
o • ^ . ■ 
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'^'^ ■ ' - ^. ^ ■ I - ■ \ ' 

'precise results of their effortiu The achievement of the objec^Jrt^es 

of this component represented a considerable amount of •progress 

made pver the f1r*t two years of the project. It is hoped that thie " 

articulati^n/activities can* be continued ais a means^/for maintainjn^^ j ^ 

the Interest developed to date 'and ais a basis for generating cbri- 

tinued developments in thiB future^ \ v > ^ Jf ' > • " 

Community Involvement - The firs'^^l^theTtwo objectives far this - * 
component specified that project and 0fooper^ FLfSO jJersonnel would 
conduct activities for develop ing^cc^iOTphity Thfe second 

and fourth Tuesday of every month was^ set aside as. visiting day'^ to 
the project.' It wa^ reported that most of the visitors to, the 
project were educators or in some way, related to education and/or 
counseling. More general community visitation was experienped during 
the first vyear of the project, probably as- a result of initial publicity 
The bbj^Dtive of 10 percent participation by community ftiipnTberfe in the 
workshops was not achieved, with only an approximate 3 percent 
representated. The content and approach of the workshops were f el t by 
the staff to be relatively inappropriate for parents, resulting in 
their being somewhat uncomfortable. It was concluded that the most , 
effective- approach would be for the development of separate workshops' 
-for parents, making^possibTe presehtations more appropriiate for this 
population. ) 

Dissemination Component - A concentrated effort on dissemination 
the projpct was planned for the third and ffnl^ year. The two ob- 
jectives for this project called for the presentation of workshops 
and conferences on request by the project staff and the holding of 
three state-wide demonstration workshops. The first objective was 
achieved by means of presentations by the project staff at a number 
of conferences including CAWEE, A.V.A.., State-Wide Career Education 
Conference, WACEE, and the Master Trainers Workshops. The three 
two-day demonstration workshops were pi annied jointly 'by the^ staffs 
of the two projects apd personnel of^he SJ;ate Department of Education. 
A letter announcing the dates and locations jof the three workshops 
was sent to districts throughout the state inviting their attendance. ' 



The firJt Wbi"kshop''was JhejfNwi^'F^ 23-2.4 at t*ie Huntington 

Efeach Unibn HighjSchool District off ice,^^ The second was held at 
tte Lo^.Ahgeles ^ukty Office of Education on March 16-17 and : : ^ 
the final workslilP on l^^lch. 29-30 'at the Santa Clara Off ice of .* ' 
Education* A copy of a Tet1:6r is irf Appendix D. Followihg^e4£Jv 
workshop attended were requested to complete an evaluation form. 
This provided good feedback on the effectivdhess* of the presentationsrv; 
made and a basis for the modification' of "content and procedure foV- 
subsequent workshops. A nummary of the ratings made by, the attendees 
according to the various components of the workshop presentation is 
provided in ^;he Appendix, inspection of these data rndjcate that, 
the workshops were generally well received. Lt is felt that the 
workshops were a valUat)le device foi* dissemiTiating informatrion about 
the projects and generating interest of other districts in beginning/ 
or expanding their career education activities. 



In summary, >the data available suggests that significant studerit 
growth occurred in the knowledge and skills^of career decision-making 
as a result of thein experience in the career decision-making class."* 
It also suggests that these knowledges and skills were maintained 
over a period of time. Furthermore, there is evidence that a nine-* 
week semester course in career decision-making may result in substantial 
student achievement. Although it was wished tj;iat the %ata could have 
been provided in a manner that would make possible more precise com- 
parisons, it did provide substantial evidence of achievement of the 
objectives set for the CDM class. The teacher strike did have a 
substantial effect on the ^Dbjectives of the project, particularly de- 
laying accomplishment of greater development In the .areas of infusion/ 
staff, development and articulation. However, in spite of these 
handicaps, a significaint amount of activities were conducted and the 
majority of objectives. accomplished. 



Huntington Beach Project ^ ^ * 

The scheduled activ^i ties for tlfe^ third^^year^^f thi'fe proji^<; 
were designed to meet the objectives ihcorporated in stx^ • 
components: 1) invoTvemengI in the project consortium; 
2) dissemihatlon; 3).stAff development; ^4) implementation; 
5) ar^icul-atiori, and^ 6) assessment anli evaluation of student 
outcomes. _ . ' - ' * - ' - . . 

. - •' . . _ -. t . : , A . • .. • • . - . — . 

With one exception, the^lse components consisted primarily of a 
* refinement and extension of the objectives developed during this 
previous year. The one exception was the dissemination component, 
which had as its principal objective the implementation of the * 
demonstration workshops to be held In conjunction with the Fremont 
project and the State Department of Education. Activities for 
this project were conducted in four separate school two 
-high schools and two elementary schools. The findings which follow 
are. summarized by component 'and, where applicable, arevpresented 
by individual school ^sites to provide a more detailed description 
of project accomplishments, ' . - , - ' 

: 1. Involvement in the Project Consortium - This component simply 
specifies that project participation in the consortium would 
be continued throughout the year and that an evaluation of the 
project would be accompl ished. Ihe third » party evaluator 
attended all the meetings of the Consortium Board of Directors. 
Verification of participation by project staff is available in 
the minutes of the board meetings provided. These meetings 
provided an opportunity to keep all members of the consortium 
.informed on the status of developments of the individual- projects 
and made possible a sharing of ideas and materials. It also 
inac^e possible'' a direct interchange between project personnel and 
^ personnel of the state and federgil funding agencies on matters \ 
^ of mutual interest axa^^ncern. 




Dissemination Component - The first of two objectives for this 
component related to the development, scheduling and implementati 



of "the three state-wtde workshoRS to be .held jointly by personnel 
-of the two projects and the State D^artnient oV>~fducat ion. 
Approximately one day was allocated for iflfesentations by each 
Of the- projects, w.lth some time *set aside for discussions of 
funding andpther concerns by personnel of the Stat% Department 
/of Edi^ati^..' Artje works hop^^^ very favorable ratings • 

by.J:hos;e in' Attendance,- Although some -were critical of various 
aspects of the program, an analysis of the comments received 
indicated that , the major pWectives of the workshops to dis- 
seminate in'fdrm^at ion about th^. pfpjects .and to generate .interes^t 
in career education were successful ty achieved. With the 
scarcity of funds available. for the development of new educational 
materials and approaches, it beconjbes of paramount importance - 
that, worthwhile developments receive the widest dissemination. 
It is' believed that these state-wide workshops were a cost- 
effective means of obtaining' the desired results* 

■ " . .* '-'-^ . * ■ . ' , . ■ ■ - . 

A numbBiT) of ?btHer diss6m1.hat|on activities were conducted,, 
including presentations made at the Orange Caunty Career Education 
Conference, the Washington, C. Part D Dissemination Cor^erence 
(conducted jointly with Fremont andi^state department personnel),, 
the annual State, Career Education and Economic Awareness Conferpnce 
in San Diego, the Visalia School District, and the CAWEE convention 
in Fresno. Project staff expressed the bel.ief that the workshops 
helped develop an increased ,avareness of their own strengths and 
needs, in addition to the value of sharing their materials and pro- 
cedures with others. 

^Thjpr second objective of this component required that an additional 
feeder elementary district be provi-^ed. inservice on a utilization 
of the career education materials. *The Huntington Beach High Scfiool 
projee^^staf f Inserviced the Westmont Elementary School of the 
Ocean View District. Materials and procedures^ of the project were 
shared with the elementary school and career speakers were^provided 
as a result , of the joint efforts of the elementary and high school 
personnel, AnCommitment was obtained for continued effort in the 
area* of career education by the elementary schools, with plans made 
to assure non-duplication of effort. The p'roject staff at Edison 



High School, 1 ikewise, worked with* personnel of the Gfsler 
—intermediate School and Sauers Elementary School pf the 
^Huntjin^ton Beach E^e^tentar>yD^stT^Jc^^ 
School "of the Fountain Valley-Uni^led School District. ' 

cohduct,e<i..: . . 

revealed successful achievement of- the' objectives for staff * 
dev.elQP.meht by the projec^t. Specifically, the project staff 
was required to demonstrate th9t each site would develop 
prior.itT^ for staff development, would con<iuc1*a profeisional / 
development program and that the imajority of participWnts woyld 
evaluate the inservice recelyed as helpful -and would show an ; ; 
increase in the competencies addressed in the ihservice program. : 
A wide variety of staff develgpnient activities was reported by 
tAe individual project sitesl Some activities, such as the work- 
shop held in October at Huntington Beach- High School and attendance 
at several conferences, involved participation by project personnel 
of the four sites. However » the /large majority^f staff dfevelopment 
activities conducted were an attempt to tneet the specific needs^ 
. interests and priorities developed atthe individual sites. 
As an example of /some of the activities conducted j-.the Huntt 
Beach High School staff developed grade level career programs in 
conjunction with the teaching staff s-, such as the freshman social 
studies 5-day guidance unit, a 2-day program conducted in the . 
Career Center for sophomores, visitations to 100 classrooms by 
' the project staffis to update seniors,' and presentations twice a 
• month by the guidance staff to teactjers on career education - 
programs.. • ' - \- ^ - ■ " ' 



Among the extensive activities conducted by the Edison staff f were: , 
A generaV facul ty inservice^ on career education, with part icipat\c)r 
by Dr. Green of the State Department ^of Education, and the in- 
servicing of the faculty .by means of 'department misetings throughout 
the year. During thesle meetings the faculty was inserviced on the 
use of the competency guides, provided an explanation of career^ 
education concept-s, and helped develop individual' lessons^^ncorponating 
the career education competencies. V 




At the elementary level , staff developmeni: activities, both 
formal .and infonrtal were cotiducted continuously throughout the 
year: At Lanrb School- the staff determined priorities for the 
career education competencies and developed plans to achieve 
- thtir goals., A.great' deal of the time was spent in the preview- v 

of materials aW d'isfciussion and raodiBl.ing bT techniques ^jp their 
: successfOVimplementatibn. These ^reas 'jjere empHasized. at the . v 

request of the staff. At Bushard Elementary^ Schlih. the staff 
^ was insery^'ceii on materials available at the^eginning of. the • % 
school >ear ;fqr Wchers'in the^primar^ The 
upper core staff development meetings were held on an individual 
basis to respond to teachers' requests for the development of 
special ujj+ts in career ^cation.^ T^e career education technician ^ 
hot only introduced' new materials in response to specific requests, 
. ' but also provided model J essons in the classrooms in the use of 
the material \ , 

■ " . . . ■ ■'^ ■ ■ . ■ ^ ■ . _ . ^ 

Since the inservice activltfes conducted were many and varied and 
both formal and informal throughout the year at each or the sites, 
evaluation of these activities varied from an immediate verbal 
feedback to formal* assessment of programs offered. At the Huntington 
Beach High School site for example, each of the programs offered ; ^■ 
received a 'majority of positive -ratings on program content, use- 
fAjlness and clarity, ^With the exception of the. Octobej^ inservice " • 
meetingi in Which project .staff from %J1 of the sites participated, 
the Edison project did not utilize formal assessments for ttje 
. inservice' programs, rely i,ng primarily ojn more indi_r^t evidence 

(although somewhat less rel idble) such as teacher coqrperation in . 
condijttihg the requested career eaucat'io^i actiyitl^ : ' 

fe^back. The Uemen\ary sites b^^ 
■'i . oilrtJain evidence of the v&lue of the' programs pffei4d. InspectiV^ ^ . 
of these data reveals successful achievement , the *s,ta^ objectives.- 

^ore significant evidence of the value of the inservice .programs, 
i however, was believed to be the degree to which the majority of 

; . .participants would show an increase in -competencies.addressed ^ 



in the inserv ice program. TWs, then»was written as the 

fourth and final objective for the staff development component. 

The coordinators of the high, school and Lamb Elehien^tary sites • 
■■ . . 1- .' ' ■ • . •> 

*all:repdrte4 ,that 100% of their staffs had demonstrated an . , 

increase of the competencies addressed in the inservice programs. 

It should be stated at, this point that the careei^^^ducation 

'technician resMnsible for implementatioh and evaluation of the 

Carjeer Education' Program a1? Bushard Elementary School left the 

position in April , having received an appointment as counselor, 

in a county ROP pirogram. From inspection of the dt)cumentation 

available, it was not possible to determine the exact percentage 

of teachers ^o had addressed the competencies ill their classes. 

However, an examinat^n^of the 'material 5 used and the record-of 

activities conduGted in* the various cores of the program indicated 

a high probabil ity of achievement of the objective-by this site. 

' In suimnary^ dociiinentation was provided of a^very extensive and 
successful staff development program, which, in the absence of 
external funding, ta'fces on increasing importance as evidence of 

^the probability for continuation of the career feducati on .activities 
in the y^rs to follow. ^ • 

Implementation Component As noted in the evaluation reports 
for- the previous two years' of the project, a substantial 
impl errientatibn of the competency-based model Ayas observed. The 
)ed by means of staff interviews and examination. of 
^aterial s-used, demonstrated a significant increase 
... r^rogram. ijJ*^*]ement?ition^^^ of the school sites. The first^ 
ofx two objectives for this component ^specif ied that the Career 
Educatidn Program wilT^WTtmplemented by 60 percent of the 
elementary ^nd 30 percent -of the high schooj. staffs. One hundred 
percent of the Lamb School staff were repeated as actively 
participating in the implemehtat-J^bn af the Career Education Program, 
Core plans which were developed at the end of the second project 
year were further refined and extended in order to enable even » 
more active partig^^gLtipn on J;he part of the staff, student aides, 
parent aides and . students. With the exception of the plan for ' . 





r , ^ ... 

student store, which ^Id not receive approval from the 
Fountain Valley SchoorBoard, all activities of the core plans 
were implemented. * The; following exaraples are suggestive of . 
the nature and amour^t of activities conducted: 

■ f 

Kindergafrten and first grade self-awareness^ activitig^werei- . - 
conductecf in the classroom instead of in small groyps with the 
career ^ducatiomr teciiinic'ian, in order to. en^Tile the" active -parti *- 
c-ipa ti on of teachers, teacfter aides and parent a ide^. When the ' 
activity booklet was completed, another was dev^oped; due 'to 
teacher, parent and stude^t enthusiasm. 



The K-3 Career Fair was extended so that each- child could attend ♦ - 
trte^presentation of two^speakers of his/her choice. Follow-up -J^ 
activities and reports were completed by each stwdent under th6 ' - 

direction of their classroom teachers.' , 

Each second grade child individually completed and discu.ssed his/ 
her career education folder with the Cj^r^per education technician 
or parent aide and all middle core ^cudervts participated in ^ 
extensive' career education activities in their learning center. 

Middle core students were giv^en the opportunity to evaluate their 
caVfe^er education units. Thfe^ results indicated that ^,they%verwheji^^^ 
enjoyed the class, felt they learned new thvhgs from the clkss, and,^ 
reported they would like to have career edutation el^tives 4^ain; 
In the latter case, all but one student responded in the affirmative. 
The- upper core students', evaluations were eve^ more positiv^, with 
over' 90 percent of the students responding positively On all items 
of the opinionnaire. 

^ ' ' . ' ■ ' ■ ' 

Due to the absance of the career technician at Bushard at the end of 
the school year, no precise .data 3n the amount and type' of program . 
ipiP'leniehtaJn'on was av^ii Table.' However, the data' available suggests 
an'increase in activity over. the previous year in which the objective 
for implementation y^as exceeded." 
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At both high schoal sites^the Career Education Program was 
' implemen ted-by 100 percent; of the staffs. At Huntington Beach/ 
High School all guidance and teaching straff conducted career*- 
11/iked advisement activities during the entire year Some of 
tfie specialized grade levej activities have previously been e- 
- numerated in . this report. At leas-t three of the competencies 
were addressed by all of the staff at Edison High Scliool . Some 
Indication of the extent of activities conducted at various 
grade lev'els.was a>so previously reported for Edison and wiTi not 
be repeated. \ - . . 

A second objective for thi 3- component specified that 50 percent 
of the competencies identified as needed for grjaduation by the 
'. graduation stajddards committee will have been' infused into the 
curriculum of Edison and Huntington Beaqh HighxSchpol. As 
previously stated, assessments admintstered verifiwi that all of 
the competencies Were being infused ihto the curriculum of both 
, schoo-ls^ What is lacking, however, is the extent and quality of ^ 
the infusion process. Thi« could range fi;om a bare introduction 
of a minimum number bf competencies during the instructional v , 

\ / process to a concerted effort to include -alj relevant qqmpfe^^ncies^r 
wherever pfisslble d^ing the course of instruction throughout the 
• . year. / . . / . ^ . * • * . 

' 5. Articulatic/n Component - During the beginning stages of tf\e project ^ 
r'articulatioi ad^tivlties were focused primarily within. the school * 
• sites.' The objective for the final jjear cqtledsfor the refining of 
strategies f pr\rti,culation between, across, and within the schgol- 
•'si\^s of the proj^pt-^esul ting in a transpgrt^ble system. A sigrti- . 
^ ; fjteajvjfey^ount of^^^^^ final year for 

xhis cDmpoj}jtni^^ between tl\e e1emdq;tfl^ 

high soHooV^ites^roduced some significant results. Although 
' primary emphasis was givepp to developing a working relatiojpsnip a^ofig. 
their elementary ^feeder school project ^itea^^^b^^ 
dind Bj^tshsft&^i Beach High School), meetings were held, 

with all nine feeder schools., This resulted in the development of 

o ' 4 ' ' ' ' - 
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an articulation model for registration as^weTl a disjpililnation 
of various aspects of the* Career ^Educati'on Program. The teachers 
e)(pr6ssed their satisfaction as a resu]t of the increased IgVel 
of coninunication/ and expressed the'belief that students were ' 
better prepared for the advisement process at the tiiJ|||of 
transition from elementary to high school. In addftfon ^to the 
affarem^tioniBd articulation activities, of equal sigfrif icance was 
thf increase in horizontal articulat:ion activitiejs between and 
within schools. The two high school sites met on the average, of * 
twice a month to discuss common concerns and to share materials. 
Similarly, a very close arid cooperative relationship- was estaUTTshed 
between the two project elementary sites. Program plans, materials, 
and activities were shared In an effort to establish the best 
possible program at each site. The career technicians re^or^ed this . 
to be a very rewarding experience for all concerned. The significant 
increase ^n articulation activities'observed were appreciated, as 

evidenced by the comments ^de by parents, student*s and staff. 

It 

[ssesg^entg^nd Evaluat^ion Component - The career development survey 
.instruments dev^Plfeped far assessment o^f student understanding of 
career education concepts at the elementary school level were revised 
at the beginning of the school "year. (See Appendix E) The survey 
instruments were based on the career education objectives identified " 
for, 1,13 St rue tibn by teachers in grades 2, 5 and 8. Following ' 
pilot testing of the revised instrUftnefits , the instruments were 
administered tMa randomly selected sample of students from each 
2nd, 5th and^^h grade levels at. both |.amb and Bushard schools. All 

students in erades 2, 5 and 8 were administered the instrument at 

• .J • . ' 

the control site (Oka Elementary School).. These same students were 

if 

given, the"^ po^t-test at end of the schpo^ year. • ^ ^ ^> . 

The pre/post- test results are presented in Tables 6, 7,^and 8, t-tests 
were run to determine if a statistically significant gain" o&curred 
between pre and post-t€^ting . . Examination'^of l>ble 6 reveals that the 
students at Lamb El emenCSfry School made- a s^fcaiistical ly sigitif leant 
gain in ^est score at all levels frbm the beginning to the end of the * 
school year. The' gain was probably much greater than that indjxated. 



Table.' VI . " . 

; Pre.- Post Results of Lamb.Elementary Sqhool 
For Grades 2, 5 and 8 pV 
On The Career Development;. Survey ^ 

' drade 2 



Pre 

Mean 14.96 
S.D. 2.04 
N 27 



20.18 

2^ 



Gain; 
5.22 



t =. 13. 65 p <c .001 



P^ 

Mean 17.22 
S.D. 3.80 
N 27 



Grade 5 

Post 

20.85 
1.79 

27 



' G^in 
3.63 



t = 7.24 



p' < .001' 



Grade 8 



Pre 
Mean 17.92 



N 



3.37 

29 • . 



Post 

22.21 
2.04^ 
29 



Gain 

■ K. 



t = 9.56 



< .001 



&2 



Table VII 
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Pre -Post Results of Bushard Elementary School 
For Grades -2 and '5 ^ * 

On The Career DeveTopment Survey 

it - . ' ■■ ' ■ . 

' ^ " firade 2 



Pre 

Meani 15.77 

S.b.- 3.33 

N 22 



Post 

/16..04 * 

2.19 * 
22 




Ga.1 n 



0.27- 



t = '"0.35; N.S. 



Pre 

^Meari ' .|^49 



,5.0. 



At = 



.3^.21 
29 



51 



6rade 5 



Post 



1 7;.;4.1 
3^54 



TJ.S. 



jGaih 



d.92 
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Table VIII ' 

, ' — \ ^ 

i 

Resiilts of Dkfl Elementary School 
For "Grades ^, 5 and 8 
n The Career Dev-e.lopment Survey 



- Pre 

Mean 1.5.23 
S'.D. 2.«6- 
N ' - 55 



Grade 2 

Post 

. ^1 6.^44 
2.99 

55" 



Ga-tn 



t 3.23 



P < 



.01 
* 




■ J're ' - 

Mean - T8. d^ , , 
; > 2;5B'^ 



t-:= 1.07 



N;S. 
* 



Grade 5 

Post 
■ 18.57. / 

42i 



- . Pre ' , ^ 

^ean 19.51 
S.B." 2.76 
,NO 46 / 



t^5.03 



< 



Grade 8. 
■ ■ . ^ " 
Post 

21,36 
- 2136^ 

.: 001 



Gain 



0.^55 



Gain 
1.^85 
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however, since a large proportion of the students topped out on 
post-tests, with 59% of the second grade, 48%. of the fifth grade, 

- i • - • . ' . - ■ ■ ■ 

and 24% of the 8 t-h grade receiving perfect scores. O- 

* •'*•-* 

: ■ * ■■ . ^ • . 

• ' ' • • V - • . ■ • ■ • - 

• • • • J ■•• ■ - ■■ ■ • . ■. ■ ■ • ... 

Althoggji the .pre- test results^ for ^the Lamb studentii^ were lower than 
the control 'school Oka 'students, the post -test results were higher 

"for. all- 'grade- levels* J.t is "interesting to note, though,* that both 
thevsecpnd and eighth grade Oka students did make a* statistically^ 
significant gain from pre to post-testing. Rather than observing a*. 

.complete absence of q|reer education activities, preferablT^r a. 

control school condition, it was reported that the Oka 5taff did ^ 

■■■■ /*» . - . ,. I ^ • \ 

Incorporate a humber of career education act-ivities as part of the ' 

instruction throughout the year. It is more difficult to account 

for the absence of any s'lgni fif-a nt gain a/t Bushard, There* were some / 

indications tfjat the testing , was not^-^ei:^c|||d in the same manner as 

at the othpr schools, which may Have accounted for the relatively pqor 

showing at t'ime of post-testing far this groupv ' . 

At the high school level , two instruments *we^e developed for assess- 
ment of student growth in -career education, , AV20*item multiple choice 
instrument was developed to measuire*students* und^rstanc^ing of 
career education concepts and kiioif led^e of program-related information. 

A second 20- item instrument was designed to obtain a measure of student 

■* • • • . • 

attitude toward the program. Copies of the instruments are located 
in the appendix E. * 

At Huntington Beach. High Schoo] all. freshrnten were pre and post-^test;ed 
on ,the two instroments described. On the objective test, the mean 
raw sqpre for pre and. post-tests was computed for each teacher *s class. 
The increase in correct respbn§es rahg^ frppv .40 tp 7. 14-with an 
€iverage of 3. 93. irtbre coirj^e^ respoifses ^^11 owing' completion of the 
instructional unit. ^ A raea^'n^^ s^^ for a^l students of 69% correct 
r^sponse^as reported J,t i s bel i €?^0d..tha t thi s repris^ehts f a i rly . 
good understfiflfiding of career information, Cpnsidertfig the riel^tively 
shont time of the instruct jj^naj unit involved^ The assessment of 
stude^nt Jtttitudes for this school indicated'^ very positive attitude 
toward the j)rogram, with 813f positive respons-eft, 17% negative and 



.2% no response.. 



At the Edison site, th^naTysis of the f^eshman orieRtation progranr 
by means of th6 instruments outlined above reveal ed' rather* similar . 
results to that reported for therKuntington Beach site with a mean. 
Score gain of 3.12 artd an average percent correct response at time' 
of post-ttesting Of 65%. On the attitudinal 'instrument, a positive 
response of 78%*, likewise, was indicative of quite positive attitudes 
toward the program. . - ^ 

Although the data we-re available in the form td/determine whether 
.the growth observed was statistically significant^ there was an in- 
creff^e'lPtv^th sites in the level of student understanding following 
exposure to rhe careey educati'on unit. It was not possible to obtain 
a' control groupr""^-14:»erefore, it is not possible to state conclusively 
that the gainsf observed would not have occuhred in 10e absence of 
the, career education. ex'plft^ience. Although a T%the data^available is 
suggestive of a wbr thwhi I'e^program that does proou^Jpositive results, 
more exact knOwledijPl^the effects of the program wilfhave to 

await, further study. • 
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SUMMAR/Y^ AND CONCLUSIONS^ 



■ ' ■■ . ^- ^ ' 

In re^pprvs'e to a joint proposal • by thie Bureaus of Vocational* 

Education, Pupil Personnel Services and Career Education Task , _ 

Force of. the California Sta^e Department of EduoAtion, the . 

U. S. Office of Education funded a three-year project to develop 

two demonstration models of comprehensive career education. The 

, ■ ■ ■ ■ . ,1 

Fremont arid Huntingto'n Beach sites were selected for project ^ 

Implementation, in part, because of previously demonstrated com7 

mitment and achievements in career educat-ion. The external funding, 

therefore, made possible an acceleration and refinement of previous 

developments, as well as the development and dissemination of more 

comprehensive models of career educatioar 



The- evaluator attempted tQ provide feedback to the project staff 
. useful for program refinement and implementation, especially during 
the formative stages, as well as .documenting achievement of the i 
stated objectives. The degree to which this may have been accomplished 
was- due, in large part, to the excefTeht cooperation and support 
provided V by the personnel of 1>Hfe project .sites and the State Department 
- 6f Education. A detailed account of project activities and 
accomplishments for the first two years was presented In the annual 
and interim evaluation reports. A brief summary of prbject achieve- 
ments and conclusions rfeached follows for each projiect site. 

Huntington Beach Project • ^ 
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I T^is project yndert^k the development and articulation of a K-12 . 

^^petency^based xaireer edy^ation model, which necessitated coop- . 
erative' work across school districts as well as across schools 
within each district. Ajnajor accomplishment during the' first year 
of the project was the ident1ficatior1':»#r«s^ential competencies in ^ 
career education, and, based upon these competendies, t(ie development 
of curriculum guides for K-3, 4-6, 7-8 and 9t1 2. DurinJIthe second 
year, the eSimpetencies were ratified and finally adopted by the 

'Board of Educa'tion. Concurrent with these developments, significant 
progress each year in staff development and articulation activrties 



was observed -as well as the development of pljans for -infusion, 
dissemination and the evfllua'tion of 'Student outcomes .dOriing the 
ithfrd ancl*fina1 project year. 

The data collected during the final project year provide^^vidence 
of a significant amount of career education activity ociurring at' 
all four sites, as weH as s^itisfactory achievement of most of the 
project objectives. Staff development efforts were we^l rece'*lved, 
resulting in. an expressed*1nte|gtet by many tea clWfig staff to 



continue with infusion activfUis. To what extent this interest 
can be translated into more firm commitments and final ly -implement- 
ation will depend, in large measure, on administrative support and 
encouragement for career education. 

Substantial development in articulation was accomplished during/^ 
the tViird project year, bo l^i within and across school • sites. The 
sharing of materials and procedures wjiich occurred resulted 1 n a ^ 
reduction in the duplication of effopt. Another, and possibly a 
more significant outcome of the articulation effort (one not 
designated as an objective of the project) was the development of 
a more systematic approach to registration and advisement for use 
by the high schools and their feeder elementary sc(iools. 

The objective for statewide dissemination of the projects was 
successfully, achieved, with a majority jof those attending providing 
quite favorable reactions to the workshops. A significant number of 
other dissemination activities were ^conducted , including presentations' 
to other districts, both on and off site. With the exceVtion of the 
■ sharing which occurred between the two !~igh school project sites, 
little tntra-dittrict dissemination of project activities took place. 
A concerted effort to correct this should prove very behef icial.,and 
is strongly recommended, recognizing that^it is not uncommon for one 
to be less well kmjwn, or ^apfireclated in hisvown backyarff. 

Considerable progress was achieved in infusion of career education • • 
into the total currieulunl, with all teachers reporting some, activities 



condqcted. Little 4s known however, . beyond the number of 
competenciflj addressed, of the extent and quality of the 
^ Infusion process* cpntihuous and e^itensive monitoring .and 
" 1n-s,eijy icing will be necessary to ensure optimum infusion of 
career education in the curricul urn and to preclude its being • r 
viewed as a mere add-on or something which receives lip 
service artd is quickly forgotten- 

The effectiveness of any educational program Is, in the final 
analysis, the degree to which it results in significant change ^ 
in student achievement ^tTn|lteittitude. The development of valid , 
and reliable measures of student outcome rel^ited to project 
objectives are not easily accomplished. The elementary sites 
developed instruments at three levels to obtain measures of . 
student awareness and understanding of career ieducation concepts. 
Both elementary sites demonstrated greater student growth in 
career education than the control group during the first two years 
df the project. The results for tamb Elementary Schoo^continued 
to demonstrate significant growth during the final proj^fct year, 
as well as showing greater growth than the control school. The 
second elementary project school , Bushard, however, did not achieve 
any measureable progress during the final year/ 

At the high school sites, outcome measures were only available during 
the final project year. The data .collected did reveal substantial 
achievemeni: -in knowledge of career education concepts and program- 
related .information. • The laQk bf^d control group, however, precluded 
attributing achievement to program* imp! ementatibn. ^ 

* ■ ■ • ■ ^ ■ 

At the^close of the. third and final yfeai of the project, the site 

coordinators were requested to make their own assessfnents df.the 

vaTi^e of t-he project, its strengthsr and weaknesses, and prospects 

for future project implementation. ^Although these are the Subjective 

judgements of the individuals Involved, it is believed that the per- 

ceptions 'of those most intimately reilated to program impjementafion 

represent important information. 
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The cpordlnator aV^EdSson High. School #(preissed the be! ief%that • '• 
the project , showed jnore positive results than anticipated, es-- 
pecialTy in changing the way students approach their education. 
The major contributing factor, it is believed, wasA the rfe- 
dinpction of the guidance program from crisis' counsel ing and ^ 
schedule Qhang+nfi.to a carreer p^uijdance developmental approa^ 
One jDositive pe^Tt seen was the decreS^s* in the number of scheduler 
changes from 8/000 per semester at the beginning of the project 
to less than iVqOO. Among ^ome^of the problems niJi^^were t|^!^ 



clerical time recfuire^f'^n dialing with career fo/flers', time ffl^^ 
monitoring stddent activities and the scheduling of staff develop- 
ment activities. . ■ » ^ 



%f - - 

The. Huntington Beach High School Cbrrdinatof^ considered the 

flexibil ity ^li^ approach allowed as a majoi^ strength of the project, 

enabling each school to design a progran| sutted to their own needs.^ 

The sharing of material'*^ and ideas by all sites was also cpnsidered 

as a real strength of the project. Participation in Oiily the final 

two /^eShcs of the project by Huntington Beach High School was a ' 

ssA^hoted a^well as a lack of intra-djstHctvdissfemination. 




At the elementary level, the Lamb School coordinator expressed the 
conviction that the project had resulted in real growt^yDy students 
in self-awareness, decision-making, career awareness ana^ career 
exploration. Among the positiV€f*attributes of the program mentioned , 
were the purthase of many materials made poss^ible by project vfunds , 
and the change in' the teaching staff from a posi'tibn of '•al lowing" 
Uae coordinator to work with their children ta one in V>hich they 
expressed a desire to tnfuse career education in their* instructional 
activities. The Bushard coordinator was not available to obtain 
ia final a^essment of the project. 



Fremont Project , 

; The central thrust of this project, the development and implementation 
a career decision-making course evolved from plans made during 
pIToit testing of a guidance' system developed by the Oregon. State 
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^Ns? '■ ■ ■ f. . H' ■■- 

tfnpl oyment Service. Duf llngKthe' first ypar of tire project, * 
•substantiaV progress was i^id|b^1n development of the CDM • • • 
course and Its acceptance as an integral part o^ the riBgular 
cUi^lcvlum. Additional ach^l^VcsTients of the first proje(||t year 
inc^luded completion of a needs assessment, development of a 
^^.eer Guidance Center and* ^ destign for staff (development an? 
ticulation. -i"^^ \ \ J , > ' 



.second yjidLf Je^R^itB&^!^ furtJler refinement of activities 
Jjpt the t)peV;;ationjP^ Guidance Center and the COM class. 

Initial • attanpts were also made at developing measures of^tudent 
outcome at this time. Although significant progress was achieved 
by the project toward achie^plnt of the objectives . during the 
final year of the project, . a, teacher strike at, the beginning of 1 / 
the schoot year did have a detrimental effect .on several com- 
ponej^ts, especially those related to staff development^ .infus^n 
and articulation activities, all of which depencj^d highly, on 
teacher cooperation and participa^tion. - 

Although considerable activity was catalogued for the Career 
Guidance Center, the lack of teacher cooperatibn resulted in sevierar 
plans Ta'llihg short of the goal. For the same yreasorjs staff - > 
development activities achieved rather mixed resurt6,\as did some 
of the plans for articulation and community -iavolvemen^ 

:The dissemination activities did provide fpr, Opportunities to >each 
a wider audi.ente interested' in learning of two different anct distinct 
models of career education and- were general ly w^ll -received The 
comments by tljosre attending the dissemination workshops ' and during 
on-site Visits attest to the interest m and perceived value of the 
program. 

^ ',•>■''■ V • 
In spi^e of the problems encountered and the shortcoming of several 

asp^ts; of the program^^he principal component of the project, the 

development and impliementation of\the Career Decision-Making class, 

was very successful. The results, as measured by the career decision 

nnkihg skills as si^ssmenl instrument, demonstrated significant growth 



as a result of the Cbl4^ course and the. skill s developed vfene 

malfita'ined for a significant period of tjme., 

• " - • V- , r;-*": . , ' • . \ * ' . , ' 

,l4hen requested to provide an,,© vera IT assessment of the project, 
the straff expressed strong convictions /^garding the >/a1ue. of ^ 
rthe^ project and the T)ositive results adhieyed. One of the 
streJigtlTS mentipned Was t^ie ability to select 'personnel with 
strong interest and en th^^ asm for career education. On .the 
other hand, a. weaki(es^^oted was the limited number of staff 
and adminlstrators^Mrivolved with a real understanding of the 
project. , . ^ 

Although successful implementation of a project can be tiemoli- 
strated, great cJIcern must be.the probabil ity* of its continuatior 
in the absence *of e)^ternal nfi^ifig. Speaking of this concern, a 
T977 report by the Rarid Corporation .of a four-year study of 
federally funded projects stated^'Trojects taken seriously by 
district officials and school sta^ff geaerally were more likely 
■'to-be implemented than opporturftstic projects. But even effecti 
impTementation^did'^not always mean that the longer tenfi federal 
objective of prpmotin^^stable change in local practices was 

achi^ed. At the end of federal fund4ng,^district iJfflcials had 

- • . ». ' • ■* 

to decide about the continuation of a chan^^agefnt project. Jhi 
decfsion was not made primarily on t-he" basis of the projects* 
educational success during the period oj^ special funding, as a 
"seed money'" -fcodel assumies.^ Instead, ' local organizational and 
political factors moderated a.nd determined the dist>*1cts ' x:om- 
mitment to continue change agj^nt projects, even^^if th^^roject • 
had demonstrated J* ts value^ '* * "^OSi ^ ^ 

The evaluator, ai^ker revlewing^Tl datalfevai Table, is c^vinced 
that these projects have demonstrated their v^lue. Prog^ 
participaRtSjijhave indicated a strong cofrmitment to continue v/ith 
many of the activities begun during the course of the projects. 
It Is recognized that, in a time of decreasing resources, those 
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areas requlKing additional funds will have to compete with other 
priorities. It Is* hoped that the^ "Information presented will be 
useful in making these decisions. - 
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Jlio]Oi{ OfM'.'M j1:mWMK:; ll!:iT 



J Mr. Lynch 

^ IJ^.^Me.yei^ 



\ 



m.Ndo :it L!it? end of t^^^^^^a^^er ,DGcision7l i:>kinr clnrTb 'in Qri^de 10. 
75^- No ' V * ' 



it?'ir.o» clieck ^ tn(>'^r,tnt:*einent (fc) Uhnfe. apply to You: 



^3% >n) M.y c;i.reer objectives. have not chnn ':ed. I need no help 

\ ^Q^*^ b) -I-.V career objectives hyve not^ c,hrm\vod , ^ but J peed Goniio 
help In plnnnini; -how zo re.?ch' thorn. / 

^ ' ■ \ ' * ^ , • ' ' ■ 

' ^9^^ cO i .,y cnr.eer ' objec Gives have chan ged . aowever, .1 leel .,! 
con mr^ke adeou^te plons to nchieve them. ' 

^ d) h.y co^eer bbjectiveg jiQve ch.'%^c?d nnd -I/wQuld like some 
' iiolp in . ][jj:>kinu- r'tlnru^ on hov ..t.o rich io v^""^>iicm . - ' 

' ) 1 .'MM v.or\y uacortn i^K nbtxjdfc my crtj-oer objefcn^rver^). ^ 1 v/ould 

. . likp i;onu^Jhelp J'i*^i;i jny counseloi'*' ' 

Ov\' l.o.YtM' y/i—J hol(f r^, sc?fninnr on 'iiinkinr- plnrr;: ror*'""'^lloi^:c;. on 



shipi', mtkI riri'^ncinl aids l.MtoT/ tliiil. cpmecifcrjr 
part jn t+iip soininsr^ / ' - • 

• ^15^" Yes.'- ■ ; • ; . ' .. ' •. 



iJo you wish to tnke 



\ 



595^. No 
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FREMONT -UNIFIED SCHOOl DISTRICT 

-40775 FREMONT BOUUCVARD • TR E MONT, CAl. I TORN I A • »4SSe 
PHONE 697-2^0 AREA tjODE 415^ 



' WAYNk' 8,,,FER0U90N 
SUPER INTENDENT 



.ft 



\ 



June 5, 1978 



T<5 WHOM' IT MAY' CONCERN 



This is to certify that the career educ/at ion staff and CP- M teachers 
at Irvington High School assisted the career dec isiori- making program a\ 
K^riedy Hjgh School by - ' 

- providing testing booklet-s and apparatus 

- paying for the SEARCH material^ / 

- providing resource materiats; for the school - ^ 

- providing career decision-making materials 

* ; ' 

' Because of the overall cuts in schoohprograms, the career decision- • 
making program will only be available to a limited number of students during 
tl^eM978.-79 school yeaV. . ^ ' 




Joe Doering' . 
Kennedy High School 



V 



BOARD OF EDUC>\TION 

PRCD k. WEIBEL, ^PRESIDENT GLORIA B.CARR, VICE PRESIDENT RICHARD (V, AREV, CL.ERK 
JAMES R, KL.ENT, Mi^ MBER SYL^^IA J. CORNELI., MEMBER 
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enter N hamea of the courses you are presently taking this semester In the blanKs across thettop o(the . 
tot isefow. . .> ■ ■ ' ' ' ■ ■ 



and enter fbr eacn of y,9ur courses the extent t,o which your experiences in the coursd con- \ 
Wbytecf directly to'your achleying the.flchooi' goals. 'Enter numbers from the following scale 'to express 
youropinionj.-' . : 

' 5 s Course e)/perience usually contributed to achieving school jgoals 
f 4 5 Course experience, often contributed to.achieying school goals ■ 
3,= Course experience occasionally contributed to achieving sthooi goals 
iCDurbe/experienpV rareiy corltrlbuted to achl^ingschod goals 
a' djourse experience never . contributed to, achieving school goals 





I. To become self-directing,/self-responsible 
,^and self-evaluating. 



3*4 



4.4- 



3.4 



3'.0 



3.2 



3.5 



2. To acquire a desire for leaming and Intellectual 
curiosity, f / ^ ^ ' 



.3.1 



3.5 



"3.2 



3.5 



3.2 



3.8 



3. To be, able to solve problems and thinly rationally. 



3.0 3.5 ' 



3.5 



3.&' 



4.2 



3.5 



3.5 



4,, To become laware of/the dignity and worth of 
yourself. ; ' ' ■' 



3.0 



3.6 



3.8 



3.0 



2.9 



5i To develop' the ab/lity to interact successfully 
__ . with other;people. \ ^ 



3.2 



'3.4 



3.4 



2.9 



2.7 



3.3 



3.2 



2.9 



3i4 



6. To acqiiire sktlis ^nd attitudes to succeed in 
famil/and cit/zenship roles. 



3.1 



3.1 



3.1' 



2.4 



2.4 



3.0 



2.9" 



7. To acquire abiliti^s'for constructive and • , 
. creative/use^of leisure time. ' ' ' 



,2:4 



3.5 



2.9 



2.7 



2.3 



2.8 



3.9 



(8q|zm'(^ome/avvare of your occupational interests 
^.^"gng^oilit/esJ ■ 1 



2.7 



3.4^ 



4.1 



3:4 



.3.0 



2. 



3.9 



Enter .tHe names ofllhe courses you are presently taking this eemestpr in the blanks across the top of the 
chart belovy, " | , , 

' Read each goal tend '^nter for each of your courses the extent to which your experiences In the course con- 
tributed directly to your achieving the^school goals. Enter numbers from the following scale to express 
your opinion. I ,' 

5 * Course experience usually contrlljuted to achieving school goals 
' . ';■ -4 o Course experience often contributed to achieving schoolWls 

. . Course experience oc'caslonally. contributed to achieving ^hool goals , 
, " 2 i« Cpurse.experience rarely contributed to achieving school goals 
i « Course .experience never .contributed to achieving school gijals 



School Goals 




1. To become self-directing, self-responsible 
and self-evaluating. " ^ ' 


3.3 


3.5 


3.1 




1 

\ 

\ 








2. To acquire a desire for learning and intellectual 
curiosity. ... 


'3.5 


3.7, 


2.7 












3. 'vTo be able to solve prolplems and thirik rationally. 


'A 


3.6 ' 


2.4 ' 


f 










4i ' To boconrie aware of the dignity and y/orth of \ 
^ vc»jrself. '. ' 




3.2 


3.2 




^ 








5. . To develop the^ ability to interact successfully 
with other people. . ' , 


\i 


'3.4 


3.9" J 






f i 
t 




* 


6. to acquire skills and' attitudeS;'to>succeed jn ' 
family and citizenship roles. 


2.5 ,' 


2.9 


2.6 






? 






7. To acquire a^silities for constructive and 
creative use of leisure time. ' . 


4.2 '. 


2.5' 


■■3.7 




, j 


A . .... . 


» 




jVj'^-cdme aware of ypur occupational interests 


" 3.6 


,3.0 . 


/2.7 

, ' ' ' 




0 

1 


. \ 




.02 
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FREMONIT UNI FfED S&HOOL DISTRICT CAREER DEVELOP MENT PROJECT 
EVALUATION OF DEMONSTRATION WORKSHOP 



Ch€tjcK One 'Orang"* County XX Los Angeles 



San Jose 



Check One - 

^teacher 

^counselor 

administrator 

) 



) 

SUMMARY OF RESULTS 



Jeacher/aid 
parent 



atudent 



busine&s/labor. etc . 



School 



career center aide 
/ City 



other 



Please rate each of the concepts presented using a'five-point scale (l = low; 5=high). Place 
the appropriate number in the space provided. Any additional comments you wish to make 
will be appreciated. Thank, you for your p3rticipation and essistarK:e. - 

Uaefulnees Value 
of Element in yoLir of this Element 



Effectiveness 



Skills Assessemfent 


4.1 


4.1 


• * 3-8 ' 


• SEARCH System • ; 
(see reverse sid^) 




"3.8 


.4 


Career Decision- Making ^ 
Class 


\ 

.J 

4.2 


4.2 


J- ■ 


Organizing the World of 
Work by Functions 


3.7 


3.9 


4.1" 


» 

Career Development ConceRts 


* 3/4 


, 3,9 


4.0 


In-Service Strategies' 


3,8 


.4.2. 


3.8 ' 


Overview of Fremont Career 
Educoti^of^ System * 


. 3^8 


3.8 


3.9 



(Comments on reverse-side) 



FREMOfsFT UNIFIED^ SCHOOL OlSWtaT-eAREER-OEVELOP-M^ 
EVALUATfON Qs DEMONSTRATION WORKSHOP. 

Los Angeles San Jose 



Check One - Orange Covjpty 
Check One - 

teacher *_ 



SUMMAkY OF RESULTS 



\1 



counselor 



^teacher/aid 
jDarent 



student 



business/ labor etc. 



adrtiinlstrator 



School 



_career center aide 
^ • City 



other 



Please rate each of the conofepts presented using a five-point scale (l = low; 5=high). Place 
the appropriate number in t^ space provided* Any additional connnnepts you wish to make 
will be appreciated. Thank you for your participation and assistance. 



Usefulness Value 
of Element in your of this Element 



Effectiveness 



Skills Assessement 




■ 4.1 


3.8 


SEARCH System - 

(see reverse side) ^ 


— — r- 

4.0 • 


« 

3.9 


4.0 


Career Decision-Making 
Class 


4.1 


**> 

4.2 


4.4 • 


OrganJ;p?.ing the World of 
Work oy Functions 


3.9 


3.9 


4.3 


Career Development Concepts 


3.4 


3.9 


4.1 


In-Service Strateqies 


3.8 


4.2 


3.8 


Overview of Fremont Career 
Education System 


t 

• 


3.8 


' 3.9 



(Comments on reverse side) 
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fREMONT t 



■ , ■ J. ■ 



' EV9^LUATI0,N O? DEMOWSTRAf I ON- WORKSHOP 



Check On« - Orange Qounty 

• * 

O'heck One - 

^l#acher . » „ 

^couns^loc 

^a^Jmlnlstrator _ 



Lo8 Angeles 



San Jos* 



XX 



SUMMARY OF RESULTS 



Jeacher/aid 
j>arent 
^areec.cbnter aid< 



student 



business/labor etc. 



Qther 



Schoof 



Pl^se rate eecih of the concepts presented using e five-point scale ( l«low;'5*high) . Place, 
the appropriate number in the spaqe. provided. Any additional, comments you wish to make 
will be* appreciated. Thank you for your/i33rtif:ipation\and assistance. 



Usefulness \ Value 
of Element in your \of this Element 



Effectiveness 
of the Presentation 



SKilJs Assessement 


3.3 


\ * * 

, \ , 3.7 ■ 


v.. 

3.4' ■ •; 


SEARCH Systenn - 
(see reverse side) 


• { 
4.0 • 


\ 3.9 


; 4.0 


Career Decision- Making / ' 
Class \ 


4.2 


\^.2 - 


4.3 


Organizing th^ World of 
v/iyrk bv Functions ^ f 


4.0 





4.0 










Career .Development Concepts 


4.2 


4.5 

: \ 


4.3 


\ 

In-Service Strategies 


3.9 


\ 

\ 

\ 

" 3.9 


3.7\ 


. ■ ' I 
Ove^ievv of Fremont Career 

Educdtjon System 


4.1 


4.0 


. -4.1 \ 



(Cornraems on reverse side) 
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STATEr OF CALIFORNIA 

DEPARTMENT OF EDUCATION . 

I STATC EDUCATION iUllDINO. Til CAPITOl MAU. lACRAMCNTO tSll4 



I would like to invito you and appropriate members o^^our staff^^ » 
to attend a demonstration/dissenLination workshop where a special project 
QpgTfttlQPal iio^ £sr ,Cwr??r P^YftLqPBgq^ Afid VocaUonal Preparation , 
funded under Vocational Education, Part 0 will be featured. 

This project will moke available field- tea ted models of c^eer 
development-* vocational preparation programs with strong cooopeten^-^based 
staff development and evaltiation cooponents that have rdised studenta' 
occupational aspirations, kncfWledges, jpd skills. The enphasis is pn* 
bridging the gap between school and the world of work. 

^ Two California School Dista?icts and the Calif oxiiia State Department 
v^of Education (Piypil Personnel, Vocational Etlucationj Career Education) 

have rormed a consortium to- d e vel op the aedea.e. These el t e a and their 

basic thzniats are: 

• Huntingto n Beach Union High "School District - Orange County 



Have developed competency- based curriculum guides for a 
A comprehensive career giiidance system at all levels 

4^-6, 7-8, 9-12.' A program for infusing career develop- 
ment concepts intd all classroom ^disciplines and an 
articulation program thci\l|$ing the Conniunity College, 

have been developed. 

• Fremont Unified School Distr ict - Alameda County 

Have developed a Career Development System (K-Adidt and 
continuing Education). This oyotem is based on Career 
Decision Making Classes (CDKJ) required of all 10th 
grade students utilizii^ a Career Center approach. Other 
\| ' ^approaches include use of community resoixrces, occxjpational 

clusters and functions, worker trait grotps, and SEARCH 
(the ijqproved method of the GATB and Worker Trait 
Group Inventory) . 
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In addition to a daacrlptloh of tha two programa. Information on 
poaalbla funding^ aouroM to adopt or adapt thla project will be 
presented. 



r 



The locatlono, tlmee* and datoa of thecie demonstration workshops are: 



Flacei fhintlngton Beach Union High School District 
5201 Bdsa Avenue ' . 
Huntington Beach, California * 926A7 

Dates s February 23, and February 24, 1978 

Time: Both Days -^ ^lOO a.m. «- 3i30 p*m. 



' Place: . Santa Clara County Office of Education 
100 SkypOrt Drive . 
San Jose, California 95110 

. Dates: March 29, and March 30, 1978 

Time: Both Days - 9:00 a.m. - 3:30 p«jr. 



/ 



Place: Los Angeles County Office of Education 

(Los Angeles Counly School Districts Only)* 
* 9300 East^liqperlal Highway 
Downey, Coiljipmla 902/^2 

Dates: March 16, and March 17, 1978 

Time: B^th Days - 9:00 a.m» - 3:30 p.m. 



J 



sincerely^ 



Azme L. Upton, Progran Administrator/Project Director 
PiQ}!! Personnel. Services 
(916) 322-6352 ^ ' 
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loO. Nua6er 



Pre 



Post 



Experimental 



Control 



Name 



Sch6ol 



FOUWT^AIN VALLEY SCHOOL DISTRICT 
CAF^ER DEVELOPMENT SURVEY (Primary) 



y Grade 



Teacher 



Date 



Instructions: Put a circle around you^-ansWer 



5„ 



Bo 

lOo 

11. 

12„ 
13, 

14„ 



ERIC 



In our own^amllles, we all have special jobs < 

Cars ar§ usually built by only one person. 

People' need to use numbers for many Jobs. ^ 

You can^ lift a heavy box easier if someone 
helps you.« 



Because we live In the city, we do not need 
fanners „ 

6o \People your age can help you sometimes^ 
7o^-"5ome people like their jpbs more than others. 



You .could play soccer ej^en If you wer^ all 
alone„ 

It Is hardejv^xollsten to" the teacher's 
dlrectlons^tf you ape talking to yOur neighbor o 

When you grow up and have a Jobp you wi n use^ 
some Of the things that you are learning In* 
school o. , » • - 

Every person In your family helpsgn some } 



Right 


? 


Wrong 








Rinht 


? 


Wrong 


btgiiL 


? 


Wrong 


Right 


? 


Wronp 


. Rlqht 


? 


• , Wrong 


Rlgtit 


? 


Wrong 


Right 


-? 


Wrong / 

/ 


^ Right 


? 


/' ' 
Wrpnq 



People work only to make mbneyr 



When yoli gfow up» you .will need to know how to 
count some, things o 



Some of the things you are asked to do at home are 
different from some of the. things you are asked to 
do at school. 



Right 

Right 
RlglTt 

'Right 
Right 



\ 



11 0 



/ 



/ Wrong 

*/^' * ■ 

? Wrong 

? Wrong 

? Wrong 



? Wrong 



CAREER DEVELOPfiElfT SURVEY ihrimary) 
Page. 2 



r 



15i School children have the same jobs as adults^ 

rS.." ^e reward of doing a Job Is feeling* good 
^about it. . 

17. Bvery day you use. something made by someone else 

18., It Is important to get along with other- people/, 
at school « . * 

19. IMft^ng safely on the playground is an Important 
Job^pf your'So 

20. Pol icemen « store owners and plumbers help us by 
dpjnff .thelr^ work« 

■, .""n " V -^^ . ■ ' • ■ 

21 « Thei^ Is at least on^ thing that you can -teach 
someone else^' 



tit 



A, 



Revjsed Fall, 1977' 



TnOd Numbe r 
^pre post 



FOUNTAIN VAUEY SCHOOL DISTRICT 



CAREER OEVELOPt^nn SURV 



Grade 



Tn, .•'^ 



Date 



Scfiool 



Teach 



IHSTftUCTIONS: - 

Circle the answer' that best describes what you think about each statemenli* 
Mart an -answer fcJr eacH' statement.. * 



Ic A„ healthy pef son will develop better phy^c;a11yc 

■ " ' . . - ' ' ■ ■ 

?p Peorle Kho litork fn our cowminity "^are incstly ; 

3n As? yoj qrow iifVt It 1$ possible to change your 
nj1nd about the kind of job .ypu would like to 

.4* K you live in a city© you have more Jobs 
to .choose from than if you live, on a famic 

5rv There are many jobs that exist today that \ 
did not exist ten years ago.; 

6\ Bveryooe agrees that money is a31 you should 
. work for In a ^q! „ 

7o A "^irernan docs not neci to be In pood physical 
condition^ 

ft. lo be an astronaut o you have to icnow hovT^o 
readi, write and do math problems o • 

9c. When you talh to people, they always under* 
stand what ryoit ff?ecn.. . ; 

10,, You have to think more on some jobs than 
^ otherSo 

11:, It takes mt}y people to make a new car^ . 

IJ:. People from other countries heVp us by sharing 
ways to cook foodc^ 
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TRUE 
True 

True 

True 
True 
True 
Trje 

Tnje - 

-^"^ 

True>^ 
True 

True 
True 

True 



DOR'T 
KNOW 




? 
? 
? 
? 



Fclsc 

False 
False 



Fc/Jse 
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CACCER PEVf LOi^L?fr SURVEY j 
Paoe ?, 



73. Forest ranoer* work to protect the scenery 
and health of animals In tPie forest 

7^, You w<n enjoy all of the same things when 
you grow up as you do now. 



IS, Schoolworh Is easier when you 
classroorr.. 



2J 



16o The only tlnte you Iwim anything new Is in 
school. 

T7c All peopl e -aqree on Khat 1^ rlqht and Wong, 

Ifi.. It Inpirtant to think of mafny things before 
: f?6k1 nn a: derision^ ^ 

What ycif do fn your free tfme does not affect 

your. fafRHy. , 

20^ Ycif are likely to live In the same neighborhood 
Hhen you qrw upo 

?lf TaKlncj cere of your house and yard is one way 
of beinq a good neighbor o 



2o Vtiti^ you graduate frotn, school g: you have learned 
evcrjrthlnn yoi» art going to .learn. 
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leOe Number 



_Pre ^ post 
■ E xperiitiental /c on 
# ' FOUIfTAl'ri VALLEY SCHOOL DISTRICT i * 
CAREEfi DEVELOPHBKT SURVEY (6-8) 

Kam e ' Grad e • . ♦ * D a te_ ■ 

'School y Teache r . \ 

." ~ — [ ,,i ' " s ~. 

WSTWCTlOftS: ^ X ^ T 

^. Circle the answer thai: beit describes vhat you think about each statement. 
Hari(. an answer for eacf) stateoient. 

' . » TRUE ' KNOW FALSE . 

I. You would have to movs to a new location If, 

you wanted to work as a gardener. True ? False 

2o Knowing what you can do well ml g Hit Influence 

your plans for a~can<fer. True 7 False 

3. There are many Jobs :hat exist today that did _ 

not exist ten years atgo. True 7 False 

4. How we. feel about ourselves ^does not affect 

our job choices. ^ " . True ? False 

5o , A person can tilways find the Jspb he -Wjants in . 

any area of the cOur try. ' True ? False 

. " . '■. ' ■ . ■ ■ ' 

6,, - Host Jobs re<iu1re scne knowledge of reading, 

writlne and math skills. . True' 7' False 

^ ■ ; ■ 

7* Your, relationship with your teacher Is similar 

to that of an einplo>3r and employee. , True 7 False 

8. " It Is not Importanjt to conq>are products when ^ . 

making a purchase^ True 7 False 

»/ ' ■ 

9. Only adults*^^ should ^lve'a savings account. ^ True. ■ ? Fal^ 

10. People who are always on time for school, wll! , 
likely be late for *»>rk. Trug 7 False 

II. Spelling ability Is lot Important for a secrietary 

\ as long as he/she cai tjfpe well. True ? j False 

12. ^ It Is all right to lake things from a store 

as long as you work for that store. True . 7 False 

13. "A mailman does not cied to have reading skills. / True ? False 

14. It Is always best lo buy the cheapest Item v^ 
O you can find. v xrtje ? False 



CAREER OEVELOPMEMT SURVEY (6-8) 
P«gG 2 " ^ 



15o Your pholce of «, career. Is not InfTuenced 
• how well you do In school subjects ., 

16u A laboratory reseacher Is likely to work 
' with more people than an office receptionist. 

17« Your fam11y?s optnlop^vifluence your choice 
of a career.. L/ ( 

18e You have tc study the same subjects In high 
school and college whether you are going to 
, be pi forest 'ranger or a lawyer. 

19o It Is not Important to consider your hobbles 
In the choice, of a career. 

20« Following Instructions from a boss on a job 
is much like following directions from yor- 
teacher nqw. 

21. Your friends can never Influence t)ie way* 
^ ■you fee| about things. 

22o The envlrorenent In which you worJ; should not 
be an Important consideration In your choice 
of a career. « ^ 

23. Good gra^ti/ln science are not Important ' 
for a person who wan^ to be a doctoro 

24. It Is Important only for poor people to plan 
and budget their money. 
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student's Name: 




■(•1. 


« 


Date: 




- 




Teacher: 








Grade Level : ^ 









Directions: Please circle the best answer for each question. ' . 
1. Which of the followfng^is an example of a Career Cluster or Career Group? 



j3 



a. accounting- • 

b. photography 
c^ heanSfi v 

_d. • nurse^ ^ ^ j 

e. journal isiD ^ , 

2. The following are available in the Career Center: ^ 

.a. career folder - 

b. college information £> 

c. information on career clusters/career groups 

d. a and b only " ^ 

e. all of the abofe . 

3. The number'^of credits required for graduation ^^e: 

a. 252 ^ . 

b. 180 ^ ^ 

c. 170 

d. 264 ^ 

1 e. 242 V 

4. Which of the following is not a service you caa receive from the Career Center? 

a. scholarship information • J 

b. bus permit! ^ \ 
.c. interest surveys 

d. ^ all. of the above . * ' - - 

e. none f)f the above 

5. Information on graduation requirements are available in the: 

a. career folder 

* ^ b. student handbook 

c. guidance center 

d. all of the above 

e. none of the above 

6. Which of the following represent career alternatives after graduation? 

-a. 4 year college 

b. military service 

c. .apprenticeship program 

d. . all of the above 
e» none of the above 
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7* An interest inv^ittory . * - 

a. tells, you what you can do, ' 

b. tells. you which occupation you should enter 

c. tefls you possible jobs available to you i7\ your community 

d. all*^f~4:he above , , 

e. none of the above » ' • 

8. Which of the following are part of decision-maflcing piAocess? 

a. gathering information ^ 

b. considering values 

c. identifying alternatives 

d. all of the above * 

e. none of the above 

9. Which of the following are examples of persona l>^alues? .(Not necessarily your own) 

a. high income ^ ■ - ^ ' 

b. independence 

security • - . - 

d. all of thfe above ' • 

e. none of the above 

t 

10. ^ priority can be defined 

a. a ranking offings in order of their importance 

b. . a linking <k occupations into a cluster 

c. those things required in an occupation 

d. all of the* above - * 

e. none of the above ' * 

11. Aptitude V ^ 

a. , measures interest areas 

b. ^ leisure time activities 

c. measures abilities or skills 

d. all of the above 

e. none of the above , ' 

12. Which of the following represent career alternatives while, still in high school? 



a. on-the-job training (CROP or CAP) 

b. California High Schoo> Proficiency ExaminaTtion 
c* Work Experiencfe program 

d. all of the above 

e. none of the above 



13. • A Career Cluster is a group of: 

a . val ues 

b. related occupations 

c. stirategies 

d. abilities 

e. none of the above 
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14. The career fold|sr is stored in: 

a'v-' the Guidance office 

b. the instructional Center 

c. the Career Center 

d. the Activities office * 

e. none of the 'above s 

15. The JOB-0 and the COPS are examples Df ' 

a. teres t surveys - 
'bf. Kuder/IQ tests 

c. GATB „ " . 

d. all of the above > : , . * 
>. none of the above 

< • , 

16. Courses required for graduation are in the following departments: 



a. English 

b. Social Studies 

c. ' Math . J 

d. Physical Education 

e. all of the above 
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Courses are required for graduation in the following! departments: 

a. Science 

b. Industrial Educaition 

c. Home Economics --^ 

d. Business Education - ^ 

e. . none of the above ^- 

18. A source for monitoring (keeping track of) one's education progress is: 

a. a transcript ^ 

b. ' a career folder 

c. a counselor 

d. all of the above 

e. none of the above , 

19. The following are examples of possible training routes while in High School. 

a. elective choices 

b. ^ out of school training (CROP, Work Experience) 

c. volunteer work 

, d, all of the above 

e- none of the above v 

^ 20 • An interest is: 



a. 
b. 
c. 
d. 
e. 



something you like 
something you do well 
something that is required 
all of the above 
none of the above 
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students Name: ■ » 

- . ~ D PROJECT 

i •- — STUDENT EVALUATION 

-Tjeacher: ' ' ' Oct.. 1977 . 



de Level 




Directibns: Please read each question carefully, then mark in the box to the 
right of the question, yhether you agree or disagree with it. 

1.^ I understand how to ufee my Career Folder for determining 
graduation recjuiremeilts. 7 

I feel the interest survey was a valuable experience for me. ^ 

I understarvd how my Interests are related to occupational 
choice. 

I am aware of the importance of planni^ng now for further 
education or an occupation following 'high school.' 

5. I am aware of some'^educational and career opportunities 
available to me after high school. ' . ^ 

6. I know how to obtain the information necessary for educa- 
tional and career planning. % 

7. I understand the relationship between my high school 
program &nd my future plans. 

8. Vhe Career Center has the information and materials necessary 
for future planning. ^ 

9. The career program provided me with useful information about 
careers. 

10. The career program helped me better understand myself. 

11. I know how many units I need to graduate. 

12; The process of planning my high school courses was beneficial 
to me . 

13. I would recommend the career program to my f'^iends. 

14. The career program helped me understand how my values 
(those things important to me) are related to occupational 

" choice. ^ 

15. I plan to use the Career Center when appropriate. 

16. ' The career program has helped me begin to set educational goals. 



0 PROJECT STUDENT EVALUATION CONTINUED . Page 2 

^7. The career jprogram has hjBlpbd me consider several ca^eer choices^ 

* 18, The career program helped me in the development of my four year 
educational plan., 

19. The career program has helped me to mak^ better educational decisions 

4_>2o\ As a' result of t^i-j^reer program, I better understand the connection 
A between^skil Is ^leai^ned in specific high school courses, and those 
skills needed on the job. 



• V 



f 



APPENDIX .8 

FREMONT UNIFIED SCHOOL DISTRICT SKILLS ASSESSMENT 



' t 
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. COMMUNITY EXPECTATIONS FOR STUDENT SKILLS 

Developed by 
^ ' AT&T 
f ' " Donald U. Honicky . ^ 

Supervisor ^ • - 

In darly 1970 the American^ Teicphohc and Telegraph Company and the Ohio Bell 
Telcphone'Company entered into a contrtact with the Battelle Memorial Institute in Col- 
•umbus» Ohio to develop a method, for determining what a broad cross section of th'e 
^community felt a public school system should be Icacl^g students. This project was 
nanied Community Expectations for Student Skills. * if i 

In the late 1960*s (and continuing to today) it was recognized that high school graduates 
were entering the world Of work withouf the ability to read, write, compute or otherwise 
function to a sufficient degree. Additionally, many communities were voting dowji 
various money issues for school support and some communities found that schpol doors 
were locked because the district had run out of money. 

It sQf med rather obvious that the school system was not cpmmunicating properly with its 
constituency. Over the years the public had determined that the schools were doing a 
good enpugh job and community controls were loosened to the point of noninvolvement. 
Suddenly, parents, students and employers were asking whether the schools were doing 
the kind of job that they were meant to and whether or not they should have closer super- 
vision from the outside. This took the form 9f various interest groups, parents commit- 
tees or community advisory boards that more often than not turned into an adversary 
group against the administration and teachers. 

The purpose of this project w&s to find a way to organise the broad community (parents, 
teachers, students, businessmen and administrators) in such a way that they were not an- 
tagonists but partners in determining what the schools*^ should be doing.' It has been in- 
dreasingly recognized that schools should not only be teaching those things necessary^to 
move from one grade to the next or to meet the reQliircments for matriculation, but 
should also be teaching students the skills of living that often are vitally important. The 
Community Expectations process recognizes that (he following elements must exist 
before suc^ a cooperative effort is successful: > 

1. The goal of the process should be to work together to ^ 
determine what should be done — not find fault with the 
existing curriculum. 

2. The school system must be willing to make thi$^heir major 
activity for the period of the project and .must publicly 
commit time, personnel and effort to the project. . 

3. The participants must all be trained to deal with the pro- 
cess of specifying skills in the same manner. They must be 

. able to focus their efforts on skills in. such a way that they . 
avoid drifting into other areas of concern and sb that the 
product is acceptable and useful to the schools. * 

4. The school board and the administration niusj be willing 
to respond to the work done by the broad community in 
such a way that the present curriculum will be.analyzed for 

the existence of the skills desired by the community and so ^ 
that skills not being taught will be woven into the cur- 
riculum where feasible. 
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The process includes thorough instructions' for'the-school system and school board in 
suggested ways to make the necessary public commitments for the credibility necessary 
for success. It lays out through the use of organizational tables, manuals for the project 
director and superintendent, activity timetables^ eti^, the way to' organize both the com- 
munity and school system for the project. There is a thorough training fnanual that 
enables a headJrainer to train a small cadre of people in the process and in the rudimeiUs 
'of nonconfrontative group discussion, methods* The manual then permits the cadre of 
trainers' to train largei:. groups of 'volunteers who will conduct meetings throughout the 
community comprised of large numbersof volunteers from the various groups mention- 
ed abo^e. ^ - ^ 

The project director is given suggestions on how to obtain the community volunteers, the 
group leaders and the trainers. The*re are also recommendations for various community 
me^etings^to introduce the project initially as well as report back the results of the group 
efforts and explain what the school systeiTK will do with t6e data. 

The process was initially * designed in Columbus, Ohio' arid has been 'thoroughly field 
tested In Lancaster, Pennsylvania under the auspices of the State Department of Educa- 
tion; in Woodbridge, New jersey and in Beaverton, Oregon, again under the auspices 
and with tfie cooperation of the State Department of Educatiom 

Curr0nt Status » ^ ♦ ^ ^ 

The AT&T developed pr^oess has been utilized in both the Fremont and 
Mi Ipitas' Unified School Distriots. The informat ion gained forms the 
basis for the current and projected career education relevant activities 
fn these communities- - ^ 



These materials Are presently scheduled for release in 1976* 
Requesl'for additional information should be rriade to: 
Donald U. Honicky 

Supervisor Educatic5nal Relations ^ 
American Telephone and Telegraph Co. 
195 Broadway. 

New York; N.V. 10007 * 
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BoaM 0^ EducfitLon - 
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, foment, CdUio^nla 94538 

* , ./ • • . ■ , ' * 

' PeoA Boa/id Mewfae>w; v ' 

In A.ecefU: i/e<M^ pzople. all oveA oua. nation hav& hzjvid an lncAZ£U>^d 
amount o^ corm&nt about uohat ju biUng taught in tkz public AchooU^ .' 
. Some 0(( tkz c.Ofm&nti>' aA.& po6itivz, othoA. cormznti oAz mgatA.vt. . ^ 
■ , ■ • * ■ ■ . 

Lcfee md6t dLUtfUct&, tkz cuMXciLtum in tho, f/ceinont Unified School 
VlitAyicX. i>i> a tAA,zd and tAixz cunAA-calum; but, in thz mind4> many in 
the. community it may b& in med o^ fLajuvznation. \iiith youJi mppont and 
zncouAogemznt, m hava, oveA thz pa&t ^ouA rftovitki, bz&n thiougk a pn.6cii&& 
caZlzd Tkz ComminiXy SkiLU A&6&4>6m&nt pvognxm. VufUng tiu^ pKocU4>,, 4ome 
^i.v& hundred and llity-M [5^6] IndlvlduaU fLZpnLbzyitJjig^thz bu^intt>i> 
Jcormunity, thz community- at £aAge^ 6tudejfvU, t^cjhzAA, and school adnuuui- 
tftatoAA hav& put in AzveAot thou&and man hoaft6 in fitpontuig tc (u what 
thzy uxmtzd tiyi young p&oplz 0(J t^-mont taught iji- ondoA. that tho&& youn§ 
piLoplz may "Make. It" in liie. a^teJi thzy leavz ouA ^ckooU. Thanlu to youx ' 
tacetmgneA4 to Idppont thU &UoAt, and thanks to thz tn.mzndouii amount o^ 
turn and z^o^ put In by the. pzoptz vjho participated, m p^e^e:nt to you . 
thlt> documznt Mhlch Aet6 pAth tho&z 6kilZ6 thz cofmunity izzl& should bz 
taught, ' ' ' , 

Thdb'pfLog/Lom l& thz iiMt stzp In an ongoing attempt to pJipvldz thz 
pzoplz 0^ fxemont volth thz typz and quality oi zducatlonal p^ogjum thzy - 
duiAz iofi th&iA chUdxzn. , Thz nzxt sttp l& to diszAA ouA cjjJVieM cwi- 
fUcuJbm in light o^ uihat thzy havz told a6. We uxlU then come up with a 
iuAtkeA fizpont stipulating, thosz items which oaz cuAAzntly Inclxided in 
OUA cuAAtculum, those items whlth b^caasz o^ lata, ok othzA /Lzasons, can. 
not bz Included In thz cuAfUculum OjJ fAemont Unified School VijttAlct, and 
thosz items which can bz implesnzntzd into thz cuAAiaulm aiang with a i 
possiblz timz tablz oi such implemzntation. Thz- szcond AzpoAt will bz . 
Azady iok dissemination to you and thz community appfLOxlmateZy NovembeA 
J js, 1976, -. ■ ;,. \ ^ ■ ' ■ 
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Bocuid 0^ EducxitLon 



-2- Jam, 30, 1976 



I (UcAfi to pay tpzQxal tnyCbutz to Wi. PkU BKazU. and Mn.. Joe Mooxt, 
ujhp haue tp^jd/ikzjadzd tkU pKojzcJt, and OQoin zxpKUi to thz Boa/vd and to 
thz cdmurUty my Ainc^z appKzcLation ioK thtVi iujppoJtX and thz thoti&and^ 
oi man houA6 u)kLch fiave gone Mo.tku pKOjZct. With contlnuzd 6uppoKt^ 

tkl6 type., tkz turn uxUz come u)hzn Fxmont.iMJU havz thz otjutitanding 
kduQjotioncJi pKOQ^xm In thz 6tatz oi Catif^oKwia. - ^ 
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FREMONT UNIFIED SCHOOL DISTRICT 
SKILLS ASSESSMENT PROORAM 



Purpoaes of the Assessment 

The purpose of this pi^oject for the Fremont Unified School District was to 
find a way to organize the broad community In such >a way that they will not 
be antagonists but partners In deterroj^ning what the schools should be teach- 
ing in the curriculum. I t has been Increasingly* recognized that schools 
should not only be teaching those things necessary to move from one grade 
to the next or to meet the requll^eroents for' matriculation , but should also 
be teaching students the skills of living that often are neglected but 
vitally important. THie Skills Assessment proc<f^s recognizes that, the follow- 
ing elements must have been in existence before such a cooperative effort 
is to be successful: ... ^ 

1» The goal of the process was to work together to determine what should 
^e done*, not find fault with the existing curriculum. 

2« The school system made this an activity for a period of ^slx months and 
publicly comroJ^tted tlhie, personnel and effort to the project. 

3. The participants were all to be trained to deal ivlth the prbeess of 
. specifying skills in the i^aroe manner. They, roost of them, were to ^ 
focus their efforts on skills in such a way that they avoid drifting 
into othei>^areas of concern so the product was acceptable arid useful 
to the schools. ^ ' ^ 

4* The School Board and the Fremont Uhified School District admlnist^ratlon * 
are to respond to the ^work done by the broad /rommunlty in a positive ' 
manner, first, showing what- the results are, then the present Qurrici^um 
will be analyzed fo^ the existience of the skills desired by the communi- 
ty so the skills not being taught will be woven into the curriculum • 
where "feasible. * 

Selection of^ Repregentatlves 

nils activity was^ designed to involve a large number of residents, students, 
teachers , administrators and business people 6t the community in generating 
a list of skiilis they thought a student leaving high school should have In 
order to be effective liJfe. Fifty-seven of the scheduled sixl>y-two groups 
of fifteen per group scheduled, met simultaneously in the high schools plus 
Alviso, Niles, and Warm Spring;3 Elementary Schools to produce such a list of 
skills 

The first phase of the. Skills Assessment activity was from January 12 to 
March 30, 1976 and involved genbral planning", dissemination of information 
to the public and selecting group leaders to condust the various meetings. 



yftf^^ I W fc Oi i^d-'.'phikjBe spLaiinecj a period from April 6 tt> May 5» 1976. The program 
^ vcqoTdinator who had conducted a slmllc^r progVam Iri ''B^WytorrV'^ Qrt^ , was 
employed to train the school . district personnel ^ who voliin teeredj^ to train 
%he group leaders, to conduct their respective^ skills assessment' meetings * 
* 4v;> ^ ■ ■ ' \ . ' " . ^'J^- 

Of the one hundred eighty-six (I86)^rpup leaders, one hundred forty-four 
'(144) represented the residents who live in the school district, eighteen 
(18) repiresented students f rom »the' f ive high schools and continuation 
schools, fifteen (15) represented tche teachers of. the five high school 
0^ttend<ance areas » three (3) from ver'rious district administrative levels 
and six (6) from the business community. Using !dpec4^fio guidelines to 
insure a broad representation of .the community, the resident and student ^ 
group leaders and ^hree (3) business persons were recruited by the high 
school principals and , 1^ addition, a specific number of teachers. There 
wasviBlso one (1) teacher selected by each of the elementary principals. 
Th^/adminis^ti^a tor leaders and representatives were selected at randorA by 
the/program coordinator from different school levels aiid in various 
manmgment' positions. Resl^dent and student group leaders, three (3) from 
eacl) /school y *were then to select four (4) other persons for a combined 

rtal of fifteen ( 15 ) to eac^i group and to part'icipate in two evening 
meQtii^gs which occurred on^Aprll 20 and May 4, 1976, 
I' • . 

The total attendance at the meetings wag five hundT'^d thirty-seven (537) 
^ or 58% of those scheduled of which 18.99% were 'mih6;rities in comparison 
to ^13.6% in bur school system* ^ ' 

The meetings were conducted in a manner to' insure that all particpants 
had equal opportunity to contribute to the list skills - that were being' 
compiled. ThG{|igroups , after compiling their list of skills and descriptors, 
then placed them under one , of the school district's existing seventeen goal 
areas in the leatierVs manual. " Many of the skill areas/ t-he groups felt^ di(^ 
' not fit, therefore requiring an ".unldentif i/ed" area be used. 

' Th.e total c^ramvinlty groups produced two thousand twenty (2 ,'b20) tiroad gkill 
dtatenients with an average'of 3 .4% descriptors which further clarified 
these skill statements. Many of the skills Were duplicated 'fj?om group to 
^roup^'but the total number of items produced was six thousand 4^ght hundred 
seventy-seven (6,877). 
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'Judlclll »y«t«i (vtrfcttfl courts) 



■■lllttry opportuqitl es 



\ -f bo iikci laws 



i^s affect i 



'hot cbinges ire.iad^ 



-cire«r opportimlties 
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flDfflflQ 



UO 
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1 1 
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S2Z 



is 



2Zz50Q.a.c 



below. 



See 8oc'U 



See, CP-19 



-police depertwnt tknot protection) 



proMew ficed 



coiialcttlon lyetei 



Attitudes toward police (rights) 



-U.8, History (Eovernaent) 
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(cooceptS) not^ies ind ditea) 



SOCOdJ.k.l.i 



-Bclio^l boards and adl^nMifttlons 



. -resect for Ideals (other's rights) ' 



t( 



-business (private and governwent owhed) 
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cz citiuiiMp 
Ec EcBiMiei 
EH EiotioaitHiilth 
EE Eicrnfl 

Iwmutt 
EsVEiiiintiDflof 

ViImi 
PL FiillrLifiii 



CKOU RIFIUHCI 



f A Fi«i Ahi 
HR KiMilUlitiMi 

tfpNpifitioi 
Cm Copiiiiciliofil 
LT Uiift Tlie 
CP Cimr PliAoiii 



MA Uijietaiici ' 
SlTMtaerftTiMoir 
Soc/ii(,Prei»«il Pitire 

' Socieiy 
PEKPhyiicimmliog. 

I Htildi , 
UoI.UicoflifomtiM ^ 
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CITiZEHSHIP (continued) 



-labor unions (lits) 



•lobbyists 
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Q > u 
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See ^ 
abbreviations 
below. 



SOC-19 



-water and lanitatlon districts 



^7lk responsibilities 



-car license T^neiil 



-license snd identification procedures 



CZ-28, UID-4 



-due process of law, 



-Jury duty 



4 . 



-trial procedures * 



2. Knowledge of liws (Criiinal and Civil) 



a. Know rules and regulations (respect) 



21 , 



22 



-consequences for not following 



lfol-5j 



(penalties) 



science 



-traffic (MVC) and car 



UID-4, CZ-lc 



-building and zoning 



-fire codes 



■ ^ 
-health codes 



UoI-51.9 



■city drdinances 



•constitution ind asendients' 



ERLC 



CZ Citiumblp 
£c EcQio^ict . , '^' 
EH E«o(ioulHe4tk- 
EE Emm a '£ 

EiV EiMlDitioa o( 

ViImi 
FL FiilirLifiM ' 



CROUMFERBNCe 

FA Fine Arti 

KR Hmu Relitiosi . 

OSP Otci^itionit StleciiOQ 

a Piepirition 
Cttl CoMuicitWDj 
LT LeiitfeTi&e , 
CP Circf t Pliitslfii 



MA Mifheuiici 
sat ScieDcc a Tcchnoloiy 
' Sot Put, Pfeient a hm 

SKiety 
PEH Pbriicil m%\m 
' . a Keilth 
Uoi Uie of {ofonuiiM. 
UID UflidfaiiliKi r 
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Myt(M 



FmiNMllniUSclKwlDi^^ 



— mnuifattro 



momernAmmmxMi* 



wr ANDNnilKllfOm 



cinaatapp (cotttiAmd) 



TSir 



1 



Sr.Hiik , Jt.Hl^ 
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(1 



?5 



*pid«itrlio 



-•Diiili 



"builuii 



f 



-drufi, ilcobol, tic. 



PIM 



thit thtjf do (iffiet) 



OfcL 



-drlvir td. 



PIMOd.FI^b 



'Chirgf i t|iiDit yon 



•bill* piroltjrocoduyn 



-hn, to fit a li 



•hoM owtiar tifii% (l^billtiH) 



11 



Ic-ll 



:iirrU|f ud dlvorct 



FL-lb 



cbUd cuitody' 



' 2 



binknptcjr 



Kc-4 



*mtir drmisoU) ' 



Bc-15 



-COMOQ llf 



' *credlt ■ food or bH 



•contrfcti 



-iDpOM tlx 



lc-6i-i,ld' 



■proilicuity 



ERLC 
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Cc Ecoioiiei . 
EH MculHiihh 
EE Bitrirl 

EnifMMit 
EiV Eiulntioi b( 

Yilm 
a riillyL'Mii ' 



CROtI MHRINCI 



FA FiMAni . 

OSP Occii^eul SilictiM 

iPnpin^iei 
Coi,C«Miikiiioii y 
LT UlwiTlM 
C? CiittrPlmiUi 



$ITScii4CtlT(cUdiofT - 
Soe ?iii,FifHi(l Pmti 

UID^UiUimUM 
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Snr AND WTIIIPnfONAL COI^^ 



CITiaiBHP (eoDtinutd) 



-itircli I9d MitOft 





Q.Q,C 



ibknviitiQni 



"itutfMt intftntioD ngulrtitiiti 



» - 

3, R«ipt6t to (rlfhti • dlicipUii) 



1. Self) ilU, eititi plmloi 



1( 



ilL 



Chic (litt) 



11 



1 1 



1/1 



ctt-ai, aoc-ii 



c. Job 



d. A)llticil (dibitt) 



Ooi-3tt 



I. niiiT 



rirlb,5l>, 
DMd 



OtHir (loclil) 



1^ 



f. Courtiiy " 



RB-ad, OorSv 



bt Hlfldlcipped iDd iKod 



rirto 



1. BuilMii (local:, DitlolML aad 



lnUrDitloMl 



J . property . 



i. ReiponiibUlty 



1, Vilue of deiocncy , 



1)1-21, 06P-19 



i. 8«t 10 eiiiple - teicheri 



n. Authority (comiid by pr; 
' teachflfr, «lde» pirenti 



flK-4i-e 
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CZ Ciiiitpihip 

It EcoMiici 

JH EiodnalHiiltli 

EE Eitiiyk 

EtflfOIMct 

EiV EluiwddQ of 

ViIni 
FL FiiilyLiTiBi 



CNOU RIFIRINCI 



FA PifltArti 
HK HauaKtliilMi 
OSP Ocet^tiMilSdictioi 

Cm C^MKitioAi 
LT Lilivi TiM 
,CP CimiMiiiiii 



HA lUtliiMici . 

Soc Put, Priint It Fmim 

PEH Pkriicil EdMitioi . 

»Hfi)tii 
Ucl UM oflilmitlM ' 
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cmamHip 



0. Nitlonil herlti|« 



I 



i 



llMMtenr 



qqii 



(il> 



zzz 



« (0 B A flf j 



Bbl]|«viation8 
below. 



8oc -3d, 0,0, 
ExV-2b.d>,b 



U-3r 



4. Votint (BtUot) 



Intelllttntly (polltlcil ttructure) 



b. bof plitfpn (ciDdi^natei, pirtifla) 



12 
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c. Mltlcil iHUf (ibere to find pUtfori) 



3 U 



1 1 



d|CiDdlditei raiponilbllltles (cbooilng) 



8. Bpf rlgbti ire lojt 



Mfhyjoilttli iBportint 



g. Cfcipilm funds 



h. Mwda for re-regliter 



U AbicDtee biUoti 



PetitloM (put on, billoti) 



li.iet 



tltloni (file for cindldtcy) 



1. VotlQK Mcblne 



icoimcs 



1. EverjrdAy Kconoilcs 



I. Dhdentind ind coipute'interert retes 



b. Obderitaod basic business cootractB 



21( 



See ^-6a 



J'lrlb, llll-2f 



1^ 



er|c 



CZ Cltiuoibip , 

EH Ei^iMilKeiltb 
EE'Ewir* 

EDVifOIMBI f 

EiV EiiiiHtiDa o( 
. Vibi 



CROU MPIMNCI 

^ 

FA Riw'Arti 
HR HiiiB Relitiooi 
OSP OccnpnioulSflKtiofl 

k Prfpiutiti 
CfliCoi^isicitlofli ' 
LT UiiiiTlM' 
CP CancrPIiuiai 



MA HitWntlci 
SlTSclcKtaTtchUkiy 



Soc PiitiPtfies'il 

PEHPkTiieilEdKiti^fl^ 
IKciIdi ' 

UID Mt^m ■ < 
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ULF AND INTENPEIIfdNAl COMPETENCIES 



ICONOIQajcontlnutd) 



US 
frtquMcy 



<a)WhflCD< 



i 



, M><^ I'll* 



mmtc^iUTmrnm 



i 



1^3 



I? 



UK 



lliiintfry 



QQffiOQ 



(0 ff A « ,S ,S 0 



zzzoOllcoo 



abbreviationB 
below. 



c. Abl« like i balince i|)eet 



4, Able to uke ctisnge (loney) 



ijbderstind coits of mrriige 



Ec-2 



Flrlb ' 



FIr9a,6i 



i, Biilc iithmtlcs 
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%, Know legiroptiona (stitus) 



■ ) 



h. How to reid 



/ 1 , 8^ to ipply for i Job 



CP-31 thru g 
I)oI-19h, FL Ik 



J. trite clmly 



boffledie Of penilties for oon-piyMdt 



' 1 



FUb, EH 



PUaal&g for future 



^ I, Ooi^ with only one Vrtner working 



n. Kdov prlorltlei 



. 10 



'6. Able to idjtt'it 



2. MilQtiiD I Budget (Itoow hot) \; 



FHfa,ab,1iA'^2i 



. I. Bleientary budget (Ij^wltbin) 



37 



4 27 



b. ObderstiQd lagea ind jilary (gross/net) 



c. Ikderatand disposable incone 



d,,ConsuiBer expenditure breakdown , 



^12 • 



1: 



e. fork benefit) 



f. Wage dejiuctiona 
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CZ Citlieitibip 
Ec CeoBOflici 
EH Enotioul Keiltli 
EE EMriy ft 

EftfirMitK 
EtV Etiiloitlon of 

Viloet < 
FL riiilrLi?in| 



CROII MFIRINCI 



FA FiDcAnt 
KR Kiiia Relidooi 
OSP OecttpiiioBil Selcctioi 
a(P»|«titio& ^ ^ , 
Cm CoMttQlctfiofli- 
LT Uiive TlH-' 
CP CiretiPliQiilai 



MA UitheiMdei 



tici 

SaTScicKcaTecliBdlQir 
Soc Pii{,Ptwfltl F«ift 

Sociity 
PEHPbrticilEtiacitioa 

a Heilrli 
U Uk of Iifomiiloft 
UtD URldcftiifH 
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CZ Citluiiklp 
fic tmmkt 
EH EiMioiilHtiltlt 
££ EwriyA 



EiV EMiiMdM of 

ViImi 
FL FiaiirUlii 



CROtt RIFMNCI 



PA PWArti . 
HR HiuilUiiiiMi 
QSPOeciHtiotilSiiietioi 

* PttpmitlM 
CotCMViiieitiou' ' 
LT UlitiTlM 
CP Cimtl^liiiiil 
J ■ 



UK MitWl^tici 
SlTSeiiKtftTichioloff 

Sociiif 
PENnrtlcilUmtin 

UoIUntdihmtiH 
UlD UildniUiid 
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CZ CitittDibip 
' Ec EcoDOfliei 
17 EH iKotiAsdHeilib 
EE Ettfiyft 
EavifDdieQt 
< EiY EtiiiutrM of 

ViImi 
' FL Fully Lif (q| ' 



CROtt RiPMINCil 



FA FiDfAni 
KR Kua^ii Reliiiofti 
PSP Occupiiiofiil SeiectioQ 

li Pr^pifitbs 
Cm CoHiaieitiou 
LT Uiiv«TlM ' 
CP CimfPliulA|> 



MA MidMMiici ' r 
S&TScicKii(7eelifloloir 
Soc PiiuPtcientftFttvc 

'Soclny 
PEHPiiyilcilEdiciiioo 

Uol Um c( InloruiioA 
UID MmM 
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mQUUCWATWUMCIMIA 



MLF AND INTmrnifONAl COMNTINait 



ICOmacI (contlQUid) 



7. flOM Knovlfdp.Df InveitMnti 



•» atocki indlfondi, lutml (virioui) fundi 



c. Typii of UiuriDCf 



10 



1,11 1: 1 



*$r.Hl|li. Jr,Hl^ 



IlMMtity 



I 



[See 
imvlitioni 



d. Ihit itocki lOrtli/proflt 



f . Dm (oiivid iirket nport 



f. Vbit/iditt not to Uviit It) 



(, Qooiing I good broker 



IIA 



8. rillnf in IncoM Tix Rflturn 



1. Ibire/boi'to fll« • ro^tim (stite i»d 



!ed«nl) 



a-lc;ii-2c;; 
Pol-l9r.20i*h 



PI -2,3 



25 



*ihort/loDg fon 



b. OtaderitiDd 1-2 fon 



c. Know deduetiooi (tixei, ittlitMnt, 



1 3 



3LC 



'I 



fOclil ucurtty, etc) , 



1 



d; Dltft|^nt tlxes (Iqcoh, builneii,. 



property) 



I e. Icid/f^llOf dlrectlooi 



f. DilDg tiblei 



1 1 



1 1 
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Ec EcoiMid 

:!M EMiioutHfiidl . 

EE EMt0l 

EiV EuiiwlM of 

Vitm 
FL riiarUUi 



FA FiuAni' 
HR l)ukMlUlitlMi 

OSP OcCipitltut SllMliOB 

kPftpintiM 
~ ■niniiMi 
|,LiiiffeTiM 
Cimr Plmiii 



fCdiiii 
Uiite 
Cimrl 



MA IbtbiMtiCi 

SIT kinei ft TtcitdoleiT 

Soc Piii«PriMi(li Firm 

Socltty 
PEKPkinkilEdKiiiBi 

iHtil* 
U UMitlifqfMtiM 
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MIANDINTnnilfONALCOMI 



IKTINaH 



laNmCKcoDtthmd) 



|. Biilc Mth 



b. Xiip'ncordi 




kH J''Hi|li 



II 



llMMtity 





ibhnvliUoni 

ilow. 



1. Aiilitapei 



3 • 



9. Appli lor • loin ' 



i, OidiriUnd loin proc«durfi 



^l), htirtit ntii 



Ic-li 



c. Ihin (tbopplni) to gst loini 



Hut if I c9«il|Mr 



Ihit is coUitinl 



f/FUDiltlii for no/liti pijrMQt 



10. Apply for Virlottf Innnncei 



UoI'ISi-^p* 



1. OtodentiBd virioui pollcUft (1k>m» tbift 



31] 



ittto, piriOQil, liiMlUr. Iif9, rtatiri) 



b. Dtaderitiad'boM Uiunoce 



c. Vtrioul typoi (UibilUy, colUiion, 



ten, eadowitnt, ktc.) 



d. Ib6r« to obtiin idvlce 



1. BiDiflti {coddltioni) 



f. Biilc ikllli (rt'idlni ihd nth) 



|. Coiti 
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fH CMtliiilHiiltk 
E£ Ewrirl 

EiV EtiilMrioiol 

ViImi 
ri FiiilrLiriii 



CflOll IJIFMINCI 

FA FiMAni 

HI KimiRiliiioii 

OSPOecip^oMlStkctlM 

iPltpIttlioi 
Cm CoHMicitiMi 
LT LiiittTiM 



I 

SiTStifictftTfcliMtoir 

S«ic Pllt, Pftllll I FttM 

Society 
PEH PknblEiitiiioi 

JlHiilili 
Uol UwonifttMiiH 

uiD mum 
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1. Coit of tttiUtiti {fii, lUctrlcity, 



b. Jdw npiiri (fiiaii, fiuctti, itc.) 



C, Atpwt of IPOOM 



d. boi ibmit nnUiif 



«; Mortpfti (iko, bw) 



f« ()(HIDNUllf •fiaclti 



.|i UtitiM tipiaditurti 



b, Aaouat of IniuriDci / 



i.' Tiiiii iitd imptioDi 



J. OM^ficting^ yd rfpiUiiBt 



1, iBUrlor dtcontlnf 



IS. OoDimr AiirtNii 



ll 



I. Product prici MinnlM (coipiritlvi) 



H 1 1 1 1 



b. Pood pricf coipirlioDi 



1 ) 1 



e. AdTirtliioi (pickt|inf) 



1 1 



d. Vilui coipirlioD 



rir2bj;ii*-ad 

lc-14c 
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bV luihidM i< 
Vilwi ' 
tl fiiUf thill 



FAVlnAn 



_il#Uikii 



CP CiNtt Pliai^. 



MA mtmkt 

Sfet ScltKt A TttbuUgf 

Sn Put.Pm^MlPMi 
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iM UMifliliiwtai 
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QiijerstaDd credit, 



CZ' 



i- 



f. Consuier report 



g» Ibere to'g^op 



. 2 



13 « ltader8tflr)d Taxation System, 
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CZ-lc 



a. Payroll taxes 



> 11 



b, Property taxes 



.15 



2 IC 



FIr2d 



c. Fltjflts. 



d. Dlabunfi^Ats 



■ -Income 



-property 



■"^ 5 



-salefi 



-civil' 



5' . 



-Social Security 



'State Diflatfllty Inaurance 



-bot* tax dollar used 



-bedefita of 'taxes 



-school bonds andltxes ^ 
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(\ .a. Uhderstand fihjncing.(pr}ce; ititerest) 
^ — J ^ 



1). True cost of. ownership 
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SftT 18 . 
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; ^iVIiiiiflitidfi of 
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Cop CMUBuniciiioBi 
IT Leiiure Tiitv 
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MA Wtihefiilici 
^ S&T Sci»» tf Techoaloiy 
Soc Put, PfeieotA Fi«wi 
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. aKeilih . 
Uol Uie of IuMdofl 
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c. Coiptrisoa shopping 
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UQiZoooOOII 
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abbteviations 
, belov. 



d. 'Mi'iiiteBance ' 



e. flaprecUtlon 



f. How car runs 



t, firrantiea 



15. Bof to Rent aa.Aptrtiant 



UlHa-j 



C^2l, F[r2a/ 



J /Monty needed 



b. Rental agreeient 



c. Services available 



d. Cpipare 



16. toow and^Understand Gro'sa Natl Qna\ Prorfuct 



17. Know and Understand Balance oL^de 
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19. iaow Population Wakdown ol Various 



Countries 



20. Knowledge of Real Estate 
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IlID-5a 



a« Investient potentials 
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c >, Shopping for boae 
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PEHPhriiciI EiiBculoB 

IKeiltk' 
Uol Die of bfomtlM 
UID MwiM 
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FL FiailyLliioi . 
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r 



Ftmint Unified School District 



AmSOHUAmmOHSCHOOL 



fmUBKnYAmiDANCiAKA 



lES 



raOTIOML mm. (contlnneil) 



tSM 



.<CDW|;iC3< 



Sr.Hlii?^' Jr.Hi|li' 



ill 



I 



lloc 



llMHtiry 



UQu. 



,01 



StB 



if 



in 



aUievifltions: 
below/ 



r ■ 

d. Know life cycle; birth - dfitl) 



3. too* ilwory (^f'^lnlilDK "nd Actlnp for 



•\Hliself 



. r.iAccept .r«B]lOQsiblUty (lio« to ity no) 



b. How to tblnic loglcilly 



'3 



c. Be self reliant 



d. Self-e9teen 



17 



lT-4d-f 



Self -not Ivatloti 



4. Know Boll to jie' Creative 



I. Handle constructive crlticlsi 



;'b. Bow to be'^bapA.y within yourBell-ieditate 



c. Levels of coDsclousni^S' 



■ — ' — " ' « — : 

d. Know how td^deal with' peer group 



pressure 



^ Know Yourself (alnd) 



10 



a. Know your capabilities 



13 



111 



b. Kental - stress points - relaxation 



1^ 



. c. Hov' to cope * with problems 



6, 



6. Love 



1. HiuDsn emotion 



CROtI RiriRENCI 



m 



ERIC 



24 



CZ Ciiiieitibip 
U EcoRDBioi 
EK .EaoiiooilHeiltb 
EE iKHfU 

'ExV.Eiiibltloiiof 

FL FtailyLivlBi ' 



FA Fine Am 
> HR Hbbib RditloBi 
OSP Occviiiooil Selecriofl 
A Preptritjoi'^ 

. LT UiitteTN 

CP a»f( Piiifilii / 



MA Hilbeuiki 

Ski Sci<flce & Tcehnoloff 

Soc PiK, Prtient k Fittitft , 

PEHPhyiieil EduciiiflQ 
inDUbidcBiifiid. ' 
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'VS. 




Jr#)t:Unified School Diftrictv 



/tmsonium^mHsctm 



FmrnvnATremiicEMeA 



SrlHlgb Jr. Hl|li 



SELF AND II 



LCOMPmNClES 



tmWKl mm (contioued) 



b« SelHxpreiflon ' 




ic, Obiemtlon of aensuous stiiull , 



t 



Eliiintary 



^1 



IF 



81 



cl 

01 



It 



S2ZZ0 



' See 
*|ililieviitiim 
,lielo«.« 



) 



7. .yiiutl.Qrl<ilUUi)a ' -' Jfi 



V. Awarcnesi of envtroDMent 



b^lQOff thit body iD(f iind are IpteH 



7* 



c. Bailc WKtoritinding of paychology 



d. Baaic huuo behavior 



^ I ""^ Utwrtaiinsblp} 

.S. ,Bow to Seal lltli Sa'prtta'alOR '(defeat ) 



i. 'Gpje vltb buian behavior 



b. Flexibility . 



c. fiov to get alODg with others 



9. Self-dUclpllne 



li EiotloRal health (know) 



b* Bow to discuss your pj^tblen caUly 



c. DiinklRg out discussions (rn O.K., 



you're O.JC.) 



ERjd2 r 



25 



Ec j»DOiici ' 
EK'tltioulHeiliii 
EE EnetiyA 

EflvitosMat 
EiV EuMlutioo of 

FL Fully LiviBi <« 



CROU RiriRINCI 



PA Fiae Atti.. 
HR HuMfi ReiitloQi 
DSP Occi^iiioBftl 5«icciiu 

a PrtpuriiloB * 
Cob CoMiitticttloai . 

CP aree/PliMiBi 



MA'MitbcMtici , 
(I S&T Scleflce k TechBo[o|]r- 
' ' , MC P'lit, Puuflia Fuiue 
* Soclity 

PEHPbriicilEihcitloR 

'/^ Uol UH«flilen«ti(M' 
' OID Mium . 




ltatioinilniMd SclK)ol DM 



muacfiYATraoMct/m 



9ta AND WmKRfONAl COMPETENOeS 



imOY AND nVIBOWIIT ' 



Sf.Hi|li Jr.Hifli 



! 



4. 



xc 



(DiDO 



I 



OiIOO 



1^ 



4 

I0> 



zzzio 



11 



I 



•8^ 



' Sae 

iblnviitionf 



OiioD«mt«'J|iarfii^ii of Bpvi/DDieAtil^ 



Iiiuei 



I. LdciI lod nitlo&il iKenciei' feipoDlible 



CZ-lc 



b. perionally wbat oae could do to , 



n 



hflpf'rtdi Isiut 



c* Affimeii of coniervition - eMr^f 



12 



2. EnvlimMDtil rtlationi 



8dc*ld 



I, UfecWni 



r 



II. Bntoet of «(»lo(y ( ecoiyitei ) 



3. Affire of lUcycle Producti ind Centers 



1 / 



•4 Inoff about lir and rater poUutaoti 



b. Traniportatlon^ariety and their effect 



OoMIa-q 



c. tteage of natural resources 



12 . 



d. Knoiledge of past, present and future 



energtea 



e. !f facts of aptty and itlsecticldes 



, 1 



Soc-ldle 



4. Effects of Population 
1 : — 



5. Effects of Foreign Countries' Policy 



Boc'2f;3e 



6. Bave fleapect for fild Ufe 



8W-4 



a. Man'i^atteipt to control nature 




26 
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ERIC, ^ 



,CZ Ciilmihip ^ 
! VEe' EcMMitci « 
EH Eiodo'oil Hnlth 
EE Imp a 

EiTiroflKfii 
ExV Eiiiludoi c{ 

ViImi 
FL FiiilrLirlop 



, PROia RIKIKINCi; 

.FA FiMAHi ' 
HR HuiB Mlitr&fli 
.OSP OccvpitiMilScleciioo 

a ?nfUfii\oi 
Co«Cttwalc«iiMi 
LT Uii»TiM 
CP CMitrPUffiiii 
/ . . 



MA HiilttHiici 

saT Sciifld a Ticifloloir 
Soc Piit.PreiifltaFitirt 

PEH Phrileil EJttCtiioi 
• a Mik. 
UoI-UitofUhrMtiM 
UtD Uiidcitlfi^d 



■ 175' 



Frcinont Unified MOjitrkt 



m AND INTERPERSONAL COMKTENaES 



IWIOY AJID IKVnoWEIfr (tiontlDuM) 
^'l««ti of nolle ^ 



I. JL] 



fttifldiQK Envirooient 



fi 



irD< 



mouncriMTTBKMiier^iifii 



i(,Hi|li . Jr.Hi|lt 




tliHiiriinf 



53 



000(0 



c 

|<»|> 

e 



ID 10% .21 



0) 



i 



ibbraviitioU' 



9. that li Icology 



iO: Min'i Rilitlonililp to Hi InvlrQnient 



UAJUwnod or vAuss 



1. Tolerit^ ind tppwclite dlfferencei In 



84T-5; S4M0 



HR-1-12 



otberi (Indlvl dulls) 



Prtctlcei brotherhood , .\ 



b. fiis ao open ilnd (Uitini) 



c. Reipectj opialom ind viluea of othera 
/d> Ohdfrstipd tad m 



fyfcti|j^ lpdtvtdml righti 



TIT 

«, an Idtntlfy an pMijudlcet (tthnlc, 



n 



CZ'lc 



Soc'Sc 



f. Ii free of prejudice (ettinlc, r«UilouB, 



physical) 



an Dptoiiatlc opinion of self 



h. Accepts lliits of others 



' 2. Appreclpte Your 0»n Culture 

— '-'^ — TTI 
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Cqv21 . 



CROII RIFIRINCI 



' C/CiiiMBikip 
^ Ec EcoDonici 

27 ^ EH EBotiottilHcilih 
EE iMtiyi ' 
EfliiroflMit 
EiV EMituflofl of 
■ ViImi^ 



/ FA Fide Am * . 

Hk Hbmo MluioDi. : ' 
. OSP OcjcBpitidiilSiltclioi 
APfipiiilioB 
Coi CtfUulcKini • 
LT UiiveTlM 
CP Ci/tir Pliniii * *' Uh d( lilotiAijoB 
* UIDUBidmlM 



MA Uatbefeidci 

S&TS<iiiiciliTicliiot«ir 
Soc Pill, PriHorli Fttwe 

PEH PkriiciUdKition • 
*H«il()k 
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4 * 



mmumn... 



mmkrmrmMCiMu 



SELF AND imilKI^OIIlAL COMPmNaiS 



BXAMmnON OF VALDES (Continued) 



,1 . - 



ir,Hi|li , Jr.Hl|li 




(l«iMlir)f 



nnio 



(SIX 



I 



" Set 
ibtmiitloni 
Mow. 



I, KnowB own coiauaity |uch as Ohlone, 



. 2 



8oc-3o 



IndiinB, S|)tQis\^ Chi nese, Mexican, 



' Portuguese ind their lipict fin FreioAt ' 




b. I,MMe to 'diicui§. their o«n heritige > 



•nd listen to others 



c. Knots vho he/sh^ ii ' 



. d. Kdows oid origin ind history 



Soc-3 



^Reipecti tiiilquenesa of the IndtVl'duai 



Soc-7 



In s pUrsiistic Aoaiety 



3. ttoderstfnd and tolerite cultural and 



14 



LI 



HR-2a;Boc-3 



ethnic dlherences 



a.) Is iwire and pderstands worlds linorlty 




peopliP' (custoiS) fpod, vtiluei) 



b* Ann of bistorlea and yaluea <>f U.ji\ 



22 



Minorities^, J 



c. Resfiects ^Ilefs of others 



I k d, Ubderakands Itfrld trade 



e.) Is aiaje jn(/»ufldetttatfds the tl/ll/ 



t. toowilhow other ojiltttrfl? are related tp 



^ayd" different Mt your own 



n 



7 



'o ■ ■ ■ 
ERIC 



r 



■ ' \ FL Fully LWi|, " , ^ ■TT V « ' ' HD'UiatBlfi V.,,...:,. 



Fremont Unified School District . 



4MM0lifU4MWM9NMW00t 



fmmmAmn/mm 




■ERIC 



CZ CiliieDihip 
Ec EcoBon'ici 
29 . EH EBOtioMlKcAltb 

EiV Eiiiis^lafl ol ,|r' 



FA Fiat Atti 
HR Hbub KelitioDi 
OSF OceitpitlNil SelectioD 
' Nt Pfepiniifia 
* CoiOMDBicitioii 
' LT UUeTiw 



^ MA Nitbewle^ 
' SIT Scieoce I Tecboloiy 
Soc Put, Pni^fltk Ftfin 

Soclfty 
PEK Phyiicil EdttCiiioo' ' 

»H«il4 - • 
tlo! llH of iBloriitiofl 
tUp UlidfitiliBi.. 
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tmimmmMuiia/m 



Anmmmm$cm 



MLF ANO INTERKItlONAL COMKHNaES 



'IXMOMTIOX or VAUIS (contlnwd) 



StJlik , Jr.Hlili- 



IlnNiitfry, 



1 



} 



i 



11 



See 
iMnviitioni 
yow. 



h. Ii Involved in couunlty ilfilri 



1 1 



1. Rtiolvii dlflcrencii non-vioUntly 



j. iDoiri bow to five or follow Initructloni 



Uol-ei-l 

HHc 



e. Otvilop ind Identify i Set of iilues 



Conilitent lltb i free Society 



I . 1 I 



I, UtaderetiDdi bliitlf 



Ch9 



Soc-lJ|Hr-20g; 
U0I-22J 



b. b(ifB rights and reaponilblUtlei In i 



free lociety 



' G. Eziiinis all sides of liiue then decides 



1. 1 



HR-20 



d^. (toderstsnds Mdlis lipsct on yilues 



e. UideretiDdf peer' pressures iipict on 



values 



i. Can dlicuis orally and In vrltlng three 



of bis own values 



$: Can aolve probleis vltliln own value 



1 Ml 



BR-2L 



lyitti (or lake Judgie&ti) 



h. Bai pride In^self , school ft cominlty 



.1. Ebows effects of cdipetlflon on self 



snd others 



I 



J. nim coipvtltlon 



ERIC 
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CZ Cititnihip 
Ee EctBotiei 
30 . EH EMiittMiKiildk 
EE Ewiyl 

ElvifOUHII 

IfaVEubliitiMftl 
a PiallyLirlii 



CROtt mFIMKCI 

FA Fiat Am i * 
HRrKiatBlilitiou ' 
OSf (JeeipidNal StlictlM 

CMCBHIlkldQII 

,LT Uiiti.TlM 
CP Cimr PkMlii 



MA UiiWmiIci 
SftTScliiccaTickiolDiy 
Soe- Piit, PrcmtlFMM 

PEHPhyiictlEdieiiiM 
^ a Hiildi 
*UQlUitflfIifarMiM ' 
inDUiytttllid 
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Fremont Unified Scliool Diitnct 




MA MitbeMtici 

UT Science A Tecki)>lo|)f 

Soc Put, Pieiedt t FtRin 4 rs'^ 

Society ' f 
PEKPkriiifilEdteititfi IQU 




erIc ; ;186 



CZ Cmuiibip 
Ui Ecoiotki 
EH.UoiiMilHtild' 
EE Imnk . . 
• .EivniMii ' 
E^VEiMintiMol 

ViIni 
FL FiillyLirlM 



PA Fin Am ^ 
HX HiUilUlitiMi ' ^ 
QSP OecipiMStlaetlH 

CovConiiiuitMi I 
U UiinTlM ' 
•CP CimrPluilii 



MA MukMlei. 

SIT Scliici I TtchMl4|)r 

Soe Piit,PiiNitlfmt 

PEN PWiicilliieitiM 



. 1 




(7,. 



0 



m MID jNnmmoiiUL coMpntNcm' 



rUMILY LIVING (contlnuid) 



-notion ' 



^ditlni for MrrUif 



-ditlni for tun 



-cottnikllng (oetdi and rtiponilbilUiei 

~> — — — 

of ticb * "divoiti" pirfnti) 



ml 



'■7 !i! 



ir.Hlfli Jt.Hlili 



llMMtiry 



2 



1- 



Sao 
ibbnviiiibni 
below. 



-lupfrvlilnrtblUty 



-Mturlty 



Conilderitloni for Mrrlife (biilci 



IK 



idjuat) 



' -vby ittting MrrUd (reijon>iblIltiai> 



. reUtjoniblpi) 



■tlninclil (iBtiwit mUm, credit cirdi 



3 n 



Ec-li»e,lt,2i-k 



plinnUt " ^Hli ■ credit) 



M t 



■ciot^onil (tlgM f»4r> reipect one 



IS 



KxV-6c 



IDOl 



tliir) 



-Ugil 



■hiiiin'Mxl;iIlty (sex eduotion) 



ni-i2t; 



*pbyflcil (^d^beiUb habits) 



10 . 



-fwlly (pUnnlng-itabUlty) 



EML; \ 

IH-i2d 

T 



er|cU88 



rr 



CZ^Citiwflikip 

, 33 , EH EiotioulMk 

fiiritMMK 
^ EiV Euilydoi M 

Fl PllllrLhlAf ; 



CRON RIFIRtNCI 

' FA hMAm 
HI iinii RtluiMi 
OSP OeciptiioMi Sfltcdk 

, . JiPtt^fitbi 
CACMHiiieitlMi 

CP CimfPluiiii 



MA UitWHiicj 
SkTkiiKrtTichBltiir 
Soc Phi, PfNtii I Film 

?IHPkrileil.C4iC|tl»i 

if tlKiftifoiMiioi 



■'m 




FrttiKNtt Unified $c)iooK)iftrict 



^AHnontMmmiaiooi 

V 



mmKiVimmmim 



NU MID NfTlRPIRIONAl COMPCTH^ 



rMlLT UVIM (conUDMil) 



•nipict rrlncy of athiri 



•niptct prop«rt|r or. olhiri. 



■coopfritlon (diclilon Mklni) 



'pirintliatd 



hfit/hivf I Job (iflf-iuppoft, cirNr) 



I -ciuifi^or dfUrloVitlon 



-Ilk lor blip (not ailiiitd) 



-cowuDlcilloni (Mtdi, l^roblii lolvlnit) 



•Nlatfd icthltlii 



*r«]fa of lodlvlduili (nn, weiin, cblld 



-lipoctiQCi Of idiKitlon 



-iiptcti of filf)nt (nrld doti/t o«f 



3. 



i 



tr.Hlili h-H 




llMRMHiry 



t 



1 



i 



li 




Wo*. , ' 



lc-ll;lxV-5b 



UoMi 



a-lc 



you • llVinf)' 



-IMI fyrnlibloii 



-pnpiA for rftlrtnat (loclal Neurit; 



bmlUi) 



S. featfi aid ft^Uia • i 



a. iNpNalMlltyd HiUii, biiTinc,l«iU 



\ 



. la 



it** 



S4 



IctlciMiiei 
U Iwirl 



Of OmniiMililictlii 



ERLC 



IttflaiiiMliiif 

'V 



Cn diuikitUii 
IT UiimTiM 



III MMbtotici ) , 

IImI* , , , 

.MUNilhMN i 



ftefflonlJUnified ScHool Diitrict 




lummtcm 



SELF AND INTERPER^NAL COMPETENCIES 



imvt LlVINO (continued) 



tow 



3'8l; 



Sr,Hlgh Jt.Hlgli 



5 



IXfiC 



lliiifitary 



DflDGD 



SSZSzzzo 



i 



i 



abbreviations 
below. 



'Uki1» loins » nojrt{»goi, etc. 



-Iniumce (fire, thcftj coipsre, hoK' 



Bc-131 



UbMdd 



owner lliblUty 



b. Xilntatolng 



-CI re of yird - pUntr, toola/linrfK 



1 2 



f CI ping, etc. 



-CI re of building - pilot, etc. 



-plant I girden (how nlntilD) 




LT'3f; 
LT-lU-d 



'household budget (bookkeeping) 



Eq-2 



-cinning nethoda, freezlpg, dry! 



-coMpetetlve ihopping-food groups 



Eq-12 



-tlie budgeting (woi'k^ faiily^ leisure, 



pMorltlei) 



-utilities ' hoff to turn on, read blU.v 



4 < 



0SM3 



pbone, lights^ heit, titer 



-cire, of fumlahings 



-safety (fire, kitchen, electrical^, bath, 



08P-lla$ 
PEH-lOi 



ladder) , 



3> Knot Basic fiouaekeeplng 
\ 



mU HHHHCi 



o 192 ' 

ERIC , 



CZ Citimibip 
Ec EcosQiici.'^ 
35 EH EiotioulHuHb 
EE EBtriyli 

EflvitMieBi 
EiVEuilutioflol 
ViImi 
• FL FteilyLhlii 



FA fluh^i 
KR HuioRtlitloii 
OSP OccipitiMilSdectiofl 

I Pttpinibi 
Cm ConuicitiMi . 
LT UiiitTiH 
CP Caittr Plittlii ^ 



klx Mitbentici 
SaTScicflcetTccliBoloiy 

SoC^PlKjt^tltllFtttlKt 

' Secktr 

PEHPkyiicilEilKitkM 
^ lH«iilk 
„ Uol UuolUfoniilN 



■m 



Fremont Unified khoplDiftrict 



, / ■ • , , , . 
'/AmnmumomkinoL 



IILF AND INTIRNlllOlML COMKnNblEl 



rAlULY UVIM (continued) 



kH ' Jr.Hl9li 



ZXff 



llMMtiry 



no 



«> 
c 



i 



zz 



ii 



abbreviations 
below, 



I, Gooklni (bilinced nutrition) 



Mlof d^ctloni (reclp»>v awing > 



npilr, Miiuring) 



UoI-Sa-l 



c. Viih-^ron clotbei/ 



d. Viib djiibei 



e, Op«rlte ippllancei 



i. ltofrl|tfrhtor (defrost) 



g. Oven clfinlng 



1). House cleialng- (vicuURj) ' 



First lid 



j, Fuse box, (hot- over loaded) 



k. Sewing skills (cut patterns, opcrite' 



/ iB'cfalne, etc.) 



-different Mterlils - upholitery, etc. 



I 



8IM9 



-slterations end lending (basic) 



I. Fire drills. 



I'. Pest control 



n. Ecologies I prictlcfi in boie 



KE*3e; SIT-3 
PKfl-2e,f 



4; flow to Locate s nidk to Live 



i. How luch you can sfford 



Kc*3 



■ •194'. 



ft 



CROtt MFniNCI 



CZ CjtlieMkip pAFi^Afti ' SJt^/'**i'i-L , 

Ec £co0Miei Hui* Silitloii SIT Scieici I Ticlaploflf 

. . 36 : ' f EH EiPtioBil Hfiltli. Q^p OeciMtiMil UMtt v' ^ '^■V' ^^l'*' ^ 
^EE Enriirl ^ s np^putHoi Socltty i 

EDvitMWS! , CoiCoMMieiiiou PEHPkyticiluKitloB 
EiV Eiiilniloi ol ^ k HfilA 

^ Vilwi CP CanftPUiilu Uol UitodifoniiiM 
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> Fremont Unified School Diitrict. 



AMmtummicm 



mmwA 



mt AND INnRKRIONAL COMPfnNQIES 



FAMILY UVINO (contlnu«d) 



b. Otber coits beildes rent/payMnts 



tOtM 



S(,HI|li Jf.Hlili 



m 



It 



UQ 



ZI 



i 

(0> 



iblifvlitioM 

below. 



c. Convenlenci of plice to (locition) 



-hlibwayi, BART, bui 



-ichooli 



-ihopplDK 



d. Purchiae vi rent 



«. Different type (idvpntii{ei/dliidvintigei 



' 2 



f, Bell eitite broker > 



{. Personil needi 



h. Proper for hindlcipped 



KxV-9b 



5' Knoffledgf of Coniuier Buying 



I. Do coipiritlve shopping, (ibich itorei) 



I 9 



-reid libeli, iddltlves^ nituril foodi 



1 I 



rirSl 



-bftilc nth (bow to five, unit prlcltig, 



L4 



Blzes) 



-know products (quility)(iteB8 tixable) 



queitions v 



-understind vart^iitles . 



5 ^ 



CoiMx 



-Qeid copiuier pehodlcili^ newspapers, 



vilLeadiflg iLertlsei^ts (evalua't^ 



ERIC 



, * r CZ Citiuail^p 
^jfL Ec Ecoioiki 
37 ElfEiotloMlHcilth 
BE Enrirl 
Eifiioiini 

.ElVEMliHtlMSI ' 
VllMl' ' 

; ti riiii^Lifiii 



FA FiolArti ' 
HH HtttuhtiiiMi 
OSP OecipitloMlSilietiM 

: C«CoMMleiriMi 
LT UimTlH 
CP C«mtPliiaii| 



MA yiitiiiib ' 
S/iTSckic(ITKliMldir 
Sm Pia, Pniiii ft F«ir 

PEHPMiieitEdKiilM 

Uol uJoltifdMiioi 
)^Un)Uii|tittN 
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ApmonLiAmmteHooi 



mmctiummKiAMA 



mum 



■ m AND INnRNRfQNAL COMnTINCni 



! 



kHIik Jr.Hl|k 



IIm(hi<i7 



! 



if 
III 



il 



i 



ibhnviitloni 
below. 



mil UVIKQ (continufd) 



-coniuMr ti%hU (Bitttr Buiintii Buniu 



liffi, i|fnclti) 



v^frBfl iDtBTprlBi lyitoi 



-undtritiod Nit *nd iwltch 



-■iking pufci>jic 



nhw to ihop (tlije ind ■oney) 



' ^(Nudolent (rip off) ichtMi 



0. Pirfoni Biilc BolK lAd Vtblclt Rtpairi 



I. A|[U to rft»ind foUot Uitructloni 



* ■undtritmd cir i^nuil 



-knot biitc itth 



n-U'i 



lEilL. 



b. Ablf to uit and do biilc Hlntcnince of 



T 



-pluibUi npilri (fmceti, ifautoff 



11 



vilvei, nltchei) 



««lectrlcil repiiri (CB^piotl, iwUcImi, 



fuiti. ippUiQcei) 



OiNJ 



'ipgclil equlpttnt (rt»dtliin,cirp<ntry 



-111 biilc to6li,.hiiier, icmdrlver 



OB H^U _ ■ 



ERLC 



' CZ Citittlikip 
Ec. EcMoAici 
38 EH EMloMimikk 
EE Enrifl 

Enimitii 
EiV EtitlmlMt/ 

VllNI 

FL riiilrUtlii 



CMM mFIRINCI 



FA PlttArti 
HR KwilUliiioii 
QSP Oeeipttldiil StUfllN 

A Pniuitiai 
CnCgiiiikidMi 
LT UlittTlH 
CP CifNrPliiiiH 



Mil liftWmiei 
SIThltwiATichiDloir 

SM P|ll,PttMllAFMM| 

klin -I 
PEHPhyiblE^ieaipi 
i AHilId 
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kmtmmlmmKm 



mmefturwmiiam 



mt AND WTMniHONAL COMNmilQII 



PAMllY um (conttnufd) 



*uii coMon iinii 



•Ilk If jfpu don't km (vbirf?) 



-pilntioi 



-imulifion 



-ftri iitiniulihir 



-prmntivi mntihinci (iqulpunt, 
purchiit) 



N!ir bicycU tin rtpiir ind pmt^n 




llMMiinf 



li 



1 



i 



I 



1 



I 



Sae 
ib^vliUom 



*cliin|i ttiti, chilni 



^chimi flp»r bUdti, fum 



■UH Jmptr cibUi 



■clinft ridlitori 



^11 chi^ftH (proptr typt) 



*fb«rt to tikf cir 



^tkrpncy procidure» (iifity) 



-fOndiMntili of drlvlni 



7. Nutrition ind biltb 



I, tight kind of food for i fiiily 



1 1 



1 I 1 1 



2j0 



ERIC 



CZ Cilimibil 
Ec Umiki 
IK EMiNilHiiMi 
U Imifl 
UtiiMitit 

llVluilMtiNAf 

Vklwi 
K ritiirUiH 



Mi 

am nmiuNCi 

fk FimAai 

HK Hitu IiIkImi 

OSP OcciHtiNil kltctin , 

LT UiiVfTbi 
CP CiNtrFtiMki 



^131-1 



MA HAihintki 
SkTkiiKilT«elMl«|y 
Sk Pim, Pumm I r««i 
SNkty 

MNPMicilUKitlNnni 



Frcflwnt Unified Schooi'Dlitrlct 



3 



AND MTmmfONia.coiiv^^ 



tmif UVlltO (conllnivd) 

"Im 10 plin lid archill gm^irlit 
-ho« to rifurf virltty. portloni nitdid 



-boi la cook (ui* cooktaooii) 



-ibli to r«id (Ifbili, to\)m dirfctioni 



•cnitUf 



*-tfll tin } 



-iMi ir^fiHm foodi (fo4d poiionlnf. 



hot It ipoMi) 



■hot lo dl«t (pmpff) 



c. Proptr iinitttion 



-dlih ind uUnill ^liblnt 



d. Phriieil ntnfii (icodfiHlth) 



I. Proptr tibti otttii 



r. QDod ilo^ iwbtu 



ii; Proper i«lri Uon iDd Itolotininct of Clothti 



I. IM to irttt ^ coordlnitt clot! 



-coordiuittf coiort 



-imdtritind body itructun 



-hot U cirt «nd c\m clothei , ^ 




I 1 




I 



ItoMtq 



Cl»-4i,c 



l'7i 



40. 



ERIC 



C2 Ciiiifiiklp 

EK CMWiiiHiiltli 
EI Irnxfik 

ItfiTMIIIt n 



mm KOTHiNCi 



FA FiMAni 

HI MIfUtiMi ^ 

U UlitiTiM 
CiiNtPluiiil «^ 



Sit Nn^MMitA Fmi 

mmmm 



2P 



/ 




mm 



COMPETEHKIES'^ 



, r 

i 

I 

totil 
frMjuincy 



1 



Sr.Hifh / Jr..Hi|li 



If! 




I 



0 - ^ 
UIZC 



ElMMtiry 



El 



.a 

0^(3(3 



OOII 



I 



SSSS2SSZZZ00 



I 



Q.Q.QCOC 
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abbreviations 
.bdaw. 



FAMILY UVIKG (continued) ^ 



Ho weir at spfclal occislong 



PEH-l4a-d 



-|o» to press 



3" 



-bov to launder 



, teipcrature; 



setting,, cipactitiei) 



■bow to pttrchtae 



9. Inof Basils of S^x Education 



CZ-2a 



ai Understand reproduction cycle 



^reproduction systei (organs) 



b. Aware of birth control Mthods' 



10. 



-body functions (iile^teiale) 



-different contraceptives 



c. Anare of venereal diseases 



-hizarda and syiptots 



~1 ' 

d, Afi|re of abor 



abortions (consequences) 



e* Responsibilities ^f child, rearing. 



1"^ 



^hoff a baby develo] 



-adoption procedures 



-hereditary diseases (genetics) 



i, Ulidei;itiiid rtproductlve orgins 



g. Ctiietlcs 



CROU RiniHNCI 



Iv. 



ERIC 



CZ Citittfiihlp 
Ec Ecflooaici 
EH EiotioflilHdlib 
EE Eieriyk 

EififooieBl 
EiV EuiiMtloB af 

FL FiiiirLirlii 



FA FlfltArti 
ff KR Haun Rttitloti 

OSP Occupitioul SeicciiM 
. ^ a PrcpttiibB 

CoiCoiiuieitloii 

IT UiioreTlM 
, CP CMtrPliulii 



yA HtihtMiici 
SaTScitMckTBcknolai)! 
. Soc Piit,Pr«if»a Fmkk 

PEHPhytittl Edieaiioi 



ifflMtiM /g y J 




FrenK)nt UnVied khooi Dikri;^^ 



AHKsoniiAmm 



moumtyAmornxMu 



ANDHtmPEIIfONALCOMI 




U Wm (cootlpued) 



rb. botlont (reipon^B - coDtyoI) 



1. Cliingei.»t idolesceQce ^ 



J. Huun'relitiODs (coMuaicitlonis, 



reapoQilble) 



f ,k. Hialth fictfiri 



• 5 



24 



I 



XIOC 



Elmlfltsry / 



CDOCD 



0(9X1 



Q.Q.E 



1 
I 

i 



abbeviations 
betow. 



1. Planna'd plrentbood 



1 — — ^ — 7~ — 

«. Agfncy for Infonitlott (help) 



4^ 



11 



a biodicapped person 



BI-4 



CZMc,3h 



0. illngle-faslly parenthood 



CZ-3d 



<p. Pick suitable ute 



q.. fliblinf relationships 



r. Hoff to prepare/ct}pe ritb death/ 



U!)M4i-d ^ 



V 



fill (altenatives) 



10. Basic Child Care (Responsibilities/ How to 



Raise)- 



a* Ne'eds of developing child 



13 



-eiotional u 



-physical 



0ol-5e 



-pie*natal care 



, ' (payi ho- 
. b. Recognize indiyidml dtfferencerf 'j^^^ ^ 



. call) 



ERIC 



1 1 



V ; ''(2 ClilKoikl> 

, V U Ec«soilcf 

42 . UKvEioiioulHetltb 

' '€E EMwa . s 
, Ebvuouibi 
? riVEuilaitloflol . 

' PL Fiilly Lhiii 



CROU MFIRINCI 



FA FluAiti 

HR HwuRtliiiDflr . 

OSP Oec«pidoul$ilte(l«B 

I Pnpwiiu 
CMCoMuicidofti 
LfUiiwcTiit 
, CP CimrPI|uii| 



MA UitbcMtici • 

SaTSciificiftTiekdo|y 

Soc PiittPnieDtaFtttM ■ .y 

Society * ' ■ 
PEHPk]fiicalEdKiti«B , 

aHitltk h- 
Ud UH^IifomilM 
UID Uiidtttilkd C\j Ij 
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. ' timHiammmoL 



mmcYBrAumi/mm 



SELF AND INTERMR^AL COMPETENCIES 



FAMILY UVIKC (continued) 



ftifliiincv 



<iricoi-(C3< 



3 



Sr. High Jr.liigli 



r 



UXIC 



Elminlary 



OQffiCO 



Si 



UQiTUCIUUUZZ:] 



EE 



g5 



HOC 



£511 



Elons 



c. bow existing InforaitloQ ttsources 



(f* Growth nutrition 



21 



e. fedlcal needs (Insurance, first aid) 



1 



■f. Be involved with 'child (doinunications, 



whereabouts) 



Expenses of child rearing 



b. Him to discipline and love 



i. Babysitting (training) 



) J. Read 



k. Recognized childhood diseases 



1. EiBergency neaaures 



1. How to care for and hold a baby 



n. Vben and how to feed child 



/ 0. Establish good study habits (homework) 



' 2 



f 



p. Educational process , 




q. VUue of various environments 



51 



7 



Childhood^azards (safety) 



11? What to dp in. an Emergency 



PEH'21,23; 
Ec-U 



a., Natural disaster 



PEH-23,25 



-flood 



CNOil RinnENCI 
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ERIO 



CZ Cilizepibip 

Ec EcoflOttici 
, EN Enoiiooil Hciltii 
' EE Eneiira 
EiivircflBeDt 

EiV Eiiilutiofl oi 

VllMl 

FL FiiilyLifiM 



, FA Fifle.Afli 
HR HttiiBRelitioDi 
OSP OctupMioulSckctioB 
k PrepifatioD 

«CoB CouitoicitiMi 
LT Uii«(TiM • 
CP Cittsr Pliflftlsi 



HA Miibenyici- 

SliT Sclebckt Techooloiy . 

Soc Psiti Preiend hmt 

, ;Soci«y ■ 
PEH PhyiicilEdtcstipi 

: Uol Uie of Iifeteiiion 
, UID tloiiiiBtKied 



Fremont Uhified'Schooi Diitrict 

/ 

. ilKiMlvaMllMOMIWItMkX 



"Zi' S'.Hilli J'; High 



KLfANDWrnrai^ONAlCOM 



VI urn (cootlnMd) 




i 




0)0 



I 



|(0> 

e 



i 



i 



it 



zz 



I 



i 



See 
ib^reviitioni 
below. 



;<«irtbqttake^ 



-tomdo 



^Ulbtolflff 



rflre 



b, Flrit iid.jiMn»cy) 



Culbire to Mod belp (ndicil, deDtil, 



fire, etc;) 



m-uc 



d» Uotionil itreai - cblld ib|iie 



f. P»rioQil crliU 



X 



-UDf latfd pitpiQcj 



-loif of pireatp\relatlve, friend^ 



f . Potion control 



h, Infonitloa agfl&clei 



CZ'lc 1 



1. Child ear^ centeri 



J. DrowB^proqflng 



k. Survival ticbolqwi 



UoI-12i-b 



ERIC 



44 



CZ Cittmikip 
Ef EcMoiki • 
EH EiMbnlHtiltk 
ES hiiifk 

ElvitNMK 

EiVEuilndMof 

VllMl 

' FL FMllflifkt 



am niFiniNci 



FA FlMArti 
HR KiuilUlitiMi 
OSP OceiHdoul SiUctiN 

APnpiniin 
CoiCoMiikidoii 
LT UiiMiTiM 
CP CintrPUHiii 



MA Miikntiei 
SlTSciiiciaTfCkiQlQif 
Soc PiittPitititlFMi 

SiKiltl 

PEHPknkimictiiM 
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ERIC 



45 



CZ Cidtcniblp 
Ec EcoDp«ic^ 
EH E«otioul)lriltb 
EE EMtiyl 

EoviiOBMoi 
ElV Eiiilutioi of 

Vilwi 
Fl FiiljyLiviai 



CROII RIPIRINCI 



FA FiorArti 

HR H«iiB RrlitioBi , 
OSP Occipitloul SelrctioQ 

li Prtpitiiiofl 
Cos CDW»ftlcid«fii 
'LT UiiKrTlit 
CP CifMiPliuiii 



MA Mitbeii[ici r\ 4 f\ 

SkT Scirocr k Trcboaloiy J 1 4' 
Soc Put, Piiirfltt Ftttuii hd LO 
SocUiy 

PEKPkriiciiEdiciiioB , • 

HHiildi 
U UHO^Uforndn 
UtD Uiididifiid 



wIffiVIr M IWVPPnlWfV 



/) 
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fmmrBurwmetMU ^ 



ft , '■ ' % 
laPANoitniiiPii^ 



riK AXIS (cootiDyed) 



i. Uiroi nlM of flni arti ai i Itliurt 



tlM actlvlt]! 



J. bi knovfidft of well moiii irtliti, 



nitiPiiiif 



II 



I3< 



V.Hi|li Jr.Hlih 



£2 



Si 



Elimliiy 



00 



} 



IX 



e 



{ 



if 
zz 



IE 



1^ 



1^ 



V 



See 
ibbreviitiMii 
bdoff. 



njor lit <roHii, luilc torki 



k. Ann of dinc< tjpii lod miIc typei 



(lodtro, folk, btllit, dnilcil) irt 



1. Ii nire of the flu uti ini (irt, 



lUlic, liunture) 



I. CiD locite city cultural centari 



_t_ mguiat >rt gallgrlei, niturt 



exblblti, etc.) 



of. Bii itteod«d or vliitcd coocerti, pliyi, 



.10 



IbI-5 



mil 



art aiiova, nature prograii, luieuii, 



library 



0. Ixhlbita acceptable social behavior at 



HR«7a'r 



the above fuoctlona 



p. Efljoys worlia of art 



Practice a flnl arts hobby or perfon Id 



2 



lT-3a-b 



one of the fine arts areas 



Cmi RWIUNCI 



21'! 



ERIC 



CZ Cilluiihip 
E( EcuMiti 
EH EiQliopiiHiilth 
EE BMriyl 

EiVEi!|iiiiNo( 
h FiillrLirlM 



FA FiwAni 

HR HiiuRiliiioir 

OSP Oecmtltfttl SiIiciIm 

iPff(Miiiii 
CMCoMvicidoii 
LT UiiitTiH 
^CP Ciitif Pliyiii 



UA llitkiHticf 
SftTSciiiciiTieUoloir 
Soc Piit,PrtMiti FMifi 

SociitT 
PEHPInicilEJmiitt 

UID UiidtMlfiH' 
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ERIC 



CZ Cidiiiibip 

EK EtMloHtHMitk 
EE Burgyl 

EiVifMMII 

etVKiiiii»(i*iQf 

VllMl 

FL Fiiilflliiii- 



CROM M|i|MNCl 

FA FluAni 
HI HiMlUlitiMi 
OSP OceiyitiNil bUetlsi 

C«C«iiMicHli«r 

CilNf PiMill 



SiTScitKflTickMioir 
Soc PlItJftNKA Fmm 

PEKPbnlwlUmiiii 
IKiiltk 



2i: 




FffM Unified kh(X)l DM^^ 



AnmiumHiwicm 



nmmnAmmicim 



HAr AND WTDMIIfOlUl COMKTINan 



m AKT8 (cootlaiiid) 



Appriciita 



UUratuN 



,Sr.HI|li Jr.Hlili 



0)> 



I 



h 



See 
iblnviiiioni 
below. 



l>3e 



I. Iipoiid a dlffennt llterttuni 



b. jCnite IB Intirtit in literature 



LT-3e 



IT-Se 



c. Riid pliyi/oDveli, iliort atorlei.ind 



poetry 



d/ Bfve ID ufldiritiadlm of *het jlndi of 



cliincterite different lutbori 



dlfftfUl tliei iDd plicei 



e. lecopiie ityl'eiof ujor ayttori 



^f. lajoy reidloi for plettiire 



8, Dlicuii (bfit Uteraturv 



./I 



a. Ave 1 critical facility to diicrlilna.te 



between |00d and bid 



b. Deicrlbii different typei of Utentvre 



c. lOrkloi know ledge of claiilci ' 



d. Relate Utenture to tJie conteippnry 



lettlni 



4^ 



EKLC 



48 



CZ Ciittitikip 
Ec inmkt 
EH EittloMltltiltil 
EE tmf/k 

EiVEti«iiidNel 
Vilni 
^FL rtillrLirlM 



CROII JHraMNCI 



FA FImAki 
HI Hnulilitiou 
OSP OcctHdoul Silietloi 

iPMIIiltiM 

(m Cimiifitliii 
LT UiifftTitt 
CP CmttPkiilii 



MA UiiWMtlci 
SftTScitKilTtekioloiT 

Sn Pllti PitllRtI Fkvi 

Soeiiiy . 
PEKIkyikitEdttitioft 

DID UiUtMUM 
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APimiummHwm 



mrrim 



llir AND INtE(ll>EII90NAL COMPETENCIES 



HIMAN RIlAnONS 



1. Uhdwitind (knenl Ptychology 



I. Kbowi tiuian bthavlor 



Inowi hot., than and whcrt to letk^ 



profMiionil aiBiiUnce 



c. Can ichteve Miults using psychologlctl 



knotledy 



laikajaAIUUf 



2 ' 



mamriYAiWHm^Anu 



Sr.HI|h Jr. Hill 



i 



El 



5 



tlliilHirjf, 



0OIZ 



2220 



(LO-QCOC 



is 



See , 
ibbreviations 
below. 



~ r 



d. Xiiowi about contact between adult, \ 



jirentB, and child 



CZ-3e 



fao»a twi people play 



Coi-lf ' 



f. toowt M to avoid giiea 



t,>toot> what to do in case of atreai and 



. bo« to.cbntrol oneaeU 



/h. Learn life acripti and how to uae the« 



3. Eitabliab Succeiiful Hukn Relationships 



2L3 



CZ-3f 



^; Accepts liiBople for what they are 



b. listens (listenim skills) 



c. Is aware of peoples feelings 



ExV-71 



d« Is pougteous 



CZ-3g 
ExV-7c 



e; Is respectful of bthers^oplnions and 



, 17 



119 



12 



property 



CZ Qtitioihi^ ^ 
Ec EcoQoilci I 
EH EvorlonlHiih/ 
EE E»«riy.k ^ 

EflriiotMBi 
EiV EiiiiniiM o( 

Vilmt 

FL 'fiiyrLitiii : 



CROHKIFIRINCI 



FA Fifit Aiu 
HR . Hmio Rilitioii 
OSP OecvpitioMi $«lictiM 

CMCMittbtiNl 

CP CitttfPliulii 



MA UitbcMiici / / 1 
SATSckKciTicboioiy ^N/X 
Soc Piii,Pr(ieB('lFitttit 

Soclirf 
'PEHPNcilEdKitloi 

KHtildi 
Uol UnolIiiMiiioi 
UIDUaiiiiKUiKl ' 




ERIC 



EiriMHit 

CiV lUilMtiNC/ 

ViImi ' 
FL PiiilrLlftii 



FA FIitAtta . 
HI HiiMlUlitlni 
OSPOeeifiiUiilStlictlii 

iPktpuiiin 
Cm CMiaiMtioii 
LT UibrtTlM 
CP CimtPluilii 



MA UnlHMtici 
SkTSelticilTickifttoiy 
Soc Piitt PniiitA Fmr 

PIHFknlcillivitiM / 
• HHiiiih 
Uol Uwillihnitlii 
UID Uili^itUitd 
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mmncwAmmAiiaAm 



IILF AND INTtRNRfONAL COMPnENail 



HUMN RKIATKMS (continued) 



Cm ttU vith lany typ«i of people, i,e. 



hl|her-upl * copi, teichers, pirettU 



4, Know How to lork Vlth .Otheri 



I. Coopfritei ind ihovi good iportaianKhlp^ 



b. Uidfritindi Unei of luthorlky In work 



■nd ^vernient 



c. R«tpect.iutborlty 



t)> Cm work with boaiei ind teicheri even 



1/ you don't like thei' 



«. leirn to tike tfrders 



S. IMderitind tnd Appreciite Other Cullurei 



Utiderstind culturi] and rellgtoui 



he;itige 



b. Xnowa of ethnic groups 



6. Knows hilly Reipj^illsllt^iei 



His finanMil knowledge 



' b. ItoderBtmds ewbtlonil security 



7. Know md Use Acceptible Social Mnnera 



(Etlquttte) 



i> Know good table lannera ^ 



15tS 
fnqufnoy 



' 3 



^1 



1 



1 

MHiNavf af 




Eliitfitiry 




















eaaaffMNM 


1 

1 
< 


1 

3 

09 




i 

I 


(C 


I 






1 


C 

n 

(A 


1 

i 

I 


z 

0 

1 




il 


c 

ll 




ll 


1 

1 


IS 


\ 


d 


1 

3 


1 




f 


1 

0 


1 
1 


j 

1 


1 


/. 

1 

1 


1 

2 


1 


! 




j 


1 


J 

i 


1 

J 

1 


i 

i 

> 

1 




1 

J 


■ 

0 
2 


1 


1 


j 
5 


¥ 

1 


I 




A 
C 


1 

j 


! 

(/)<. 


See 
abbnviitioni 
below. 
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CM8c 
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a Cititcniklp 

Et EcoflOiict 

EH EiotioulHiiltk 

li Suriyl , 

filvjfMMBl' 

EiVEiiiIiiiioi»l> 
fLFiiUrUlil . 



CROIf KIFIRINCI 



FA FiwAni 
HK HMuKilitiMi 

OSP 0KlpltlH|lS(lKtlM 

aPupuilioi 
CMCtMiaicitiMi 
LT UliicTlM 



MA liliilktiitici 
SlTSdtKflTiekiioloiy 
SoG Pill, Pniiai I Fuift 

PEH PliTii"lC^i»titi 

Uol UliaflllMMtlM 
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A. 




Mil NlinilNIIIONAl COMPITVICIN 




lliMMtify 



1 



i 



I 



ii 



li 



I 



8« 

iMmlilioni 
Mowi 



lUiN^llUTIOM (ooBtlBMd) 



IHovi^ilipli Qourt«il«i'(pUiH, etc) 



i At UN lUh ot^ir i|« l^upi f 



I. Propirly dniHi for oi 



>i^( iloni 



Proptrly uiii comtici 



h. Pwti bow to coaiiuct/onil dlpfttri 



lir » itc. 



1. Ii tictful 




J, bi lood pn^MDil'toyflnnt-ttN of loip^ 



iBd titir ind dfodonnt, halr'cart lod 



Uie\of vitiilni 



k. Ikkii iDtroductioni proptrly 



1. ODttiid«ritloQ of ildirly 



I. Uitiiii Will 



0, Itlowt bow to, ktip I conviriitloo fOtOf 



r t 

3 ^A 



7 



IQd iQtf rtltlOf 



0. Kbow bow to bt thtfitlvM 



t. Cta dtttiitiw iccjpttblt Ixhiylor ' ^ 



' «, (iiiiKti rlfbti fBd fMliii.'Ot otMri 



I 
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52 IH iMMHiikh 

u Um% 

livimwii 
liVEniintloiof 
Viitti 



CNOii RiraM(iei 



' PA PiM Ani 

HI HMUlUltflMI 

OSPOKiHHSiltctlfi 

I PftiiniiM 
Cm CiMiikiilMi 
LT UUtiTiH 
CP CiikPlliiiil 



rirlb 



MA Mttkmiici 
IITkiiiciftTtcbiilaif 
Sic Piit,Pti99MlPttili 

PIMPkyiicilUttiiiM 
. UIDUiUwUM , 
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i^mKiimmmvim 



moummmmKXMu 



mpti 



m AND WTMPINfONAL COMNnNCiU 



liSf 



lf,Hl|li Jf.Nl|li 



I 



i! 



f! 



. 8af 
ililitviiilMi 
Mow. 



HUMAN UUTIOn (eontlnwO) 



f . Um ttUphong mntn; CDurttoui, tikti 



<iiHM, loothti untiippy cuitoitri 



I. Dnonitriti UU 



lini 



CZ-3 



>■ B> ibli to jiy BO ind yii ipproprlittly 



b. Bi iblitodtitlnfuiih dlffinncii bt- 



ttHO ptoplti raeponilbllitlii 



T 

c. Can ffork by blufU 



d. ill Mlf ntwn and i»U lorth 



t, Cta iitibUih prioMtUi 



f ■ "flilnka t>dtptnd*6tly ^ 



f ■ Cm Mki d«ctaioi>i 



h. Can Mfci good uii of unatrttctand tlpi 



I. Pan contfol t<ip#r 



J. Acctpt conaigmncta of action 



9. Knota Hot to Dial lith a Con Artlat 



flrU 



a. iBoia. about fair prlcga 



b. Inota what hi/ahrwanta 



c. IDMfa hot to aay no 



EiV-SJ 



d. liwwa boi to aak liportant queatlona 



/ .i . 

ab^ a product or 



Itfi 
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S3 



a cjtiMiikip 

If l(MOikl 

IH iMlMlllklltb 

II latrayl 

bVBnaktliiif 
Yilni 

PI PadlyllHii 



PA PiNAm 

HnulilitiHi 
OSPOctiftfiMilSiltcflai 
, » htpawlN 
CiiCi«iilkttliai 
Lt UiivtTtaa 
CF CamfHiiik^ 



MA MMkiMtici 
SITariftetaTicbMliiy 
Sk PiitiPtt|iitkPinii 
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PIMPInkilMmtin 

M UititialftMlii 
UDUaiMfM 



aiil mm 



ItciiiotHUnIM School District 



i MMMIlilMIMMICNOAl 




b.Hlik Jt.Hl|k 



! 



II 





ii 



ii 

!l 



In 

Miw. 



j O. IMntMdi tin fcHor CltliH 



I, JtWtf bW tlWT >»l 



] 



iMi of tki 



U. IHKlilm'tlw lnyomlbiUtlM ot Uidir 



I. Ann of iMdtfUlp ibimy 
b. Ci P cbiMi l ♦poriy toiirt loiii 



lOili 



c. OoBKloyo of wrtl pbllgitiom totirdi 



Jojlwuri ind locltti' 



II. Mil HifBtbood 



I. Ii om iiodod 



b. Iirtlii iicli child iccortii| to 
piricMUtlii 



0. IMintiBdi bilie iMiltb ein 



d. Ii imn of coMUBltyiftiKlii ibicb 



1 



m-lM4«18.l 



lidkLGbk 



inly piftati fitb pfoblhi 



' f . tMintudi iioitb ind dwilopitiit of 



• child 



f. ftoii nipoiilblllty yf i»i tootlidtt 
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C2 CitiiHiliv 
IM iMikMiNtildi 



HI Ml . ' 



M MMkmiici 
UTttitMiTNMir 
k hii«PmtfltAFM' 

U timfMlipitlii 
UBUiUiillM 



9'U 




frenKiitt'llniried khdoi Dift^^^^ 



mmCYtYATTBIDAIICEMlA 



SELF AND INTER^ER^ COMPETENCIES 



BMN'llZUTIOtlS 



f. Develop > set ot values 



13. Know 8dw to Order Jm Menu 



Ihat a la carte means 



b. that afl entree' Is 



c. Know 'Hbat price includes 



d. Etiquette of dining out (basics) 



toM 
fnquMCV 



<fflWhDCD< 



3 



Sr.Hi8li Jr.Hij|li 



5 



$ 0 



0£ 



355 



Elemtntflry 



DOOOQ 



OQii 



Hi 



c 

a n 



IIDC 



See 



below. 



FA-6fl 



OCCUFATIONAL SEI^CTION PREPARATION 



t< Exposure To and Awareness Of 



a. Counseling 



CZ#c 



j b. More inf.omtion on various careers 



11 



c, Job'^and' career opportunities 



d. Cff^er centers 



e/ Vocational training programs 



Apprenticeship prograi - various 



vocations OJ.T. 



'g. QualificBtions for various Jobs 



h. Speakers representing the various fierds 



i. .Enployoient agencies 



CP-i8-b ' 



CP-7a-l 



iP^la-b 



J 



ERIC 
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55. 



CZ Citi»iiikip ' 

Ec Ecoao^ici 

EH EnotioBil Htilth 

4 EnviroflAcDr 

: EiV EtiRiflitipfl of 

Vl{ Viluei 

f FL FwilyUflm 



^ CROSS NIFINENCB 

FA FioeAni 
HR HuMo RtjitloDi 
OSP Occnpiiiofiil ScIecdfiD 

k Ptepifitloo 
Cob Canpoflicilioti 
LT UimeTiM ^ 
CP Canet PUmIii 



MA Mithetttici 

SitT Science 4 Tecbnoloiy ^ 
Soc PiK, Pteieflt k Ftiiutt 
: Soclely 

PEH PbyiicilEdDcitioB 

Uol Die oMflfortitiQii 
UID UBl<l»d(iid . 
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mmmmb,. 



f)lfOUBIICrir47niD4MfiUIE4 




nF AND WnilKII^ COMKTENaEI 



OOnmnOML SEUCnOH t PIHRMtAnON (nntlmwd) 



ts&r 

E 



w k e V 

III 



SpHlik Jr.HI||i 



it! 



II 



V Eliiffitiry 



UOilOC 



oSzi 



c 

0 



SSSSzz 



o|oq;£c 



abbrevUtions 



k. Obi«rvition program 



-1. Child Iibor \m 



7 



iv Bducit'loniropportimltles 



d; mrketible - iklll 



-0. SUUs required for different Jobs 



p. Mfwip^pei^ Ids 



CZ-lc 



q. To kooi vilue of further educitlon 



.2* College Career 



A I- 



I . Fill out aChdol ftppUcatlon ' 



' { b. Redord keep<pg 7 lyilliblllty - ' 



1 \ 



icceeiablllty ^ 



ci ibof rlgbt to ibhalleoge thtf records li 



1 . to IfticGiiracl^s 



. d. AffareDe^B of different ichalari)hip8 



e; Detenlne fbkb college best suits your 



./ 



needs 



f . Save a aound icadeiic prograt prep 



9^22ard 



for college 



g, Eitm college requlreients for entrance 



1 1 



56 



ERLC 




CZ Citiiemhip , 

Ec EcoflDiici 

'EH EiotiowiHeiltb 

EE Eflcriyt 

EkV EtiiiMtiod 0/ 

ViImi 
' FL FiillyUviBi : 



CROU RIFIRINCI 

FA FtMi(^i ' 
HS HiiulUlitiMi 
OSP OectpiiiMilSflictitn 
ft Prepititloi ,' 

CwCofliVBkltiMl' 

LTUimTlM 
CP CimiPUulii 



NA UiiWmiIci 
SftT ScieBceftTechDoloir 
Soc Piit.Pfiieata^itVf 
, Sxiity ' 
>EHPbyiblEiiici(ioi 

ftKtilA 
Uoi UHdlUforMilM 
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frppntUnifie|l School D'l^^^ 



. 1 



mmcwAmMHCiim 



lElf AND INTERPER^ COMPETENaES 



(KCUaTIOllHL SIlfCTIOH t PHEMWTj ^ (con tinued) 



)i. Know college idnlsslon procedures 



TDM 
fnflUMCV 



$(.Hi{li Jr.Higli 



I 



I 



ElMMfary 



CQ flQ OD 



^1 



?2 



S2 



c 

0 



I 

SZZZQO 



5^3 



See 



abbeviations 
below. 



i. Hive vlylted a college 



n 1 Apply For A Job 



10 



a> Present one's self (sell self) 



312 



effectively (confident) . 



b* Prepare for in interview 



-weir jhwied 



21 



5213 



PEM4b.c 



- rbe punctual . 



-have floie knowledge of the coipany 



-respond to questions under pressure 



'Structure brief and concise respdnses 



-be aware of legal job rights 



CZ-lc 



-say 



"l don't knot" truthfully 



-fill out. application fom 



26 



119 2 



1 1 



'Mke out a resuve 



18 



2313 



-write legibly , 



^read and' comprehend the application 



11 



-be^tlexlble 



-how to s^eak (good comand of English 



ianguage 
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CZ CitiMiiibip ' 

£c Ecooaiici 

/ .57 EH gaotlooitKeafib 

\ , EE EMf|y& . 

EiY EiiiluiioD of 
Vilwi 

' . ; ^ FL FultrLMai 



CROII RIFIRINCI 



FA FiotAfii 
* s HR Humid Rcfitiooi , 
OSP Oecupitloflil SelectloB 
APrepifitlofi 

C«B CoUDUftiClllOBI' 

LT LeiioteTiM 
CP Cimi Pli&oini • 



MA Muhemiici 
> - S&T Science k Technoloiy 

MC Piit,Preieflt & Um 
' ' SocUty 

PEH Phyiicil Educiilon 

v/AKeiith 

liorUitodDforutiofi 
. .UIDUnideKilttd 
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Freinont Unified 



MQUBKftYATWnUKXM^ 



laF AND MTnPBIfONAl COi^^ 



occcwnom smmon k mmm (contiimeii) 



rbov to itite qmllftcitlotti 



"rtco|BU> Job (imllflcitioni 



*)uvt ttUmct rtidily inllible 



' -tikflt piycbolofieil rliki 



-chiB|e behavior pitterDi 



'*ccept Job reipQQflbtUtlei 



-undfritiod JobjMteotlil 



-uod«r8tiDd job deBcrlptlon 



-kaoi ciployMOt reiourcei 




$t.Hi|ii Jr.Hl|li 



IS 



Diwatiir 



i 



i! 
ill 



h 

2Z 



n 



n 



CZ-3c,k 



'CoipoM Iett«ri (builDeii) 



-job cotfUQlcitioti (ibo? iiot mf 



ibe«? fhit? bot?) 



-tike iptltud«.test 



i- 



t 



-bi9lc knoiledge of union ind libor 



rlgkt* 



^ ^ 

■bow \o uH Job Inlonitlon IikI ''^ 



coiucUlni lervlce 



-ran 6( pre-nplojrMnt teit In chosen 



■ — r 
(Kid 



ERIC 



a Cilltrtiklp > 

Ec EcoftMici 

EH EaotifludHiiltb 

EE EMfffk 

EfV Ei»(MtiDt.ol 

ViImi 
tU Fully INlii 



emu KiriMNci 



FA PlitAtti 
KR HttUsHtlKloii 
DSP OecipiM StUciiM 

ft Prcpuiiloi 
' CoftCoiittlciiiHi 
U UiiteTlM 
CP CamrPliiiiAi ^ 



MA HiiWmiIci 
SftTScUKrkTiekaotoiT 
Sx PiUtPctwitlFitm 

PEH Pkmieil Edicttioi 
m UiidcuKM 
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Fr«inont Unified School Diitrict 



AmtOHiummmmoL 



momwAmmctAm 



KLF AND HVTEKKR^NAL COMPETENCIES 



_llCCllWnOiftL SELKTIQI) k HgMHATIOH (continued) 



4, iMtc Swretirlil (Oiiict) Skills tar 



<ai»i-iCD< 



Sr,Hl|b Jr.Hl9li 



III 



53 



EliiNtery 



QQOO 



...11 



|0)> 
e 

i 



All Fields 



$, Know to to t>it>e (Uglc skills ortyping 



4 



bi Know )]ow to reid 



c. Types, with reaaonable iccuracy (30 wpi) 



d> Proper cire for typewriter 



e. Touch iethqd 



f. Type I buslaess letter (or personil) 



g. Know letter fons 

h. Know proper foras 



i. Set wargios 



J^.flet tsbs 



k, Kijow basic'' forwit 



1. SOWPKilfiiPM 



. nullify for Isecretsriil Job 
5. Uira to File 



s, Importance' of being able to retrieve 



^ filed Infornation 



' . b> lay but project in logical sequence to- 



reduce false starts 



r 

ERIC 
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CZ Cititei\ihip 

Ec Ecoflonici 

EK EaorioulKHldi 

EE Ewriy k 

EkV EimiudoQ o( 

VlllKI 



CROU UPERENCI 



FA FbcAni 
KR HuuaJUlitiooi 
0SP.Oecap<tMiilAlec[iflfl 

Cos Coutakllfioi 
LT UImW 
CP Cifiir Pliiiai 



MA MithcBiNci 
SliT Science k Techaoloiy 
Soc Put, PtcKptltFtmiK 
f ■ Soclijy 
PEKPbyiicilEdncKioQ 

iHeilth 
Ufll tiie «( lofonuiloii 
UID MmM 



2^: 



mmiiit 



frmoflt Unified SchodDm 



WQ(iiicrfMniMMiioriUiii 



KMIUilililffO. 



wU MB NiMHRfONAL COMKIINCII 




i. OMtritittdi ijTiboli *.cipiMlttUi lad 



c« Ooiptttir ttcbjolofy (teiic uudfritiodittc) 



f, hilUiflty tad uii of buiittiiii McliliMi 



UCItlOf MChlMl 



7. ShorOfnd (Optional) 



l> toCflidge'of fooU of Tride^ddntific^iii 



lad HifldliDc) ■ 



9. Biilc Micbialcil Skllli 



Attto ihop iqnlpiint 



lUctroDlc equlpieDt nd biitc electrlcltr 2 



c. Iff]rpuflcb 



10. Rflid I Itepilr MiDUil 



ll..Dit of Biiple Tboli 



I. Ibi to fix mil tppllincea 



12. Di^of fellof hfei 



Proper Hie of Pwir ^Tp61i 



14. Bailc Auto Repiir 
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CZ Ciiittiikip 

tH EMiltulHtilik 
EE ImwI 

Eifiroutit 
EiVSuiiNtiMof. 

Viliii 
PL PiiilrUfiN 



PA Pin Aiti 
KR HuulilitiMi 
OSPOecipitlouiSiiictiM 
kPtipiniiei' 

LT UiiitiTiM 
CP CinttPkniii 



MA KitlHttrkr 
SlkTScitKilTickuloiy 
Soc Piit, PnifitftPmn 

Sockty 
PEHPhnkdUieatiM 



243 



ItllMNR UninNXnOOi L/tnnCi 
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CZ Citiiriibip \ 

EH EiMltBilHiiltli 
EE EMfiyli 

ElvilOMlH 

EtV EfiiiMiiM «( 

VatMi 
ri riMllrlirlii 



FA FiMAni 
HR HiuilUlkilMi 
OfiP Oecipiiioul StlictlN 

t Prt pintiti 
Cm CMiHkitlou 
LT UimTiM 
CP CmitPlMiiii 



KA MitlMHtici 
SftTSciiieiATickiolcir 
Soc Put, PriMMl Fmki 

Soeifir 
PEHPkmkilE^icitiM 

I Hill* 
Uol Um/liimiilM 
' UtD Uiiamiy ■ 

• * .J ■ 
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A mmUMHSMHiCHOOL 



rmmcrtumuiicim 




erJc* 



' CZ Qbiihip 
. Ce Etoioiiei.. 
62 EH IinImIHiiU 
* E! Enjiil , 
^ . EnlrMMit . 
EiVEuiintlMgf 

Vilwi 
FL'Mi^L^irUi 



FA FiHAm 
HK Hnu lUlitlou 

0^ OCCIHtiMllStlKtlN 

k Pttpintiei 

.CllCoMMklliMlli 

LT Uiiti TlM 

CP ciMfPtuiiii 



MA MitkMtici; . 

Soc PiitiPntiitliFMM 
Socitt? ) 

PEHnniciiBdiciliN' 

UIDUiiitiitUM' « v 
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AmuHUAmmtcm 



KLF ANd limilKlltONAL COMPnCNCIES 



COUIUNiaTIOKS (contlnijed) 



low 



<IBW|-«C3< 



$r.Hlili Jr.Hl|li 



III 



ElMHAlinf 



ana 



OOZI 



i 



c 

(0> 



I? 



ibhreviiitionB 
below. 



e.^Speik effectively (creativity). 



2 4 



f . Be • good llBtener (conprehencf effective) 



30. 



1 1 



Develop good vocabulary (gynonyag, 



1 1 



intonyis, MBOln^s) 



h. Spiik without anger (calnly) 



ExV-7L 



i. Have eye contact (nlnMnui geiturea) 



J. Public speaktng 



213 



1 1 



.k. Estibllsb conon ground (understand) 



1. Meet people at their level (empathy) 



I. fnowledge of aoie experience' 



ExV-lh» 
HR'2J 



^ a. Stating opinions 



,12 



o.,|bof bow to be assertive 



p> 6e confident (gain) 



U 



q. Give directions 



r. Steer away froift heated conversations' 



8. Havje an open nlnd 



HR"2e,f,J,o 



t. jbve telephone conversations (etiquette) 



ItoMOa-J 



u. learn to debate (indiyidually ft public) 



CZ-3d 



V. Shot tyendliness, thoughtfulnesa , 



CZ-3g 



courtesy 
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CZ CiliKDihir 
Ec Eeooeiiei 
EH Etdtlonil Kiiltb 
EE twnk 

EBlirOBMBt 

EiY EiMiiidM of 

Viim 
FL Fiilly.LlTlfli 



CmiS MPIMNCI 

FA Flu Art! . . 
HR Httin RtlitloBi 
OSPOceipnioQilSileetioa 

CdCoMtticitioii 
LT UIimTIm 
CP Cimt PUuliii 



MA MitkiMtlci 

SIT SciiBcr k Tiebnoloir 

Soc Put, Preiett I hmt 

PEKPkyiicilEdKiiioi 

HKcildi ' 
Uol UitaftifMiitlpi . 
UID UiUfltlfM 
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FffllKiM 



rmmicrtYATWiiAiiaim 




CZ Gtimiklp 
^ BcMotici 

EaflfMpiit 
EtVlittlnaoiaf 

Vilwa 
PL Fliilf,LiviM 



FA FlMArti* 
itt HiMilUlMiMii 
OSP OeciyitiBMlSitialM 
fthifiniiN 

LT UIiwTIm 
CP CitNrPluilii 



MA U4(Wwki 
SftTScltiMftTfckNlw 
Soc PiiiiPffttitAPmN 

. , Sociin; 

PEHPhfikilUmtiN ' 
UalUiif<li(itMtlN 



I 




|refflOitt Unified School DM 



AHmitummftaioQii, 
wmumm / 



HLF AW MmmiONAL COMKTlNCia 

l l ' . — - 



CMlUNIptTtOIIS (coltlniud) 



tosr 



1^ 



rmimirATimmm 



I 



1 



I 



i 



Sm 
ibbeviitlom 
below, 



d. Uif food po'iture 



e. Hold trltlng utflniil prop«rljf 



f. Fon letteri prop«rly (curilve) 



12 



g. Meatneii of piper 



b. Proper pencil ilze ^ 



I 1 



frlte or print properly 



J. rilling out forw ^ 



5. Hon to CoHUttlcite in frltlng 



I. Write •xpreiilvftly (Ioglcilly)(Bngllili) 
■ "r ^^"*- ^ 
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a 1 



b. low to Mice ID outline 



c. fiow' to pbaie pirignphe 




d.^ How to write i coipoiitlon 



e ■ Put I coipiete thought on piper 



f. trite I buibeis letter 



g. Irlte I penonil letter 



17 



1 1 



1 L 



1 1 



CMg 



h. Orginlge thought! ,(tiie) 



L get to the point (succinct) 



J. Ptse li|llib dei)>rtient prbflcieDc'y test 



k. trite I 



1. Use itffHitioninii creitivlty 



CP-2 
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CZ CKlutikip 
Ec EcDiOilci 
65 EH EiotiotilKiiltk 
EE EniitI 

Eivlrsutit 
EiV EiiilutiM of 

VllNi' 

FL FiiUrLifiii 



CROil MFIRINCI 



FA FiM Aru 
HR'riiMlUlitiMi 
OSP OccipilioulSilietiM 

'fcPnpintiM 
Cm Cotiwkitldii 
LT.UiiVl.TiM 
CP'CmtrPIiMlii 



KA MiilwHtici 
SftTSckMil'Ticlulflir 
Soc Pii(,Pniiit It FiiM 

Socitty 
PEHPIfyilcilEdKiiioi 

IHtiltk 



Ml Mmi 



Frcfliont Unified Sdwol Dm 



4MMiUllMliMWIMNi 
IMMIDlktflf ID. 



nntMKCftHTWIDUICiAUA 



COMilOITKM imiimi) 




1 



i 



ii 



Set 

iblitvlilioiii 
Mow. 



I. Iirl oonfilfiici 



n. AddMii u fitiilopi (ntii 



(rtport) 

0. frlti I ttni (riMprch) tipir ftini)\ 



-foQtaotii 



-blbllofriph; 



p. ftkt ROtti (liportiDt.poUti) 



*fbiQ lad Iwi to ifiTlti notei 



Proptr fomt fpr iattat ' 



-titli iRd iddrtiir UtidUf, ttc. 



r, Irit* iBd md ibortlitQd 



I, irlUMdM ioBcbiBd 



6. Lofical loq^ir; 



I. IdiBtlfjf tht problw 



b. tnlBiton pbiiiblf nlutioai 



• c. Uiciiii lolutioii Id dttiil 



d. IdiBtilr^ lohtioB Mit llkfly to work 



e, drty tbrou|b pliB of it\ion 



f* tfiliiatf .iBd mk$ cbiofii 



|. Aik quif tioBi 
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I Ec EcoMtki 
66 EM SMtlmltkiltb 



ItVlaaliitlMif 

K PuilfLKlii 



CKOMIimillNCil . 



FA rkKAiti 
HR HiL„. ^ 
0(P (kcijidiiilSilKtiii : 

Cm twMiiltiriiit 
LT UlifiTJii^ 

CP ClMtPll 



MA MMWaiki 

SftTScUietlTKkiiliif 
M FiHiPriNitAPMii 
A Siciitif 

PtHnfiblBiiciriN 

MUmi 

DID 
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EiVbiibtiNof 

Viliti 
FL PiallyLiviM 



FA FlMAni 
HR HMulilKkti 
OSP OKifiliiiilSilictiM 

iFHpUlliN 

LT UiiMTlM 
CP Cnmi PIimUi 



4 MA UvkiMtici 
ttTkkictATfckMloir 
Sn PiMiPttttitlFiinii 

PIKPhnleilUKiHM 

iNHhfc 
(M Uitf<Umitiii 



FfiinoM UnMtd School Dlitrict 



MMiiXuifro. 




ERIC 



Ic iNliiki 
61 u hitelilHlik 
It iMfri 



fA Fin AM 

NI'NwiliUtlNi 

OtOmMnillilNiUi 



byiMliiAiil 



m 

IITkiiiiiATMMir 
lit P^NmmMmh 



CmkPIhiIii 
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- Fmiiolit UiM ScluolDiitrkt 



moiiacwATiBmiicijm 



imuKimiiimscHooL 
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CZ CliiMlillip 

£c EcMo4b , 

EK EMtimllkiltk 

EE Enfiyft 



EiVEutiMdNor 



FA FiMAhn 

HI HMMlUyM / 

QSP OctifidpulSilictiM 

C^ifliiiiictrion 

IT lillAftlM 

CP CuNfFlwiii 



KA Uitbmiki 
SkTSeitKiATtckioliv . 

SOC PudPnNKlFMM ^ 

tici«y 0 C 0 

UIDMUM 





lOF AND INTERKIIfONM CQMPniNaES 



Mim TIIIE..(coDtlnued) 



d. Inof the eleientiry eleieots of pititn 



12. Ubrtri 



rtTlf 



13. Pie Tiie Coniitrttctlvely for piraonal 0«mth 



•od Pleisure 



14. DiDclni^ 




1 



I? 



II 



'llMMtMr 



i 



no 



0£ 



ill 




00X1 



!ZZZZ2200£ 



5 



1 



1^ 



See 



Mow. 



FA-3iiCZ*ic 



FA-3V 



15. Awreness of Conunity LplBure Tlie Activity 



16. Know Costs of Activities 



CZ-lc 



CAROR PIAiWING 



U bow Bow to Seek Biployient 



i. Inot whtt's iviilible in ithe job iirket- 



11 •, 



supply and demid/ 



UoMc 



CZ-3c;0eMd 



b. Ihdersttnd how to use enployient igenciea 



c. Know requireients.for various fields of 



^ particular Job (future trends) 



.'d; Know how to read and interpret want ads 



Coi 3 
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a Ciliieoiklp 

Ec Ecofloiiei 

EH EiodoulHiiIih 

EE Eiirirl. 

EtV EiAiutlM of 

ViImi 
PL Pn^yLhiii 



CROIS MFIRlNCf 

H Fiu Ani 
HR Hiais XtiKioM 
OSP Oecipidoul StIictiM 

I pNpuuloi 
Cm CowiilcitiMi 
LT UiitfiTiM 
CP Cini|Pluiii| 



SarSciiDcilTiehQoloif 
Soc Pii(,PttiettlFittttf 

Sociity 
PEKPhinlcalEdicitiol 

IHiitdi. 
Uol UHofblmiiiii 

tnD m»m . . 
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r 



mnmeriVAimBiiicim -j < 



IBI MW MTQKlfOML COMm^ 



GlUvn NAIQIIIIQ (cofttiiiiMd) 



. t. 'Abllltjr to nooplu iktn ni h'oti tp 
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Sr.Hiili ^kHlil 



IC 



lli#t)r 



1 1 



i 



it (30 



22 



11 



m 

i 



I 



mi 



1^ 



\ 



MflreouDMiiQi 



f . AiiwMiiipd ulB of hitb ichool ciifr < 



8 . 



cai/t«r 



' K. mow bow j;o write a busineai let'ter of 



ippllcitioQ 



b.,Abllit; to uiideritaad a^d paia aaplor 



MDt tetfti. 



3. Knot Bow to IHte a Reame 



10 



27 



0or5k 



i. Be awin. of reaine fonata 



1 1 



b. Inov the pusfioae of rwauae' 



c. bow how to itite akllla .'^ > i 



d. bep |ood records refmneea, et9. 



^ e. bow clear, baalc wrltiog aklUs 



Oor5ra;iii'lhi 1 
tt)Mfd,21J,3< 



3. > bow Bow to rill a Job Ap|)licatlOD 



a. Have peraoQal refareacea 



Ooi^Sa^t 



b. bow aaliry 



eiployaeDt vocabulary 
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CZ CkiitBikip 

Ec Ecoaoiici 

EK EiMioMlHiitdi 

EE EMiya 

EiV^lMtios ol 

ViImi 
FL FiiilyJLiriM ' 



CMOn MFIMWCf 



FA FbAm 
KR HuaRilirlMi 
OSP^OecmlloulSttfCtlM 
. ^aPit^loft 
CMCoaiiiicid«i 
LT Uliii'Tiii 
CP CiNirPluiiM 
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MA HitWiliici 
SATSeliictftTtckioblf 
$of PiittPnuitfe Fviii • 
. Soclity v;, 
PBKPImlalK^icttiH' 

iHiildi ' 
Uol UM ilIi^dff 
UIDUiUtiiUM 




Mom Unifd School Diftrk^^^ 



AHmimmmtCHOoi 



momcfmrnmlciim 




Eniim 

ElVEluiMllNlf 

YiIni 
FL FiilHlilii « 



CMCoMulcitiNI 

LT UiifiTlM 
Cintrf UuIm 



Soc PlItiTttMUl/lllN * 

Uol UmfUfmiiM ' 
^UIDUiidiKlfiiT 




n MitWMtici 

SlTSci(Mf*Tic)iiDlo|y 
Soc Piil,Pniiit«P«tft 

SMiity > 
PEHPIrilcilEiKiiiDi- 

M Uu0/Ufflrait)N 

Un)l]ildiMlfM 



FremoittUni^ 



AmoKwmmmoL 




Cl CiiitnUilp 
Ec EcMiQiici 
EH.'EMotidHiKfil(li 
EE KlKirl 

EiV EiiiliatioBj)! 

VllMl 

V FL FiiilrUfiii 



FA FiuArti 

OSP Oenpitioiil Stlicti^ 

I PnptrtilQi 
Co« CMiukitUii 
:. LT UiiffTlM 
CP CMitlPliuiii 



PiauPfiHitl FMiit 

PEHPknkilE^ieitioi . 

nil UH«fli(orMtlM 
ip UiUi«i(ird 




fiiiQMiiilcriMTnMMMyiiUEr 



Afmmiuymimncm 



X 



commiNaEi 



aimPlAlinW (contlDMd) 



|>, law Cimr OpportuiiltUi tnd ftneflti 



iill 





I 



iill 



si 

«)> 



Z2 



1 



I 



iblrtviitions 
Mow. 



Offind by the Arwd Servicei 



aO. iliof Proceduhi tot Adv^ncenot 



«. Jbof riqulreMDt for idvinciMDt 



b. Related i^Uinitlvei. * 



tU Rii^iibiUtj id Self lod Others 



HR-U-e 



i. Contribute to loclety 



b. Be lelf itirter 



c,Tr]f lOMtlii&i m. 



d. Opeo to im Ideii 



e. Ilbof iQitiitlve (iDde^DdeDt) 



IxT-Bb 



' 22!^ Oollefe PrepiVitort touriee 



Othti 



' i, Reedini coipnbeoiiod ,i 



b: OrlMir tad cotpoiUiod: 



1 



4 1 



d. lijdiieie on^iitb 



■ * 

mc 



" a citiitiiiir 

■ Be Ecoioiki 
76 EH>MifiiilHiiltl 



FA FlMilm ' \ 
HI HuullllliNij 



iTSciiintiiiiloir 
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IILF AND INTERPEMONAL CbMpktENCIES 



Tcsr 



i 



2: 



I 
I 



Si 



EMntoty 



J 



« (I 

0 I 



I 



I 



i 
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ebbreviationB 
below, ^ 



1. KndS'Biiin Math 



-t 



112 



Ec-lf,5di ■, 
FL-5a;lloI-3m 



11. Add, subtract, lultiply and' divide 



c. Percwt»ge 



2U 



d. Fractions 



1 .2 IS 



— i- 

proUens 



Equivalents 



H 



is Measurements and weights 



i. .Oeone'tfy 



' 4 



, }. Add, sub., nult.p div.f ithout^cBlculatOj ' 2 



2. Applicatioir - Practicrl 



' a; Bijdgeting 



b. financing checkbook 



Bc-5a-d,, 



13 ^' 



,12 



Ec-ld 



d. 'Coilpiiiative shopping (unit pricing) 



1 

e, Tax ratfti/forns 



FIr2b,5B 



Ec-8a-i 



;f. Interest 



Ec-la , 



g, Read ruler 



b. Convert from one unit to another 



LI 



CKOSI RKPIMNCE 



•aErIc' • 



7. . 



CiitMftiMp 
EcMOfllci , 
Elotioul Holth 
EE Ewfyl 

EiV E^iniuiiofi-cl 
Viltti ' 



FA FioeArti , 
HR Hquq Ktlitiooi 
OSP OccnpiiiMil SelictifiD ^ 

ft PiepiritioB 
Coa CfluoBicil' 
LT Uiivel 
CP Ciricf Pfl 



■ i, ■■ 

MA Miibtntici 
. SJtTSckace.ATtcbooloiy 
Soc Pill, ?tint\ k Fatttre 

"Society 
PEHPbyiicilEdBeiiioD ' 

KHetldi 
M UMoMdotuHofl 




FmnpntUnM 




ana MraMNCi 
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a citiuiikip 

Ec EcoiMici 
EH EMioHlHtikl 
EE Enfflrl 

EiVEuiiiiyNti 

ViIhi ' 
PL FiiilyUlii 



FA FluAni 

HR HMUlllltlML^ ( 

OSPOecvHtlMilStMRiM 
AFti|tritlM 

IT UiiitTlM V 
CP Cilttt PluillI 



UA HitktMdci 
SIT^IiicilT( 

S« PlM, Pttll 

Soektjr 
PEHPhnieilldi 

AHiihl 
UoIUitidifmitlN 
lilDUiikidfM 



'it. 
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nkmrmmmmim 



Nir AND INTERP^R^AL COMPHElilCIES 



SCINCE AND 'nCHKOLOQY 



toil 
frwiuinov 



m 



ibMtary 



(OOQflQ 



(90X1 



S2Slzzzbo 



(0 (0 

(ii(Cq:> 



See 
ebbreviationD 
below. 



fMNfiMMM 



L Hive a hsit IMderstindln^ of Scll|ie In 



Ollly living 



2; Bailc Biology 



a. Xcolofy 



4. iniNli 



!E-1 



CZ-2i; 



fi. Plut Ufe 



6. tto<lfritind Basic Liws of PhysiC!) ind 



CbenUtry 



7, Be /Uile to Cope VUh Changes and Advancements 3 



B. Uticleritind Importance of Science and 



Technology in Solving Problems facing man 



9. Geology 



10, Agriculture 



11-. Zoology 



12, Astronoay 



13. Earth Scfence, 




14. General Knowledge of. Electricity and 



R)wer (Basic Electronics - Appliances) 



IS. Understand Cipabillties of Conputers^ 



0SP-6i-e 



a. Know computer techniques 

' ' . , r" 



OSP-68-e 



EKLC 



Sao ■ 



CZ Ciiiienililp 
Ec Ecoiiottici ' ' 
EH EioiloDil Heilth 
EE Efleifyt ' . ' 

EQfiroRieB( 
' EiV EiiiiiiHoa ef ' 
' Viluei * ' ■ 
. FL FwijyLiilM,,. ,„ 



I CfOai RKFIRENCI 

KR HtuBitf'KelidMi ' '* 
OSP Occupitiom! Selectloa ' 

AP;(piritioB ^ 

CoBiuicitieu 
' • LT UjiBcTiie 
CP CviifPlirtlM 



MA Mitlifutici . 
> SaT Science Alcchnolofy " 
Soc Piii.Pteiefltl ^uttM 
. ■' So(IWr ■» 
PEH Phriicit EdwiitioB V ' 

'V0rilieot.UforMtioi >• 
U(D UoidtDiifitd OOf' 



FrinnoiityM 



inr AND INTMNljmM COMPETENCII^ 



Mm 



16. PhdiritindlilP-toUtlQVhip IjtfMttr Spict 



IT. Ajfiit of IcUpci iBdfflchMlOfy t|o^» 



I. Job tltlfi^nd vhit 



la. OpiritloD of lA.Ai^j^ilff// ' 



19. Opiritioa of 1 6«fiii| Ibchlnt 



20. Hot to^id i Blut Print ; 




I. Ricoffllie syiboli^ dimtioDi 



b. BlM print icylt^ iUii 



^1. How to Run BuiUeii lad loduijtrlil NichlnKs 



I. Ao iiHibly line 



*^ b< Bifety procedurci 



"ifir 



Sr.Hlfli ' JrHI|k 



fit; 



I 



i 



Iff 



ill 



11 



II 



ii 



^31 



'ibbtviitloM 
Mow. 



Ec-Ul-I 



rir3k 



■r 



M8T, misiNT AMD rimiu socim 



Jt 



flociil StudlQi ' 



J- 



I. Clumnt moti 



CZ-lc 



b. lorlB ifld n^tionalThiitory 



c. 9o)itici (ioMl/ I'tite, 'nitfonal) 



CMC 



4 J ■ 

• ds fnYlMDiMt (phyiicil) 



»,||^B1 



ERIC 



^ .... 

• •■■* " ■"; ; ' Ee Izouiitt * ' ' 

EE EiMiyl . 

. BatifMMat' 
tiVBiuUndiiiif 

FaiilrLlriH 



■'^■rA-flii'Arti''' 

KR KiMilUlitioii . 

08P OmptdoulSiiietiol 
t llhiiiMtiN V 
. CMCMRwkitity' 

- IT uiimTiM 

CP CimMuiUi 



MA ktk^kt ■ ' 
SIT'SeiiicifcTi^holoDr ' p 

ioc Pii(,PifMitftPitn 

PEHPkriUilUiei^ 

'U0i umliifiMriii 




4 



AHimmmmHmoL 



'{ W AN^ HfllRmfONAL COMPITINCia ' 



nai, mm m ivm sxim (cdntinued) 



• , Uh<hritinl)ln| pii^, preitnt itid future 



locUtlti 



loiir 



rr 



mjQunicriNniwiMMf/i/rM 



it 



11 



ll 



i 



i 



I 



i 



' See 

hblirevlilbnii 



f. Koinlidie^of clvlllxitlon 



l», iooiUd|i of diffettottt «conoilc ihd 



poiltlcil lyitiii 



h, liSf to dial ilth the future 



1. Cop« with ctiniei 



J, Know how, you cm help in the loclety 



k. Identify 5*6 different cultures 



l. tnovle^tiro^culturil ind Induitrlil 



revolution In U.S.i^ind Europe 



2.> Inovledge of»QRograp)»y , 



^ 1. Identify the continentg froi mwf^tjf end 



locitlon of 1 or ipre countriei ' 



b. Develop i tnvel plin Involving U.S. ind 



n-4 



ti 



It 



Iil:liV-6b 



llV-a9 



txV-3b . 



3 , Other countries (pissports) 



Ci Location of ireii of governient builneai 



»lthin rlty, ^county, state ^ 



d* io have. working knowledge o/ foreign 



' countries 



!Aij.- 4..r;■^^r^ 
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^'l Ciiiiffliktp' 
Ec EcMoiici 
81 ' EK Eiotioulfkiltk 

. £llvblMDi' 

. EiVEiiiiiitioflof 



CROII NIFIMNCI ' 



FA FipfAni ' 
' KR Hum Rilitioii 
^ OSP OccupiMStliciiofl 
i It Prcpiriiiei, 
CM^nicitiMi 
. LT UUtiTlH ' 
. CP CiNK Plmiii t 



NA 'Mi(kftiii(i 
SlTSciiieilTiclBaioiy 
Sic m, PrewBt I him 

PEHPkfiicilCaieitiM 

t-Kiildi 
M Uiio<lilni(iM 

uiD mum 



J. 



r 



( 



FtffnontUnilMSclioofDiitrict 



, ' .4 ' 



MouMCiririfnMnMOfMiii 




ii 




I: 




! 



iJLflii 



MIT, num AID mn mtn MtiDutd) 



QitloDi »Btf nlitioa 



riiillirlt)r iltb lorld irfiiri 



-I 



, I IMitj ititii, Hjor citUi, rlmi 



b. UN • «p 



3. md^iUBd llilor; -^loolttln 



1-^ 



bMtf.S; 
Cl-li 



li) U.S. 



-iQcitlon 



r- 



culttnl 



llV-S« 



-rt iitlri pbiitlon Id lorld potir 



itncttirt 



d. AatrlMB birlUfi 



CI*lc,3o 



T 7 

f. ttidiritiBd tbt tutlHt]r\of war 



f . Itnictuvt dc our lovannat 



7 



a-ic. 



|. Ubdtritand tbt U.li; 



# bvt haoiladft of ian'i blitory 



a-lc;lxV-3b' 



2&G' 
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CZ CltliniUp 
IH iMiMilHiikh 

BltiMMlt 

tiyiiiiiMti«i«< 
. Viki 

a fiiiifiiTiM 

/ ■/ . • I 



CMMi RVIMMCI 

JA FMAna 

J»LNiMit«|itiiii 

^OmyidMilSilKtiii 

, CitCNittkuUii ' 

LTUiittTlir 



, « NA MHbiiliki 

SIT^K«*TKkM)«ir 
> Soc fifttNifitirNii 

a NMlik 



V 



/ 



Fremont- llni(ie 



^ AND INTERPERSONAL COMPETENCIES 




)1 District 



mtimimmmimim 



ipmoMmmmimooC' 



low 
frtquMcy 



c 

I 



^r,Hl|li Jt.High 



I 



I 



zio: 
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Elfffliiitflry 



OQfflffl 



0(3 



8^ 



(LiLQC 



abbreviationfl 



PAST/PMSEHT^ AKD FCT SXlfiTY (continued). 



y. Underatand thy soiie socletl^fill and 



^othen succeed 



'J« CoBp>rtlve aoclal studka between 



countrlei 



^K, Kno« the great documents of nan's 



CZ-lc 



advincfWHt/hlBtorlcal ^ents 



1. riilUar with different major periods in 



Mn'i history 



It. California history 



CZ-lc 



7^ 



n. Knot their herltajje 



0. Cultural integrajlon 



CZ-lc; ExV-3f 



CT-3o;£»V-2a, 



5.' A*ire of Basic Difference in Religions 



ExV-le,4b; 



6. Aware of Different Phi losophDes 



ExV-le,4b 



7. Appreciate^Bn^ Understand Other Cultures 



E)jy^ie,3a 



In UDlted States 



8. U. S» Econonic Structure 



, . ^ , 

9. understand How a Society Functions and 



CZ-lc 



CZ-lc 



Changes 



10. Relate History tor Current Events 



Ciiizefliliip 
Ec Eco^Mlei 
EH Enoiioml Heilth 
EE iMtiyt 

EofirooiMQt 
EiV EiiniflKioB of 

ViiiHi 
FL FiBilrLiTiBi 



'>[ ■ • 

FA, Piof.Vti 
KR Huian'lelitiooi 
OSP Oct8pitloQil Selection 

a PiepiritiOD 
Cm CeBBOBipiiiou 
IT UiiieTiiN 
CP Cinei Pliofliai 



Uh Ml(ll<lMlici 

Ski Scieoce & teclifnoloi^ 

Soc Put» Ptvent'i Futme 

i Society ' 
PEH Pliyilcil tiwiim 
• ftHeilih 
Ifol Ui* of lofomitiM 
ID'Unidittiiied 
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"see 
iblxeviitionB 
below, 



11. Fortlin Affilri ind It'i Effect on Hi 



12: Kdoi Ibit Xhinie, li Conatintly TiklQK Place 



.1 



13. iDOi the iDitltutlom T))it Reilit Sociil 



V 



lod Iblitlcil Cbiflie » 



14. Inliitibility of Bureiucricy, 



I. Typei of initltutlonil viriationi 



'b. Ihderitind bureiucncy 



c/ Iby bureiucricy exiits 



15. Know Hiatory of labor lioveient 



16. LeglelitiW mieitone M Ubor lii 



^1. Utden of labor ioveient 



b. UnderatiQd underlying principle of labor 



V8 lanifeMat ^ 



17, Reapect AH Occupatlooi 



18. fiov Differeot Oc^pitloni Contribute to 



lxV-4b 



C2*la 



SkV-4b 



CZ-lc 



CM8c; 
06^15,16 



C2-3C 



Society 



19, thderitaM Trade IDioliin 



1 ' 



CZ-lc; CP-l6c; 
0BM5,16 



IRJC 
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CZ CitittBihip ' 

Ee EcMMiei 

EH EiotldHlHiilth 

EE Em(0«/^ 

ExV EuiintiM «f 

Vibi 
FL PiiilrlMii 



FA FImAri 
HR KuulUUtlMi 
DSP OceifitioMl Siliciioa 

iPrtpintloi ' 
CMCoMwicitieM 
LT UlitiTlM 
CP CuHrPliMiii 



'^A Uiihiaiiici , 
SatScilKeJiTMliMldif 
Sac Piii.PmiiiJt FfWi 

Sockty 
PEHPkjftlaJEdieuloi 

Ucl tlMd mi 
UID UliitiitliM 
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ANmiiummtcm 
tHomuMun^ 



fmuacfifiimAHeim 



m AND INTERmiONAL COMPITINaES 



PIYIICAL IDUCATIOK AXD KUiTH 



1, Drug KduHtlon (Alcohol, Tobicco, 



Ihrcotlci, ttc) 



I, Vm Mntil ind phyiloil tfftcti of drug 



ffMiMnoy 



10 



<|iDwi^ir 



? 3 



3 9 



kHiili Jr.Hllh 



1 



I 



zz 



ibbrevlilioni 

' below. 



•bate 



b« Drug iddittion; ffbm to get help and 



Inforiatlon 



c Drug Uwi I'iid peniltiei 



d. Identlficitlon of drug mn 



2, Sex Iducition 



I. Knov'nonl principlei 



b. Venenftl diieaie: rccogntglng toowjjjg 



effects of 



. c* Birth contral 



d. Pliruied pirenthocd 



e« Biiic m difference 



FIrlb,9i-d 



KxV 



f.'Sex drives and hot to control tfien , 



Dt/c 



g. Use of/contraceptive« ' 



3. Physical Education 



\ a« Be aware of the lye^s of the body 
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b. Aof ' the body functions ' 
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FL fiailyUlu 



FA FiM Arti ' 
M HiuiRdMlMi 
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CP CifNf Pliuiii 
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Mow, 



Ci Imo Nprodttction 
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4. hnt kii 



IB 
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1. ArlifUUl rfipiraflon 



IK 



1 1 1 



' b. ODOtr«>/itop blHllBi/touniqutt ind 



f7 



I ipUoU 



c. Trfitnat for iboek . 



d. TnitaiDt for bttna 



1. Poliooi coDtroI m\m, biiic 



Prtviot cbMiBf 



|. Ibdto cill for dlftmiit iMrrtociii 



• 7 



(fdtptlflCit;|fAft Mtf twitunt) 



h. lot ^0 cUiP tod tijtit I yound 



1. tlH of triiofttlir ud otbir biflJ|fti 



i2 



1 1 



J. Bow to Induct voilti&i 



k. Roi to Mot^ir tbf flrt o! iomom 



JUfPiBj 



t 



3, Pbjfilcil ritQiii: Drftlopiint of 



I, Enoffinf hoi to nil 



FHIJ 



b. iilk biliocf b«ii 



V.c. Jinp bom dji) 
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FA FImAri 
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NYIIC^ IDUCATION AND UALTH (continuid) 



d Iklp ropfl 



f . Bouncf ind citch ball 



' f. Propfr uii If MIC 111 



\ i Ablt to pill, Junior lifi iivlni tut 



h. DUftnnt ffxircliii ind thit thiy 



divilop 



I, Biilc Ruin of flporti, 



7. 8poriiiiniM)l 



I, KhOf Sporti Thit Cin Bt Contlnyid Aftir Rlfli 



School ind L()iitlon of Locil Athlitlc 



ficllHiii 



9. Art of 0«lf Difimi' ' 



10. Inof tht Virloui Sifit)r Hiiird MiMUril 



FMb 



md luln 



I. Ilictrlcil AppUincei 



b. Plr« indiuni 



c. Proper UII ind itorifi of Mdlclnei 



d. Drlvlnf ind blkti 



CZ-lc 



11. Know 8prv)vil flkiUi^fbr: 



1. Ociirt, ft^r, ipMjitil&i, lun 
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CZ Ciiimikl^ 

It ItNMki 

EH iMtimlfkilHi 
El iNtir* 
lifimitK 

tlVlttiiNriM«( 

Vibi 
(L PiiUyLiriii 



FA Fin Am 

HK Hhu (Ulitiiii 

OSPOitcfiitMSiltctlM 

iPtipifiiki 
Cn f tiiiiifiilwi 
IT UiMtTlw 
CP CMMPImki 



lU liiiW«iki 
SftTbiiKiftTKbil^y, 
Sk Piii« NhmIFmih 

ptHPbriyuKiiiN 

ftNitl* • ' 
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\\W^%\mm (contlhutd) 
b. Iirtl^uiki 



11. h'lUli IdHcitlQii 



ff, riltif eirt of qm'i itlf tlun you'n 



ilcli 



lieofiUf iriptOM of l)lnti|or diHiit 



c, Nipoadlttj to m wn^acy; ui^ of 



mlliblf rtiMrcoi ind infomtion 



d. Ii^rti^Mjif Mtflcil chock ^ 



7' 



.0, ht)por UM o|[ iiHCtlcldoo 



f, Mcoffliif Uc«/btd buif 



|, Affoct of OAVlrooMAt on bw^b 



\, Affra «f oUcthf luriirtli 



L botlodft of ovor tbo couoUr Mdiclnoi 



J. bot ibtro to |0 f^ btiltb eon ond 



tnfomtUii 



k. bAflo^ of COMNMI dtOtiM (COMUOlClblO 



1 IhQi liilly wdlcil blitori J 



1. bo* tiM tuortuet of iMBltitlon 



n, kitil ktiltk iiirmH 
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II iMtiyl 
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CMM MFIMNCI 
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PHYSIOIL IDXATIOK k HMLTH (contlnutd) 



0. Prevtntitlve' health leasuns 



p. Projwr 8l!oni^ of food 



^ , — 

q. Kdow ittd'undtrstind i^icatlona lod 



wwl 




ElMMtiry 



i 



1 



ihiii 



i 



i 



•,'8el> . ' 
aUnviitioM 
below, 



1 1 ladles 



r. Differeoce betieen flrat'iid and iMdiciI 



lid 



13. Nutrition 



10 



IC 



a, Inoff proper diet for an lIIitoBS 



,b, Know proper nutritiooil seal Odiet) 



114 



c. Kooff four bftsl^ food groups 



1 I 



d> finoff content (cilorlcis, protleo, vitailn 



preiervatives, addltiver^^^. 



e. Know different vitaiioa and auppleienta, 



16 



12 



f. Knowiliov to ^'lan weight - Ios3/[[ain diet 



3. f 



g. Know heilth dingers of different foods » 



iMklog and alcohol 



b. Enow adviDtigea and dlaadvntages of 



T" 



dlitiflg 



1. Knov how the body uses the different 



I foods 
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' SltTSciiBeelTtekBolom 
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SIOL EimtlON tHKALT^ fcOQtlDued) ' 



tOtM 



m$tmf 



$r.Higli Jr.Hifk 
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^See ' 
abbreviitionB 
'below. 



j, bow coolilOK wtliQ^t for foods: effects 



of 



i 



)[. AffireneBe of Bynthetlc. foods ^ v U 



1. Be ible to recognize food fids 



I. Aware of iyalth and dental Inaurgticg 



n. Know basic arit^ietlc 



' basic MasiifeieDta 



14,, Personal Ryglene; 



p./Belngiable to nad and follow directions 



Knowledge of 



21 



217 



.. a /Dental byglejy 



b. Grooiing ^ 



c. Dressing tor the occasion 



.13 
7 



11( 



d. U0e>>f,cosMtlC8 aiyj deodorants 



19. Bow to Reduce a Fever 



lS« Henstrufttion 



CP-4a,g; 
06P-3a.b 
08Wa,b 
CP*4a-g 



FL-8 



17. Proper Hinners and Behavior 



r 2 



18. Advantage of Sbowlng a Respectful Attitude 



19. Know Ibat to do for a Bear.t AtUdcVlctlv 



i 3 



20. Know the Basic Signs of Life 



21. Proper Procedure for Jlotifylng an,Accideit 



FL-ir 
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ft PRpUlliOfl 
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HLF AND INTERKRfONAl COM^^ 



MTSIOIkl CDVDiTIOM I HIiaTH (coDtlijued) 



22. tttof ihen ^to iPd 5ot to Movt >n In juj 



23. Ilnot IwrgeBcy Distress Blgnil/flifni 



94. Knot How to Adiiolster Medldoe for ConoD 



C6ld8/Plu 



25* Know the Locitloo of Eiergency Exits 



26. Pirtlclpitefl in Sports of;^ Uvels 



27. bn Bov to Prevent Km 



28. Hiir iQd Skin Cire 



i 

irM|Mincy ^ 



L Read i Newspfper, Periodicals 
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Sr.Hl9li Jr.Hi^ 
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Eleientiry , 
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Seo 
ablveviations 
below.. 



PIrll 



PIrll 



ODrIk,n 



a. Be able to read and coiprehend 



1 2 



7 



b. fie able to distiiiKulsh fact and non^fact 8 



c. locate and apply infonition gained 



1 2 



-apply for a Job 



-repl^ to an ad (read)' 



CMa-h- 



CP-U-h 



d. Read critically 



e. Recognize various sections of nefspaper 

1 ■ » v ■ ' ^ 
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m tf llgauiHIOK (contlDutd) 
fi Fiuctloin of MM Mdll 
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I, 

SELF AMD INTERPER^ COMPETENOES 



. Aiir« of current eveptg 



2. Bw to Obtiip jegil Servicei 



, I. Iliit nenciei ire ivilUble 



b. there to get free lepl councel 



c. bof civil court Judiclil ay»tei 

d. dof legil rlgbta ^ 



■deillaft with police 



-tfl a hoieoiner 



-coDiuier laws 



3. Held a ilip 



I. hderstiDd/use a up legend 



b. Understand a street ind'roadi index 



c. ftideratind illeage and scale 



d> Typea - building, bus, clty> abopping 
e. Calculate twvel tiie 



f. Calculate ej^nses 



ej^n: 



|, lot to fold neatly 



b. Knov directions 



1. Bow laps organized 



tow 



if 



<fiD« 



I 
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I 1 



I 
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i>,Hi(1i Jf.Hl«li 



is 



2 2 



1 3 
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Eliieiilery' 



^ 3 



S - 
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';See 
iblieviitioM 
below, 



ii 



CZ-lc 



Soc-21i,3b;tlID|» 



I I.I 

ERIC 



308' 



u citiuBibip 

Ec ECDBOllci 

EH EioiioulHtilib 
EE EMrijfl 

ElV Exi^indn ol 

ViIni 
FL FiilHirini 
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CROU RIPIMNCI, 

FA FiMAni 
KR Hiui RilitioeA 
OSP OecipiiiMilSfltctin' 

Cm CoHnlciiioii 
LT UlivcTiit 
CP CifiK PliMiai 



Uh MitbcMiki 

SkT Sciesce I Tichaolair 
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iHiilik 
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SELF AND MmKMONAL COMPEnMIEI 



Dm V liVORMiTION (contioued) 



totil 




iXXflC 



I 
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1? 



1! 



See I 
aUnmationB 
Mm 



J. bof diffemt .types of Hps 



k. Bow to locite toios» itrMts, roidi 



. 4 



1. Bo« to uit • coipaiM 



I. telle Mth for coiputatlon of lileige 



MA*!! 



n. (tae letter ind Duiber coordioates 



' 2 



0, Able to reid 



Coi-la 



p. Able tb'give directloni 



q. iDOflednof itlai ind/or globe 



3" 



r. Able to read road ilgni 



'2 



' ». Able to select lost direct route 



t. Vicatlon preparation 




tt. Able to read latitude and looiltude 



,4. Bead and Utd^ritand a Legal DocuMnt 



a, Lepl tenlnology 



b. Use library to find legal tens 



Various legal contracts 
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«reil estate, leases, tenant Insurince, 



10 



1 I 



credit, bank, torki union, initallBent^ 



Interest I bepltii, rent 



d. Ibat you are signing 
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«. Tour lifil rlgfati 



f, ^lat Hiiftgcri CIS lod cao't do 



g. DiffffitDce la wrlttiD ind verbal 



h. Don't ilgn under preiiure 



Knoffled|ey)f Cowmlty Reiources 



I. Ubrary - cird catilo|, paperbacis, 
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See , 
iblieviatiooi 
below. 
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general reioui'lei^ jieiipaperi, Miazlnei 



encyclopedia, dictionary, 



reader' I guide 
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b. Conerclal lourceipf Infonitlon 



-catiiogs 



-Chaiber of Caaoaerce 



c. fiinka 



d. Schoolfl % 



e. Child care 



Fl-lOa-r 



f, Eiployient igencle9 



g, Recreation departient 



h. Ooniuier igenclei 



1, Bel 1th agencies 



J. Uff eoforceient 
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WORLD OF WORK (WOW)4^U NOTIONS AND CtUSTERSu^ g 

UiCAREER EDUCATION 

; 'Developed by r ■ . r * - 
Dr. W.CeeFocist/Jr-^ . *• 

Review of ongoing "career education'* and "career cluster" *ef forts suggests itH^fen^ax 
educators'do not yet realize that career education and a facilifatii^g cluster s^hem^^'ttitist^ 
he designed to assist learners* to explore the world ofs.wgrk outside the. schcj^ol watt|||fc 

NOT to • explore just those occupational preparation progranis — ' vpcatigjialnj 

tei:hnical, and/or professional — that exist within. \ 

Development of the world of work (WOW) i^nction approach to clustering occupations 
for career Exploration was undertaken because a tested procedure for providing mean- 
ingful occupational content of career clust^s that meets the U.S. CJffice of Education -^ 
(USOE) and "facilitates thc.delivery of career education", wa»-NOTavayat)lc. . 

There is much controversy as to "the design and organization of clusters" that meet the- 
statedf«oaU The world-of-work function approach is not the "one and only answer" tto 
designing ai^d Organizing a cluster sclieme that will "facilita'te the* delivery of. career 
education." This approach was designed to assign occupations to a cluster scheme- 
representing all the world-of- work and applied to the USOE Communications Media Oc-, 
cupations career cluster Guideline development effort. It does allow the learner to ex--- 
plore the world of work in a^^nner that transcends dimmitmcnt to a particular occupa- 
tional preparation perspective. It thereby prepares- the learner to select, more freely the ^ 
occupational preparation program — vocational, fechnfcal, professional — that is seen 
as best serving'^iis/ner career needs. , ' 

The major siibgrouping of the WQW functidii is entitled occupational areas. Occupa- 
tional areas serve the function of identifying, in general, the world-of-work, settings 
—work establishments, production or service units — where the learner could explore 
these occupations. In the CMC application they are the Broadcast, Graphic and Line . 
Communications occupations. 

The minor subgrouping of the NVOW function — the occupational families — in many 
instances transi^^d the world-of-work settings the learner explored. This is the conse- 
quence of forming occupational families upon the^asis of occupations that have com- 
mon (identical or similar) worker function requirements to those of selected ptimary . 
occupations. Primary occupationaftwithin a cluster are those job titles identified, in - 
cooperation with Occupational Employment Statistics (OES) Project of DOL, as having 
high employment potential. OccuMitional families designed and organized in this manner- 
provide the learner expanded oppwtunity for future entry into the world of v/prk. 

Resources to support the emerging commitment to career education are sevctely limited. 
The response of career education-concerned persons to the world-of-work functic^n^jap- 
proach has been most supportive. It would appear that implementation of a to^Kcft-^r 
cluster scheme, similar to that represented in the CMO cluster effort, sliould provii^^ir^al 
cost benefits for career education at the national, state and local levels.^ / ^' 

Further information concerning application of the WOW function concept to provide a total cluster scKefnc 
for career Awareness and/or career Exploration programs can be obtained from: ' 

Dr. W. Lee Foust, Jr. '. ,- « • ^ ' , ^ 

: ISIS '» 

^ 27I0N.W. lyiulkey . 

CorvallisPOregon 97330 ^ 

Er|c 341 From CMO Clu^er Project 144 

• * U.S. COVtfiNMCNT PCINTING OFPlCCs l975-«9».7»3/*6. BCCION T^*^, . 



WqW Punct I on/Clusters 

. /\ ■ • " • ' . ' ^ 

Current Status 

The WOW Functi6n/C luster system approach' to organrzing and accessing 
occupational role infornnation is currently In useJNMTrelatlon to the Career 
Exploration.! nformat ion System (CEIS), as well ps, -the latest update 6f 
that perspective that i-s included in this Appendix. 




THE ROLE OF WORLD pF WORK FUNCTIONS AND -CLUSTERS (WoW F/C) 
^ 0^ W CAREER 'EDUCATION - Awareness AND^fexPLORATioN j 

: Dr. W. Le,e Foust, Jr. 



OVERVIEW 



v 



CareeV education is an instruction/guidance system' that is designed to further 
^ the devetopiTiental process that prepares individuals for the citTze-h> family., : 
leisure,, and occupational roles they will experience during their career. 

Career education, therefore, has- a contribution to make' to the development 
of all career rbl«iispects and at all levels of aducation— prescbool through 
adult life. To be effective, career education Instruction/guidance activity . 
selection should be based on the level of learner development. Within a 
Kindergarten-Adult/Continuing Education system, however, the two major func- 
tions of career education . ins-truction/guidance— decision-making and preparatiorh- 
can be described as generally occurring as follows: 

CAREER DECISION-MAKINQ (K-10) ' ' • 

- Career Awareness " ' , . 

— Initial Awareness ■(K-2) / . 
In-^Depth Awareness (.3-6) , ' 

- Ca ree r .Exploration ( 7 - I P ) -v ' / • 

— Initial Explorat1onT7r8) . ' . 
■-- In-Depth ExploratiJp(9-10) ,v . . ' ' 

Orientation tJweclsion-Making 
—Exploration of Selected Occupations ' • .# 

— Tentative "Career Roles" Selection (Career Action Plan) 

CAREER PREPARATION (1 1-ADULT/C0NTINUIN6 EDUCATION) ' 

Occupational Role Preparation Emphasis • . 

, - 5itt*en,';f:aiTnly, Leisure Role'Preparation as Desired 

Educational practice today more effectively supports a learner's occupation 
* pre fia ration than it supports a rational approach to eareer decision-making. 
For tW reason, it is 'recommended that career educators , initially u^^Jize 
local 1^' available occupationnl preparation programs-rVOcational/technTxal/ 
professional. 'Current instructional technology, ^an- develop/improve loaal 
ocpupationai instruction as that need becomes evident. 




al 



Havlrii^mmitted Durselves^;,t^a. s.trategy of alirepting 3oca/ occupi 
preparation '^grams at fase>/^^^^^ is' most imisoxtant . to deveji 

career AwarCTiess and Exploration learning activities thatVesult " 



tioqal 
select' 



"Getting the. right' learner .'in. -the right." cXreer prveparatlon p*so>gram 



for the right reason. 

Experience' suggests that this 
InstrygtMon/guidance^ system '( 
uhaers1|cJ by tK^earner' an 
': greatest: 4tnpact-- the learners 
the Tocaf ■:j$^mffluni"'^ / ■ ^ ' 




may be tje^t^ccoJpTi^Ned the career 
).v1des'af^evelot2me)ital structure that c 
ottier indiviliiuals upan whom it wiT'l 
rent^,- educational ,staff , and, citizen 



ducc 



'\floJjl F/C-O ^ 

Educational practice has historically nttempted to select learninqv acti vi ties 
that would SL^pport developiiient of the citizen, fam.i1y, and! 1eistiy-e ro1or> to be 
experienced by a learner during a career. TnTi and err^r" experience Fas led 
to selection of learning activities that moke sense to the learner involved?) 
Little or no. effort has, however, traditional ly gone into relating education 
to work at other|^han the high school and/or post-high, school/continuing 
\educatioh levels*. ' ^ ' ' . ' \ 

The roVe of the WoW (World of Work) Functions and Clusters (WoW F/C) is to 
provide ir\struction/guidance personnel a systematic/developrnerital approach to • 
Infuse occupational relevant Information into career Awareness and career 
Exploration learwing activities/ The WoW F/C perspocti veMs designed to^artl-. 
culate these learning activities in such a way that the learner is able to 
effectively perceive alternative occupational roles and to discover the conse- 
quence of occupational roH^ selection upon the total career s/he would. choose 
; to live. . ■ \^ 

The chart ^hat fol lows illflstrates a scheme to^facijitate the delivery of career 
education in a. systematic/ developmental manner: ; ^ . 

. 1. It is 5rifTiple and understandable by the' nonprofessiona'l user 
and learner. , ^ ^ . 

2. Jt assists learner's In the exploration ^of the world of work 
in a manner thaf does NOT involve prior commitment to a 

• particular occupational prepa' ration progVam perspective. 

3. It assists staff in the redesign/seTection of relevant career 
education infused. learning activities. ^ 

• • ' , \- . 7 . ' . ■ ■ 

4. It takes into consideration the effect of technological 
change over time'by: v 

■•^ 

Providing Awareness/Exploration understandings - . 
and skills learners can .use-'in lat^ life. , 

' ° Requiring minimal retraining oj Awareness/ 

Exploration staff. ■ ^ ^ 

Requiring minimal updating of Awareness wid 
Exploration. learning material . 

5. It Encompasses all the jobs in the Dictionary of Occupa- 
tional Titles^ now and in the future. 

' ^ ■ 

* - 6^, It includes jobs at all levels, i.e.., provides ,a career 

ladder perspective. * ' ' . • ' 

V. .7. It relates occupa.tions to identrf^bLle groups of^ employers . 

^>;f.,,: 8.. vlt supplcrnents, not supplants /o^ 

"' ■^ r, systems used by institutions ei;;l professionals, thereby . . ■ , 

• gaining access to valuable, dat?. in a cost-effective manner. ^ . 
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IRENESS iU) 



■Ini'tial{K-2)-^* 

Focus- Mow Roles 



•In-Depth(3-6)- 
WoW Functions 



> WoWEXPMQI'(MO)' 
•|< — Initial (/-8) — 4* — ' 



•In-Depth(9-10)' 



WoW PI 

dHDULl/tONT, Ed,)* 



E Clusters 




Occupations 



i lAL RES. 



World of Work ' 
(WoW) Function 

Roles 
(Occupations) . 



People 



DIRECT SERVICE 



rCONSIERIOim. 
-FINtMSJWNITIES 



Occupations 



DISTRIBUTION SERVICE 



Occupations 



rCOiNICATIONSram 
Tl 8 




Organizations 



rENVIROilT 



Occupations 



^PtlC SERVICE' 



JIAGEliT SERVICE 



Occupations 



:S OFFICE-"Data H'ght' 



DOT/WTG, Structure 



mm DECISION-MAKING 



Personal Career Role Values ; ' 
Citizen/Family/Leisure, and 
Occypational 



Dictionary Occupational Titles : 
DOT Worker Trait Group 



(WTG) Structure 



INITIAL/TENTATIVE 



Mi of WorLlnterests ; WTGI 
(Worker Trait Group Inventory) 

World of •W.orUptitujes : GATB 
(General Aptitude Test Battery) 

SEARCH Computer Printouts : 
(5AI6,4ll) ■ 

Occupational Aptitude Patterns : 
GAPS (GATE! Results from WoM)^ 

I 

. Manpower Information ; OES 
(Occupational tmploynent States) 

Researcli for Career. Help Hithin ; 
^ Commiinjty/Famt^y/Scliool Setting 

Wor^ of WorKWE,' 
(Exploratory Work Experience) 



Career 
Action' 
Plan 



Focused upon future 

WoM Preparation : ' 

Vocational/TecliJiical/ 
Professional , 

and/or ■ • , 
Citiz^n/Faniily/Leisure 
learning activities • 



that lake possibi.e 
the career selected 
now or later. 



ALl' Clusters Share 
Me H'ght" Role 



fticus *.' H Roles 



WoW Functions 



E Clusters 



Personal Career Values/Realistic Career Decision-Making 



Career 

Educatton 
' Learnej' . 
f'fliitpomes 



To 'discover people's 
wrld of wrl( rol'es: 

• Producing "PRtOUCTS' 
V,Provi:dilig "SER'/iCES" 



3eric 



(People "WAKE/DO" 
for mel). .... 



To uttlize JoW FunctiQifs to, 
cateibrtze o,ccupati(lnal roles 
y^freientative of past/present/ 
futurftsociety. ■ , 



(WoW Functions: Production 'and 
Direct/Distribution/Technical/ 
and Organization'Haiiageient' „ ■ 
Services) ■ _ j ■ , . 

v. i . • ,. ' W Copyright WiLfc^^^ 



To utilize the USOE clusters' 
to explore occupational role 
interests (FANTASY) and the' 
environients in whicli loW, 
RoieS'i'Functions take, place, 



To. clarify personal cateer ro>^s value relationships; citizen/ 
fjmily/lekre/and' occupational, ' ' < : 

To explore in depth (in school. i WoW) the Worker Requireinents' 
(REALliy) of selected occupational roles. ' 



To relate. Worker Trait Group (WTG) Information, (DictioMrJ of 
Occupationa.1 Titles • DOT)' to personal career values and , • 
assessed MoWaptitudes/interests/(GATB/WTGI), known Occupa- a^e 
-tional Aptitude Pa-tterns (OARs), and occupational opportunitK';'' 
in mailing an occu|ationaT role ealeer decision. ■ 
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WORLD OF WORK (WoW) FUNCTIONS AND CAREER' AWARENESS 

Within most communities, educational practices often relate ongoing educational 
activity to the learner's current experience and futurf citizen, faniily, or 
leisure roles. Elementary school practice has not. however, traditionally 
focused on providing Information that wa*^ occupational ly relevant to the 
career that a learner might some day experience. 

Many learners today are. in fact, "deprived" of information/experiences that 
represent the realitites of the world of work. If the Awareness phase of 
career education is to function effectively, some means must be found to serve 
the needs of the teacher attempting to select/develop learning activities that 
will effectively represent the diversity and complexity of the worl.d of work. 
This support must be simple in theory and practice. It must allow for the 
changing developmental patterns of elementary school learners. 

The World of Work (WoW) Function approach to the organization of career educar 
tion-relevant occupational information was designed to translate the informa- 
fon traditionally developed to serve occupational preparation programs into a 
form that is jjsable for career Awareness and career Exploration program devel-; 
opment. World of work roles (occupations) are grouped in a way that let 
teachers select learning activities where learners discover that: 

** Workers produce PRODUCTS . 
° Workers provide SERVICES 

Teachers can now organize learning activities they know work with their learners 
to provide the added opportunity to discover how the fanner, carpenter, and 
candlestick maker are- alike and how they differ from the bus driver, dentist, 
and grocer.' Learners can also relate this knowledge to the citizeh, family, and, 
leisure roles they have ^experienced to the people, in the world of work (WoW) who 

MAKE and DO for me - - ■ [ 



Learners most easily recognize t*»e 'roles Workers pl^ay in relation to the WpW 
PRODUCTION, role ofr;^ , 

° Growing/mining .j . . 
** Building § ' ' 

Making ' 

products used 1n dur society. They find it more difficult to recognize and 
organize the different SERVICES workers provide. - \ . . 

The task of the Awareness teacher now is to select learning activities that pro- 
vide learners an in-depth Awareness of the differing WoW SERVICE roles that 
.exist. •■ ■ •'■ ■ 

One way to organize such learning activities is to asJ<: 

' Whose needs are \o' be served? Peoj^T;? or Organizations? ^ • 
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Learning activities can then be selected that let the Ifearner discover that 
the WoW Roles "MAKE and DO for me'' can become an in-depth understanding of 
WoW Functions ithat serve: . . . 



" people 

DIRECT SERVICE "occupations 



oo 



DISTRIBUTION SERVICE occupations 



° Organizations 
. , TECHNICAL SERVICE occupations 
< ORGANIZATION MANAGEMENT SERVICE occupations ' ' V - 

The ^teacher may choose to expand the learner's WoW Awarenet5 from "Rqles" to 
'•Functions*' by focusing initially upon WoW Services ^provided PEOPLE as compared 
to those provided ORGANIZATIONS, e.g», grades 3-4. Most primary school learners 
are aware of people llioae WoW Functiofl is to provide DIRECT SERVICE— barbers, 
'singers, nurses, veterinarians, etc. • , 

Fewer learners may have recognized that NOT every person who producesa product 
or provides a service is able to distribute those goods or services to all mem^ 
bers' of society who have a need for them. Learners need to recognize that some 
occupations focus upon providing access to the goods, services, and information 
that is available, 1n our society. The bus driver, printer, publisher, sales- 
person, and TV newscaster are &11 people whose occupations serve a DISTRIBUTION 
SERVICE function 1n the World of work. 



The learner^ in-depth' Awareness of , all WoW functions would be completed, e.g. 
grades 5-6,. by selecting learning activi-ties that reveal: 

/ ^ Most WoW goods and services are the result bf people working 
together in an ORGAN IZATION--some world of work establishment, 
production or service unit.. ' v 

Learners .would now recognize that it is necessary for some workers to "serve the 
function, of managing the ac'tlvltffes that take place in the'world of work, e.g., 
.clerks /office managers; secretaries, etc. They would be able to relate the 
function of ORGANIZATION MANAGEMENT SERVICE occ#ations to their experiences as 
meifibers of a family, a citizen In or out, of the classroom, and a participant in 
the leisure role group activities in which they have Engaged: 

Thpse -learners are also, often interested in the role of science and technology/, 
in our society. *Sel ection of -learning, experiences that focus upon such appli-- 
catiops will provide insight that TECHNICAL SERVICE occupations provide special- 
ized support services necessary for others to functibn in the world of wo'rk, ' 
e.g. , computer, electronics , la^boratpry, and "special,ized technicians. ^ 

summary^ the WoW F'unction approach to- the design/selection of* career Awa red- 
ness learning activities provides '3 structure for achieving learner outcomes 
such as an increasing Awareness of the broad range of occupations representative 
of ^rorld of work functions and the pelrsonal , social , and economit significance;^ , 
of vprk. Our approach has been to focus i'nitial and in-d^p-th .WoW Awareness 
learning activities at grades K-6 «ven though we. know It must become a life-long 
activity. Teachers could asu t^be WoW Function structure to select a serifes of 
planned .learnTng][activ.vties that result in the learner perceiving a more acca- 
'^rate representation of the realities of the ''world, of work. The ^M||M|^1s now . 
ready to begin to Investigate the WoW ENVIRONMENTS in which peopll^^H out 
their WoW Rtfles and Functions. 3^7 
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Isis Career Education System; World of Work (Occupational) Role Structure^ 
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To discover .the 
world of wo rk ro 1 e s : 

" Producing "PRODUCTS" 
" .Providing "SERVICES" 

(People "MAKE/ DO" 
for mei ) 



To utilise WoW Functions to > 
categori ze occupational roles 
representative of past/present/ 
■future society. 

< 

(WoW Functions: Production and 
Direct/Distribution/Technical/ 
and Organization Management 
Services) v., 
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^ THE ROLE OF WORLD OF WORK FUNCTIONS AND CLUSTERS (Woll F/C) 
; IN CAREER EDUCATION - Awareness and Exploration ' • . , 

Dr; W. Lee Foust; Jr. 
. . •• > 

WoW FUNCT-IOf^/CLUSTERS AND lUUlM CAREER EXPLORATION * 

bur concern now shifts, from serving-the career Av/areness learner's need- 
representing the vorld'of v.-ork— to providing Initial Career Exploration 
learning activities that will ready the learner for In-Depth Career. Explora- 
tion and selecting an occupational focus for planning ai career Preparation 
program. To accoinplish that end, it will bo necessary to select learning 
activities that serve the stated functions of career Exploration (7-10): 

- Initial Expiration' (7-8) 

- In-Depth Exploration (9-10) ^ ^ . 
-- Orientation to D2cision-Kaking. 

— Exploration of Selected Occupations .' " 

— Tentative "Career Roles" $e,Tection • 

^ ■ ■ • ■ ■ ■ ^ . •■ • • . . ■ ■. 
The person developing/selecting 'Initial Career Exploration learning activities 
using the Wol/. Function/Cluster approach can assume that the learner could dis- 
cuss with a job holder what that person does in the world of work, and be ablf 
to classify Ib.Q occupation described in terms of the WolJ Function It serves.'* 
It is not feasible, however, to expect, learners to, explore all the jobs in our 
socip^ in this iiianner. ■ . . ^ > 

Initial Career Exploration learning activities will most often involve ou'iiors? ' ; 
high school -level (grades .7-8) learners. These Ifjarners ^cor..nonly bo;th desire' 
and are capable of participating more fulV in being responsible for sdlecting • 
the learning they are to .accomplish. Theiearnirfg activities designed/selected 
should permit, prgantzatibn in terms -of the interests, of learners in the occupa- 
tional roles that exist v/i thin ftie world of work. * 

* 

The V.'oW Function concept can now serve the learner as a means of organizing 
broad groups of occupations, e.g., the U.S. Office of Education (USOE) clusters, 
while they explore the- differing WORK tNVIRONMENTs in which l.'ol.' Roles and 
Functions take place': ' . ., 

, WoU PRODUCTION Function Clusters* ' • ' ' . . 

* Agri-Bus iness and Natural Resources Occupations . 

* Construction Occupa-tions 

* ^ianufacturing Occupations 

WoW DIRECT SERVICE Function Clusters* 

Consumer Homemakirig Occupattons 
<C/^1ne Arts and Humanities Occupations - * • ' 

Health Occupations 

^ Hospitality and Recreation Occupations \ 
, ^ Personal Services Occupations^ ♦ 



*U.S.. Office of Education Occupational Ouster Titles 



V 
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WoM F/C - ICE ' ' ^ 

. , . WoW D iST RinUTIO N SERVICE Furictlon C.I (Jsfors* - . / 

U ' ® Communications M-^dia Occupations 

® Marketing and Distribution Occupations 
' V* Transportation Occupations. , 

Wo W p:<GAMIZATION f'ANAGEMENT, SERVICE Fyn ct jcn Cliistfrs* 

■; Bjis1n€^ss and Office Occupations (DATA,f>ariagGn;>nt Services) 
. " Al 1 clusters share PtOPtl: Hanagement Service Occupations 

WoU TECHNICAL SERVICE Function CI listers* 

. Environmental Occupations* ... 
. ^ Marine Occupa-tions . . ' ^ 

* ^ Public Service Occupations 

These groups of rolated^ocfupations--WoW Function/Clusters (UoW F/C)--con be 
used to' provide Initial Career Exploration instruction that would support the 
.fol4<^wing learner outcoiDes: 

® Identification and initial exploration of SbW Function/Clusters 
of interest: 

*■ 

** Increasing awareness of the range of occupational' opportunities 
within the WoW Function/Clustbrs. 

^ Tentative selection of .a WoW Function/Cluster for in-depth 
exlpl oration. 

During the junior high years, a 1earr>^r could explore several V/oW runction/ 
Clusters of 1 ntcnost' through classrcon activity structured to infuse career 
education objectives, relevant interdisclpl inarv/academic instructic?;., and 
uut-ui -i>LujurV ^'•oria o\ worK exploration/ 

The learning activities t^ which the learner is exposed must focus upon the 
occupational ''facts of life" and, in particular, ccmr.unicate the aptitudss, 
abilities, and life styles of the individuals v/ho fill particular occupational 
roles in the work environriients explored. 

Emphasis should be placed upon providing opportunities for real istic |pnsidera 
ti'on of; ' * 

® The learner's ability to practice logical direction-setting, 

^ becis ion-ma king^ in relation to the many Career Role options 
available. . * * 

^ The cor^sequence of a given Occupational Role choice upon 
values "individually held in relation to the Citizen, Family, 
and Leisure Roles desired in a career. ' 

Career Exploration is the time in q career edu ca tion i nstr uct fo n/quicL'^ nee p ro - 
gram y/hen Trtj learner is expected r.nd a1lowG?.t6 change Ij cci pafio na'i Vol o ci irc- 
tioin . The program is to be dGslgncci so that tho l.earner discovers the^heea to 
exppore the questions: 

Who am I? . ^ - ' . 

What am I? 

V/hers am I going, in Jny career? : ^ — 



O *U.S. Office of Education Occupational Cl^^l^^ Titles 
£^ Copyright - W.L.Foust,Jr. 1977 _ ^. ' \ _ ^ 



Isis Caheew Education System: World of Work (Occupational) Role Structure* 



WoW tXPLORATION (7-10) 



Initial (7-8) 



In-Depth (9-10) 



Awareness 
on Now 
Roles & 
Functions 



AGR I -BUSINESS a NAT. RtS^ 
CONSTRUCTION 
MANUFACTURING 



r- CONSUMER HO^EMAKING 
- FINE ARTS 4 HUMANITIES 
-HEALTH 

HOSPITALITY & RECREATION 
L- PERSONAL SERVICES " 



-E 



COMMUNICATIONS MEDIA 
MARKETING & DISTRIBUTION 
TRANSPORTATION 



p ENVIRONMENT. 
— U MARINE 
■-PUBLIC SERVICE 



BUSINESS OFFICE-''Data M'gmt; 

All Clusters Share 
"People M'gmt" Role 



DOT/WTG Structure 



CAREER DECISION-HAKIHG 

P#r>onar C«rttr Rpl t Valuei : 
Clt|^zan/Famtly/L«1surfl» and 
Occupational - 

Plctionarv Occupational Titlty ; 

DOT Worxar Trait^Group* ^ 
, (WTG) Structure 

World of >rork Interest; ; WTSl 
iWorker Trait Group Inventory) 

World of Work Aptitudes: GATB 



API 

Aptitude Test Battery) 

SEARCH Computer Pr1wt<Hjts; 



^Gen^rai Ai 

. wput< 
(fiATB 4 WTfil) 



Occupational Aptitude Patterns ; 
OAPjs (fiATB Results from WoU) 



ccupat1orta|l Employment Stat*s) 



>search for Career Help Within : 
tommuni ty/FamTiy/5cnool Setting 

• World of Work-EWE 

(Exploratory Work Experience) 



• y[ -IWITIAL/TEWTATIVE 

Career 

Action 
Plan 

Fo cased upon future WoW Preparation : 

Voca tlonal/TechnI cal /Professional 
and/or 

' C1 11 zen/Famlly/Lelsure learning 
activities tnat make possiPie i 



ne 



career selected now or later. 



WoW Functions/ 
USOE Clusters 



CAREER EXPLORATION • 

'^^ I Personal Career Values/ 

" Realistic Career Decision-Making" 



To^lllze the USOE clusters 
to explore occupational role 
Interests (FANTASY) and the 
environments tn which WoW 
Roles li' Functions take place. 



Vj*^®? Copyright L, Foust^ Jr, 1977 

ERIC / 



To clarify personal career roles value 
r«l arionsnl ps : c1 t1 zen/f ami ly/l«1sure/ 
and occupatlonaj^. 

To explore In depth {1n school I WoW) 
the Worker Requirements (REALITf) of 
selected occupational roles-^ 

To relate Worker Trait Group (WTG) 
1 nformatlon (Dictionary of Occupational 
Titles - DOT) "to personal career values 
and assessed WoW aptitudes/Interests/ 
(^ATB/WTGI)« known Occupational Apt1t1d4 
Patterns (OAPs). and occupational 
opportunity In making an occupational 
role career decision. 
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INNOVATING SYSTEMS INPLEfCNTATION SERVICE, inc. 

2710 H.W. NULKEY - COftVALLIS. OREGON 97330 TEL: (503) 7S2-2181 



y < • 



SEARCH* (S€lf-Exp1orat1on. Assessment^ Research for Career Help) Is a 
systematic effort to adapt Employment Service (ES) counselor-related tools. 
Information, and methodology to better serve the Instruction/guidance n^ds ' 
of Non-ES clients. Tmo ES assessment devices— the General Aptitude Test 
Battery (GATB) and the Worker Trait Group Inventory (WT6I)— are Interrelated 
^computer printouts that permit the client: 

To look at Job requirements In terms of their career 
consequences relative to self-concept, values, and 
related life roles to be lived. #j . 

2. To examine alternative courses of action to attain 
career goals. 

3. To rmke rational, quality,^ career*-1ne1ated occupational 
decisions. * ■ 

SEARCH is free from bias Iri sex. race, and age. It 4jses formal validation 
as well as continual client self- validation. It brings the Worker Trait 
Groups (WTGs>,qf the Dictionary of Occupatlona Titles (DOT) Into Instnictloo^ 
guidance programs, where they belong. It greatly Improves the. counseling use 
of the GATB and the^WTGI. It Is designed to accept all pertinent occupational 
and labor market Information. Including that of the OccupalTlonal Employment 
Statistics Project of the Department of Labor that will soon be functional 
throughout the natlqn. 

SEARCH In Non-Employment Service Agency Settings 

An Oregon nonprofit corporation— Innovating Systems Implementation Service, 
Inc. (Isls. Inc.)— has cooperated with the Oregon Employment Division (OED) 
to respond to the request for training and utilization of SEARCH in Non-ES 
settings In California. The Isls group will Independently adapt the 
SEARCH program and. materials to more effectively meet ^the neieds of Non-ES 
pers<uQi»»^and clients In other states. SEARCH (GATB/WTGI) scoring and com- 
puter printout generation is provided by Universal Systems Design. Inc. of 
Oregon. 



♦SEARCH was originally developed and field tested ^s the Computer Assisted 
Occupattonal Exploration System (CAPES) without federal . state > or local fund? 

It is Copyrighted and available ONLY on a CERTIFIED USER (pmgram and 
personnel)— Non-ES^or ES— basis. 

Since August, 1973, continuing development ^as been shared with the Oregon 
Employment Division, U.S. Employment Service. The title and acronym CADES, 
was changed at that agency's request to SEARCH (Sj^stems Exploration and 
Research for Career Help) In ES settings. 
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PROCEDURES FDR INSJITUTJNG USE OF SEARCH 
BY NON-EMPLOYMENT SERVICE AGENCIES 

' t. Enroll trainee? Mn SEARCH workshop to provide training to: 

• Administer USES GATB/WTGI. 

• Interpret .SEARCH (6ATP/HTGI) printouts In relation to: 

USES WTGs and OAPs 

Morld of Work (WOW) functions . 
oo USOE clus^ters . ' . 

' Plan proposed use of SEARCH In non-Emplojj'ment Service 
setting. ■' 

• Plan purchase of USES— RESTRICTED and nonrestrlcted 
GATB materials necessary to SEARCH use. 

» Plan for SEARCH CERTIFICATION. 

' Upon, completion of works|bpr Isis notifies Employment Service 
agencies of' pi^rsbnnel and erfipl oyer agency authorized to* 
purchase RESTRICTED USES GATB eqUlppielit/material . 

'3. Upon completion of workshop, SEARCH* trainees : 

• Develop proposed pUn for use of SEARCH. 

• Develop resources ,11s t>-staff /material Vfaci 11 ties/ 
time to b« provided- -for proposed progf^mk' . . ' 

• Identify trainee who will serve as local 'SEARCH 
Specialist (coordinator of SEARCH-relatcJd activities) . 

• Schedule date for on-site CERTIFICATION. 

« Obtain loc^l admlnisfr'atlve approval for proposed 
program/ resources list. 

4. Upon local approval, proposed plan for use'of SEARCH Is sub- 
mitted to Is.Is for review and approvals " . 

5^ IsIs reviews proposed SEARCH^ pro gram/ re sources list, ^etc: 

• Approves' 

" Rejects with reconmendatlons for revision 

6. USES state igwcy approves purchase of GATB RESTRICTED material 
EXCEPT GATB answer sheets. 

7. 2 Isis conducts" on-site SEARCH CERTIFICATION: m 

8. Isis verifies SEARCH CERTIFICATION to SEARCH computer service ' 
agency. • «c ' - ,| ^ 

9. Isis conducts A)nt1nu1ng review of SEARCH (GATB/WTGI) use 

in non-Employment Ser^^ce settlrrgs and ANNUAL RE -CERTIFICATION 
of non-ES SEARCH programs and personnel . „ • ' . 



Non-ES agenc1es^>1n states other than Caillfornia Will need to request 
that IsIs/pSD, Tnc. and their state ES agency enter Into a US^S GATB 
Release Agreement adapted to Implement SEARCH 'In the above derscrl bed 
manner. ' * - , " • ' i. 



^ '. .EXHIBIT B 

1 PV^n^ton HtgH. School (iUarterly Report 

' CAREER^DECISIOM-MAKING 9/30/76 - 

Activftles in $«quence " * 



UNIT 1 SELF-EXPLORAtlON 




!• Orientatfon tV course / . . : ''^ ^ 

^2. Course selection chart / 

3. Modeling AEL //. - \ - ^ 

'4. ^SeTf-descrfptronAEL ; . . ' 

$• Values poll (teacher* s guide only) 

6^ Other's description AEL (1 In book; run copies) 



7. Work/lei sure values checklist AEL 

8« Work/leisure worksheet 

^. Want-ads ^» 

10 • Life styles di^^ussion and workshj^et 

11. Goal fdai t ifi cat ion chcJrt 

12> Business Card ApL \ 

Peer Influence Chart 1 AEL - 

14. "Easier to Win" tape - 

15. Pee r- influence Chart 2 AEL 

16. Butterfly - k stages AEL 



UNIT 2 PECISrON-MAKING jP-M) 

17. Summer Job Choice 

18. Pete's Day ' . 

19. '.Decisions - How do you presently make deci sions AEL 
20v 6-|i^^jB^ - development ^ 

21. AppVioation of straCegy^- hypothetical situations AEL 

22. Focusi^ig on D-M AEL 



UN 



IT 3 CAREER EXPLORATION . - "/ 



^13. F.S. 8a discussion questions - separate AEL ;v - / > ' 

24. F.S. 8b learning about aptitudes AEL ' - ' ^ 

25* Selfrestimates of aptitudes/GATB react^ -t \_ 

26. Orientation to SEARCH process^ ^ , , . - . . ^ )^ 

23. Worker Trait Group Inventory r 

28. 6ATB Testing ^ ' . 

29. CIS F.S. AEL ^ * . . • . . ; 

30. Or ie^ntat ion to CGC* request letter / / - 

31. Skim Suppliement to choose WTG'i which^seem interestinig (use chart) . ^ 

32. Determine fVTG's related to estimated aptitudes AEL 

33. F.S. 6 work activities AEL 

3h« Examining experiences AEL ' ■■ 

35. Host enjoyable activities AEL. ^ . ' 

36. Relating Work Act I vit les (WA) to Occupations AEL . ° 
37* WA checkl I St AEL - -separate 

38.y1dentlfy WTG's related th WA's chart AEL ' 

3^. F.S. work situations - unit 7 AEL 

ERIC 



UtO. Examining experiences AEL refer to anklet ^ 
41. ' W9rk Situations checkl ist - AEL separate * V 

kZ^ I dent > fyi ng WTGi re lated to Work SI tuat ion's record on chart 
k3. Ide.ntify related to school fiubjects AEL 

Mock Interpretation 
4i5^, >. Interpret Pri at outs y ' 
^♦6. Summarize WTG Exploitation Chart 
47» J)ata-people-Things Surve.y/discussioh" - ,^ 

Intrbduction to DOT ■ - 

49. Quailf ications Profile 

50. Complete Confirmation Chart 

51. SEARCH Wprksbeet 2 1 

UNIT 4 i^ESOURCE INVESTIGATION 



52. CGC outlines 

53. CG.C worksheet 

54. ' Prof i le sheet 

UNIT 5 CAREER ACTION 



55« Resume (ass fgned earlier) 

56. Job Applications (ass i gned ear lier) 

57* Practfce Interviews 

58* Career Action Plan 

'59. Review and revise course selections 

60. ' Butterfly update 

61 • Course eval uati ons and coovnent sheets 




^ 
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Career Dec Is lort,-Haking 



UNIT I Self Exploration 



. 1,1 students describe how they feel, about twelves' 



, 1,2 Students Identify their personal values, goals, 
and standards, i 

■ ■ , # '•■ ■ •' 



1,3 Students Identify stages o^f personal growth and 
development - 



\\k Students recogniji/ the existence of peer 
. influence 



TEACHING, STRATEGIES AND 'SUPPORT MATERIALS 



1.1.1 
1.1.2 
1.1.J 



'Hodeling (3) \ '■.,'.'( 
Self description (4) 
Other's descrlp,tion (,6) \ 
Business Card (12) 



1.2.1 
1.2.2 
1.2.3 
1.2.if 

1.2.5 
,1.2.6 

.1.3.1 
/ 1.3.2 
.3.3 



i.y 

1.^.3 



) ffcl 



Values Poll' 

WoPk Values atcklist (7) 
Want Ads (9) ' ' ' ' 
Work/Leisure value worksheet (8) 
Disciisj life styles (10}' . 
, Goal' Nentlficatioa chart (11) 

Metamorphosis (16) ,. ' , ^ 
ButtWfly'jupdate) (60). • 
Goal Identification chart (11) 

" ■ ■U'*- ■ 

peer Influence Survey #1 (13)^ 
, Tape "It's Easier to Win" (l^f) . 
■ peer |nfluente|Survey #2 (15) ■ 
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UNIT2.0ecf$iQ{(-Hak}ng 



l 1976-77 Career Oecl si on^fialcing 



i 



OBJECTIVE 



2.1 Stu(ients tist'decisioniiillng strategies 
presently used . ^ 



Calss-xompi les dnd eval-uates Decislon^Kaking 
(0-H) strategies presently used 

class develops acceptable M strategy 

Class practices using the Oi-M process of 
hypothetical, situations 



•1. 



TE^CH I N^STOEG'IES AND SUPPORT HATEIilALS 



-2,1,1 Summer Job Choice. (17) 

2.JV2 Pete's Day (18); ., . ' 

2.1,3 Decislion ■ How do you presently, makg^decis ions 

2.2J Oed 5 ion strategies.- .type^ ait uses (20) 



.3.1' , Develop; 0-H strategy (20) 



ik,] , focyjsifjg on Decision-Haking (22) 
2,^,2 Application of the 0-H strategy (21) 
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' .tINIT 3 CAREER EXPLORATION 



.1976-77 Carper OecisipHaking 



.OBJECTIVE 



3*1 "Stu<tents*t'o(i<)lete seff.-eflijna-tes of 
. .aptitudes and. Interests . 

, 3.2; Students ifse resources F>elatfed to TO's 



to 



3*3 Studkts determine school subjects related 
WTG 



.3.4 Students identify work activities and 

: sitiiatibiis 

3.5 students explore WTG's and their ■ . 

. cliaracteristics- 



3.6 Students relate personal experiences to 
activities :and situations 



ERIC 



TfACHING STRATEGIES AND SUPPORT MATERIALS N 



*3.J.l FlImstrip SA', 8B:, aptitudes (23) (2^1) . ,V 

3.1.2 Aptitude self-e'stimates (25| . * ^ • - • • 

3.1.3 ' Skfrn suppleinent to choose interesting yi's (31) 

3.2.1 Skim supplement to choose Interesting-iirG's. (3I) 

3.2.-2 -Determine WTG's related to estimated aptitudes'- 



3.3.1 ' Identify WTG's rela-teJ to school subjects and 

■ vice-versa '\ ' , . 

■3.^.1, Filmstrip: work activities (33) ■ 

3,^.2 FilmstHp: work situations (39) f 

'3.5.1 Data-People-Things survey (47) 

3.5.2 Relating work activities to occupat ions (36) 

3.5.3 Identify WTG's. related to work activities (38) . 
3.5. *f l:deii,tify WTIj's related to work situations (^2) 

3.5.5 I'dentify WTG's related to school subjects ('i3) , ' 

3.5.6 Worker Trait Group Exploration Chart ('*6) 

3.6.1 ' Examinij^g experiences related to work activities (3'f) 

3.6.2 Examining experiences related to work situation (^) 

3.6.3 Host enjoyable activities (35) ' 
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1976-77 Career Dec iiSion^Hakijig 



11. 



Urn 



OBJECTIVE 



tEA&ijlNS STRATEGIES AND'S^PPORT HATERIAIS 



'3,7'' Students rank work activities and situations 
• according to perferyces v.. , ^ 

3,8 Students, explore comp'onents, of the|" • 
Dictionary of Occupational Titles, . , 
' ypluiiesTiinda . ' ' • 

.3.9 Students complete the General Aptitude , 
testf^Battery and Worker Trait Group ■ ' 
Inventory ' , - ' 

3 JO Students identify and locate Information ' 
on G.AJ-.B, and W.T.G, I, mock printouts ' 

3.II. students Interpret infornidtion on thei r " • 
own printouts ' 



3.12 students confirm VlG's for further 
expiration ' 



3.7.1 . Work itivity checklist (37) ■ ) ■■ • ' 

3.7.2 Work:'sltuatioi checklist (41)' . . ' 

VM , Hoy^ to:use the D.O.J,, (^jf)' , L 

J.J.-2''. ExplorecompOnents oftli Qualifications 7 
profile ^ ; 

■3.9f l ," Orientatlcn to SEARCH (26) 

3.9'.2 Take W.T.G.I (27) J • . 

3.3.3 TakeG.A.T.G. (28) , ' / •• 

3.10.1 Hock printout Interpretation (44) 



3.11.1 Interpretation of printouts (45) 
3.11.2 /WTGExpbration Chart (46) 
3.11.3 .SEARCH Wo'rksheef 2 (51) 

3.12.r Confiption Chart (50) 
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;l976-7rCareer Decision-Hakilp 



UWIT 4 r^souEft Jnvestiqation 



JJECTIVE 



TElcHiNGWEdl£S AND SUPPORT MATERIALS ' 



\\ Students will use the Caree Guidance 
Center to explorp UTG'S aiid oc^ipatjons 



' k,l Students yrlll identify available' ■ 
.comnunfty resources. 

• 'f,3 Students wijl'toniplete a Career Education 
..' Profile ■ ' ■ 



^.U FilniStrip: Career Info rniatio/ System (29). 

^1. [.2 ,y entat i,on. ,to Ca reer Guidance Center. (30) 

'♦.1.3 ' Wreer'tuldince Center Outlines (52) 

k,} A Career Guiidtn^e Center Worksheet (53)- 

^1.2. 1 Resource request letter (30) • 
^J1' .(;areer Education Prbfile Sheet ^(5^) 
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197^*77 Career Decision-Hajcing 



UNIT 5 Career Action" 



OBJECTIVE 



TEACHING STRATEGIES AND SUPPORT MATERIALS 



3.1 Students wJH participate In activities 
designed to help deveipp job hunting skills 



'5*2 Students will^plan a course of study 

'i.3;5tudents will ctjmplete a career actipn plan 
' S.Mtudents will complete a course evaluation 



^ 3B7 



3J.I gesum (55) 

5.1.2 %b Appl,lc8tlons. (56) ^ 

5.1.3 Practice Interviews (57) ■ 

1 

5.2.1 Prellfliinary Course Selections (?) 
5',2',2 Reviev* and revise course selection? (59) 

5.3.1 Career Action Plan Sheet (58) 

iX\ Course jr1j5)itatloii, (I) , 
iA.i Course eviauatlon ini Uniwnt sheets. ((I) 
i.h.i . (,A,T,S. reaction sIMt (26) 




Looking at Mysdf 



86 

Another way to leArn about yourself is to examine your thoughts and 
^ feelings. In this activity, you cari\state and 'evaluate some of your / 
jrurrent thoughts and ♦elings. . ^ ^. 

. Complete the following sentences to express how you reaai^ rfeer; ^ • 
There are no right or wrong answers, piit down what first comes irfto your 
mind. Work as quickl/ as you can,, and don't spend too much time on any 
one answer .J ^ 



Then, in the right hand column opposite each* response , put 
see your reaction as a strength, ^ minus if you^think^ it's £ 



a plusylf 

you see your reaction as a strengtn, jbl mxnus ii yyu^ixur. o a weakness, 
a plAis^and a minus, if it's both, and a' zero ^ it's neither. 



1. Today I. feel 



2. I get angry when * 

3. I cait't understand why 



4.- I feel badf when 



\ 5.^ People think J 



6. '% don' t know how 



/. 1 like 



' 8.. I wi^h ^people wouldn't, 

'9. I ^ at my best when _ 

Id. -The future looks ^ 

11. 1 w^sh I could • 



J6' 



. , » ..If** 



42. I look forwara to 



— >t3V^I worry about 



l4. ' I* feel prou4 when. .. ^ 



15., 1 .art able to 



ERIC "o*^® than anything «lse, I yani^ 



How I Think Others View Mc 



MB 



adventurous 

aggressive 

ambitloaiB 

..V. ... ' ^ 

appreciative 

• .bossy . 

\ .,,1 ■ . . . 

' caring * 

cautious y . 

• • ■•• ^ . 

"^..^ \ ' . . 

' 5 chanl^eable ^ 
clieferfuli 
cl fever 
critical 




o 
c 
b 
o 
o 
o 
o 
o 



dependiiblc^^'^/'/ 




o 
o 
o 

ft' ■■*" 

o* 

o 

o 

' o 

p 

'i 

o 

p 
o 



imea/ rarely 



\isuilly/ sometimes /rarely 



P ^ 
o : 

o 

- 6 ■' - 

jO • 

t 

f ■ ■ • 

*o 

' 6 . 

J 

O 

" °^ \. 

o 

• • t 

*> ■ , 

O ' 

; 6 
o 

- o \ 
_o 

% o 



o 

o 
o 



o 
o 
o 
o 



o 
o 

6/. 

o 
o 

t - 

o 
o 

o" 

? ■■, 

o 



kpowledgeabl e 
late 
loyal 

mouthy 
patient 
predictable 
proud ^ ^ 

quiet^ 
-real 

F » 

.■^ ■ . ■ ^ 

reascshable 
resentful 
sensible 
sensl^j^^e 

seriousi^-" : 
shy 

sharp y . ■ 
' ■ ' - 

a show of f 

smart 

* '■* ' • 

taycatiVe 
.true 

trusting 

* - 

v,-4^self'igBk" 
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o 




lO'. 


o 
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. activity 



Peer Influence 



# 




Your peers can influence your choices. This Is natural. This 
influence may be very strong at this time in your lite. Knowing 
hoW' your peers influence ypu c^n help you in making decisions. 

In this activity; you , will exciminfe when ancl to what degree 
j^bur pe#rs affect your decisions. * ^ 

1. ^mplejte the Peer influence Checklist on page xx in your 
Activity Booklet . 



3li 



How mucl) my f riiends 
influeorce iqy decisions 
about 



1. 

2. 
3- 



5. 
6. 
7. 
8, 

9- 

10. 
11. 



What classes I take 

What books I read 

What 1 will do after 
high school 

Whethejr where I 
will go to college 

Who I will date 

friends are 

Vfhat grades I get/ 

How I ' treat other 
kids 

What records; It like 
What I'd like to be 
Whether I smoke 



12. r Whether I\get a part 
-time Job 



How I treat my 
teachers 



14 . ^ Wha^ clothes - 1 buy 

15. - What politicians I 

- - ^uppMrt,.. 



16. 
17. 

> - • " 

18. 
20 



What my bobbies a»e. 

Whetiier. I cheat on a ^ 
test / ' 

Whether I get married 
* after high school^ 

/Whether I go to class 

or ether .1 f iriish.higli 



ERiQooi 



NOT AT ALL 
OR 

VERY LITTLE 



SOME 




"I — 

* 9 



A LOT 



NOT AT ALL 

OR - 
VERY tlTTLE 



SOME 



A LOT 



7. : 



2. Dlacuss%ie checklist. Use the foUowing questions is a guide, 
a. In what decisions drf your peers affect you the most? 



b. Are these areas the sariie f or n^ students in the class 
Why, or .why not? 



c Do your peers Affect your career decisions more than ycHpr 
family does? 

d.* in the past fe||years, haveV^fJ had a change ta, your 
ch-de of fciendlf Your circle of frhjjidsjnay have^anged 
for different possible reasons. You majThkye^anged it 
on purpose. You may be going to a new school. Youi: family 
h^ve moved to a«hew town. If so, would yoUr previous 
uenced your decisions in a different way? 
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activity P^lxploring Work Situations 

Anoi)ier^ type of interest to consider career ^ 
exploration ■!& your preference forj^ious types f of vork 
sitiiatiohs^.: '^ People differ in how willing or iable they 
are to adjiist to certain situations . Although there 'are 
a great many different demands made on vorkei^s\ tWese 
can be grouped into twelve tyijfes of situations. In this 
activity, you w^ll see a filmstrip which describes these 
situations. It can help you see' what situations you prefer 
and what situations you want to avoid. 

1 ♦ Discuss the fllmstrip, using ther following questions as a guide. 

a. Why is it important for workers to be alHle to ad^ to 
work situations? 

k How can you find but what types of work/ situations you 
prefer without trying them in a job? 

c. How can knowing what types of situations you prefer help 
you explore occupations? 

0 ■ ■ . ' ; * ■ 

2. Read the work sitoiation descriptions In the "Guide 
for Explori^g Careers through Work Activities and 
' Work Situations." As you read the descriptions, 
think about your own expediences in: aimilar 
situations. List your experiences below tbe re- 
lated work situatlonri:itle. ' - 



Performing a variety of duties which may often change 
My experiences r _ • - ' - ■ 



2. Repeating actfivities oriftasks of short duration arcording to a 
srequi^'ed procediv^e or sequence 



My experiences : 



3. Doing tl^ngs only under specific instructions r allowing little or 
no room for independent action or jiidgment in working out ^jjob 
problems ^ * . ^"^^ ' ^ 



Hy ^sqperxences : 



V 



Directing, cx>ntrolling, and plarming an entire act^ity or the W 
activity of others * 

My experiences: • ^. ; 

■^^j^ . — \ , _^ _ 

Dealing with people in actual job duties beyond giving and receiving 
instructions ^ 

experiences: - . . . > ■ 



Working alone or away from Ather porkers 
My experiences; 



Influencing people^s ^Dpinions, attitudes r or judgments about ideas 
or things 

My experiences: 



Working well under pressure when faced^ with critical or unexpected 
situations or wfien taking risks 



My experiences 



. ^ ' : — T" 

Rating infbrmatibn using personal judgment 
My experxences ? 

— : : '■ — — " IB 

Rating^information using stanaarcis- that can be measured 



My experiences : ' 

k • — z - . 

■ ' 1-- ^ ■ 

Interpreting feelings, ideas or facts from a personal po^iht of view 



My experiences : 



Working within precise limits or standards of accuracy 



5U 



aetivitf 





Creating Business Cards 



The purposb of this activity Is for you to desvelop a business 
csuTjdl Which describes you. It can reflect hoxy you see yourself xxov( 
or as you picture yourself in the future. The followirig example 
was designed by fi man in California who obviously enjoyed 
dev^ping it. ^ 



■ RES. 



1. 



2. 



Make a business card that describes you, using a 3" x 5'' blank 
index card and a marker. The card should reflect your life and 
work values* Select work activities that will allow you* to 
achieve both sets of values. It should represent the kind of 
person you are op want to become and ho\y you would like 
others to see you: - 

Share your completed card with the class. Discuss the values 
and gpals presented by the cfirds. Can othev students identify 
yoiir life values? Can they identify your work values? Does 
your business card tell oth€r^;,^yhat occupations intcx^st you? 
What does it tell thdm about your abilities, aptitude^ and 
skiUs? . 
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■ GRADUATION RE WNOATIOfIS ■ * ' ' [ ' ; 

Each stu<tent will: .|^' f 

'! available resources. , ' . | , ' ' ' , 

■ , Log. Sheet, , . • 

■ " ' ' .adopteiTby the staff, • , . ' ' 

■ • . :|v ' ■!*■' Stutlents Career Folder. ^ ^.^^ 

' M 7 I*irt)f» thHn.schMl educatlMal iteps/r«^^^^ 

^ ^ " '7;f;\^ ■■378 



]f OEClSION-HilKiNO (continue^^ ^ ' ' " 

. , ; ■ ' REOOHHENDAllONS ■ ^y; ' ASSfeSSHENT STRATe'gI^^^ ' . ' 

. ■. ■' ■ ■• * . ' ■ ■■ ' ' ' ■ ' ■ ■ ' ' • ■ .' ■ 

• tachstildwtiHll: . , ' , V ' , , 

■ 2 5> Oemoiistrate knowledge of various training, routes" ' • Each student wilVllst the' triinin? routij open to 
• ' to careerexperiences'available in school and , ' hin/her during hij/her school expeHence. Any 

during secondary /chool years. ' " changei in ontiOns'will becowKt of an educattonil , 

" plan or 'a post high school plan*. . . 

• , , ' ■ ' ' ■'■ ' ' , ' ' ■ ■ 

1 5.3 KnoM the entry requirements for apprenticesllpsi^- : Each student 'will list entry requirewnt! fop litter 

* * - comrpltycollegesi colleges, universi'ties. urfioni? i.|n apprenticeship program, a uniyenityr I eojiunity ; 

private Schools, anped forces.jork experience pro- ' college, Jl.O.P., and'wrk exj)erience. Ihe inforwtioii 

griins, and Regional Occupational Prograns, which-, will be maintaified in the. student i career folder. • f 

' ever is appropriate.: , y : ; , 

*. , • , ... . . ' 

3,2.5 Formulate a post-high school plan that matches ■ Each student itll coii^ilete his/her Career Planning 

his/her interests, aptitudes, and attitudes with Fo1,der. ' 

desired lifestyle and desired environments. , . ,; • ■ 



V 
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!) SALABLE SKILLS ■ ^ . " 

MM M cwrlite one of the vocational courses identified in the District plan for vocational education, 
• includliill thWcourses offered by the ROP and will wet the ^following co^etencies: • . 



RECOHHENOATIONS 

J 

' Each student Hill: ' 

* 2.1.4 Oemnstrate Job seeking sMUs, Including the 

job application, the resume, and Interviewing 
for a job. 
I ' / • ■ , 

* \2.3.T0 Oeimyistrate acceptable attitudes toward Hork' 
and school. 



ASSESSHENT STRATEGIES 



^#1 



h 



3.2.6 Oemonstrate altitudes deemed essential for * 
successful employment^ \ * 

/ 

4.)!.5 List sidlls he/she needs to acquire and/or ' 
maintain employment, 

4.^.8 tentify how he/she can utilize prc-graduation 
\ work jiarticlpation to enhance his/her career 
V ,\ plans/options, ^. > 



, Stu^nt Hill write a resume and simulate a Job 
Intervt^. this infomation will become a part 
of the Career Fblder., 

Questioning of parents. School/worl; attendance. 
Conwnt^s by teachers/work supervisors, Conpleted . 
' evaluation' foni related to a coimunity work exper- 
ience. . ^ , . ' , 

The student will record his tttitudes towards woHt ' 
in his/her Career .Planning Folder. Ewployer/Jponsor 
evaluations will be used to specify Job maintenance. 

List skills which are rteces$ary in finding i Job. 
List skills 'he/she needs to acquire to find a job ^ 
of Ms/her choice. , ' ' 

Prepare a course plan'which would maxlmiie Ms/her , 
time and effort in school in achieving career goals,' 
Participate In a paid df.unpaid work experience . 
settf^for one semester,, . . 



Pr*!*' (1) proof of wloynent for2lO Wn w rnn, (2) proof of voVary exper etices '"^ « 
vzrahow or i«re, or (3) prtWt thetr liseto an appeal paneVcoritSW^of a Msolor. .naAtrlstratof, and a 



CONSUMER SKILLS' 

.« . . ' . ■ 

lath studenbni take a semester course in Consumer Education ]n one of the fjl^^ing d|sdpltnes: 
Studies, Business Education, Hatheiatics, Howking, or a specific constmer class, and that the content 
of these courses would meet' the follwing competencies: 



RECOMMENDATIONS 



ASSESSMENT STRATESIES 



.Each student will: 

4.1.2 'Understand that the use of credit is a resource 
\ to obtain goods and services which involve 
/ responsibilities." 



4.1.3" Deschbe his/her legal rights id^responsibiHties 
as a consumer, 



' 4.0 Assess merchandi sing and advertising information 
given as to whether it is factual or sales: 
appeal before making a buying decision.. , 

• * * . 

4.i;9 Forulate an iftcoflie allocation plan based on 

an understanding of banlting services, savings; . 
. ■ and finaWtinstitutions, and the role of , 
insurance and investments in providing economi.c, 
' security, ' ' 

4.1.12 Use and evaluate consumer education sources 
to meet his/her needs. , 



The student will evaluate a credit contract as to 
th^ advantages and disadvantages. The student will 
list the retail store's responsibility with regard 
to credit contracts.' The student will list the 
factors that determine a person's credit rating. 

Student will list rights of ..consumer, Student will 
Identify where liability fills If product .proves defec- 
tive while under warranty, .after warranty expires. 

Analyze ads and list the factual infoimatidfi con- 
tained. /Evaluate two personal purchases and.prepare 
written report which identifies reasons for pfurchase, 
Analyze ads for "Appeals" used. 

Student will submit a detailed budget based on the 
given life style of his/her choice, Student will coik 
plete accurately a simulated checking accbunt problem 
in writing checks, making deposits, maintaining a 
check register, and reconciling tjie bank statement. 

Research a product he/she wishes to buy coaparing 1m 
than one brand and using two or more resources, Pre- , 
pare a check list of items to check before using.a . 
■ given product, \ ^ 



OR:. 



- Pass a proficiency test which would measure his/her competencies in each of the competency-statements listed. 



<un!ing(on Beach Union HIil) School OistticI 

I 

CAREER DEVEIOPMENI 
COMPETENCJT MODEL 



MKiteii m ii intir i«4"' 




Functl(toal Competency level! 
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students Name: 



Date: 
Taachar: 
Grade Level: 



D PROJECT 
STUDENT EVALUATION 
Oct., 1977 



Directions: please read each question carefully » then mark In the boK to the 
right of the question^ whether you agree or disagree with it. 



2 

m o 



m 



1. I understand how to use my Career pblder for determining 
grlrdAatlon requirements. 

2. I feel the interest survey was a valuable experience for me, 

3. I understand how my interests are related to occupat ionaJ A 
choice. ^ ^ 

if. I am aware of the importance oi planning now for further 
education of an occupation following hihg sct;»ool. 

3. I am aware of some educational and career opportunities 



available to^ me after high school. 



> 




6. I know how to obtain the information necessary for educa- 
tional and career planning. ^ - *^^Ar 

7. I understand the relationship between my high school J_ y 
program and my futurq plans. ^ \ ^ 

8. The Career Center has the information and materials necessary 
for future planning. 

* • • , - ■ .f 

9. The c^areer progr'am provided me with useful information about 
careers. *^ - ' • 

10. The career pro gram helped me better understand myself. 

11. T know how many units I need to graduate. ^ 

.12. The process of planning my high scj}00l courses was beneficial 
\ \ to me. 

I3v^ I would recomr^nd the career program to my frie^nds. 

1^. Th# care;er program helped nie understand how my values 

(umse things important to me) are related to occupational choice; 

15. I ptian to use the carae center when appropriate 

16. Thk career program has helped me begin to"*Jet educational goals. 



/ 
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0 PROJECT ST(|DENT EVALUATION CONTINUED 



^ 2 



90 

m 



17« Tho career prdgram has helped me consider several caPeer choices. 

18. The career progranf helped me |n the development of my four year^^"^ 
^>15jluc*ilonal plan« 

19. ^Xhe >cayeer program has helped me to make better educational 

^c+jfons* 

20. As a result of the career program, I better understand the connection 
between skills learned In specific high sc^ooIcourseSi and those 
skills needed on (he Job. 



4/> 

m 
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student's Name: 
Date: 
Teacher: 
Grade Level: 



Directions: Please circle the best answer for*each question. 

1. Which of the following is an example of a Career 'Cluster or Career Group? 

a, account i.ng^ 

b, photography 

c, health' •/ • / 
.d, nurse ( 
e.' Journalism 



2. The following are avialable in the Career Center: 

a. career folder 

b. college Information 

c. information on #f^e.er clusters/career groups • 

d. a and b only . \ V 

e. al I of the above 

3* The number of credits required for graduation are:^* 



J 



a. 252 

b. 180 

c. 170 

d. 264 

e. 2lf2 

4. Which of the fo] lowing is not a service you can receive from the Career Center? 

a. spholorship information - - 

b. bus permits ^ 

c. interest surveys- 

d. all of the abg^Q 

e. none of the above 

5. i Information on graduation requiranents are available in the: . 

career fo-lder 
b, student hendbook i . 

\ c, guidance center ' C 

d, all of |hei*ab0Ve . iS 

e. none of the above % ^ 

6. vWhIch of the following represent career alternatives after graduatioH| 

a. h year college . \ 

b. military service 

C epprentUashIp pr6g ram , ' 

d. all of the above 392 
r-n^i^ aboye 



7. An Interest Iny^entory ' ^ k 

t 

t« tells you what you can do 
b. ^telU you which occupation you should entar 
Ce tails yog possible Jobs available to you In ^\ir community 
de all of tho above 
e, none of the above 



8. Which o^ the following are part of the decision-making process? 



a. qathering Information 

be cbnslderlng values 

c. Identifying alternatives 

de' all of the above - , . "^i 

ee none of the above ^ 

9^ Which of the following are e;kamples of perso?lal values? (Not necessarily your own) 

a. high income 

b. independence 

c. security Y • 

d. all of the above . 
€. none of the above 

10. Priority tan be defined as: 

a. a ranking of things In order of their importance 

b. a linrking of occupations Into a cluster 

c. those things required in an occupation 

d. a1 I of the above 
fee jvone of the above 

.V ■ ■ . ■ 

tl. ^Aptitude 0 

a. measures inl!erest areas 
^. I6isure time activities ' 

Ce measures abil ities or ski 1 Is ' - 

de all of the above 

ee' none of the above , - 

12e Which of the following represent career ternati ve^ whi le still in high school? 

ae on-tbe-jo& training (CROP or CAP) t ' * 

b. California High School Proficiency Examirtation 

c. Wprk Experience program ^ . 
d« al I of thfe above ' ' 
e, none of thfl^bove 

|I3« A Career Cluster is a group of: ^ 

a, values ■ ^ 

b. related occupations ^ ^ ■ 

c. strategies * ^ 

d, ---fbmtles , " * 

none of th«( above Q q O 
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1^. Tha career foldar Is stored In: 

the Guidance office 
''b. the Instructional Center 



the Career Center 
the Act fvltlea~bf flee 



e. none of the above 

)5. The JOB'O and the COPS are^/examp lei of * 

/ 

a. interest surveys 

b. SCuder/lQ tests 
. c. CATS 

d. all of the abo\;e * . a . ' 

e, none of -the ebove^ 

r ' ( " • • - ■ 

16. Courses required for graduation are in the follow! ng^departments: ^ 

a» English . • 

b. Social Studies 

c. Math I. . • • 

d. Physical Education /, . ^ 
c, all of the above ' . 

* ■ ' ' 

17* Courses are required f or' graduat ion in the following dpeartments: 

a. Science . • 

b. Industrial Education ^ " 

c. Home Economics 

^•^ QlM^ness Education ^ / 

e. non^of the above ^ ^ 

Id. A source for monitoring ()<eeping track of) one ' s! ^ducat (on progress is: 

a. , a transcript 

b. ,a career foTder . 
cy a counselor 

d. al I of the above 

e. none of the above \ 

\S. The following arc examples of possible training routes vhile in High School. 
a« elective choices ^ 

b. out of school tral.ning (CROP, Work Experience) ^ 
Ce Volunteer work , ^ 
, d. all of the aobve ' * / 

e. none of the above 



20. An interest is: 

a. something you like 

b. something you do well 
Ce something that is required 
d« all of the above V 
e« nor>e of the above 

ErIc ' • ' • • 



DlRfCTIONS fOR ABM IN I STERIKG THE ,CME^^£DUC^AT iqjJ^ S,U^^ 



T<^_in groups pi: S c^lityr6n. . > c.. ' 



Admlnistrdtor says: 



' l/sm go to read, sonie. ^ tat enients to yo|Li. Jf you think the sfatemeht^ 
; Is truCp circle the word "Right". If you thlnV the statement fs not true, 
circle the word """Wrong' ^ 1-f you don't know If the statement Ts true or not 
true/ clffple the ""(^uest lon Mark"". f?Dr example/ if I were t6 say;- ""I like 
ice cream, """Vou would circle which* one? Any questions? ' 
• ^ ■ ^ • • • , ■ • ■ • " . " 



.ft ' .. ■ ^ ■ ' 

Rea.d each statement twice and make sure each child marks every Item* 



\ 



,« J' • l' ' ■ ■ . * ' 
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^Experimental C oritn 



FOUNTAI N VALLEY /SCHOOU D I STR I CT 



Name 



^REER, DEVELOPMENT. SURVeV (primary)* 



7^ 



/ G rade 



School 



Teacher 



Instructions: Put a circle around your answer, 
r. In our .own*^dmf lies» we all have special jobs. 

2. Cars are usual 1y bui4t by^only one person. . 
/ . ■ • ' ■ • ^- ■ ■ 

3. People need to use pumber's^ for many jobs. 

4. You can lift a heavy box easier if someone helps you. 
5« Because we live in the cityy we do not need farmers. 
6. People your age cdtn help you sometimes. 

7« Some people like their jobs more than others. 

8. " You could play soccer, even if you were all alone. ^/ 

,9. I t i^s harder to 1 i'sten to the teacher' s di recti ons 
if you are talking to your neighbor. ' 

10. When you grow up and have a job,- Vou will use some 
of the things that you are learning in school. 

11. ^very person in your family helps in some way.^ 

12. People work; onjy to make money. 

13« When you grow up, you will need to know how to 
count some thfngs. 

14. Some of the things you are asked to do at home are 
different from some of the things you are asked to 
do at school. ^ 



Date 



Right ? Wrong ^ 

Right- 7 Wrong 

Right ?v^ Wrong 

Right ? Wrong 

Right ? Wrong 

Right ? Wrong 

Right ? Wrong 

Jllght ? ^ Wrong 

Rlght_ ? Wrong 



Right 
Right 
Right 



7 Wrong 
7 Wro^g 
7 Wfbng 



V Right, 7 / Wrong 



Right 



Wrong 



■ r ■• ■ ■ 

CAREER DE\<IlOPMENT SURVEY (Primary) 

15« Scl^ool ctiildrep have the same jobs ^s ac^jjlts/'^ 

16« Orie reward oiF doing a job is feelrng good 

I7« Every day you use something made by someone else. 

18« It is Important to get along with 6ther peoplej^ 
at school* , 

Playing safely on th6 playground is an important 
jpb af your's. 

20« ' Pol !cemer>y store owners and plumers help us by 
doing their work. 

you 



21. Ther^?i5 at least one thing that you can teach 
someoye^w^lsd. 



Right 

'* R^lght 
lilght 



? 
7 



Right 

Right 

V 

^ight . ? 
Right ? 



Wrong 



Wrpng / 
Wrong 

J ■ 

Wrong 



Wrong 
Wrong 
Wrong 



Revised Fall, 1977 
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. ■./.,■.. . , 

DIflECTIOMS FOR ADMINISTERING THE CAREER EDUCATION SURVEY (MIDDLE AND UPPER) 

• . • " / ' - . . ■ ' 



T^st in groups of 10 children. 



■■ I- 



The administrator says: * • 

I going to read some statements with you* You will circle the word that 
.■ ^ ^ r. * " > ' ■ ■ - - . , .. 

tells what you think about each statement. If you think the statement is true, 

^circle the word "true"^ If you think the statement is not true, circle the 

word wfalse*^ If you do not know if the statement is true or false, circle the 

'^question mark*^* pbr example, if I were to read the statement, ''All people need 

food, to live,** what would you circle? Do, you have any questions? 



Read each statement twice and make sure each child marks every Item. 
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I . D. Numbe r_ 

> re* P ost 
^Experimental 



Control 



FOUNTAIN VALLEY SCHOOL DISTRICT 
' CAREER OEVELOP'MENT'SURVEY (4-5) 



Grade 



Date 



School 



teacher 



INSTRUCTIONS: • ' . ' , V ^ / 

Circle the answer^ that best describes v4iat you think about each statement. Mark 
an answer^ for eaph statement, > 



!• A healthy person wi 11 develop Jbetter physical 1y« 

2. People who work In our community are mostly 
; farmers. ^ 

y. As you ^row up it is possible to change your 
, mind about the kind of job you would like to 
have. . 

h. If you life in a city, you hgve more jobs 
to choose from than if you live on a farm. 
' ■ • ■ " . . 

'S; #There are many jobs that exist today that 
did not exist ten years ago. 

6. Everyone agrees that money is all you should 
work for in a job. 

7* A fireman does not need to be in good physical 
condition. ' » * . - 

8. To be an astronaut , you have to know how to 
read) write and do math problems. . 

9« \Wnen you talk to people^ they always under** 
stand What you mean. 

10. /You have to think more on some jobs than 
others. 

11. i It takes many people to make a new^ar. 

12. People from other countries help us by sharing 
ways to cook food. 



TRUE 
True 

True 

TTue 

'True 

True 

True 

True 

TrGe 

True 

True 
True 

True . 



DON'T 
KNOW 

? 

? 
? 



? 
? 
? 



? 
? 



, FALSE 
Fa I se 

False 

False^ 

False 

False 

Fafse 

False 

False 

False 

False;, 
FaUe 

False 
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CAREER D^VEL^OPMENT SURVEY (^f-5) 
Page 2 - 



9 , 



Forest rangers work to protect the scenery, 
and health of aninials in the forest 

You will enjoy all ©f the same thingS when 
you grow up as you do now. 

School work is easier when /ike. your 
-Classroom* ' ^ 



»3- 
14. 

15* 

16. The only time you learn anyVhihg new is in- 
^ school. ' ^ / . ' 

17. All people agree on what /is right anjl wrong* ^ 

18. It is important to think of many things before 
making a decision. 

What you do in your free time does not affect 
your faini ly« ^ ' , 

/ ■ ■ ^ ' ' ' r 

You are likely to live, in the same neighborhood 

when you g^rbw up. v 

Jakrng care of your house and yard *is one way 
of being a good neighbor. ^ 

When you graduate from school, you have learned 
everything you are going ^o learn. 



19. 
20. 

21. 

22. 



- DON'T /. 
, TFfWE.^ 'KNOW FALSE 



True 

True 

True 

True 
True 

True . 

True 

True 

True 

t 

True 



? 
? 



? 



? 

7 



FaUe 

False 

False 

Fa|l se 
|FalSe 

false 

False 

Fa 1 se 

False^ 

False 




■3 
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I.D,. Number^ 

\ ■ 



i t'-' ' Ptit • ^Post 

r- ' 

' E xperimental C ontrol 



• FOUNTAIN VALLEY SCHOOL " ^ . 

^ ' , / ' C^RE^R DEVELOPMENT SURVEY (6-8) ^ 

Name ' - • G ra de pa te^ 



School ■ _ ' _ • Teache r ^ 

\ 

I rist ructions: 

Ci rcle the ^nrsv«r that b^st describes what you think about each statement. 
Hark an answer for each statement. • 

DON'T 

. . ^ TRUE KNOW FALSE 

K You would have to move to a hew location if 

you wanted to work as a gardner* T'*ue ? False 

1. Knowing what you can do well might influence ' ^ 

your plans for a career. . fTrue ? False 

3» There are many jobs that exist/ today that did ^ 

not exist ten year's ago. \ _ / Truffe 7 False- 

% . . ^ . 

h. How we, feel about ourselves does, not affect 

our job choices. True ? False 

5. A person can alsway find the job he wants in * , 

any are^^^ the country. ^ Truci 7 Falsr- 

6. Mpst jobs require some knowledge of reading, . 
writing and math skills. True 7 False 

7. Your relationship wi th your teacher is similar v 

to that of an employer and employee. ^ Falsa 

8. Tt is not important to compare products when 

• making a purchase. True ? False 

9. Only adalts should have a savings account. True ? -False' 

10. People who are always on time for school will 

likely be late for work. True ? 

VI. Spel I i ng abi 1 i ty is not important for a secretary 

, as long as he/she can type %yell. True 7^ 

12. It is alt right to take things from a store 

as long as you work for that store. Tru6 7 

13* A. mailman does not need to have reading skills. True 7 

I'f. It IS dlways best to buy the cheapest item y 

you can find. True 7 False 
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CAREER DEVELOPMEMT SURVEY (6-8) 



15* Ypur choice of career ^Qt: influenced 
by how vfeU you db iin school subjects. 

16. A laboratory rescg'rcher I5 Ukely to work 

with more people than an office receptionist. 

17« Your family's opinions f'nfluence y^iyr choice 
of a career. / 



I8« You have.^ stuW^the 3dn)e subjects in high 
>.schoo1 dnd colle^ whether you are going to 
be a ifo'rest rangdr or a lawyer. . 

19- It is not important to consider your hobbies 

in^the choice of a career. ' . * 

.- « ■ • 

20. • Following instructions from a boss on a job 

is much-like fo Howl ng di recti ops from your,, 
teacher now. ^ — ' 
•J ' * 

21. Your friends ean never i influence trhe way 
Vou feel about things- 

22.. The environment in which^yoil work should 

^ not be an important consideration in your choice 
of a career. 

•^7 • ' . 

23. Good grades in science ^^e not important 
for a person who wants to be a -doctor. 

2^. It is important onlyVor poor people to plan 
and budget their money- 



v.. 



TRUE 
True 

True 
True 

True 
True 

True 
True 

true 



True 



True 




DON'T 

J 



? 
7 

? 
? 




FALSE 
False 

False* 
Faisp 

Fa I se 
Valse 

False 
False 

False 
False 
False. 
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Br TOM DEBLEY . 

FREIMONT — The career guidance pro- 
gram for students at Irvnn0on High School 
here is a model project which "thousands of ^ 
communities in this couitry are looking for." 
5a>'s former U.S. Secrelaj[y bf i^t»r WiJIard 
Wirtz. . 

Wirti. now^lireaor of the Nationsii Man- 
power Institute, recently toured the !rv:ngion 
career center, which is the first of its kind in \ 
the nation. . \ ' 

, ft is serving as a bilot fop development' of 
amiJor programs cIseYhere. said Jim Mayo, 
career education di\ector for Fremont 
schools, 

WifU said the project restored his faith in 
the ability of public school systems to give 
students wrthwhile career guidance. 
The Ir>Tngton High center melds the old 
• programs of career gliidance and work ex- 
perience uith a computer data bank which 
, gives students access to information on up to 
40.000 potential jobs, according to Ma>T). 

Students, prenously unable to put job in- 
formatiofT to much use. can now take the 
information, go annvhere in the Bay Area for 
on-the-job experience, and then 'return to 
sdwA to use computers to tailor their classes 
to arecr interests and abilities, he said. 

-I realize." Wirtz told schont Sijpi. Wayne 
•Ferguson in a recent Iwter. •'that J Kid . . . 
come \i?ry close to the conclusipn that the 
inertia! forces wrking within tkv school 
system are so stron;j that we are almost jroing 
to haw to look elsewhere in the community to 
find the d>namjcs for developing a more 
ntcaningfu! educatiori-wofk relatioaship. 

•*I comeaw:cy . . . with a renewed sense that 
If the top administration within (he 'school 
sy^tm 13 persuaded thai c^^njje is necessary 
on this front it can be succesafully brought 
iboul Hs port of the discharge of the* academic 
ftncticn ... 



"It is terribly gratlj[^ng to me personally 
. . to find that this can. in fact, be done.V ' 

Witz. laljor seeretao' under Presidents 
John F.: Kennedy and L>Tidon B, Johnson, said 
the Ir\inpon project is '•a modcl which comes 
very close to b^g what simply thousands of 
communities in this country are looking for." 

He said he believes it has "real possibilities 
of successful replication -in other confw 
munities." 

Mayo said plans call for expansion of the ' 
program to Mission San- Jose and Kemiedy 
hii^h schoiils^here in September as well as 
Memorial High School in neijgboring Newark. 




'■'-e^om-^e^•ar|(.CaJif 
Znday. A pril 23. m 



called 



seemw" "'»!»'< Um«^^ 



IWortunaiefv .H. . friday'S^&'«o was carce/3 



*n»rate ihem inf« students a 

^ didn't haip f""" ''Tee davx 

atoi?'4^if'*»- Students Here 1" 

"/« Mil ^ L-^"'^'' -™"> goSs 



m the» """^ratioa 
SchoCisane^....- ... . any.,,. SevTSveTo"? '^^^n'cS 



^SS'r.^ 'r'''- Smply that 



"'Q^yi computerized u« iJ " survive in 



studStslSfaSS "^'^ onlv 500 



V. planned u-i»»w.J[l"*«' TT» worfc^hn^ ... N ^ 



.3" school X^Jn^'^^'f Students? 

J'bbenshandf«unn fn /iJ**' head'" 
**<»J. rtuatSgT P«i/W» of . 



ERIC 



HUNTINGTON BEACH UNION HIGH SCHOOL DISTRICT' 



MAILING LIST 



MATERIALS 



Jim Boone - — - 
Vice Principal 
Carlsbad High School 
801 Pine 

Car.lsbad, CA 92008 

Jay McCaulifr- 
Eastunion Hi'gK-School 
15500 Sunion Rd 
Manteca, CA 9^5336 ^ - 

James A. Curran 

Vocational Education Counselor 
609 South Gold Street 
Yreka, CA 96097 ^ 



rtct 




Whittier Union High School Oistr 
Marv Weston 

Extended Experience^ Pr; 
Career Center 
Whittier High School 
12417 E. Philadelphia St, 
Whittier. CA 90601 

Mrs. Johann Ulzich ' 
Woric Experience Education 
Coodinator 

Palos Vettdes High School 
600 Cloydeii Road 

Palos Verdes Estate^. CA 90274 



Eleanor £. Murray 

Exploratory Work Experience Education 
Glendale High School 
1440 £. Broadway 
Glendare, CA 91205 

David A. Langdon 

».Work* Experience Education Counselor^ 
Monterey HioH ^t-^ool . 
P.O. Bex 1031 , 
Monterey.. CA ^-93940 

Ms, Frances L, Whiten*. 
Work ^Experience Counselor 
Career/Vocational Office 
Pasadena Unified School District 
351 South Hudson Avenue 
Pasadena. CA 91109 



RoseMari'Finter . 
Vocational Education 
Work Experience Education 
^an Ramtn Valley 
Unified School District 
699 Old Orchafd Road 
Danville,/CA 94526* 

Robert W, Bassard 

Vocational Counselor ^ 

Workman High School 

16303 E, Temple Ave. 

City of Industry, CA 91744 

Fredric J- Miracle 

Work Experience Coordinator 

Woodland High School 

21 North West Street 

Woodland, CA 95695 

Mary Anne Lucio 

Work Experience - Career Education 
John A. Rowland High School 
^000 S. Otterbein 
Rowland Heights, CA 91748 , 

' Duncan M^cdafiald 
Coordinator - . 
Work Experience Education 
Montgomery Hign School 
217 Ridgeway Avenue 
Santa Rosa City Schools ^ 
P.O, Box Q40 
Santa Sosa. CA 95402 

Del ores C. Smith 
Coordinator - V/ork -Experience . 
Morningside High School 
10500 S, Yukon Avenue 
Ingl.ewood,' CA 90303 

^Joseph A. Merva 
'leacher-Coordinator 
Work Experience Education 
Fairfield High School- 
205 E. Atlantic Avenue 
Fairfield, CA 94533 

A. L, Hartig 

Work Experience Educator 
33000 Yucaipa Blvd. 
Yucaipa, CA 92399 
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J. James 'Albert . * 

Hea* Counselor 

Corcoran High School 

Guidance and Counseling Off fee 

Letts & Whitley Avenues 

Corcoran, C^ 93212 

James Curran 

Siskiyou Courjty Supt. of Schools 
> 60^ S. Gold St, 
Yreka, CA 96097 

' Jacquel Ine Oakes 
Career Educaff on Coordinator 
Santa Ana High School 
520 W. Walnut St ' 
Santa Ana, CA 92701 
(714) 558 5821) 

Robert Patterson 
Director Career Infer. Center 
Foothill High School . 
19251 Dodge Ave 
Santa Ana, CA 92705 
(714) 832 1031 

* ■ * 

Bob Jervis 
Bd.» of Ed Anne 
Arindel County 
Anapolis. MD 21401 

Dr.- Ruth Samsel 
S. Brunswick HS 
Major Road 
* Monmouth Junction, NJ 08852 

Judith Grutter 

Counselor LA County Regional Occupationa 
Program 

Santa Monica High School 
601 Pico Blvd ^ 
Santa Monica, CA 90405 
(213) 927 5551 

. Theressa Ann Sams 

Work Experience Education Coordinator 
Jereahn Bowman High School 
2791 5^ Whites Canyon Rd 
Canyon Country » CA 91351 

St. Paul Publlc^Schools 
Career Educatiori -Resource Center 
Juanlta Morgan 
1610 N. Victoria 
Saint Paul. Minnesota 55117 



F.M. Asche 
no Lank Hall 
VPI & JV 
Blacksbu^g, VA 

Port Arthur Independent School 0.1st 

Mr. Glenn 0,^ Thibodeaux 

Vocational Co^ns^lor 

4801 Byrne ' ' 

Portr Authur, TX 77640 ^ 



Angie Guerrero^' 
1420 Wilder. Apt, 
Honolulu^ Hawaii 



■1 

# 12 

96822 



Roger S- Kill ion 

Poudre R-1 School District 

2407 La Purte Ave 

Fort 'Collins, CO 80521 

Alax MacLachlan ^ 
Counselor > 
La^ence Jun>or High'SchooU 
10100 Variel St. 
Chartsworth, CA 91311 

parbara Kruis 

Fa 11 brook High School 

P.O. Box 368 

Fall brook. CA 92028 

Bob Nelson 

El Camino High School 
400 Rancho Del Oro 
Oceanside* CA 

Lou Pollock . 
1 Counselor 

Santana High Sch6ol 
9915 Magnol ia 
3antee, CA ,92071 

W. D. Wil kins" 
Guidance Coordinator 
Career Guidance Services 
Department of Education 
6401 Linda Vista Road 
San 01 ego. CA 92111 

Mary J. Quimby > 

Career Development Specialist 

£1 Cajon Valley High School 

1035 Madison Ave 

cl Cajon. CA 92021 
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Edna t^. Goodwin 
Santa High School 
10400 Orr & Day Roa'd 
Santa Fe Springs, CA 



90670 



Mary Moffatt . 

Mountain High Alternative SchojDl 
1253 W. 9th St, 
Upland, CA 91786 

Jude Dun fee 

Apple Valley Kigh School 
Apple Valley, CA 92207 

Betty McFerson 
El Dorado High Schocl 
1651 N, Valencia Ave 
Placentia, CA * 

Russell Q. Harri 
Mojave High School 
15732 0 St. * 
Mojave. CA 93501 

Don Lucas 

Terra Linda High School 
320 Nova Albi6n Way 
San Rafaelr. CA 94903 



Jill Trefz - 
Memorial High 
39375 Cedar aivd. 
Newark, CA 94560 

Ms. Margaret Anstin 
Career Center Coordinator 
DeAnza College 

Foothill-DeAnza Comnunity College District 
21250 Stevens Creek Blvd. 
Cupertino, CA 95014 
(408) 257-5550 



Robert D. Hayes 
Hlql 



Or- 

El Rancho High 
5501 S. Passons Blvd. 
,?ico Rivera, CA 90660 



Steve Larlvee 
C6urVselor 

VaTTTikna High School 
1725 Hillsdale Rd'. 
El Cajon, CA' 92020*. 

Pat Pierce 
Newark High School 
6201 Lafayette Ave. 
Newark, CA 94560 

Donna Thompson 

Bassett U.S.D. 

904 N. Willon 

La Puente, CA 91746 
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Edna f*. Goodwin ' 
-Santal^Fe High School 
10400 Orr 4' Day Road 
Santa Fe Springs, CA 



90670 



Mary Moffatt 

Mountain High Alternative School 
1253 W. 9th St. 
Upland, CA 91786 

Jude Dunfee 

Apple Valley High School 
Apple Valley, CA 92207 

Betty HcFerson . 
El Dorado High Schoo.l 
1651 Valencia Av^ 
Placeritia, CA 

Russell D. Harri 
Mojave High School 
157^ 0 St. ' 
Mo j aye, CA ,93501 , • ' 

Don Lucas 

Terra Linda High School 
irZCfPbva Albion^ Way 
San ^ Rafael ; J:A .94903 

Or. Robert D. Hayes 
El Rancho Higtr ., 
6501 S. RaSsons Blvd. 
Pico Rivera. CA 90660 



Jill Trefz 
Memorial High 
3937SC4dar Blvd. 
Newark, CA 94560 

Ms. Margaret Anstin 
Career Center Coordinator 
DeAnza College 
Foothill-OeAnza Community 
21250 Stevens Creek B.lvd. 
Cupertino, CA 9S014 
(408) 257-5550 ^ , 



V 

College 



District 



Steve Larivee V, 
Counselor . • 

Valhalla High School 
1725 Hillsdale Rd. 
El Cajon, CA 92020 

Pat .Pierce- 
Newark High School 
6201 Lafayette- Ave. 
Newark, "CA 94560 

Donna Thompson 
Bassfett U.S.O. 
904 N. WilTon * 

Puente, CA 91746 
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Robbie Haines 
Career Development/ 
Work Experience Coordinator 
Excelsior High School 
15711 South Pioneer Blvd. 
Norvalk, CA 90650 

Walter R...,(h"uz 

Supervisor-Vocational Education 
401 S. Inglewood Avenue 
Inglewood, CA 90301.. 

Lyle M. Arns 

Counselor-Career Education 
Montebello High School 
2100 Cleveland Ave. , 
Montebello, CA 90640 



Betty Brown 
■Job Developer 
Adult' Progi^am 
300 Buena. Vista 
Corona, CA - 91 



Maurice S. White 
Work Experienc 
Alisal High* Scho 
777 Willi ams Road 
Salinas, CA 93901 




nator 



Gerald Van So4len 
Coordinator 

Career .Education-Work Experience 
Education 

120 E. Grangefville Blvd. 
Hanford» CA 93230 

■ David L. Kuzmlch 
Work Experience Coordinator 
M. Carmel High School 
9550 Carm6l Mountain Road 
San t)iego, CA 92129 

Mrs. Edna Goodwin 
Extended .Experience Program; 
Career' Center 
Santa Fe High School 
10400 South Orr ap^Da'y Rd. 
.Santa Fe SprinssvCA 90670 



^^Sue Schiffer , ; 
Career Experience Education 
2000 W. Winton Ave. 
Hayward, CA 94545 

Jackie Conol ley, M.A. 
Counsellor 

Olympic High School 

1651 16th Street 

Santa Monica ,'CA 904Q4 

Vickie Ward • 

Career Development Counselor 
Career Development Services Department 
5100 Normal Street ' v ; 

San , Diego, CA 92103 . 

Milan Wight 
M. Diabto USD ' 
1990 N. 6th St. 
Concord, CA 94519 

Doris Breed -V 
. Workman High School , .. 

16303 E. Temple Ave 
City of Industry, CA 91744 



Dave Kuzmit 

9550 Carmel Mountain Rd, 
San Oiago , CA 92127 - 

Bob Evans • 
Gunderson High School 
622 Gavnoabert Ln. 
San Jose, CA 95136 

Jerry Barnacle 
625 ArthuV St. . 
Nova to, CA 94947 



/ 




1 len Francisco 
Santa Monica High School 
601 Pico Blvd. 
Santa Wonica.^ CA 90405 

Gerri Evans 
Costa Mesa' High School 
2650 Fairv lew "Road 
Costa Mesa, CA ' 92625 
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Ms.* Judy Tyle • , 

.Monterey High School 
Herrmann, Drive • 
Monterey, CA 93940 

Barbara Hutcheson ; . 

CETA Coordinator, Career Counselor 
Montebello Unified School District 
Vail High School ' " 
1230 South Vail Avenue / • 
Montebello, -CA 90640 . 

728-0442 " 

Katherine C. Gratz • 
Career Counselor 

Montebello Unified S<?hool District 
Bell 'Gardens High School 
6119 Agra/Street 
-Bell Gardens, CA 90201 . 

773-4316 ' 

David C. Paradowskfi 
Career Development Specialist 
Grossmont Union High School District 
Work E;(perience Education 
El Capitan High School 
10410 Ashwood . " 



Lakeside, CA 92|040 

Office; 443-1083 
Home: 561-2700 
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Mr. Winston Bumham 
-Pace High School 
Pace, Flar Ida 

^ Palmdale High School 
PalmdaJe. California 



Westmont Elementary School 
Westminster, California 

Barstow Hlg^i School " 
-Bars tow, California • 

Alhambra High School 
Alhambra,, California 

Bushard Elementary School - 
*F9untain,Vaney, California 

Grossmont High School ' ( 
San 01|jo, California 

•. Dr. Swan * 

California State jLftiiversity 
. Long Beach, California 

Dr. Francis Bennie ■ . 
I>»yer Intermediate School • 
Huntington Beach, California / ,y 

V\s. Dorii Allen 
Board Menter HBUHSD 

' ■ - - - ■ ■. . ■. . / . - 

ilr. Gary Ho'lman " ~ ^ 

Brea , Oil i nda Uni f 1 ed School Di^tri ct 
Brea. California ^^-^ 



Mr. Don Antonio 
Ms. L12 Ami go 
Lugo High School 
• 'Cljico, California 




MS. Marilyn Lilly 
Leland High School 
.San Jose, California 



